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Abstract

This article aimed to provide an understanding of creating the process of a learning network of
in-house trainings. Concerning the first part of the article, the definition as well as the learning network
elements were defined and clarified. When it comes to the second one, the article placed an emphasis on
reviewing andragogy and constructivism theories. The article, then, ended up with the conclusion that
indicated the process of the learning network process of the in-house trainings applied from the above-
mentioned theories. The study found that in order to have an effective learning network of the trainings,
trainees should take part in activities, sharing experience and knowledge to one another. Sharing varieties
of the knowledge and experience was considered as the strength for the learning network. The variety of
the learning network meant that there are both the least knowledgeable, skillful and experienced staffs and
the most knowledgeable, skillful, and experienced ones. These could lead them to learning from one another

effectively; this can be called ‘learning of transfer’. As a result, the best and the most efficient results of
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the learning network were attained. These could mean that one could be able to translate the knowledge,
the skills, or an attitude learned into their workplace, which the knowledge, the skills, or the attitude could
respond to the needs of the workplace. In addition, the study revealed that there must be the improvement
of the skills and the knowledge that were up-to-date. There should be the sharing of the knowledge, the
learning of transfer, the knowledge distribution in an organization. All of these practices, as a consequence,
could be beneficial for the organization.

Keywords: Network, Learning, In-house training
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