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The Concept of Human are Heaven (In Nae Ch'on) and Ethical Ideology:
An Analysis of the Teachings of Donghak and Chondogyo
as New Religions in Korea'
WIRNBBMYEERaE35A (In Nae Ch'on) uazgaumsaieeiosss:
unnzimsauvssnasnuazdaulantyluguzmaun luadlunva
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Abstract

This study explores the origins and evolution of the concept of Man is Heaven (in nae ch'on,
AJhX) and the ethical ideology of Donghak and Cheondogyo, a new religious movement that
emerged in Korea under the leadership of Ch’oe Che-u in the mid-19" century. The findings
indicate that the early conception of Man is Heaven was closely intertwined with philosophical
and religious discourses on human nature, particularly the innate potential for self-cultivation,
a view shaped by the influence of Buddhism and Neo-Confucianism on the Korean Peninsula.
Over time, under the stewardship of Ch'oe Si-hyong and Son Byong-hi, the second-and
third-generation leaders, this concept was further refined and adapted as a foundational principle
for an ethical ideology aimed at guiding human conduct within society. The study concludes
that the doctrinal developments within Donghak and Cheondogyo represent a response to the
socio-cultural conditions of the time, marked by the expansion of religion’s role, purpose, and
scope. This transformation reflects a unique identity for Donghak and Cheondogyo, positioning
them as distinct from the established traditions of major religious systems on the Korean
Peninsula.and expanding the meaning of religion which is an important identity of the Donghak
and Chondogyo and the new religions in Korea, which are significantly different from the traditions
of the main traditional religions on the Korean Peninsula.

Keywords: Ch’ondogyo, Ethics Humans are Heaven, Korean New Religion, Tonghak

' This work was supported by The Seed Program for Korean Studies of the Ministry of Education of the Republic
of Korea and the Korean Studies Promotion Service at the Academy of Korean Studies (AKS-2022-INC-2230012)
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Abstract

Thailand has a total of fifty-four higher education institutions offering sixty-two programs in
community development and social development within the field of social sciences and
humanities. Graduates from these programs typically specialize in the government sector as
Community Development Specialist (CDS). A recent study aimed to assess the mismatch in
the public labour market for CDS and explain the performance issues in this field. The study
used a mixed-method approach, analyzing official records of CDS appointments for the purpose
of quantitative analysis while for the qualitative analysis, interviews with CDS and the Head of
the Community Development District Office were conducted.The results revealed that most of
the 869 Community Developers placed/appointed during 2019 and 2021 possessed educational
backerounds in science and technology, indicating a horizontal mismatch in their skills and
the demands of the profession. Interviews emphasized the wide range of talents needed to
become a successful CDS and highlighted the importance of aligning community development
policies with government initiatives. The study suggests that course designers in the field of
community development should create a curriculum integrating knowledge and skills from
various disciplines to enhance the proficiency of students pursuing these studies in Thailand,
hence improving their job prospects.

Keywords: Community Development Specialist, Educational Mismatch, Public Labour Market
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Introduction

Investing in education is widely acknowledged as beneficial for society, as it has immediate
and indirect positive effects. However, developing nations face a dilemma in this respect.
The term "quality of labour" refers to an individual's skills and educational level. People who
have completed higher education often struggle to find employment that matches their
qualifications. The knowledge and skills gained through higher education often do not align
with the requirements of the job market Okolie, lgwe, Nwosu, Eneje, and Mlanga (2020).
Alternatively, individuals may find themselves in jobs that do not match their level of education
and abilities, or the labour market may demand specific skills that workers lack. These
discrepancies between educational qualifications and labour market needs are commonly
referred to as labour market and educational mismatches. Satimanon (2017) explains that
developing countries face the issue of labour quality not meeting the demands of the industrial
sector due to the inadequate education provided by educational institutions. As a result, workers
possess skills that do not meet employers' expectations. This mismatch between the skills of
the workforce and requirements of the industrial sector leads to unemployment and undermines
the connection between education and human resource development, as educational institutions
fail to meet the needs of the industrial sector.

The National Statistical Office, Ministry of Digital Economy and Society (2021) observed that
a significant number of graduates with higher education degrees were working in fields unrelated
to their area of study. Furthermore, the number of graduates who work in jobs that do not align
with their educational background is steadily rising. Specifically, almost 60 percent of individuals
who are younger than 38 years old do not pursue careers in the field they obtained their degree
in, and this pattern is on the rise. In their study of Pholphirul, Khong-ngern, and Thowladda
(2016) examined the phenomenon of educational mismatch and its repercussions on the job
market in Thailand. The Thai labour market exhibits a significant degree of educational mismatch.
There are discrepancies in both the vertical and horizontal dimensions. The vertical mismatch
is particularly prevalent among graduates specializing in social sciences. While Satimanon (2017)
addresses issues and remedies regarding labour quality that deviate from the Thai industry's
requirements, there is a lack of available research that examines job positions in the public
sector.

During in the 2018-2019 academic year, Thailand achieved a cumulative count of 325, 824
and 312,141 individuals who successfully earned their bachelor's degrees. Notably, almost 70
percent of graduates specialized in social sciences and humanities, with sciences and technology,
and health sciences being the next most popular fields of study. The consistent findings indicate
that a significant proportion of these graduates ultimately do not pursue employment in their
respective disciplines. Senkrua (2015) and Pholphirul, Khong-ngern, and Thowladda (2016)
conducted a study that supports the assertion of an educational mismatch in the field of social
sciences. The researcher's main goal is to foster the growth and development of individuals
who have successfully completed community development/social development programs.
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These programs are available at 54 higher education institutions and comprise a total of 62
courses (Office of the Civil Service Commission [OCSC], 2021). Based on Higher Education
Information, the Office of the Higher Education Commission (2021), provides a grand total of
6,589 individuals who successfully completed their studies in the specified disciplines in the
academic year 2018-2019.

Graduates of the community development/social development degree can pursue positions
as "Community Development Specialist" within the Department of Community Development
(DCD), Ministry of Interior. The researchers have consistently conducted follow-ups on the
placement examination. For instance, over the period of 2017-2019, the recruitment and
appointment of community development academics revealed that the majority of candidates
who participated in the competitive exam have bachelor's degrees in science, engineering, or
public health. The study conducted in 2014 on the recruitment and appointment of CDS
revealed that the most often attained qualifications at the undergraduate level were in the
fields of political science, public administration, and law. In 2019, the Community Development
Department reopened applications for posts in the science field (I. Tongsamsi, & K. Tongsamsi,
2019, July 12-13; 2016, May 26-29). On the other hand, graduates of community development/
social development programs experience a comparatively low rate of employment such as
Prince of Songkla University provides a Bachelor of Arts program in the discipline of Community
Studies. There were work opportunities available throughout the academic years 2018-2019,
with employment rates of 22.73%, and 12.86%, respectively. The percentages for the Social
Development fields in the Bachelor of Arts program were 38.89%, and 23.53%, respectively
(Policy, Strategy, and Planning Division, Prince of Songkla University, 2021; 2020).

The researchers intend to conduct a comprehensive investigation in order to provide
valuable information to all fifty-four Thai higher education institutions. The examination of
educational mismatch adopts the viewpoint of the individuals responsible for the community
development program, which seeks to produce graduates who can contribute to the field of
development. This study aims to analyze the outcomes of the civil service test for the community
development academic position from 2019 to 2021. It specifically focuses on graduates of the
social development/community development program and compares their performance with
that of individuals with different educational qualifications. The research examines the
perspectives of both practitioners and supervisors regarding the challenges and benefits of
working in roles that require varied educational backgrounds. Additionally, the research offers
recommendations for cultivating essential competencies among social development/community
development graduates seeking employment as CDS during this period of change.

Objectives

1. To assess the level of educational mismatch in the position of Community Development
Specialist.

2. To elucidate the professional role of a Community Development Specialist with diverse
educational field.
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Literature Review

Definition of educational mismatch and its impacts

Educational mismatch pertains to the discrepancy between an individual's educational
attainment and the qualifications demanded by their work or occupation. This disparity can be
categorized into three distinct forms and may have diverse ramifications on both the individual
and the entire economy (Gaeta, Lavadera, & Pastore, 2022; Salas Velasco, 2021; Vecchi, Savic,
& Romiti, 2021; International Labour Organization, 2020; Veselinovi¢, Mangafi¢, & Turulja, 2020,
Morsy & Mukasa, 2019; McGuinness, Montt, 2017; Pouliakas, & Redmond, 2017; Pholphirul,
Khong-ngern, & Thowladda, 2016; Pala, Bichanga, & Atambo, 2015).

1. Vertical Mismatch refers to situations where workers possess education levels that are
either greater or lower than the educational requirements for a particular occupation or position.
The focus of this research is on achieving a higher degree of qualification than the required
work position. The announcement for the CDS position explicitly specifies that a bachelor's
degree is a mandatory requirement for applicants. Nevertheless, applicants have the potential
to achieve a greater level of education than that. One reason master's degree graduates have
to seek employment in bachelor's degree roles is that educational institutions overproduce
graduates with advanced degrees or abilities. Additionally, personal ideals and the desire to
earn an advanced degree may motivate them.

Multiple studies suggest that individuals with lower educational attainment are less likely
to be employed, while possessing job-relevant skills, and tend to experience infrequent work-
related difficulties. Individuals with excessive educational qualifications face significant challenges,
such as the wage penalty (Gaeta, Lavadera, & Pastore, 2022; International Labour Organization,
2020; Morsy & Mukasa, 2019; McGuinness, Pouliakas, & Redmond, 2017; Montt, 2017; Dolton &
Vignoles, 2000). Vecchi, Savic, and Romiti (2021) provide clear evidence that these individuals
earn approximately 31-35 percent less in wages compared to those employed in direct sectors.
Job dissatisfaction, as evidenced by studies conducted by the International Labour Organization
(2020), Morsy and Mukasa (2019), and Korpi and Tahlin (2009), leads to reduced productivity in
the workplace. There is a significant level of work-related stress, and using creativity at a minimal
level at work (Montt, 2017; Pholphirul, Khong-ngern, & Thowladda, 2016) is an indication of an
impending brain drain phenomenon (Ziberi, 2020).

2. Horizontal Mismatch or Field of Study Mismatch arises when workers graduate in a field
of study that does not align with the demands of the labour market or when the employment
position is not directly relevant to their primary subject of study. The education system may
either overproduce or underproduce graduates in certain fields, causing this phenomenon.
Consequently, there is an oversupply of graduates in certain fields and a shortage of others. As
a result, those who have completed their studies may need to pursue different professional
paths in order to secure employment in unrelated industries, with employability being their
primary goal. Salas-Velasco (2021) in Spain observed this phenomenon globally, revealing that
individuals who solely pursue degrees in medicine, nursing, and veterinary medicine ultimately
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secure employment within their respective disciplines. Regarding individuals who have graduated
from different disciplines, this course focuses on enhancing general abilities rather than
occupation-specific talents. Albert, Davia, and Legazpe's (2023) study found that 29.1% of Spanish
higher education graduates had a horizonal mismatch. Another factor may be that graduates
opt to pursue studies in disciplines where they lack expertise or genuine enthusiasm.
Consequently, they end up seeking employment in roles unrelated to their academic
qualifications.

The mismatch between workers' qualifications and their job assignments leads to a wage
penalty compared to those who are employed in their respective fields of study (Vecchi, Savic,
& Romiti, 2021; Bol, Eller, van de Werfhorst, & DiPrete, 2019). The study conducted by Veselinovic,
Mangafi¢ and Turulja (2020) revealed that a significant proportion, ranging from 13% to 15% of
individuals had diminished earnings, low job satisfaction (International Labour Organization,
2020). McGuinness, Whelan, and Bergin (2016) recommended including including practical lessons
in teaching and learning across all disciplines to decrease this occurrence, whereas Bol, Eller,
van de Werfhorst, and DiPrete (2019) suggested designing a professional route from the time of
studying. Albert, Davia, and Legazpe (2023) proposed using employment mobility as a strategy
at work.

3. Double Mismatch refers to a situation when workers possess greater qualifications than
what is required for their job positions and their fields of study do not align with their line of
work. For example, someone with a master's degree in education works as a salesperson with
a bachelor's degree. The worker holds a responsible job or role that does not align with the
field in which they obtained their degree. In addition, they possess educational credentials that
exceed the minimum educational requirements for the position. The combination of both
vertical and horizontal inconsistencies, known as a double mismatch, can result in more significant
operational issues. Paying workers in a group less than their educational qualifications results
in over-skilling. Consequently, these workers are unable to fully utilize their knowledge in their
respective fields of study to support their work, resulting in job dissatisfaction and ultimately
leading to resignations.

However, the International Labour Organization (2020) found that a person can be
simultaneously overqualified and underskilled. This often happens when the field of education
does not correspond to the field of occupation. When examining the percentage of individuals
engaged in labour mismatch among the three categories, variations are observed across different
regions. For example, Sam (2020), who earned a bachelor's degree from Phnom Penh, Cambodia,
observed a maximum vertical mismatch of 35.43 percent, as presented in Table 1.
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Table 1 Number and percentage of graduates working in educational match and mismatch in

Cambodia
Category Number Percent
Match 1,553 49.79
Overeducation or Vertical Mismatch 1,105 35.43
Horizontal Mismatch 1,037 33.25
Double Mismatch 576 18.47

Source: Sam, 2020

Table 2 Number and percentage of graduates working in educational match and mismatch in

Spain
Category Number Percent
Match 12,387 66.38
Overeducation or Vertical Mismatch 1,752 9.24
Horizontal Mismatch 1,379 7.39
Double Mismatch 3,169 16.98

Source: Salas-Velasco (2021)

Roles and Duties of CDS

The OCSC (2009) and DCD (2019a) mandate that CDS have four distinct job descriptions.
The operational aspect involves studying and evaluating community development progress,
planning, and facilitating people's inclusion. The planning aspect involves conducting
comprehensive studies and research to enhance community resilience and promote local
economy stability. The information systems aspect involves researching and creating policies
for development, proposing principles for fostering community potential, establishing measures
and criteria, and managing knowledge dissemination. The planning aspect involves conscientious
work planning, facilitating coordination among team members and external stakeholders, and
offering guidance and suggestions on community development. The service aspect involves
delivering services to development partners, individuals, community leaders, groups, and
organizations. These roles are crucial for fostering community development and ensuring the
stability and sustainability of the local economy.

Regarding the aforementioned responsibilities and obligations of the CDS, proficiency in
community/social development is an essential ability that graduates in this sector should
possess. There are no scientifically significant responsibilities or any direct involvement with
health science.
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Recruitment and Appointment CDS during 2019-2021

The Community Development Department (2019a) has published details on the application
procedure for competitive exams to recruit candidates for government posts as CDS. The
department set the application period from June 20 to July 10, 2019. The eligibility criteria for
applicants are as applicants must possess a bachelor's degree or an equivalent certification in
any academic discipline. Furthermore, candidates must successfully complete Part A of the
OCSC's general knowledge and ability examination at the bachelor's degree level or higher.
On September 30, 2019, the DCD (2019b) announced that 1,414 individuals had successfully
registered after clearing a competitive examination to become CDS staff in government service.
The list of names is valid for two years, expiring on September 30, 2021. Selected individuals
were compensated with a salary ranging from 15,000 to 16,500 baht.

The DCD has commenced the recruitment process for the open positions from the pool
of candidates who have successfully cleared the competitive examination between 2019 and
2021. The Community Development Institute, acting upon the recruitment request from the
DCD, organizes training programs. The term "Pre-Community Development Specialist" refers to
the training and preparation given to probationary CDS personnel in order to equip them for
their official duties. The objective is to provide the trainees with knowledge and understanding
of their duties and obligations, promote a set of beliefs, and follow the principles and procedures
of community development as the guiding framework for their work. For a total of 40 days,
including 23 days of academic and evaluative sessions and 17 days of practical training (DCD,
20190), the schedule expects the trainees to maintain a positive attitude and exhibit appropriate
behavior while working with the community. The department provides instruction to the first
group of CDS candidates who meet the requirements for entry into the next competitive exam.
The program took place from November 14 to December 23, 2019. The program consisted of
theoretical and academic training, as specified by the Civil Service Commission, at the Community
Development College located in Bang Lamung District, Chonburi Province. Additionally, the
program provided participants with hands-on training in the field of learning development,
where they engaged in practical experiences, performed real tasks, and most importantly had
the opportunity to consume food and rest. All CDS lived in a certified household that has fully
embraced and experienced the way of life of the populace in Ubon Ratchathani Province.
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Figure 1 Research Conceptual Framework

Research Methodology

This study employs the mixed method, specifically the explanatory sequential design, which

involves the integration of two research approaches. It begins with the collection of quantitative

data, followed by the collection of qualitative data.

Phase | Quantitative Study

The initial phase involves data collection and quantitative data analysis to address the

research objective, which is to assess the level of mismatch between education and occupation

in the labour market. Researchers conducted a case study on candidates vying for the CDS

position. In this stage of the research, the researchers utilized secondary data from the

announcement of the competition, which included information on the candidates who took

the competition to be appointed as CDS. The total number of candidates was 1,414. Additionally,
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the researchers used data from the appointment of candidates as CDS during 2019-2021, which
amounted to 869 individuals. This group of individuals was considered the population for analysis
to evaluate the level of mismatch between education and occupation in the labour market.
This assessment utilizes the appropriate method of objective measure or job analysis (JA)
(Sellami, Verhaes, & Van Trier, 2018). The method considers the specific qualifications of the
competitors' undergraduate degrees and compares them to the standards set for the operational
community development officer position by the OCSC (2009). These standards encompass four
dimensions: operation, planning, coordination, and service.

Researchers conduct an analysis to assess the level of match and mismatch between
education and occupation requirements in the labour market. There are four distinct categories
of labour, which are as follows:

1) The term "educational match" refers to individuals who have successfully passed a
competitive examination and possess a bachelor's degree in a variety of fields, including urban
development, community management, community studies, home and community, social
development, and social development management.

2) The term “vertical mismatch” refers to the situation where individuals who pass the
competitive test for item 1) hold bachelor's degrees in many fields and possess educational
qualities that surpass bachelor's degrees in all areas of study.

3) The term “horizontal mismatch” refers to the circumstance where an applicant, who
has successfully finished a competitive exam, holds a bachelor's degree in a subject that is
unrelated to the one indicated in item 1).

4) The term “double mismatch” refers to an applicant who has passed the competitive
examination and possesses educational qualifications that are unrelated to community/social
development and higher than the required level, it indicates that they hold a bachelor's degree
in a field different from item 1) and have educational qualifications surpassing a bachelor's
degree in all areas of study.

The table presents an analysis that evaluates the degree of disparity between education
and occupation levels across the four types of labour marketplaces.

Table 3 Assessment of the educational mismatch

The competitors have educational qualifications The competitors have a bachelor's degree in

higher than undergraduate level in all fields of community development

study Yes No

No Match Horizontal mismatch

Yes Vertical mismatch Double mismatch
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The data analysis was conducted using the statistical software Jamovi (R Core Team, 2021;
The jamovi project, 2021). The statistical measures used include frequency, percentage, mean,
minimum, and maximum values.

Phase Il Qualitative Study

The results of quantitative research led to the design of qualitative research, specifically a
study of the appropriate educational qualifications for CDSs. This study utilized phenomenological
research methodology, which encompasses a sequence of research steps as follows:

Key Informants

Key informants refer to the individuals who have been successfully recruited as CDS by the
DCD during 2019-2021, totaling 869 people, as stated in the announcement regarding the
registration and cancellation of candidates for competitive examinations for the appointment
of personnel in the position of CDS on September 30, 2019. The researchers selected a group
of eight individuals to serve as data producers, following the guidelines set by Creswell (2013)
and those of the Head of Community Development District Office for three persons. This is
saturated with information.

The researchers established criteria for inclusion in CDS as follows:

1) On September 30, 2019, an official declaration designated an individual as the CDS.

2) A candidate for this position at CDS must possess a minimum of one year of relevant
work experience in a role that aligns with the research objectives, up until the date of the
interview.

3) Researchers classify the characteristics of volunteers (data providers) into three groups
in order to obtain answers that align with the research objective 2. We divide these groups into
(1) four individuals who have completed their science and technology (Scl, Sc2, Sc3, Scd).
(2) Two individuals graduated in the field of social sciences (not related to community
development or social development) (Sol, So2). (3) Two individuals earned their degrees in
fields related to community or social development (CD1, CD2).

4) The researchers initially contacted the target group of CDS via telephone or email, briefed
them on the researchs topic and goals, and sought permission to record the talk for accuracy.
Then, we employed a code to protect the interviewee's identity, discarding it once the study
concluded. We kept the volunteer data anonymous and only included it in a general research
summary. We limit the use of volunteers to academic purposes, exposing them to minimal risk.
Volunteers for this study project must participate voluntarily, with the option to withdraw at
any time. The researchers conducted interviews outside of regular business hours, providing
volunteers with a minimum of one day to determine whether to participate in the project.

5) Volunteers who agreed to take part in the researchs project were interviewed by the
researchers at the designated time, with each interview lasting 30-40 minutes.

Then, the researchers contacted the Head of Community Development District Office to
schedule an interview with the role and duties of developers.
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Criteria for exclusion CDS as follows:

1) An individual with less than one year of work experience in their current position.

2) Researchers first contacted a CDS via telephone or email, but she declined to contribute
data for the study project.

3) A CDS that refuses to answer researchers' phone calls during scheduled appointments
(researchers interpret this as voluntary withdrawal).

4) A CDS resigns after gaining employment.

Research Instrument

The development of research tools involved the use of semi-structured interview formats.
These interviews aimed to assess the main responsibilities and roles of CDS as designated by
DCD and OCSC. Additionally, they provide guidelines for practitioners to carry out their duties.
Three experts evaluated the validity of the interview content.

Data Collection and Data Analysis

The researchers conducted pilot testing of interview protocols, conducted telephone
interviews with each informant, and recorded data either through notetaking or voice recording
equipment. We employed an inductive methodology to examine the data obtained from the
interviews, with specific emphasis on the perspectives expressed by the participants. and to
enhance trustworthiness by checking members. Next, we carried out a narrative analysis, closely
examining the data in the documents and considering the environmental context in which we
collected it. The researchers employed a triangulation technique to corroborate and document
the data. Subsequently, the researchers provided the participants with the examined data for
verification. In addition, we analyzed the task's attributes and different DCD programs.

Ethics of Research
This research project has been ethically approved by the Human Research Ethics Committee
at Prince of Songkla University, Pattani Campus, with the record number PSU.PN. 2-060/64.

Results
Level of educational mismatch in the position of Community Development Specialist
The competition examiner's lists comprise a total of 1,414 individuals. The DCD appointed
a total of 869 personnel on 11 occasions from November 2019 to August 2021. The majority
of CDS were female, with an average age of 33.30 years. The majority of respondents possessed
a bachelor’s degree in Science, Engineering, or Public Health, as indicated in Table 4.
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Table 4 General information of CDS (N = 869)
Information Number  Percent
Gender
Male 362 41.66
Female 507 58.34
Age groups
Under 30 years old 258 29.69
30 - 34 years old 257 29.57
35 years old 354 40.74
Bachelor's degree qualifications of candidates who have
passed the competitive exam*
Science/Engineering/Public Health 350 40.28
Political Science/Public Administration/Law 275 31.65
Business Administration/ Management/Economics/Communication Arts 127 14.61
Community Development/Social Development 39 4.14
Social Sciences (except community development/social development fields) 36 4.49
Humanities/Linguistics 32 3.68
Education/Education 10 1.15

*Consideration is based solely on the bachelor's degree.

The assessment results for the educational mismatch in the CDS position have identified
four distinct groups. The first category comprises people who violate a horizontal mismatch,
with 83.08% possessing educational qualifications that tend not to be immediately relevant to
their professional domain. The second group, referred to as a "double mismatch," consists of
persons whose educational qualifications do not correspond to either a vertical or horizontal
approach. Among this group, 12.43% possess higher qualifications than what is necessary for
their current job position. The third category, which represents a mere 4.03% of persons,
comprises those who have passed the recruitment examination with educational degrees that
directly align with their job needs. We can classify the final group as a horizontal match, albeit
with a vertical mismatch. This is due to the fact that the candidates who successfully completed
the examination possess a bachelor's degree that is in line with the employment position, but
they also possess a master's degree that is not in line with the job position. The mismatch was
observed in just four instances. Consult Table 5 for additional information.
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Table 5 Number and percentage of graduates working in educational match and mismatch*

(N = 869)
Category Number Percent
Match 35 4.03
Horizontal Match but Vertical Mismatch 4 0.46
Horizontal Mismatch 722 83.08
Double Mismatch 108 12.43

* Consider both undergraduate degrees and higher qualifications.

Elucidation the Professional Role of CDS with Educational Field

The interview results reflect intriguing and diverse data, as follows:

Individuals who have successfully completed their studies in community/social development
have a strong advantage in that they receive both theoretical and practical training during their
education. Additionally, they have prior experience working with community development
organizations through internships. In interviews, graduates confirmed this issue.

"Developers who have direct experience in community development and have experience
in using/accessing development data, such as essential data and community-level data, are
able to work more effectively according to the systems of the DCD. Additionally, they can
provide guidance to colleagues from other disciplines. Furthermore, when they are in the field,
they can immediately apply community development theories." (Sc1)

"If the community developer is completed directly, then one would know from studying
that developers need to be on-site and already know who to coordinate with in the community.
Meanwhile, they know how to organize a commmunity forum and what needs to be done." (Sc4)

While CDS from the field of community development/social development shares a
perspective that is consistent with the aforementioned viewpoints, they also apply this
perspective to the challenges associated with the civil service test for the CDS position.

"Upon the successful completion of my community development degree, | have promptly
utilized my acquired knowledge in my position as a Community Developer. Students in this
program have gained extensive knowledge of community development processes. However,
there is a scarcity of community development graduates that successfully pass the CDS position
exam, particularly Section A of the Civil Service Examination. The DCD ought to consider accepting
individuals from all academic disciplines to achieve the desired outcome." (CD2)

Meanwhile, the interviewer adopts a more comprehensive approach to analyzing the
phenomenon of collaborative work among colleagues from various fields. They compare the
distinctions not only among individuals engaged in the Sciences but also among those in the
Social Sciences.

"CDS with a scientific backeround have less proficiency in public speaking compared to
those with a social science background in the early stages. However, as they gain more field
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experience, their skills improve. Everyone must learn and adapt, eventually being able to
perform equally well." (Sc1)

CDS from other fields confirmed that they can apply the knowledge gained while studying
to their work as well. For example, a graduate of Political Science said:

"The fundamental knowledge from the field of political science, which is 'leadership'. This
discipline can be applied to community development in practice by coordinating with community
leaders, such as village heads, subdistrict headman, and local government officials." (So1)

A community developer in the field of community public health stated that.

"During the learning process in university, various tools are used to study communities, such
as the use of nine tools for community study, community development theories, and fieldwork
with communities. This is similar to studying the curriculum for community/social development.
Working in community development allows for the immediate application of these educational
tools. Additionally, there has been active participation in data collection and exploration of
essential information within the community, resulting in partial knowledge of community
development.” (Sc1)

A CDS in the field of Food Science and Technology stated that.

"The knowledge gained from the curriculum used directly in community development is
the development of OTOP products, which helps advise residents on product development,
processing, and food preservation. The younger generation, familiar with platforms like LINE
and Facebook for communication, can apply this knowledge to develop online sales of products
and provide instruction on product photography and page creation. This greatly benefits the
community, as most of the workforce consists of elderly individuals who are not proficient in
using technology. Therefore, the role of a developer is to supplement and enhance the abilities
of the local residents." (Sc2)

A developer in the field of Engineering stated that.

"Although | did not study community development, once | passed the exam, the department
provided a training program for newly recruited personnel to learn together. This program
emphasizes practical training, which instills confidence in job performance.” (Sc3)

This response addresses the importance of acquiring a degree in community/social
development and the corresponding subjects in CDS. We can categorize the findings into two
branches: "specialization" and "diversity of qualifications." There is compelling evidence that
strongly supports the idea that qualifications in the sector demand a diverse range of capabilities.

"It is advisable to recruit graduates from various fields, from the experience of working
together for over a year, it has been found that everyone performs well. Even those who
graduated in community/social development field tend to perform better initially." (CD1)

"Community development is the process of developing individuals, which can be done in
various ways. Therefore, regardless of their academic background, CDS can use their knowledge
to help individuals development. The key characteristics of CDS are having a public spirit, a
desire to help the community, and dedicating time to benefiting the community. They inspire
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the community to strive for self-sufficiency, independent of government funding. Sometimes,
community development requires being present in the field until late hours. When community
members see government officials coming to assist them, it motivates them to work." (Sci2)

"The organization (Community Development Office) should be a collective of individuals
with diverse skills and abilities, as the work they do encompasses various types, in order to
support collaboration and mutual encouragement.” (So2)

According to the Head of Community Development District Office, it is advisable to recruit
graduates from various fields due to the diverse nature of community development projects,
which depend on the policies of the DCD. During the period when the DCD promoted the Khok
Nong Na Model project (the concept of land development to maximize utility under the
philosophy of sufficiency economy), it was necessary to calculate the area and draw up
construction plans according to the department's specifications. Therefore, the timely completion
of the work required the assistance of engineering graduates. Without engineering graduates,
seeking cooperation from local government engineers, who already have primary responsibilities,
could lead to delays. On the other hand, developers from other fields can contribute their
knowledge and skills to complement the work, especially during the period from 2020 to 2022,
when the government focused on developing the "Khok Nong Na Model" nationwide, in line
with the principles of the sufficiency economy philosophy. The interviewee used their work
experience to reflect their own perspective, as confirmed in their statement.

"Here, the engineer (CDS) uses their expertise in engineering to design blueprints for the hill
and paddy fields. They use their knowledge of geospatial technology to expedite project
completion. To effectively report on achievements, a video clip presentation is necessary. A
computer science developer can develop professional-grade software, surpassing graduates
from other fields. They can also assist in designing modern office websites. ICT graduates assist
residents in selling goods online. Accounting CDS utilize their accounting skills by teaching
financial management to savings groups, or those responsible for managing funds in community
development, such as the Women's Development Fund, as well as the public sector accounting
system of the Comptroller General’s Department. The developer in the field of law provides
guidance using legal terminology. Self-enforceable regulations that do not require the assistance
of external legal professionals." (management?2)

"The world of work is rapidly changing, with technology being used to enhance productivity.
The skills developed in one's field of study add value to community development work. For
example, in the field of the arts, developers can design fabric patterns to align with the policies
of the DCD, which promotes local textile production. Community development work is a
profession that offers a variety of career opportunities." (Management 3)

Supporting people with a specific education qualification in community development or
social development is justified by their advanced grasp of the field prior to starting their
professional careers. Once they begin their work, they can easily adjust to their community-
focused obligations, as mentioned.
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"Graduates in community/social development have strong comprehension and expertise
about the responsibilities of development officers. They understand the duties and obligations
of development officers. Graduates in many fields may not have had the opportunity to learn
or gain expertise in community development work beforehand. Upon commencing work, they
discover that the job is rigorous and does not allow for days of rest. Some individuals are unable
to handle the demands of the job and often choose to either resign or transfer to a different
department. Hiring graduates with the right qualifications significantly improves the continuity
of community development efforts." (So2)

"Someone without a degree in community/social development may find it challenging to
handle the extensive fieldwork necessary for community development initiatives. They can
underestimate the frequency and intensity of fieldwork required.” (Sci3)

The practitioners' thoughts are consistent with the Head of Community Development District
Office interview.

"It is beneficial to hire individuals who have completed their education directly in their field
of study, as they have practical experience in implementing projects since their school days
(internships). When they arrive to work on community development, they can immediately
integrate and continue their work. However, those with other degrees, especially in science, are
unqualified to implement projects. When they can change jobs, they do so immediately without
feeling attached to the work." (management2)

According to the quantitative research findings, during 2019-2021, the majority—over 40%—
of those who completed their education were in the field of science. The next most common
fields were political science, public administration, and law. Only 4.14% of graduates worked
in community development. Consistent with the results of qualitative research, interviews with
individuals who have worked in CDS for more than one year, as well as managers who closely
interact with the workforce, indicate that they place significant importance on developing CDS
with diverse skills. The DCD's work encompasses a variety of tasks. Having developers from
different educational backgrounds who can bring their skills to enhance the work is considered
sufficient preparation for the job. Nevertheless, the interview findings also emphasize that those
who pursued community development studies had exceptional readiness in both theoretical
knowledge and practical skills, which they acquired during their university education.
They promptly executed the essential duties after initiating collaboration with the community,
and they must also acquire additional skills.

Discussion

In summary of the study findings, it was observed that a majority of candidates who took
the examination for the position of CDSs were individuals who had completed their undergraduate
studies in fields unrelated to community development/social development courses, accounting
for 83.08%. This indicates a significant horizontal mismatch. Qadeer and Fatima (2017) conducted
research on the administrative staff of the University of Gujrat in Pakistan and found that 71.1%
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of the staff reported that their job responsibilities did not align with their educational background.
According to Veselinovi¢, Mangafi¢, and Turulja (2020) study, which examined a sample group
of 4,500 workers in Bosnia and Herzegovina, it was found that 59% of them were not working
in jobs that matched their educational attainment. Among this group, only 9.81% of those who
had completed a bachelor's degree were working in jobs that aligned with their field of study.
We observed two types of mismatches: horizontal match but vertical mismatch, where individuals
with a master's degree found employment based on their bachelor's degree, and double
mismatch, where there was a lack of alignment both horizontally and vertically. A total of 112
individuals, accounting for 12.89%, fell into these categories. The findings of this research align
with the data from the Office of the National Economic and Social Development Council (NESDC)
(2023), which identifies the issue of vertical mismatch as a significant challenge to the
Thai economy. Overeducation, particularly among individuals with a bachelor's degree or higher,
is a consistent trend. This group represents the main workforce that is trending towards
lower-skilled jobs. Within this workforce group, both individuals with higher and lower skills
experience lower income levels than what they should receive, especially those who have
completed a bachelor's degree or higher. Furthermore, Senkrua's (2015) study reveals that there
is an increasing trend of overqualification in the Thai labour market. This persistent issue in Thai
society, even after nearly a decade, highlights the need for policymakers to reassess the
production of graduates to align with labour market demands. It is crucial to ensure that graduates
receive an appropriate income or compensation that corresponds to their skills and educational
qualifications. Additionally, data from Thailand indicates that graduates with tertiary education
have the highest unemployment rate compared to other educational levels (National Statistical
Office, Thailand, 2023). If we consider the educational outcomes of different countries, particularly
those that are developing, we find that there are high levels of mismatch. For example, Morsy
and Mukasa (2019) conducted a study on youth in Africa across 10 countries and found that
52.26% of individuals who completed their education at the tertiary level had higher educational
qualifications than their job positions. Sam's (2020) study in Cambodia revealed a rate of 53.90%
for both vertical and double mismatches. Meanwhile, the study by Salas-Velasco (2021) in Spain
found that the workforce in these two groups is approximately 26.22%.

When considering the alignment or match in the position of CDS, this research found that
4.03% were directly recruited based on their educational qualifications. McGuinness, Pouliakas,
and Redmond (2017) conducted a study on the labour force in the European Union in 2014
and found a direct correlation between education level and employment, which aligns with
the required skill level by organizations. This research differs from their findings.

Meanwhile, the study by Morsy and Mukasa (2019) in Africa found that individuals with a
bachelor's degree worked directly in their field of study at a rate of 47.74%. The study by
McGuinness, Pouliakas, and Redmond (2017), which examined the labour force in the European
Union in 2014 and found that the workforce aligned with educational qualifications and matched
the skill levels required by organizations at a rate of 54%, differs from this research. Conversely,
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the study by Morsy and Mukasa (2019) in Africa found that individuals with undergraduate
degrees worked directly in their field of expertise at a rate of 47.74%. The analysis revealed a
paucity of graduates in the subject of community/social development. To ascertain the necessity
of exclusively hiring engineers with degrees in community/social development. It is necessary
to ensure that we continue to monitor and review the current activities and procedures. After
accumulating more than one year of professional experience. Although reflections from the
interviews reveal that there are still two sides to the argument, most CDSs and the head office
agree that developing a diverse skillset for employees improves work efficiency. This finding is
consistent with Cervantes & Cooper's (2021) study, which reveals that labour market outcomes
do not depend on education mismatch, but rather on the management of labour processes
that possess the skills to address the aforementioned issues. The highly popular method in
Germany, ltaly, and the United States is "training." Similar to what the DCD has implemented,
the "Pre-Community Development Specialist" course is used before deploying community
developers to actual work areas. The DCD is confident that the training program for newly
recruited civil servants can successfully develop specific job skills. Therefore, it is not necessary
to specify educational qualifications in the specific field of community development/social
development, as everyone must pass the training after passing the recruitment examination.
The skills obtained from the university are considered general skills that CDS can use to support
specific work, as shown in the following diagram.

Recruitment and Selection Stage ——| Generic Skills, Generic Fields

!

Orientation Stage —) Training course for Specific Skills on
“Pre-Community Development

Specialist” by DCD

!

Operation Stage —) Integrated Skills
Generic Skills from the field of education

and Specific Skills from training

!

Effective Community Development Specialist

Figure 2 Development process of CDS
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Interesting data from interviews with CDSs and the head suggests that non-qualified people
who lack of understand the development work before starting and uncomfortable at work have
an impact on transfers or resignations. Therefore, to address this issue, we need to conduct
additional research to validate the accuracy.

Simultaneously, the community/social development curriculum, which is not a specialized
professional curriculum and does not produce graduates for specific government positions,
although recruiting CDS from various fields reduces opportunities for those who have directly
studied community development to enter this profession, this research indicates that the rapidly
changing current work world requires organizations to have CDS with various skills. Therefore,
the main responsibility of the community/social development curriculum is to produce graduates
according to their own curriculum standards. However, it is important to prioritize students who
aspire to enter the CDS profession by providing guidance on the selection process for civil
service positions. This process emphasizes the necessary academic knowledge, such as passing
the Section A examination of the Civil Service Examination, launched by OCSC, which currently
assesses three skills: Thai language, English language, and mathematics. Furthermore, Section
B concentrates on community development knowledge, while Section C conducts job interviews.
As a result, it is the responsibility of the DCD to train its own personnel to possess the required
competencies.

Suggestion

Thai higher education institutions authorized by OCSC offer programs on community
development/social development, available at public universities, Rajabhat universities, private
universities, and specialized institutes. There are a total of sixty-two programs that have
consistently produced graduates for the labour market every year. This information is valuable
to lecturers who oversee courses in community development and social development. They
can utilize it to assess the effectiveness of their curriculum in preparing students for careers in
the civil service as CDS. The curriculum instructor should develop the curriculum or course
structure in order to enhance the likelihood of successfully applying for sovernment posts.
During the orientation of new students, they should conduct a survey on occupational demands,
which will aid in recommending courses. By participating in extracurricular activities, students
specifically enhance their academic abilities for community development. Simultaneously,
students enrolled in community development/social development courses should consistently
review the guidelines for the CDS employment examination. Graduates should also enhance
their own skills and abilities to meet the criteria established by the DCD. These processes
increase the employability of community development/social development graduates.

Currently, programs of community development/social development have jointly established
the "Association for Community, Local, and Social Development," celebrating its 20 anniversary

' The association communicates its activities to members through https://web.facebook.com/ALCSD.TU/?
rdc=1& rdr
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in 2023, which has members from higher education institutions across the country. The association
holds an annual community and social development relations meeting. There are joint activities
between students and teachers. Therefore, this association should advocate for the creation
of a specific professional curriculum for community and social development and coordinate
with government agencies, particularly the Community Development Department, to foster
student development, pushing for those eligible to take the CDS exam to only have a professional
license. This approach enhances the output of graduates, aligning them with the demands of
the government labor market and expanding their employment prospects. Therefore, future
research should explore the potential for creating a community curriculum. development/social
development in the professional curriculum.

Additionally, the findings of the qualitative research indicate that individuals who enter the
workforce without completing a relevant community development/social development program
lack the foundational experience of engaging with communities and interacting with residents.
In contrast, certain fields of study emphasize working with equipment or in laboratory settings,
such as computer science or science disciplines, rather than focusing on people. As a result,
individuals in this group are required to engage in extensive fieldwork daily, which often leads
to the realization that community development work may not be suitable for them, ultimately
leading to their resignation. Therefore, future research should include long-term follow-up to
examine the resilience of individuals who have completed community development/social
development programs compared to those who have completed other programs, as well as
investigate factors contributing to the resignation of CDS.
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Abstract

This research aims to study gaming motivations of gamers and to compare the gaming
motivations among regular gamers, at-risk gamers, and addicted gamers within the Thai online
gaming community, aged between 18 and 60 years. The sample consisted of 313 individuals,
selected through convenience sampling. The research instruments included the Trojan player
typology questionnaire and game addiction screening test. Personal data were analyzed using
descriptive statistics, and differences between groups were analyzed by Kruskal-Wallis test. The
results indicated that the motivations related to story-driven were high for both regular gamers
and addicted gamers (X = 3.84, Ss.D. = .892 and X = 3.71, S.D. = .795, respectively). The risk
gamers exhibited the highest level of motivation related to achievement (X= 3.82, S.D. = .753).
Overall, the study found that competitive motivation significantly differed among the various
levels of gaming addiction at .05 significance level. Additionally, there was a significant difference
in challenge motivation between regular gamers and addicted gamers at the .05 significance
level, while no significant differences were found between other groups.

Keywords: Game Addiction, Motivation, Online Gamers
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e mauuLLiWﬂﬂiumiLaumm‘waaiw wagsmwduiusnmmeluden ‘Ui‘“LﬂVW] 2 u5994lasnu
muaaaauammm v Gaunuilusagdlaidesnsdinanesdusznovreany dadsamnven
‘1@ﬂgmmmmqmauwmmmnﬂamﬂamal,mmﬂulﬂlm Uszbandl 3 usagslaannaravivng aneds glay
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Lﬂummﬁ]ﬂwﬂivam%%uv LLav‘wqmﬂﬁizmaamaiwmm%umwiumu mLaummLLuﬂmuLaaaﬂiuLm
m’[,amsvmmu mavmaqmmaqmmuwmmaamsufuwu LLavLsuauumul,aﬂumwvmsmaamaqmmaq 37U
mmmmqmwmaﬂmuasuumwau inLﬂ‘VI‘Vl 4 LLsmﬂmwwawu RN maumumwwﬁaﬂﬁmﬂm
WevaundandindszTiiy azmmLﬂmﬁuuwaqmuaaawmmsmmu an1un1sald
W131A10y30la videanunnsainasy Ussnnd 5 LLiwﬂammuammeﬂm HRRRE maummmmaﬂa
‘vlLaumuLWiﬁuanIMaiuLuaLﬁ@ﬂﬁﬂ%«ﬂy Usznausme Liaainmmmamwaﬂ S shunu esdn
Jewmds (Backstory) suiamsmeumilede dnsansienGessuieaiung uarUssand 6 w393dla
MnMsRaLInues vneds faunuiusagilafivssasdiaunanes uasiadiuaisadtygylaglting
Judendn

3. LUUNAADUNITANLNNVD Pornnoppado Sornpaisarn, Kamkliang, and Pattana-amorn (2014)
LULdeUaLAMEARTLE LY 1 ot Sdnvaruuvasundusuuimuasaeulidenneu dnuae
wuvaeuaulviaziuLL UYL 4 S2au laglduasidiulssanamaesdisy darindathaseuuy
wihitu 92 viavun 16 Fafanu Uszneude 3 Ussiu Ussiiiudl 1 mavanajuifuina (Preoccupation with
Game) Useiiudl 2 N5gaULauAINENTAIUNITAIUANNITIEWNY (Loss of Control) uazUssifiud 3
miqaglﬁwﬁwﬁmmé’uﬁmau (Function Impairment)

mstﬁusws'sm%’aua

1. 61’1Luuﬂ1iLGUUuLi@GMUGﬁ@“ZJEJEJULﬂi%%mﬂL‘Wf\] Online Station uay Garena Thailand Ofﬁcial
Facebook %aﬂawumLﬂwauammwmaqmimmﬂumisﬂaaummLﬂwauaamszmwﬂmmmum 2 109

2. N’Jﬁ]&Jﬂ’ﬁuﬁ]’lEJLLUU?{E]UE]’]MGI’]MVNEIENL‘Wﬁ]mﬂaﬂ IﬂstquaaumumimmﬂmmﬂLmuaaumm
mwmmmusmmuaauiau (Online Questionnaire) mummmaWaim (Google Form) lasunisneunau
Tamun 371 atu

3. ‘lJWJ’ejﬂJUaVILﬁUL%SU%@EJSJ’]G]iUﬁ]ﬁ@Uﬂ’NiJQﬂéfEN ﬁ’mwﬂsﬁa;ﬂaﬁlajmmzau WU AEULUUTIAS
laldnneinasidadn Wudu ﬁﬁauaaumzﬁﬁﬁ@LLsmmmmﬁmf\i’mu 313 atduindnnananyny
LUUNAADUNITAALNUUDY Pomnoppado Sornpaisarn, Kamkliang, and Pattana-amorn (2014)
Tneuvsiavan 3 nay Ao NHUUNA NGNLE waznguAnLNY

4. m%uwammﬂmﬁl,ﬂusuamal,wuaaumumwa’[ﬁﬂuﬂmaumm WIanusegslavesusaztoya
mﬂumwmmmm 6 Ussan Hun LLiaa]ﬂamumﬂm meﬂﬂ,ﬂmumimiaauamm waﬂama
ANNNY LLithLwawawu LLiqa]ﬂamﬂLuaLiawamu LLauLmaﬂamﬂmswwmmum

5. uwamamﬂwmwmaqwamaaumimmmmm Pomnoppado Sornpaisarn, Kamkliang, and
Pattana-amorn (2014) ﬂULLuuaaummLLiwﬂﬂumiLauLﬂu 9l Kruskal-Wallis (Non-parametric
one-way ANOVA) LLmaquiﬁﬂmmmLLmﬂmwaqLLiqgﬂaﬂ,umiLaummaﬂ@mumuaaﬂaﬂu
NANFY

Franattunisiiudeyafe Pinkou fueneufiemainy w.m.2565

N1SNIINYaNSNEUAIDENS

Iumicﬁ’wLﬁumi"?é’faﬂ%@ﬁﬁ%ﬁﬁiﬁ%aummmsJﬂhuﬂ’ﬁ%’mmmﬂﬂmvmimmiﬁ]‘%ﬂﬁimmi‘iﬁﬂiuﬂu
wyingSoidodml salasensiss CMUREC 2565/104 Iﬂmauawmms‘uuwmm ¥IATIZALUY
A9 9 1/1Lﬂ&J'JGUENﬂUIﬂ5&ﬂ’maEJmaﬂﬁuwaiuﬂ'mmmﬁvwmaiuLﬂsaaﬂamwaLmaiLwﬁuu lnedide
Lﬁumﬂmummmu LLavmummmmmw amﬂ:ﬁﬂmmme‘vawmsamsﬂmmmuwuﬁmmu‘mmmaa
Lﬁmmsua:uamﬂan I@eflfmwaﬂﬂmLLaummaaummaﬂmawLﬂmmﬂmamm%maummu Tunmsthiaus
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Yoya iAdeiauateyanmauwasilulEUs losdmansinuvhiiy Snvidoyavimunazgnvinany
nelu 6 oy NendinniwITelasunIsNeLns

nsAATIEideya

AATINENAFIUTI Kruskal-Wallis (Non-Parametric One-Way ANOVA) UagluSguliigusngs)
Tnefliaia Comrelation ilemarmidniussening iflesnusznnsiinmsuanuadlaiun uazdiaauususu
iy dldadatluduesiuusdass fle nsfinnu (Game Addiction) Shudsma e w3394las14 9
74 6 fu Tun wssgslasduden ussgdladunisiadaduanysal ussgdlaninanurime wssgsladie
vaunil wssgslinnidedosmenny uazusspdladiofauiauies

NaN15398

M1919 1 Yoyadusn

darunndauunna U (A) Jowaz
LA
B8 253 80.80
v 60 19.20
218
18-241 128 40.90
25 -34 Y 139 44.40
35 - 44 Y 43 13.70
45 - 60 U 3 1.00
Srurunsiaweiededuayt (Falusdaduansi)
Toanin 1 Fluasedunn 15 4.80
5 1 - 5 Falussieduanii 60 19.20
521979 6 — 10 T lusdodUansh 67 21.40
1N 10 Flusseduani 171 54.60

NN 1 WU nguiegednlng dunawe Aadudesas 80.80 Frvergdinlngjodszning
918 25 64 34 U Aniluforas 44.40 uaznguiiegvdulvgiidnuunisiauadeseduni Aexinniy
10 Flussioduani Andusawas 54.60

A5 2 NFILUNNGUNTAALNY

SEAUNITANLNY U (AL) faway
nauuUnf 210 67.10
QGHIGEN 73 23.30
nauRAALNY 30 9.60

NANTN 2 WU aunufieglunguundfidiuiuanniign Anluiesay 67.10 seawn fe nau
EesAndusesaz 23.30 waznauinnuAnidudesaz 9.60 muaAu
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M1319 3 Azkuulsaslalumsidwnuvesiaunuesuladlungusng 4 Suunaungunisiaung

' a

QGHIEEK

nguUNf NHUAALNY 57
5999l

X S.D. X S.D. X S.D. X S.D.
LLiﬂf’Dﬂf\]mumﬂu 2.93 922 3.18 N 3.11 863 3.01 .889
LLiam‘Lammmsmsaauaumm 3.67 67 3.82 153 3.70 872 3.71 775
LLi@jﬂﬁ]mﬂmmmma 3.08 883 332 854 354 750 318 876
usagslaiiionaunil 335 895 351 889 356 102 341 907
ussgslannidledesweny 3.84 892 378 754 371 795 381  .851
LLiagq‘LamnmsﬁwmmLaa 3.46 .840 3.41 787 3.38 127 3.44 816

PNAITN 3 NUINUAINTIN maummaauiaumLL’iwﬂﬁmmumiaqﬁuaamu (X =3.81, S.D. =.851)
mamwmaumLstqla]mumsLasaauauum (X =3.71, S.D. =.775) mwﬂfﬂmﬂmswwmmmaa
(X=3.44,S.D. =.816) LLsamimwwawu&—’:% 41, S.D. =.907) LLﬁqaﬂamﬂﬂ’mmma (X=3.18, S.D. =.876)
LLauLLiwﬂamumﬂm (X =3.01, S.D. =.889) mudwu mmwnmmaumwmmm nauunAdAz UL
LLiQﬁ]ﬁIﬁ]@J’]ﬂaﬂ ﬂEJLLiQﬁ]ﬂIﬁ]f\]’]ﬂLuaLimﬂlaﬂmm (X =3.84,S.D. =.892) imaqmmLLmﬂﬁ]mumﬁLaiﬁ]au
E"ill“U'iiL! (X =3.67, S.D. =.767) AUAGU ﬂauLamm LLuuLLmﬂﬁmmam ﬂaLLmﬂf\mmﬂmaiaau
auuam(— =3.82,S.D. =.753) 5aqaqmﬂaLL’imﬂaﬁmLuaﬁawamu (X =3.78, S.D. =.754) uaznauAnny
umuumwwﬂamﬂm ﬂaLstq‘lﬂmmuaLﬁawmmm (X =3.71, S.D. =.795) LLauiaaaammLLﬁwa‘Lfﬂ
mumnasaauammm (X =3.70, S.D. =.872) ¢1ua1Au

M1319 4 ANULUsUTILYewsslalumsiaunuvesiauinueeuladlungueis 4 IuunausEeu

N3AALNY
w3999l WaAA . Sum of Df Mean Sig.  wWanagay
L wususau Squares Square
wspdladudean  sewinangy 3.783 2 1.891 2412 091 lalusneing
melungu  243.071 310 784
33U 246.853 312
usagslariy JEUINNGY 1.255 2 627 1.044 353 ladumneing
nawaSafuaysl .
melungy  186.200 310 601
3 187.455 312
w393dlaann FEWINNGY 7.321 2 3.660  4.889 .008* WANFNg
ANNYIINIY .
melungu 232113 310 749
RRLY 239.434 312
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1574 4 (AD)

WAAIAIY  Sum of Mean .
w3999l Df F Sig. Nanagay
v wususau Squares Square
usagelaiionauvdd  seminengu 2.047 2 1.024  1.245 289 ladumnsing
melungy 254959 310 822
EREY 257.006 312
LLﬁﬁga‘Lammﬁaﬁiaq FENINNGY 512 2 256 351 704 ladumneing
YBAUNY .
melunqu  225.741 310 728
3 226.252 312
w393elaann FENINNGY 277 2 138 207 813 lalusneing
MIAAUINULDY .
melungu  207.495 310 669
U 207.772 312

* 137809 p-value <.05

[

NAIN 4 Wi Jaunuidseaunisaanuiiusegdannanuiimeuansnsiueg1aidedey

=

586U .05 (F=4.889, Sig.= .008) duussgdlasudany usegdladunmsiadoduauysal wsagsla
vaundl usspdlannilleFeweny wazussptlaannsiauauesliunnseiu

M1319 5 nsSsuifiguanuuanaisvessigsltlumsidunuvesidunuesulatdngusiie 9 Suun
AUTLAUNITAALNLTIUR

w5999l stfuauAniny Alade nguund  ngudes  ngufeunu
wsegsladudny nauUn 8.80 - 2.631 0.980
IGHIELY 9.56 . - -0.864

nauAALNY 9.33 - - -

usegslafuiaseduauysal nauUng 11.0 - 1.700 0.618
AGHIELY 115 . - 0.636

NauAALNY 11.1 - - -

w393dlaannANYImIeY nauUng 9.27 - 2.64 3.64*
naudea 9.99 - - 1.90

nauRAALNY 10.6 - - -
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A1519 5 (s19)
w5999l stfumnuAniny  Anade nguund  ngudes  ngufeunu
usagslaiionaunil nauunf 6.72 - 1.913 1.733
nauLde 7.03 - - 0.589
nauAALNY 7.13 - - -
LLiﬂgﬂammﬁaﬁaq nauUnf 7.68 - -1.141 -1.280
nauLdea 7.56 - - -0.550
nauRAALNY 7.43 - - -
wsegslaannnsmLmLLeS nauUn# 6.93 - -0.930 -1.149
naudes 6.82 - - -0.454
nawuRAALNY 6.77 - - -

* 9137809 p-value <.05

NI 5 wuddidunueeuladngudndiflusglannenuviimeunnsieiundgudninuedid
uamﬂmmvmu .05 aaumﬂm%mumﬂu me%mumsmaauaumm LLﬁﬂaﬂaLwawawu u3994la
MniiloFesanny LLauLLﬁqgﬂamﬂmswwmmmaﬂmwummLLmﬂmmmNQLaummaaulauﬂqwﬂm
NauIAD LazNguAnLNL

N159AUIENANSIVY

INMTANY ANURANAYBILTRdlalumsiaunuvesawnueaulallungueng 4 fideediuse
pamnuussgslalumstaunuaringUssasdniside dail

1. afuseusspelaluwsiazngu aninguszaAn1sidy LﬁaﬁﬂmLLiam‘LﬂumﬂéummaﬂB’JLa'um:u
‘VlLLUQG]’]@JT"G]‘Uﬂ’l’]&liULLiﬂ‘Um{jﬁUW}ﬂ’1391@LﬂZLI meiﬂumwnmaqmLauﬂauﬂﬂm waENFUAANY
mehmm,uwaaﬁuaqmmas‘Luiummﬂ mﬁ]@ﬂﬂiﬂsﬂmﬁ NL@‘L!ﬂﬁSJ‘UﬂG]LL@ ﬂammmmmuﬂumau
Lﬂumwmﬂummawamuawmmsf[,umm LLiaf\]ﬂﬁm’mmammmwmmwawa%ua AWMU
Fadudadondwesnmsfiong aenndesiun1sdnuiaes Bormann and Greitemeyer (2015) Aidnwn
Reafumsian3esmeluny (In-game Storytelling) nanain uenannaufisnelauazusunveaiion
LN aaﬁﬂs“ﬂaué’wmﬂmsLa'ﬁL'%Iaaﬁ’u%é’aavmé’adq@w%waf‘ﬁ’m’il,a'u Sudaasunisidonlesiu
Usgaunsaldind aiee1sunisiusogiauny m@mmmuaﬂmu’[ﬂmimm‘ummamsaumImmawwu
mmimmL%ULLamwussuaqmaum aqmai‘mmLauﬂivmﬂmmmwaasnmmeu%m‘umm WuLRgIu
naduiilosannnisnszrhvesiiazas mmqmammLﬂiaumwﬂummaa maumiaﬂwawa‘lmmalmu
UizaUﬂ’limeﬂﬁ’;“anmmuLaﬂ (Martins, Zagalo, & Oliveira, 2023)

donndeInuNg¥Nsseuin1edeny (Bandura, 1969) é’wumilﬁ%auﬁmamsﬁamquaﬂsiwﬁ'u
(Vicarious Learning) LUuLLSWQIWN@@wmmamamsmmuavmmiaﬂmamLau Immmmiammﬂu
FNTEAUNEN mwaiwmaw,wmwamml,au LwammuLiaﬁw‘uaqmawﬂsmmeummumwmawsum
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fawnunguissdusdafunaaiefuauysaieglussauanniian ermeduseléd dawnundgs
FoalunliureuiFoudnneaduszneuredn YeUEEMINTIIILUBUNLLALIENIINTINYDY
11 denAdeafun1sAnwIvas Cruz, Hanus, and Fox (2017) fidnwn1sTivieaasiaudisa (Badge)
fugiduivinishaaiodumudoulueniznnzag IwmmwaLﬂmﬂuLLin’lﬁ]mummamauammm JEUU
ma‘umaammmﬂmLaumummmmuﬂuﬂmaumm Hummpadiuiulauninien UERGDEATIEHY
msl,aimL.mﬂmamﬂmwmum LLmuaammLauiuimmmmimmuumamﬂmﬂau usllauiievinnsiia
wmmmmmaiﬂaummm Lsmsmaauma’ﬂumswmmummuﬂ'maumum&Jmmawaa DSM-5 &
fio flaudiunanay Wefususmwiogmsaudiss winueeuladlslmouaussmdosmsiy
ANuTanela 3eANTLAS

msfnwmunslivSegmsadeiiunsldsusisamnasiesnvielinandsauu diawinidn
MEILaENsSIuTe endufumndidulliansafustoyanldesy fauuaunuoinaniensin
1H ’iaﬂﬂU“UE]\ﬂf\] Slattery, Romkey, and Yakovenko (2023) na1211 Wmmauiummmmauauaﬂ
mswesaduanysal (I8sulemuiidonis avautioneta vssquadiSafinuimun a9 fidua
Usgauan1ien1adn 017 annigiands iWusiu maumLma]ﬂmmmmaaauammmmmqm':tammw
uazindemnouansmmdiauislamy Wunhnwnedieuvosmuesuudsnylanoaulad G
gndsnuwIaReunA MseRIUUTIIAUAEATIVDIIEY fuszasdidnuudlansoulaiifieuuuan:
ATAUAINY Lmamm'}mmmmmmmm (Cruz, Hanus, & Fox, 2017)

aamaaquwgmaq Maslow (1958) @1uduarusiosnisausnuas Lﬂumwuwamam
MnusINAuvesdnnse Ui udsBvEnasiofiau Tnlisszuuan sy e siaudy T suenem
Aeidsrusouinsuansooniielalii@nuanuenainnas

2. eAUTEALUANAsvosussgslalulsazngy flaunueeulatiiszdunisAninungusing 9 3
usagslannauymennnssiuussgsladuegrslifiodfnyneada deweusuaungiumsise usegsla
Tumsidunuvesfiaunuiiuismusefunnuguuswestynisdnnuiinuuansetu v iusegsla
dulsifmnuunnssfisefuoddymsediffisedu 0.05 enaeAunelsin fiaunueeulatiiuuliily
mnuddyAudorue Sadumanandnlunisiduny dunadiiedovus waznsiduauisniuay
fvinwzannigalunufudsiddydmivussgsdannenuimeiivualiuuanusnuageradamasio
sedunsEm@nnu1eInusegalady mudouusegdlaainaiaviimees Kahn, Shen, Lu, Ratan,
Coary, Hou, ... & Williams (2015) A Q’LduﬁﬂismﬁsﬁwusLLaswqaﬂﬁmﬁﬁmdﬁlﬁm%’%uz 1N
auasindumindosnisutsiy Wesupuwedluvinwensiduny aenndesfuusegslanielu (ntrinsic
Motivation) ¥84%au (Wan & Chiou, 2007)

mm%mamﬁuaﬂ Yang, Wang, Cook, and Fuller (2023) FANEINSEUNLTEAINNITUNTTZU0
vosdohsalelsn 2019 TeIElAUNIT T UAUauGEINUINIGg Ul launuidaudady
TnalunisisunuuaznsiusunsiunavesdudussornaenuiuiiensiamUssanamn
MSLEUNLVDINULDY ﬂ’]iﬁ]ﬂBJ‘LW]ﬂ‘i‘f}uﬂ’]iLauLﬂiJVliJﬂ’J’]iJVIWI’]EJiJ’]ﬂ Uowadsdanalsifiniu veromsiduiny
Huvanedlus wawseilomansfu aenndosiuenmsveanisininunailsnuves American Psychiatric
Association (2013) nanafie adeAdatulsAMFanviiAnanmsliasiandnuazasinnisniy

Kshetri (2009) nan7i1 9alBudureInsidunussnavmeEnUsemanuald Tavannd
Insatidenenanisutstunuszduiioadn andumsundinuinuedons fusanidedld gUilde
Madunuvesiaudsuuas Sudeunannisuiuneldgety Suudhluninduliuduiun
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AalinNABINITAINYIINIY WagnSudetudalasn U%’U@f’;méﬂﬂ'j%ﬁm (Anh, 2021) Won91nl Kuss
and Griffiths (2012) la@nwnsLan@nLng wuin éumuwLauLLaunumﬂLaLsuamvauaam,aaﬂmml,amwa
ANYIINNY GmwLaummuuuﬂi‘mmmmﬂwmammamwuﬁiummwLau Immwaﬂwmuumﬂmaulau
Ivi@mmmmmummmmammr;gjLau nanafe ‘mmgLaumfnmmmiamuammau W0 ASUIRDUAU
Tl sAuYIUSEINALAT LW ﬁLéuﬁﬁmmmmmﬂﬂlﬁ%’umismzjaamnﬂ’jﬁﬁl,duﬂl’ﬂﬂ

A7UNaN1TId8uAzUaLEaUBLUZAINNNTIRY

d3UNAN339Y

mehmmmLaul,ﬂmaaulauﬂamﬂm waznguinny fussgdlaannidedeseglussduminiian
TOIAIUAD melﬁ]muﬂmaiaauaumm RHGRIET SucumLmﬁ]ﬂwmwLaumuaauiauﬂamam
llLLﬁG"\]ﬂﬁlﬂ’mﬂ’]iLﬁiﬁ]ﬁuﬁll‘Uima81Ui“®U3JWﬂV]ﬁG] TEAUTRNAINAD Lmﬂﬂmmuaﬁawaqmm RGRI
wagramssiunlunmsme LA LLﬁwﬂﬁﬂumiLaummm 6 AU mamiﬁﬂmwmlﬁwﬂﬂmﬂ
m'mmmal,muwwummmemwmmm%au WAZINUAILLANGNTEVINNENRLawNUUNARUNgY
Arunavinty

foruauurlunsiseasasioly

L. yindeyaveansiny dmsugliiSnwmednine wazdnurdemedninenlunisnaun
Lwamamaam‘umiﬂiﬂmmwmmmmﬂuﬂamLam fiwut fusagdladnuninadeduanysaiinn uag
ﬂammLﬂwuLLiwﬂﬁ]muLuaLiawmLfm LWaﬂaqﬂulaﬂwmem’miuLLiwaawqmmsuluwwsuamLLau
Lmﬂmmm'ﬁmmmm

2. Fodriinnuusegelaluntsiaung miﬂﬂwmimlﬂﬂsama:uLmaﬂammmawLaummaaulau
wwﬂﬁumﬂmmiﬂﬂwmﬁﬂumimaﬂswm msﬂm«sﬂLLﬁqm"Laauuaﬂmummmhmmﬂumm e
mwwmﬂ‘wawLLawmaUﬂamLma}ﬂﬂummwﬂmamLau au%m”l,ﬂawqmmimmﬂm

3. dodrindudiuiunguegiadites denalisnsnsinnus (Gosaz 9.6) URGAIENE
Auuaneseefidbeydfgmeaia sadassnnsuanuathiung uazaruudsusaulsivinu 8 Bniia
Audeyannnaulindmaliisnmnismeundusi duusidmivsgndenideld Ao mafimfundy
Usgwng

4. maldenmegsmuanuazmnenaduaivaiivinlisasdmuanuuususliviniu viesna
NSRANLAN miL‘UgSJuL‘fJumiEjmﬁiaﬁJ'NLL‘U‘UfISS“U‘U (Systematic Sampling) tieAaiugTlunsuUa
HANTSIY
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Abstract

The objectives of this research were to examine 1) the level of burnout 2) the quality of
work life, 3) the relationship between quality of work life and burnout, and 4) to compare the
staff burnout based on personal factors. The sample consisted of 375 officers from a Government
Bank headquarter. The finding showed that the employees had low levels of burnout in terms
of exhaustion and professional efficacy, but a high level of burnout in terms of cynicism. The
overall quality of work life was at a high level. Considering each aspect seven were at a high
level. Only one aspect — adequate and fair compensation — was rated at a moderate level.
Hypothesis testing revealed that all aspects of quality of work life were related to burnout in
terms of exhaustion and cynicism. Six aspects of quality of work life related to burnout in terms
of professional efficacy, excluding the aspects of safe and healthy working conditions and work-
life balance. Employees of different ages and monthly incomes had different burnout levels in
terms of cynicism, whereas employees in different job positions had different burnout levels
in terms of professional efficacy.

Keywords: Burnout, Employees of Government Bank, Quality of Work Life
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Finmshaveamtinausuiasvesiguimil dsiadiinamivg Tiitudletesiunazannsiinnme
Al

nauITeiieataa

1. mzvuelil nnsfnyinanuidefidnuifeiunerualnluga 10 Janinud Sdn3delv
amvaulafnmnngnunlilagliluuussidiu MBI-GS waenuide Ssazvessuislauanuasmiy
Ussiamondwuaangudegng fall

891”9935 19U Yongcharoen and Sithisarankul (2020) Ansinmganamiesdanmsviay
yosidamauszdiBe nesinie anuiufiRnufogurinZedniiv nanisAnwmuin dinisinu
seutuee 9291y UduiusAuiousaua anuAnesnateen uazmslaumsatiuayuainesdnis
Hudadeifienudiiusiunngnuall uaznguiegslianuidssiasiinnnemiesdainnisie
IfﬂﬂLQW’]Sﬁ’]ﬁﬂWﬁ@’]Qﬁ@ﬂ wa® Bumrungphanichthaworn, Jaidee, Wattanaburanon, and
Maharachpong (2022) Anwinenualnvessufiinululsmeiuiaguvuluaaiunmsainmsunsssuin
Covid-19 wams@nwinuin Jadedifienudiiudiunnevunlwlusnueuseudn loud anszaud
Ay anudaudssnineuiuny wavaamuamansa Tusuaudun 1o mszauiinnnifu
AMUTAREITENINAUAUIY Uaganiunwansa wagludiuaiuiiussansamlunisvinau laun
mslésunaneuumuiliaugatuny

AABATU WU Amigo, Asensio, Menéndez, Redondo, and Ledesma, (2014) @nwinrizvualn
yosmiinausuieslulssmaauiivnidliuinng nanisAnvimudn nausaegsiesay 55.78
anudssgeienzrualilegistionansild liun nnevuslrifumiuseudmiensusiuaznsifiuiae
o waznudn fUtRnuludiinmuanidasefulssrewhluiaudssiazinn gl
mﬂﬂdﬁ@ﬁﬂg’jﬁ’ﬁmuiué’ﬁﬁ’mdauﬂma Choi, Choi, Park, Uhm, Lee, Chang, and Kim (2019) Anw1n1ag
vualivoswosnuuUIEdidnseinduimisuussmamniug sansfnwmuin eng wodnssuns
Auueanesed srznatiumaie Yrnailunsihnu fenuduiusiuane nuelridunugou
81M9013Na] 91y ADMUNENTE SnwarIY FIaalunsiee Ianuduiusiunnizvualisiu
ANNENNNTA UMY waznunTevEa blumAng NN INeAYY

2. aunm¥nnsiau Wudnduusildsuauadalunsiundnwiadendanuduiusiu
AMEnaln INNSANEINUI FIRevanevinlmiuuifnnua mMIInN15vIaues Walton (1973) 17
THidunseunulIAnn15I98 WU Phongmode (2017) Anwnferfuanumiesninevemeuia
Lqumﬂqmiiqwmmaimmwm foguszasAileAnwmanuduiussznineuandinnisviiay
muwieeMng LarAuRdeateen uay Wichaidit, Prasertchai, and Laoraksavvong (2022) Anw
amzmualilvesyAaINTMINLIMg lsaneiavessy daviaguns Snquszasdiilednmninzmanues
yaansmamsunnduazadefiisatesninnisdnmauideiiieideuansliifiuin Jadeds
mnuiAestuamzmualil 1iuA Yadediuynea wartadonuam@innsihaulae Gefidoiriuin
annsaihdeyaildainnisdnu Ui fuuumidunsuiudguasiannmsuimsaudunineins
yAna raensuNsinatainsfiumsguagunmdsludsulsungldoiavinzan aenndesiuny
madnlawazanuidniindnvesyaainslumiteay
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NULUIANNITIAY
ﬁ%é’fﬁlé’ﬂwLLmﬁmﬂmmw%’immiﬁwmmaa Walton (1973) wag Maslach Burnout Inventor

General Survey (MBI-GS) atun1wlng & 3uavswes Mind Garden Incorporated alalun1sfinen Al

Uadnduynna

- ine

- 978

- A TUAWANTEA

- fuvie

- 91897 azaual

- eldsiaiiou - FUAUBIUAT
- unsiueeieNy
- AUANNENNNTALUNNYINaT

A EAansTna MBI-GS atdunwilneg
- AMMBUWNULEINB LAY ATTTH
- AunedenduaiuaunmuazUaendy

- MIHAILALTIOULVBIYAAINS

- audnmtuazsiuasluay

- NMIYIUINIAUTIAY

- sy3uyyluasANg

- pangasEUIInMsuAUTInd LAY
- aufeiuiudeay Walton (1973)

2N 1 NTBULUIAANTTINY
;e
AANTuN13IY
a v Y X av a a = = a v S & a g v

n539elup il dunsideelsunn Usssnsildlunsfinynidensall Ao wilnausunsvessy
wiwils §eindinanulvg laglduuvaeuanlunisifivieya el

Uszvnsuazngusagnsitidluniside

Uivmﬂiﬁmumiﬂﬂmawmm fio niinnusuasresigwimils dxiadtinelug) Suuieau
5,442 AU (Foya & Juil 31 Sunen 2565 amseauUsEIl 2565) 3delddusegnaiielils
ﬂammamqmﬂﬂivmmﬂﬂuﬂ’ﬁmm T,msmmmmwawmmaaﬂammamwmmvaummmsﬂaq
Yamane (1973) fisgdumnuidediufesas 95 wagimuamuamaedeu () mumﬂammwaamﬂm
0.05 Aty Iuunguitegelilun1sfinwiasell windu 373 au Walddwunausiegaum §3dy
Ioldnaurionglumspmdanngusinogns uvalu 3 91901y Frse1gaz 125 au laun 1) 1giesndn 35 Y
2) 918 35 - 45 U uaz 3) 97e 46 VIUlU 52uviadu 375 Au fideRanudeyaiiufinanngusied 373 au
< A 9 va 3 Y v
\u 375 au welndulusuinaeiongdnediu

be
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\n30efiefilélunside

maa%uwaaumuﬂmaﬂﬂ (Close Ended Question) Tun1siiudaya

I@&JLLmaam‘Uu 4 g fail

gl 1 uwuaeunaieiuiaduduyana Toun e 919 anunIwALTA FUVs 9189 LA
nelsisoiiou ImimwuaaummLLUULaaﬂmU (Check List)

il 2 wuuaeuaIAITUAMNINTIRNSYIAY “ZNN’J"\]EJVLWR]GWI’]SUHIWEJWGJ,JU’]‘\HHLLU%]@?]Z]M’]W
Finn15i9ures Walton (1973) Useneuiunisvumuissansss iuluvaeuausiinUansla s1uiu
32 10 Inguvadu 8 ¢ ldun Apouunuiismonazefisssy AunndonduaiuagunmuazUaonse
MsWRaNTIaULTesYAINT mnuAImkazassuadluay Msysannsenudenn s5saynlu
99AMT ANNANAATEI TR TURUTIRd LAY uazauAsuiUdIAN Fuay 4 do Tagld
wasEuUsTInaAwes Likert Scale Wuinasa wiadu 5 sedu susidiusessdeisldiiuge
¢34 TneliFonaeunuanuifivyesneuluuasuny uiunasauaziuuedsluuiaziy
lP8Y9ALLUY 3.68 - 5.00 U89 AUNMTINNSYINNUBLlUsEAUZY YIALRUY 2.34 - 3.67 uneis
AuNMAIRNTINUeglusEAuUIuNaN wastAzUY 1.00 - 2.33 MHERs AMAIMTIANSYINU
ogluszeiusm

dudl 3 wuuasuaufatuazruall tnglduuuyssfiunnignualn dwsunisdrsaiall
atunwlng (Maslach Burnout Inventory - General Survey (MBI-GS)) Avavi3an Mind Garden
Incorporated 11w 16 99 wiadu 3 snu leuA 1) Mmimsoud 2) MIduReseau Lag 3) ANUEILITE
Tunsviau Idnwauziduinsaiuyseanuan (Rating Scale) $1uru 7 seau Inefvuanaeinisis
Azuuy saudlsiinedAndedinyntu Yssnoudedammuiuarusdeudt S1umm 5 4o dunsidiuas
U 5 U9 UazAIUAINAINITALUNITTNNIU 91U 6 U9

manadauiadasiielélunside

1. MInadeuAuiisnse (Validity) Imﬁ%’alﬁﬁwquaaummﬁa%ﬂﬁu‘[@Em’ﬁﬁuﬂ"gﬁfmn
erdnug Hanuide vqul uazionansnAfeiifedes musemsdiuinuiiiensiaaeunarUiuUs
GLMLLUUEIE]‘UE]’]:J@JU?"’Lﬂummm/lﬂia‘UﬂaiJLLE]“"IJ']&J’]U’?UU’NLLm“ULW@IGULUHLﬂiaﬂmaiuﬂ’lil,ﬂ‘i_lsllaﬂiaﬂ’ﬁ
usaly

2. mamAanudiosiu (Reliability) f3delsthuuuasunudsnanluvmaifuteyafunguussnns
AdnvarlndlAsiunguiaegns S1uau 30 au ntuesliTEnsmendudsyavisaiwesnsauLe
(Cronbach’s Reliability Coefficient Alpha) Womeanudeiuluseds Tnemduussandsarves
KaNIINAdEUATIT B UYB LA UANAMAINTINN TR .90 wagAnduUsyAvEdarues
NaNINAFBUAAERTUTRILULARUINLA T A LY 76

AsiusIusIutaya

ma&ﬂmwuaaumulumiLﬂumaua ImalmamaammasmmmLL‘U‘U‘U&L@&U (Accidental Sampling)
ﬁmimamamumuuauLﬂulﬂmmmmemmwmwumh FIUIU 375 YA mﬂuumrﬂmmwamamnmam
’JmewmﬂMiLmiumLiﬁ]gﬂmqam

nsAATIEVideya

Tfvsunsudifasunadiiieinneiuazuszananadoyailssuanuuuasuauiius s
NNGUFIDENS
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aﬁ“ﬁiﬁ’ﬂumﬁmm“ﬁ%’aua

aﬁﬁﬁiﬂummmswvmamﬂ%ﬂﬁ fiady 2 Useam Tdun 1) adRBanssaun Useneusie anud
Ay Yovay muwmwummﬁm dmfunslasgideyaseiunizrualn AuNINATINNTTYINAT
wazUadediuunnarainguiiegie wag 2) aliflieyuu Uiyﬂauﬁ’m A t-test TonagaUANLANANY
sEneAadsvosiulsdassdessuundy 2 Nqu N153ATIERANRUTUTIUNIGAET (One-Way
ANOVA) T%Lﬂia‘umsrumLLUimwumiLmeLLUiaaiuaaﬂL‘Uu 3 ﬂamulﬂ wagAEUUSTANSaNAUS
WU Sadu (Pearson Correlation Coefﬁaent)Ismumiﬁﬂ‘tﬂm’mauwuﬁmaﬂmLLUiE]aiuLLauGI’JLLﬂ’iW]:J

TneivuatdrAgneadanlalunsinseiasellingesu .05

NANI3IAY

1. doyatladudruynnavomiinaiusuiasvesiguimis dsindrtinaulng $1uau 375 Au
nauimegsdlnglduneands Sovaz 67.5 mqm?{a 40 U dhiulneilanuninlan Sosay 58.1 AN
suvantina Segag 66.4 dongeu 5 - 10 U Jeway 29.6 uavilseldsiaifiou 15,001 - 25,000 UM
SovaY 29.6

2. doyasziunmznualwvomiinusuAsve s deffdinenilve nansidenuin
miﬂ,mumm’;mmlﬂmummaaumaEf[,uiumum Anduiouas 48 fiaguuuade 11.75 (S.D. = 7.93)
sunsfiuaesonueglusziugs Andudesar 44 fazuuuiade 10.77 (SD. = 6.47) uazdy
mmmmaﬂumiﬁ’mmagﬂuizﬁuﬁﬂ Andudenay 48.5 Savuumade 27.69 (S.D. = 6.97)

LﬂmeﬁiuﬁumLLWﬂf]’;M:J@iWMLL@iﬁ AU

1. fruanuseudn sefumAe 0 - 10 Az SefuUILnaNaAe 11 - 15 AzWUL UATSEAUAR Ao
16 AzuULTUlY

2. fFrunsifivias seduAe 0 - 5 Azuuy sEAUILUNEN9ED 6 - 10 ATILY uArSERUZIRaRIus
11 Azuuuiuly

3. grupnuEusalunsie seRusAe ot 30 Azwuutull sEduUunaneie 25 - 29 Axiu
WALTEAUANRD 0 - 24 AZUUY

M1519 1 uansmnuduasSesazvasssiunmzrualluudazesdusenauvengusiied s (n = 375)

o v
AU (5088%)

aznualn ;
| drunang GN
1. FUAUTIUAN 180 (48.0) 85 (22.7) 110 (29.3)
(Min = 0, Max = 30, Mean = 11.75, S.D. = 7.93)
2. MU URLADIIY 60 (16.0) 150 (40.0) 165 (44.0)
(Min = 0, Max = 30, Mean = 10.77, S.D. = 6.47)
3. AUANNAINITOLUNITYINU 182 (48.5) 83 (22.1) 110 (29.3)

(Min = 2, Max = 36, Mean = 27.69, S.D. = 6.97)

3. YayalateamuamunIm@innisinauremtnausuiasvessguvianis diadinaulng
Nan153deNUdn sEAuANUTuseRun ndInn1siueInguiiegslunmsineglusdugs
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(X = 3.95 uay S.0. = .51) WeRersandusiesu wui suameulnuiisansuazefsssuoglusziu
Urunans (X = 3.26 uay S.0. = .99) igarmuifien dmnudu 9 agluseiugs s1eazdennun1sne 2

M99 2 LAAIANRAEKATAIUTELUUNINTEIUTBITEAUAIILAURDAMAINTINNITYINIIUTBINGY

f79819 (n = 375)

ANUILABAANTWTIANTSHINNY X S.D. e

: ALY

1. AUANMEUUVIULTE LAY AT TY 3.26 99 U1unan

2. frudawndovduaiuaunmuazasad 4.01 70 )

3. ATUNIHAANTIOULVDIYARINS 4.02 65 6N

4. fhuanuiamthuazanuiundlua 3.90 67 Gk

5. ANUNTYTANINTINUIAY 4.31 56 2

6. usTIIYlUBIANTT 4.14 61 a9

7. fuemannaseninsiinnsnuiuiingudu 3.82 86 Gk

8. frumnuieuiudny 4.12 65 g

57 3.95 51 g9

4. NFIATIERANUFNITUSIENINAUANTINNTYIUAUN IR LY I TN UsUIATU5T
wimils dafadiinanlvg wuh aunm@ienisvhauiomn 8 du Saruduiusiunmemuall
fuAsauduazFunsiiunedenueminnusuasvesigwimils &dadinaulvg was
ANAMTINNITINOU T 6 A1 IilA AUAINBULNULTEINBLATERTTTI AUNSTRINANTTAUY
YosyAaIng fuanuimmiwazassiuadluny fMunsysanmsnuden fusssuygluesing
uagfunMuAsiuTUd ey Temduiusiunnemunlidummaansalunsiauseaniing
suIAsvessFuivils Axfnddnelvg egnailtuddymisetinfisesu 05 Sadulunuauufgiuiiae
1 winuam@innshnusnudanadeuduadugunimiazUaonde waziuanuaunasyninedin
mMsnufuTindudu ldfienudstusiuanezmueliiuanuansalumsinuveminausuims
vosdguimils dsindidnendlug) eghailduddymneadafisesy 05 dvlidulunuaunfgnuiicsly

YATLDUARIUATTT 3

M1919 3 KARIANNFURUSIEMINAUNMTIRNTTIUTUN IR lusazAY (n = 375)

aznualil (F1w)

aa o v . v a . AANUFAIUITA
AUAINYINNITNINIU (AU) A2UAUAN NTLUULRYADIUY 9 0
i UNITNIUY
r P P r P
mmammmﬁmwaLLas‘qaﬁiiu =372 .000* -.334 .000* 177 .001*
?mmﬁamua%uqsumw -337 .000% -.309 .000* 122 .018
wazUaanny
miﬁwmamsauzﬁuamﬂmﬂs -413 .000% -.445 .000* .205 .000*
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15749 3 (MD)

Aznuatn (F1u)

e o v P\ - , AUEU1T0
AMNTINTINNITNINU (A1) ANIDUAN NSLAULRYFADIY 9 o
) UN15N19U
r P r P r P
ﬂ'mammmﬁmwaLLa:qaﬁﬁm -372 .000% -334 .000* 177 .001*
Aunedeuduaiuguniw -337 .000* ~309 .000* 122 018
wazlasnny
miﬁwmam'ﬁauwaaqﬂmm -413 .000* -.445 .000* .205 .000*
AuATVTLasausiuaslu -.407 .000* -416 .000* .188 .000%
NsYIINISAUEIAY -459 .000* -410 .000* 230 .000*
ﬁﬁwqﬂ,umﬁmi -.435 .000* -.402 .000* 178 .001*
mmamaawdw%ﬁmmimuﬁ’u -.600 .000% -355 .000% 116 .025
FIneudu
AU U AL -.245 .000* -391 .000% 261 .000*

*TodAgn1sadanszau .05
5. Msisuisunznualiveaninausuinisvessguianils ddadinaulng Tusieau
uuneudadudiuunna Lawn Lne 918 @ 1unInaLsa ALrue 9189U waselarafiau seavidun

HIUNI1N 4

M1919 4 wansnsilIguiisunngnualnvesnguiiegslumeniu uunmudadudiuunna (n = 375)

Aznualn (Fw)

Uadeduynna — — _ -
ANUBOUAT  ASHIUREABIIY  ANAINNTA LN
1. Lwe .836 .843 315
LRIV IN
2. 91 .404 .015% .24

Weendn 35T, 36 - 45 U
way 46 Yuly
3. ADTUNINFUTA 542 751 444

lan, ausa
wagvihe/menrv/uentiueg

4. fiuaandg 737 082 .005*
andng, WAL WAZEUIMS

5. 91847 508 398 120
Ypenin 59,5-10U 11- 15
16 - 20 ¥ wazu1nni1 20 U

6. nalanLRau 684 .022% 077
15,001 - 25,000 U
25,001 - 35,000 umn
35,001 - 45,000 umn
LasUINNII 45,001 UM

*TydAyNNadanTeau .05
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INRITN 4 LJJE]LU?EJULVIEJUP]’J’W@JLLG]ﬂmN“UENﬂTJuﬁlIG{L‘W@WuﬂTiLNULQEJG]@WULUU?WEMI@EJ'Jﬁﬂ']i
LSD QWLLUﬂ@]’]JJEJWEJ WU ﬂﬁiJGl’J@Eﬂ\WlﬂJE’J’]EJGNLLG] 35-45 1 X = 2.36) Nﬂ']’JuMEJ(ﬂlWﬂWUﬂ’ﬁLlIuLQEJ
mamumnmwﬂqmmamwmmqmLm 46 UGUUIU (X = 1.90) ’E’JEJN@J‘IJEJ&’W’]QJJVI’N&OGW]?Z@U .05
S1U8LBYANINAITI 5

M1519 5 uanensiSeuiiisupnuuaniiseanngnualiiunisifiveenenuvesnguiiegiay
3786 IWUNANBIY (n = 375)

218
a1g X S.D. Hoandn Faue & Lm 46 U
351 35-459 Fuly
Hoenan 35 Y 221 1.21 - 0.15 0.31
Faust 35 - 45 9 2.36 1.36 - . 0.46*

Faudt 46 Vuly 1.90 1.27 ;

*TydANNan v fisyu .05

NNITN 4 Lm)L‘Uﬁs‘umaummLLmﬂmwmmammm"LWmumiLmuLaamamuLUuﬁﬂﬂI@mﬁm'ﬁ
LSD uunauselaneau wun ﬂammamwmwimmamaumLm 25,001 - 35,000 U (X = 2.37)
aus 35,001 - 45,000 v X = 2.25) LLamem 15,001 - 25,000 U (X = 2.24) damguualanu
mmuLaamamumﬂmmqumamwmwsﬂ,mmamaumﬂﬂm 45,001 U (X = 1.83) agneliiudfgy
VIEBRTITEAU .05 S8alBunnIunIIIe 6

M1519 6 wanensSeuiisuausantswsInzrualiiunsiuaeReuvesnguiieg 1y
18 Pwunauseldseiiou (n = 375)

snelasatiau (Umn)

sneldsaiau X S.D. 15,001 25,001 3001
- 25,000 - 35,000 - 45,000 ’
{;]’qu,wi 15,001 - 25,000 un 2.24 1.29 - 0.13 0.01 0.41*
f;]’jJLLGi 25,001 - 35,000 um 2.37 1.27 - 0.12 0.54*
fousl 35,001 - 45000 U 2.25 144 - 0.42*
11NN 45,001 UM 1.83 1.13 -

*TodAn1sadan fisyu .05

1579 4 lerfisuiitsurauansnareangnualiidgummaansalun s nudusiedlag
15 LSD dwunaudunts wui ngudegsiiiiumisuims (X = 4.94) fanzvualid
AwanInsalumshaunninguiegsifiumiming (X = 4.57) uazgnine (X = 4.27) a8
T deuneadnd .05 sreaviBunaumnsns 7
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M54 7 u,ammﬁm'%auLﬁ&mm’mLmﬂmwmmwmmiwé”]ummmmaa’tumﬁﬁmmaqmjué’ff;asm
Duseg Suunausiiumis (n = 375)

. a AU
AL X S.D 3 - 3
Qﬂ’\ﬂ\i NUNITU Q‘Ui‘lﬂ'ﬁ
andng 4.27 1.11 - 0.30 0.67*
NUNITU a.57 1.21 - 0.37*
HUIMNS 4.94 95 -

N150AUTIIHANTIINY

nsfnwnMenualivesmnmusiasvesdguimisdsiaditnaulg wud dnanzvuala
sunmseudteglusziui Anduiesas 48 sumaiiueesonuegluseiugs Anduiesas 44 way
ummansnsalunsvinueglusyiun Anduiesas 485 Yaduaanm@ianisvinnu uwadu 8 fu
wuin ninausumsvesiguimdsdsindrinanlng faanmdinmsvhauluamsiseglusziugs
(X = 3.95 uaz S.D. = .51) lnedimumiuionun niinnsvirnuegluszaugs Swou 7 s waslu
JEAUUIUNANRNES 1 AU AD AMUAINBULIULNEINORAL YRTITY

Hadununminmsvhnuidanuduiusonisiiannemunlnluuiaziu wui amnmdie
msvhaiuineuwmuiiseuazefisssulimudiniusiunzvunlwsihuanuseud sumsiduae
dosy uasdrumuansalumsiny aenndesfunuideves Phongmode (2017) mﬂﬂm
mmmuawmmmwmmaLLmumﬂquiawmmaimmwuq uay Khuncharoen (2017) fifnwn
aunilegmiglumsinuresiinnuuidmensulunsammmuesdanui mseuunuiismeiay
gRsITaudiusAunEali Inemnwiinnusunasvessguimildaindrinailualdsusnn
SuifeuilifismesonismssdinuazfudneuuwuiigAsssuduafunsjumvianufazananizmun
ohisanadule

AanmInnsheuiudanadeudiaiuguaintazvase fofinnuduiusiuaizvual
FIUAIUODUAILAZATUNITINULRADIIU FOAAADINUIIUITEUDY Phongmode (2017) uag
Khuncharoen (2017) swuidunadeuduaiugunmiazlasafesinruduiusiunngiuali Tag
vnmiinnusAsYessgwiil dfndiunans fenuauglanarianiaaiivinnuvesnulasnde
liidssdunsne Unaanmssunuandaiiameuen finsesdlegunsalnmshauiinsuniuuasiiioame
dmsumsineu Mrasnaudennuazanszeznallun1snag 3sieannsuniliueugeua
wagiunsiuagsiaule

AN INNSTINNUAUNMSTRILIANSTOUEYRIUARINSIAMLATUS TUA IEnUA LA TLIALEUA
AIUNTEIULREABIU KAZAIUANLAILNTAIUNITTINNUY #9nABINUNUITEVEY Phongmode (2017)
way Wichaidit, Prasertchai, and Laoraksawong (2022) ﬁﬁﬂmmfgwmlwsuamﬂmﬂimqmiu,wmET
T5sWeUnaYea3g SsmInguws uay Promyothin (2022) AfnwinmgnualniveamiinausuAsesss
29919 Generation Y TuwangaymumuasuasUiuama Januinmsianaussausyesynainsd
Anuduiusiunzrualil Tnemnwiinausuasvesiguimils dafndiinaulug suiimuesd
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Tomaldiumind Suifliuansinugauannsnestafiud sadsnmsovhaldesnidassuas
Hushesiies agvhlimiinauiusds fanusjsilunmsinuliuisums lidammuiouiniesd
MM wazaansaanazLa b anaule

AN MTInNsYh U e mhuasiuadunuiinsdstusiunngmaliduaugeud
PIUNTIULREADINU LAZATUANEINITAIUNTITVNNU @AARDINUNUITEUBS Khuncharoen (2017),
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Abstract

This study analyzes the relationship and influence of well-being factors based on positive
psychology perspective using the PERMA model (comprising positive emotions, engagement,
relationships, meaning, and accomplishment) on organizational citizenship behaviors (OCBs)
among university staff using a quantitative research methodology. A sample of 101 university
staff members was surveyed using two questionnaires with reliability scores ranging from .83 to
.91. Data were analyzed using Pearson correlation and multiple regression. The results showed
that well-being according to positive psychology is positively correlated with organizational
citizenship behaviors (r=.569, p < .01). Moreover, the components of well-being, positive emotions
and relationships can predict organizational citizenship behaviors (,3 = .400, p < .001 and
ﬂ = .283, p < .01, respectively). The findings highlight the importance of promoting a work
environment that enhances well-being, especially positive emotions and relationships, as they
significantly influence the propensity of staff to engage in voluntary behaviors that benefit
the organization's efficiency amidst various contemporary challenges. This study also extends
the knowledge in the field of positive organizational psychology, focusing on well-being factors
that can elevate organizational citizenship behaviors within educational institutions, and can
guide policy development to improve organizational culture and effectiveness further.

Keywords: Happiness, Organizational Citizenship Behaviors, PERMA Model, Positive Psychology,
Well- being
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InIngwauan (Positive Psychology) Fodumansaminewunlmifildsuanuadlannniuly
SOUNFNTTUTNLN msJu,mﬂmmﬁwmmﬂumst;ﬂﬂaL‘U‘u@uaﬂmwugmmaqmﬁmmmLlfzm (Strength)
GuamﬂﬂaLﬁaL‘flumsﬁzﬂaaﬁuﬂagmmmdwa@@mm%’ﬂm (Seligman, 2002; Tuntivivat, 2017) A2UU3
wwﬁm"}wEnL%qummEJ(?\"Jmmiaﬁqwamammm’awqﬁﬂﬁuL%qmﬂﬁLﬁm%’aqﬁ’umsﬁwmumawﬂmﬂi
(Nochi, Supparerkchaisakul, & Pattravvlvvat 2018)f\]Gl’J‘Vl‘EJ’]L‘UQU’Jﬂﬁ]\‘lﬂﬂU’]ﬂJ’ﬂ‘Uﬂﬂ‘U’]LWEJﬂ’]iW]LLu’m’N
ﬂﬂLﬁillLL@“WGMN’]EWJJT]’J”E]EI’NENEIU (Sustamable Well-being) Vlﬂiﬂ'i”ﬂ“U‘UﬂﬂaLLa ¥83AN13 (Reyes,
Bueno, Fernandez Lopez, & Cayubit, 2021)1/Nu am‘mmmmﬂmuummmﬂuaﬁumavmaamﬂam
mgmmmyaqmmawmzmma (Chou, Chan, Phillips, & Chan 2013) %ammwgqmmw (Well-being
Theory) ﬁa%mqusum’JzﬁasmmaaqﬁUizﬂaULL‘U‘UWV@@ (Multidimensional Theories) (Hanthayung
& Panthong, 2019) LLaswamﬁ%’aﬁmumﬂq%’hdqmavmmﬂm'awqaﬂiimmnﬂuam%ﬂﬁﬁmmmﬁms
Snvis dduiudiumuusiiistosiunginssunisvhauduy 4 wu aruieelalusu Uob Satisfaction)
ANUKNIUAIRBIANTT (Organizational commitment) ANusnelaluiiinndunsen (Retirement
Satisfaction) LUy (Chaves, Ballesteros-Valdés, Madridejos, & Charles-Leija, 2023; Kern, Waters,
Adler, & White, 2015; Reyes, Bueno, Fernandez, Lopez, & Cayubit, 2021; Unanue, Barros, &
Gomez, 2021)

Martin Seligman tin3sinefrossdninendauanldlifenugunneiinaussdusznaudiu
N153An (Cognitive Happiness) ANAYIINANUNEANAUNI@ITUS! (Hedonic Happiness) way
AUFUIINMTRUANATINMINERAZAMAT LT IR (Eudaimonic Happiness) Ingtauaunuudiaas PERMA
(PERMA Model of Well-being) Lﬁaa%maqmmwmwﬂqmaﬁﬂizﬂaué”]ﬁ’fg 5 Uszns Loun o15ual
\Wauan (Positive emotions) mm%ﬁugﬂﬁu (Engagement) duiusn i (Relationships) A11u%"e
(Meaning) Wag AINENSY (Accomplishment) FausazasAusznaudnan ssdunumlunsiesuaing
mmmuawm LﬂuﬂmaﬂwmmmmmLLauﬂawmaﬂﬂmiumaLaq aunsafienuuayianalaegstalau
mammuﬂmmamﬂimaummummamLaiﬂmﬂmmmaaﬂmma WIy3asealuTin (Flourishing)
ézmL‘Uumaummwawmmuawamawma Naa YUYU HRBAIUFIALIN I (Kovich, Simpson, Foli,
Hass, & Phillips, 2023; Reyes, Bueno, Fernandez, Lopez, & Cayubit, 2021; Sakunpong, 2022;
Seligman, 2011 Tuntivivat, 2017)

mm%ummmmmmamemi%mmmmavmuqumaaq PERMA LLaqumﬂismmUuam%ﬂ
1/1Wuaqaaﬂmiﬁuaqmmﬂi‘wﬂgumﬂiﬂ,uwnwmawmmamwuﬁﬂuamﬂi anvia aseladuguanie
ANULUUINADY PERMA 919 5 EN?TU?‘”ﬂEJU’J’]ﬁ’]&J’]iﬂV]’m’TEJWi]GIﬂiiiuﬂ’]iL‘lJualﬂ‘UﬂVlfﬂ?JENaQﬂﬂ’]ﬂ(ﬂ‘lﬁi@l&l
m'ﬂwmmmﬂmqumﬂiimaqmmﬂi‘mLaamamﬂmﬂmaamﬂﬁ] LifaRnifussuuseTaiiy L‘Uumauuauu
mﬂmmamﬁmaauwawwmmaqmmamEnaa U'ivﬂam‘uLLu'ﬂuumiwwmmwmﬂimﬂaiuﬂa%w
yutiuguanzvesyaralugudnans 8 SnTanmInUmWIsIINSSTinUT nsAneAudSsTng
mLtfdi‘vnmmnmmmamLLaqummsmLaaaamﬂ,uuwmjaqmsmmumwmmuaamﬂLuamwﬂumﬁﬂﬂm
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m’mauwuﬁﬁuaqmLLUimﬂafrﬂuﬂamumlU (Unanue, Barros, & Gomez, 2021) $384UTUNDIANTNNS
nsfnwesing Faiy wamsnsmm:uﬂmm’LuLmaamssumamwnauLi’]mmammiﬂﬂmmwﬁu
Sduazduiudidenlostuoeisls LLaymmmmamimmaﬂmad‘dﬂiuqﬂmwmwLLmumLLu’mw
WanUsgdvsamlunsvinuvesynainsiileUsyavsravesnmsuimsdansuvninetds seuundn
ArddnyfumiudiFaresesdinsuuIuANLGUUAWINL Suazdmafnen sEnIEFuRMAIm
N13ANYITEAUEANANYIVBIUTE mﬂi‘w‘wsamLmjzummmmammaﬂamﬂuaamaamuLﬂmma
miﬁmmiﬂﬂmmamiwmmaEmsmaumal‘d (Bunnag, 2022)

1QUsLAIAYRINITIVY
A a L4 [ 4 [ ° =~ ! a < a
Wialaszvianuduiusuasaduaunizauiuuinass PERMA Ndawasienginssunisiluaunan
eveseAn1svesyaaInsiuURnuluuminedelng

NISNUNIUITIAUNTTY

HUIAAININGIIUIN (Positive Psychology)

Iimendevanidumanslvsimadsineiilimnudfgyiumsiaussdanuiifieianndnenin
yosuywuugureIMsiuauimesynnaiuguinans sesenanuuIAndInineuywedouiisjsdnm
f\]mwml,waai'mLLiwﬂfﬂsLumimLuummwamiaﬂﬂamwma@memaqmﬁaﬂﬂwﬂﬂ (Seligman,
2002; Tuntivivat, 2017) f\]mwmLsmmﬂmqmﬂmiﬁﬂmf\]mwmLL‘UUNLﬂwmmuﬂﬂw’mmmm
LWE]ﬂuVT’lLLauiﬂ‘l&}’lLEJEJ’JEJ’]ﬂ’J’liJN(ﬂUﬂG] (What’s wrong with the people?) ) luvaseimendannls
mnuddgfunsfnsiilefunuasisiuainnandwesyana esnseduannmiinvesyana aadnis
LASYUYY LuumsaqLaim’]amuma@@LLsuwamﬂﬂamﬂm%m{lcwmﬂmaLW; (What’s RIGHT with
the people?) Snits %GﬁwmL%qmﬂé’fqﬁsﬂﬂgmuasiéf%’uﬁw%wamﬂLLmﬁ@mamamLLasU%’mmﬁwsnmm
nensnaufiitelinudiinlanues Aumanuvievessitin gnisegsmiuludsauetiangn
(Park, 2013) Inevialu 3ninendeunnivinruanlasunsfinenidelu 3 seu 1dud 1) UssaumsaiBaun
(Positive Subjective Experiences) 1ty Agy Msvadlanidd mnamds 2) Indnvaziiinrmnmu
aeluynana (Positive Individual Characteristics) Wy Asaula Amnsgssiunensny nslieds way
3) antunaryuvuidssadauanseyana (Positive Sodal Institutions and Communities) i1 ATOUA
an1uAn®" (Seligman & Csikszentmihalyi, 2000)

HUN122AULUUTIABY PERMA

N U FUN (Theory of Well-beineg) L‘Uquwgwwwuwuima Martin Seligman 1in3n3nen
@quummmmmmaﬂmmuamma finany 2 yuweadrdefu Meuuesauguuueladnd
(Hedonic Perspective) ﬂwmmmﬂﬁyﬂummwawﬂa AULNAANALNI9D15U UaTBIRUTENBY
NuguineliiAnTinia uazsunesruguuuuglaluiing (Eudaimonic Perspective ﬁiﬁmmﬁﬁm
ﬂUﬂWuisamﬂﬂﬂmwaqaﬂummaq mim‘uimammmwmmmm mmummmummmq Faudu
mmawlmmﬂmimmmmmmwmmmwemﬂﬂumm (Compton & Hoffman, 2013) ¥isii Seligman
1@Lauamwgammakuamﬂivﬂaumm 5 mulagldfhgovesunazesdusznauunsiniuiuuuuiness
PERMA mamumLasﬂmﬂmmmmmamm (Flourishing) Tufin lawA 1) Amusnsualideuin (Positive
Emotions) LUu‘Us‘vaUmsm%awmamwmmmmsmmvmiuzuLLa‘vmmsaﬂﬂﬂmwmmmmLLav
AuAAINAY WiTInTse1sualBauandu q Wy A rudionele anugile AnumuLy

N

e
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audrassdla Wusu 2) amvwidesiugnitu (Engagement) ifun1sande flaus alauasfudlufanssy
v unnudnusfiuanidanzaulyalurazyinnu (Flow) 3) uiusaim (Relationships) Wunssu3
fernudenlsauarlnddafuauseuds aseunquisasoundy iou vieiieusanau 4) amnuving
(Meaning) Wurnuideviensiuifamsliudiumisvesdsiibdvajnim sraiiaananaiie Anuesvs
NANEUT 0T miaﬁuam‘guﬁaﬂ’uLﬂ?ﬂlaumﬁqLﬁamim%auwaﬂuﬁmu wag 5) AUEIST
(Accomplishment) Aemsuanamndsrugriensussqiimnenaentindin Jusavesduszneudanan
sstiunumilunsiaiuasisanuduegiin unudnvasifauauazanuddaludates sansade
wayianalaognetniau (Hanthayung & Panthong, 2019; Kovich, Simpson, Foli, Hass, & Phillips,
2023; Reyes, Bueno, Fernandez, Lopez, & Cayubit, 2021; Sakunpong, 2022; Seligman, 2011;
Tuntivivat, 2017)
waAnssunsiluaunIniiivasasdnis (OCBs)
anmimﬂmfﬂuamﬁﬂﬁamaamﬁﬂ’ﬁL*‘ﬁJuLLmﬁmﬁﬂJmamﬂLLuaﬁm Extra-role Behavior (ERB) (Katz,
1964) waziauensusnlag Organ (1977) amﬂqumﬂiimaaamu (Pro-social Behavior) 983yAAa
fantuneglufivhan mmmmaaummmwmamulﬁmumqumﬂ'mJﬂmﬂuam%ﬂwmaqaaﬂmi
mLﬂqumﬂsimaammﬂiwLﬂmmﬂmmmﬂnmmﬂmeL‘waammi FeaAnslall a3l
Ugumu,awlﬂ,mwamaiywmﬂmwaa‘lmmq LLG]‘WZ]G]ﬂiiZJL‘VI@W‘LA‘ULUuWi]GmiﬁJVl’dflNaﬁ@ﬂiu’éﬁ/}ﬁwa
YBIDIANIT W3l Organ (1988) lmfmLmemm‘memi:uﬂﬁL‘Uuam%ﬂmmaamﬂﬂﬁaaﬂLiJu 5 91U
(Podsakoff, MacKenzie, Paine, & Bachrach, 2000; Unanue, Barros, & Gomez, 2021) laun
1) woRinssunslieanadaewnde (Altruism) Humsliieahovdeiiiousitesdnig Wy faewmde
Lwausammmamﬂﬁmm Prguugiimiinailmieaiuitnsinuia q 2) nginssunisddnlu
Wil (Conscientiousness) LﬂqumﬂiimﬂgummmvwwLLauﬁuaauIstasummﬂmﬁ ANUATIBLIAN
msquasnuuAdesiiegunsaling o veseadnns Wudu 3) Wi]Glﬂiiilﬂ’]i’e]WVluaﬂﬂau (Sportsmanship)
Ao nsfiuemmenndusiemuiudods N15QNTUNIU ﬁ’J’lllLﬂiEJﬂ AUAAGUANS o) sraAuRUlY
LuawmiuﬂﬁﬂgummuumLﬂumaqwqw}mﬂaﬂu wiheilavisGeniesdviuazeuussay 4) woAnssu
n1sAnilafiagau (Courtesy) ansAntisisgau Jasiunansenuainanudnuaznisiindulavesnulali
dawansznusiogutenaviliiAstiyviaasn uaz 5) waAnssumslianusudle (Civic Virtue) 1y
AusuRnreuaziidwulunsilivureserng wu auladnsussgy uanannuAiuLay
Torauonuziiiulselovinensdnis iuaudu farudosnsfaunosdinig Wudu
ﬂ'naJé‘i’uﬁ'us‘smdNmm'suuaquanﬁumitﬂuam%nﬁﬁ%mmﬁmi
auAMEANLNANIRINE T suIngnihuliAnwiionsmuuImsdaaiunasiauguanie
aEJ’NENEJuqu%ﬂUUﬂﬂaLLauaﬂﬂmﬁ (Reyes, Bueno, Fernandez, Lopez, & Cayubit, 2021) mqwg
maam‘mmwmamwgmﬁmEJﬂaiﬂmwﬂquumavmwamawqmﬂﬁmmSLUuam%ﬂmmaaaaﬂms i)
VBNV 8LAZIESUASI (Broaden-and-Build Theory) ¥83 Fredrickson (2001) findnninensual
TIUINTIBVEIENTNEINTNNAMUAALAZDITUIVDIYARE YITTYARAEINNTONBATUTENALATLARS
wRnssuiiudselevdlufivhaudldunnty uenaninguinisfuunnues (Self-determination
Theory) (Ryan & Dedi, 2017) eBunsfansneuaussafiossvesyaainsifeafuauaingn
mnudasy wagaduiuasnifisussslaliyaraiauAunindidumsnuiivue dady
andnvarddnuetyanaiiiinginssunsiduandniifvesesdnis aenndesfunanisidofinui
qmmasmmmﬁwmEJwqaﬂiiuﬂﬁiLﬂuamw%ﬂﬁaﬁuaaaqﬁmﬂﬁ (Unanue, Barros, & Gémez, 2021)
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NIBULUIAANITINY

mﬁ%’aﬁﬂumﬁ{]’aL%QU'%mmﬁajqﬁﬂmLﬁ'mﬁ’uwamammmwmmmﬁw%m%wmL%waﬂ lngld
LUUIIa8I PERMA Tdsnasgnalssonginssuluasdnis lngnseidaduauniizanuiuuinass PERMA
uiavesdUszneuTidwmasenginssunmaduandnifivesesinmsvesynainsiufoRauluavinede
ARdeldrmunliguaiizaiuwuudiass PERMA (Seligman, 2011) Jududsdasy Usznaudae
osAUsznay 5 sy IduA 1) o1suali@euan 2) mnuBasiugniiu 3) duiusnm 4) Anuvane way
5) audsa wazimualvngAnssunisiduau@nfifuesssdnis (Organizational Citizenship
Behaviors; OCBs) (Organ, Podsakoff, & MacKenzie, 2006) 1Jusulsnnu Useneumeasausenau 5 iu
un 1) wgRnssunslinudiemde 2) woinssunisdilnluntd 3) ngfnssunseanuenndu
a) woFnssumsmilefeddu uay 5) naAngsunsliieusiuile

PNNMINUNIITTUNTTURAEWITeAETostufudsfangn anunsananadunsounuidn
N13398 Aawanslunn 1

HUAMTAUUUUIIABY PERMA waAnssunsiduauniniifvasesdnis

(PERMA Model of Well-being) (Organizational Citizenship Behaviors; OCBs)
(Seligman, 2011) (Organ, 1987)

- 915UaAIUIN (Positive emotions: P) - WyAnssuNsIAANYIBIWED (Altruism)

- mm%ﬁwgﬂﬁu (Engagement: E) — . wAnssunsddinlumtifl (Conscientiousness)
- duusn1w (Relationships: R) - wqﬁﬂssmmsawuamﬂg’u (Sportsmanship)

- AUNNY (Meaning: M) - woAingsumsilefagfdu (Courtesy)

- Awd159 (Accomplishment: A) - wgFingsunshiaausuile (Civic Virtue)

(Chaves, Ballesteros-Valdés, Madridejos, & Charles-Leija, 2023; Kern, Waters, Adler, & White,
2015; Reyes, Bueno, Fernandez, Lopez, & Cayubit, 2021; Unanue, Barros, & Gobmez, 2021)
AW 1 NSBULUIAAIUNNTINY

FUNAFIUNTIAY
Uaduavanzaunuuiiass PERMA dwananginssunisiduaundniifvesesdnisvesynainsd

a o

UfuRnulunInedalne

BANUUNIY

nsiseildsedeuitisedasuna (Quantitative Approach) Tnenfiunisisei@edisme (Survey
Research) WieAasgianudiiusuaztadoguannzmuuuusians PERMA (PERMA Model of well-
being) Tidsmadenginssunisluaudniinvesesinis fuustunisdnwadaild 2 fuds Useneuse
1) quANIEANLUUTIa09 PERMA Tosdusznau 5 snu liun ensualiBeuan anudesiusniu dsusam
ALY LAy AUEST uaY 2) wqaﬂi'ﬁummﬂuam%ﬂﬁﬁmmaqﬁmi (Organizational Citizenship
Behavior; OCB) ilosdusznau 5 éu leun wadnssunisianutiemie wadnssunsddnluniii
Wqﬁﬂismmiamuaﬂﬂgu wqaﬂsmmiﬁwﬁaﬁa{ﬁu wazNgANIINNITIAANUTINIE
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ﬂfjuﬁaashﬂuﬂflﬁé’faﬂ%y’ﬁlﬁaﬂLLUULmzamL“ilm_gﬂmﬂsﬁﬂﬁﬁ’amﬂuﬂmwﬁwammf‘mmé’ﬂLLﬁmﬁq
U 101 AU Iﬂ8L“f]uﬂmz‘1'7iL'{Jm‘hmiaauwé’ﬂqmszﬁw%@ﬁymﬁLLazﬁmeﬁmﬁwﬂumaﬂqmam%/
AnwAmans In1siiusiusaudeya (Data Collection) Ingltuuudeuniu (Questionnaires) 2 atu lng
Tindudetadugnou (Self-rating) Usznausig

1) WUUInaUAIEAUKUUTIaeY PERMA (Thai-PERMA) fiffamnlaeg Hanthayung and Panthong
(2019) mnamguf) PERMA w84 Seligman (2011) 973y 15 9o aAseuaguesrusenay 5 du lagdl
meudetiutsadtiusiiu 83

2) mewwqmﬂiﬁumuﬂuam%ﬂwmamﬂms FeiAdelsuuamnuuuiamginssunisiduandn
fiRvot09AN150 Prangthong (2018) ‘vﬂmwwuwummmﬂmm Organ, Podsakoff and MacKenzie
(2006) TTOANIWIIUIU 36 UD ﬂi’e)‘UﬂallaﬂﬂﬂiuﬂE]‘UVN 5 ¢ Tneflieudesiuiaduriaiu 91

n3As1zsiteya (Data Analysis) TumiTeussnoudns 1) mMsnneideyamluvengusieis
WadiBaussons T Aedoussiosay 2) ﬂ'mLﬂi'}vwaamwumumaamLLUﬂGUﬂ’]LaaaLLava’JuLU&NLw
NI 3) sAissiAnudITUSsE LS duU S Bvavduiusaea e Sy (Pearson
Correlation) uay 4) MAasgiiiievniladsguaneidmwadonginssunsiduandnifvesesdnisld
mmmwmmimaaawmm (Multiple RegreSS|on Analysis)

Tunsnwasail N’Jf\]EJvLﬂﬂ’m\‘lmﬂ’ﬁWVlﬂ‘l‘f}a‘lflﬁ'SU’eNNLSU’]i’JiJﬂ’]i’]ﬁ]EJ’e]EJNR]NRNLLauiBUﬂBU Tagle
é’]’maqLaﬂmisuaaqﬁyﬂmmmayjmaﬂﬁmmumﬂmawgmﬁamw fn1sudslinudeinuagsidnsinide
nyuieinguizasdvesnisAnwiuaznistesiunisazilindeyavessiinsinide Tagazhifinsszyde
mumaiumamauuwaaumu desnuenududiuiinazauduresdoyaounsinin Iﬂammm%
maﬂwmmauaamamqLmﬂ'«aﬂauiwuaua mamamwmmammLﬂuamwaammmmmlmawum%
Wit L‘W'eﬂ‘mLLqu\mmsa%ulmﬂgummmmm%mmsﬂmsaaammmmmsmmia%LLaummﬂmmm
NAN13IY

wansinneiteyaiiluvesnguiogisuasAaianugiuvasious

liteyadilvalunandgs Anludosas 75.2 dulwglongegludae 46-50 U Anduferay 23.8
s9aNAe 36-40 U Aniduosay 19.8 uﬂmﬂsdauimjﬁamumwama Anluioway 59.4 aunisin
szauUSyans Andudasas 43.6 sevawnfeszauUSyayin Anduiosas 32.7 dulngiiongnisvinu
5-10 U Anlluseway 25.7 sesawunde 11-15 U Anllufosas 20.8 nefidndiussninsdiuiuyaains
aesnenswaraisdvnsilndifestu Andufesar 50.5 uay 49.5 auddiu fan1s1e 1

nanT AT EiealfiugIuesiaLUs WUt FEAUFUN1ITAUUUUTIARS PERMA 9039nquiiees
agluseAuiinugy (Happy) (X = 51.15) definrsanuenidusesunuii é’mﬁﬁﬁht,a?{aaqa@lélm
omsualideuan (X = 11.01) sesaunrionumang (X = 10.73) mumummLaaamaﬂlmmmmwﬂwu
Tufanssu X = 9.19) (Fwn3 2) wenanil wuh wqmﬂﬁmmimuam%ﬂwmaaammiaS”Lusv@w,nﬂ
(X =3.92) wazidlefnsanuendusmesunui wqmﬁmmimmmwauuaqumﬂssmmﬂwmwmuma
mmmasmammﬂu (X = 4.17) 599331PRNgANTINOANUDANGY (X = 3.98) drunginssunisdiinlu

MUWIEJﬂ’lLQaEIGHE‘jﬂ (X = 3.59) (s9919749 3)
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M1574 1 Adsuward U TBAULNINTEILVDIFUNNZAURUUTIEDY PERMA wazngfnssunsiduaundn
MIA79404ANITIMUAMIUINA 818 @1enTUJTRU uaze1gNsvineu

Soypdnayng (,g;z;?) : OCBs : PERMA

v X S.D. X S.D.
LINF
- e 25 (24.8) 3.88 0.44 51.24 5.42
- YA 76 (75.2) 3.93 0.46 51.12 5.69
91
-20-30 U 15 (14.9) 3.72 0.46 51.47 5.93
-31-40 34 (33.7) 3.94 0.50 51.47 6.07
-41-50 ¥ 42 (41.6) 3.95 0.40 50.43 4.82
- 11nn91 50 U 10 (9.9) 4.02 0.49 52.60 6.85
d1gn1suuReu
- @18311N13 50 (49.5) 4.01 0.39 51.72 6.44
- @NY9IUIBNNT 51 (50.5) 3.84 0.50 50.59 4.62
218A1591191Y
~fni 5 Y 23 (22.8) 3.81 0.49 51.65 7.07
-5-10 9 26 (25.7) 3.84 0.50 50.65 3.85
-11-15 9 21 (20.8) 3.91 0.43 50.33 5.17
-16-20 U 17 (16.8) 4.01 0.40 50.94 6.34
- 111191 20 U 14 (13.9) 4.16 0.31 52.71 5.70

M99 2 ARGLALEIUUBAULINIATHIUTDIEUNILANLLUUTIADS PERMA IuunnuesAusenau 5 mu

fankUs X S.D. JEAU
§¥n172 (PERMA Model of Well-being) 51.15 5.60 1Augw (Happy)
1. 913ualiBsuan (Positive Emotions) 11.01 1.75 1Augw (Happy)
2. mmﬁmﬁu@ﬂﬁu (Engagement) 9.19 1.71 #Auguunid (Normal Happy)
3. dususnm (Relationships) 10.11 1.54 #Auguuni (Normal Happy)
4. ANunInY (Meaning) 10.73 1.18 1AugY (Happy)
5. Ad5a (Accomplishment) 10.11 1.68 #AuguUni (Normal Happy)
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A13719 3 Aedsuazdulesuuninsgiueanginssunisiluan¥niifvesesdnisdiunaiy

29AUSENDU 5 AU

Aaus X S.D. AU
waAnssunsdududniinvasesdnis (OCBs) 3.92 45 170
1. wgRngsunsiiautiemae (Altruism) 3.69 51 ah)
2. noAnssumsdriinluntid (Conscientiousness) 3.59 48 ah)
3. WeAnIIINTOANLEANEY (Sportsmanship) 3.98 57 1N
4. woAnssunsfnisfiadu (Courtesy) 4.17 60 wniian
5. wgAnssuNsiinusIude (Civic Virtue) 4.17 61 1nitgn

NaNTIATIEiAIRUTUS ST s uas g Anssun RluaNInTiAve 18 dns

fiteldinngianuduiussznindnsieaduuss andanduiusveafiosdu (Pearson
Correlation) nanui1 G"hLLUiﬁﬁmﬁuﬁﬁ’uadaﬂlﬁLdeqaﬂiiumiLﬂuamw%ﬂﬁamamﬁmiLLawwqamim
mimmmau (r=.898, p < .01) 5098311 len qumﬁmmiLﬂuammﬂwmaﬁmﬂmmaqummim
msliausisiio (- 863, p < .01) Wofnsanszwhvesiusenoui 5 fMuresgunnediduiusiy
quﬂiﬁumimuauwﬂmﬁuaaammi WU m'ﬁummmﬂLLaqummiuﬂ']il,ﬂuamsuﬂmsuaqamﬂﬁ
fipudaniusgean (r=.499, p < .01) uaziilefinnsanesduszneuti 5 fuvesmginssunsduaindn
Arvesesdmsfiduiusiuguanie wui mslitmnutemdeuazguameiinuduiusiugegn (r=520,
p < .01) mumﬂwmmsamaLLaqumﬂiiuﬂ1iLﬂuamszmmﬁuaqammiummamwuﬁmam (r=.386,

p < .01) FR1519 4
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Lma‘wmifmmmauwusavmwfjﬁmaaﬁum's pukUUTIaes PERMA W1 5§y (FuUsdasy) uas
Wqmﬂiﬁmmﬁmuam%ﬂmmaaammﬁ (FauUsn) wuin eedUszneuis 5 muamwuﬁﬂumamﬂﬂu
‘wqmfm:umiLﬂuam%ﬂwmaqaaﬂmiasﬂuma 35-.50(F <.80) ThedfeyynadRTiszsu 01 VNG
maamﬂiuﬂauLmaumuﬁuaqammaummmeu ‘WZ]G]ﬂiimﬂ’]iLUuﬁN’ﬁmmﬂﬂaﬂ@ﬂﬂﬂ’]iﬂﬁ]uﬂJﬂ’]LWﬂJ“lJu
e mfumqmmimaawﬁ]a%mm'g AMULUUTIADY PERMA 71d 5 snuilvihuneng@inssunisidu
auwﬂwmmaaﬂmimdﬂ

NaMTIATIEiNNsannBENYRMa ATz dugun1nsiidanariengAnssuntsduaunniia
VBIBIANIS

nan1sinszviannesnanlagliisiinszvaunisannosiiomndadvguanziiunewgingsu
M uanBnfifvesesinslafiign wuii & 2 fus 1iud ersuald@suinuasdiiusnmanansnesung
muLUsUTILT e Ansunsluaindniifvesesdmsesedifddmeadftosas 31.9 (R=.319,
p < .001) Lﬁaﬁﬁmz‘mé’aamﬁmﬁfﬂmmﬁ’]ﬁmmﬁaLLUﬁﬁ'mwa%maié"jw Mmudsonsualidauandu
ﬁaLLUiﬁwmaﬁﬁﬁﬁyﬁqﬂ (B = 400, p < .001) sosasnlauAdLUsduTUsA W (B = .283, p < .01) du
auynilufanssy amane wagarwdidaliaunsaviuenginssunaduandnifivesosding
A9ANT1 5

A1319 5 mammmmmmaaawuﬂm (Multiple Regression Anaty5|s)Imamsamemmimaaawmm
LLUU%umau (Stepwise Regression Analysis)

faudsvinune B S.E. B t P-values
215UAITIUIN (X1) 104 023 400 4.486*** .000
AUNUTAIN(X2) .083 026 283 3.173%* .002

Constant=1.941 R=.565 R2=.319 Adj. R2 =.305 S.E.=377 F=22.961*** P-values=.000
Durbin-Watson=1.804

WNeWwR n=101, **p < .01, **p < .001

Mty anseadnaunisnensaldadeguansidmanenginssunisiduaundnifvesesdnis
TugUnzuuuduly fail
W ANITUNSTUANTNTIRVD83AN1S = .104 (2150alTaUIN) + .083 (dNiiusnn)

N130AUIIBNANTIVY

NANSANYNTINUT gUn1IEANLUUIa0a PERMA vesyaansuyinedeiimnudusiudmauindu
anﬂimmnﬁuam%ﬁﬁmmmﬁms oSl leypansuviivendeiiauninglasin (Usznaude
915UV ANUEATUYNITY duiusnmaumng LLa“mmmm)Ius“@wawu Huualindnszeu
‘WQG]ﬂiiiJﬂ’]iLUuaiJ’]SUﬂVlmJ’eNENﬂmiﬂaWLlﬂ’JEJ aonAdesiULNANTI gua1e AALUUIIERI PERMA
Fauszneufeorsualiduan AUBAunNIY dUTUsAW ALY wazANdNSe v \Dunswean
LLmﬂﬂﬂ’nms"jﬂJLwUEﬁJuau (Hedonic Aspect) LLazEfuasmmmwma (Eudaimonic Aspect) ey
ImaLLmﬁmLLﬁﬂLﬂummqsuﬁi’mmﬂmfmﬁmLLazm’mifﬁﬂﬁqﬂﬂa%’uiﬁammqﬂu%ﬁm (Subjective Well-
being; SWB) (Diener, 1984) Lﬁ'aqﬂﬂa:ﬁﬁzé’umﬁuﬁﬁammqﬂu%’immn LEAAIDINNSHANUTaNDLD
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TuFnuazensuaiiBsuanunn lumsnduiu xflensusiisautios Feaviilugnsidniauudiunis
18989AN15 (Sense of Belonging) waxiueniivlasiiousnesdnis (Diener, 1984; Diener & Tay, 2017)
Soyararauazidnlumsuinsoiiieusmmunasessdmsuda deusdnfinolaiadioulfiaduusmuies
(Self-reinforcing) LLauLweﬂwmwmaﬂmmuummaamalﬂ ‘UmauLLuﬂuuw%aiNUﬁmmﬂmimmu
ThdulUludauan sy nsduendiula nsthewdeldu dsdaasuliAawginssunisduaundndia
V9984AN1ININNT (Nelson, 2009 George & Brief, 1992 cited in Unanue, Barros, &Gomez 2021)
a’summaﬁuaawummwmauumLLmﬂmmmﬂwqwg Self-determination Theory o314
mmfﬂm‘umﬁLmJLmummmaqﬂ1ﬁwuﬁmmwﬂﬂumummaasﬂumﬁmﬂauh (Autonomy) ¥inwe
AHENNa (Competence) LLﬁuﬂ’J’]ﬂJﬁNWHSﬂUN@u (Relatedness) (Ryan & Deci, 2017) BnY14 535U%14
°EJ’eN‘UﬂﬂallLLU’JIU@JVI‘\]uiJWE]G]ﬂﬁiJL’e)’ejmﬂm Luamﬂaimumimumeqmmmaqmiwumumamiﬂ,ﬁ]
LAY UAAAZEINGINTY wenitosiidausalufanssusng 9 VlLé)E]N’e)uLLa“ﬁ\‘iﬂu Fanstieimdenie
LaaﬂvamjuLmmaumam’mamﬂauuﬂLﬂumu'ﬂivﬂaumﬂmaawqmﬂsiumiLﬂuamwﬂmmmammi
fhues nanlagagUfe qunngmuuuudiass PERMA vifenriiasasensuilusynnaiiusznause
guilenuazguodialimumung LﬂuﬂmaﬂmeMLaaiwLﬂqumﬂ‘iimaaamu

ey auAMEvIYPAINTIMINdeTsduiusiungAnssunaduandniifuesesdnis aennded
AuransAnwlunguninausuiasiensuy ludssmaduie warn1sAnyIdednuinusssulungy
fetnsmsiiiulazyniu nuanuduiudseninauysuazosduseneuresguaneauu Ui ad
PERMA LLaz‘wqaﬂiﬁummi‘]uam%ﬂﬁamaamﬁﬂ’ﬁ (Jimenez, Hu, Garden, & Xie, 2022; Varma, 2023)

dunamsnuiinu guamglaermainsaviunenginssnmsiduantiniifvesesdims uandiii
feunumdfauesguanizaunAnIn e G lumsdadiimgAnssunsduandnfifvesesing
d@anAasdnu Unanue, Barros, and Gomez (2021) ‘1'7iﬁﬂ@ﬁ'«i’ﬂhisﬁxﬂﬂhﬂdyﬂuﬁﬁmuuﬁawudw
Auguiifunaainenay (Flourishing) 5 fu (Usznausie ensualifeuin armdasiugnitu
duiusnin AuMIY way ¥AUE59) mmmﬁmwwqamsmmaﬁ]uam%ﬂﬁaﬁummﬁﬂﬁlﬁ LAy
mamiﬂﬂmumwmw miummmﬂLLavamwuﬁmwLﬂuﬂa}ﬁ]EJaﬁumav‘mmmmmmawqmmsmmﬂu
andnfifvedesdnmstiu uaadliiiui ieynainstiguanglasrm lnslamzegiedsiueisuaiidauan
wardURUsA N ﬂvaqmaim‘wqmm?ﬁzumiLUuamszmmsuaqaaﬂmi donmaediiu Podsakoff, MacKenzie,
Paine, and Bachrach (2000) wnanmmsummmaaﬂLﬁmmﬂLLaummauwuﬁiumwwﬂﬂmwLUu
mﬂﬂimaumﬂm‘mmLasqumsiwLaaﬂiﬂwumaammi nane mafiedeuiiiiunnudfyues
mMsWenduiusszninsaulussdnisuarussenam s uaiuayuiulag i Lﬂuawauaiﬂmﬂ@
Wq@mﬁm’mﬂuam%ﬂwmmamm’i(Podsakoff MacKenzie, Paine, & Bachrach, 2000) ot enswal
Beuniidssamauansenginssunisiduaudniiivesesdinisiu faanunsadudulamenguinisvee
wazES1ass (Broaden-and-Build Theory) 483 Fredrickson (2001) fida31 LﬁaUﬂﬂaUsvauﬁ’umimi
Bauan agvilviyaraiinaugulussezend mmamuummaimmammaﬂﬁmmuﬂﬁummwmu
naNdTIIRNARLAENgANTIIYDIALY LLaummmsLaiuamwﬂmmmuﬁqma Al amﬁmmummq
GG szwmammimmmamwmmmum NaIAe 915UATIVINAIUITAVEIEUVBUWALUAIUNITAR
uaznsnsEivMzreIyAna waganinsoresenaislinaneiduninensdmyanaiidaduseluls
(Fredrickson, 2001; Fredrickson & Branigan, 2005) @enadesiunanisanuluuiunuesnisieud
wuhesualduinduiudiungfnssunmsvhnudaniduasulmfangfnssuiideusslonidensdnis
(Claes & van Loo, 2011; Fritz & Sonnentag, 2009; Rogala & Cieslak, 2019)
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uonani auwuﬁﬂwwmtﬂuﬂ%aam’n ‘vlaqmamawqmﬂﬁumimuam%ﬂmmamﬂm'{Lu
SuiUsesaiy denAdastunuIAAIN aaﬂmﬁmmumaamﬂamiﬂgauwuﬁmamumsaL‘{’Jmma
AuduTusseminsiuliiesaslunasuenesinisaniy Judsdivhlaianssusa 9 HAAUNLIY
(Peyrat-Guillard & Gliriska-Newes, 2014) Lﬁ'ammé’uﬁuﬂuﬁﬁwmlﬂulﬂiul,%amﬂ SEGARIIGTR
wmuﬁmmmmu iaﬂwmumﬂuaaaq umm’ammwmu (Dutton & Ragins, 2017; Grant & Parker,
2009) uaﬂmﬂuu Uﬂﬂawaeﬂummamwuﬁmmﬂf\]uimmmmwmEJ ANNUaenNe wagAunsauluy
MY LINNTY Bnete ummaummuawuwanmﬂ T2 91518 LLauamemﬁuwamﬂumimamaamau
(Chiaburu & Harrison, 2008; Kahn, 1990) amwuﬁmwmsymwLwauﬁammqLﬂuwwaammwmiw
Uﬂﬂammsaﬂamﬂmmu Lmeuu%aauaﬂmuawmwmwmawgumnmm maamﬂaaaﬂu
wqmﬂﬁmﬂ'1sLﬂuamﬂﬁnﬂwmaqaaﬂmsmﬂwﬂumﬂmaa‘vi “BUALAUTINGD” uay mimamaamau”
(Podsakoff, MacKenzie, Paine, & Bachrach, ZOOO) Fatiu {]f\]ﬁ]EJﬁGUﬂTJ“I@EJLQW’]”EJ’]i&JmL“ZJQU’JﬂLLa“’
auwuﬁmwmmmamawqmmimmiwuam%ﬂwmamﬂmi aamaamumamiﬂﬂwﬂuﬂammamw
"NE]’]EJ 30-40 U ‘mﬂgumma&flwmamw‘tuﬂivmﬁTULLaum WU AsiensLasensuiy dudu
p3AUsENOUVRIALETLSE N TAL Lﬂuﬂmsmaqmamawqmﬂi'ﬁmmimuam%ﬂmWuaqaqﬂmﬂmvmu
yaAa (Peyrat-Guillard & Gliriska-Newes, 2014)

A3UNaN133d8uAzdaLEaURIUZAINN1TIRY

Jaausuuzlunisunualdgluly

MANANFIT UImManuimsseiunz Az inends sudsiinedesaansmilusiduns
seldl Aonsiaulusunsudualugunnzyrainslasgaduiinmsduaiuensualidauin anudaneuy
MUMUNI90158al (Emotional Resilience) wazmudunusidsuinszninsaulussanisiilowmu
woAnssunsiduauniifvesesdnis sudemsmuuaulevieiilinnuddiuusseiniauagann
mé’auﬁt,gasiamiﬁwmuﬁ%vmsLﬁmvé’f‘uwqaﬂii:umiLﬁuamW%ﬂﬁamaqmﬁmwamﬂa1ﬂi PREDE
1‘anﬂivawﬁmwmadamuuammﬁm:}ﬂ:maiaumalﬂ

Guat,auaLl,u“iummwmmaw
mﬂéuaﬂuwuwﬂwmwqummwmuquai’”uaaa PERMA asnsavinewginssunisiduaun@in

Fasernisle ImEJLawwuasm?jqé’mmﬁmil,%wmLLavﬁmﬁuﬁmwﬁu NuAdlusuIAnIIAISANEN
UnuunavesTusunsuiiamntununuusiaes PERMA Liiofinwiin Lmawms’mmuﬂiw’sumslﬁau
WIONNOUIUFUNTIEATUULIANININGWTIVINAIBLUUTIADS PERMA Lt mmmmma‘lmmmmiwwm
Wqﬁﬂiimmﬂuam%ﬂmmaaaqﬂmﬂmaamﬂamﬂumamm%meiaamalm uanntl Asiinsinen
L?Nﬁﬂﬂ’sﬁliuL‘UEJ‘U’Jﬁﬂ’]i’Jﬁ]EJLsﬁﬂﬂmﬂ’lwLW@E]ﬁ‘U'WEJ’J'WENﬂUiuﬂE]Usuaﬂ?stﬂ'nuLLGlauﬂ’]uﬁ]uaﬂNaﬁawqmﬂiim
maduaundndinvesesrnisegslslutiunesiniswioTausssudinseenly

Jaa0nlUN15I8

nsfnwiassillinduiegafiinanamuzuazuminendodeontu anlivainvaisannneres
ﬁvﬁﬁaaﬁ%’sﬁﬂﬁmﬂﬁ%ﬁwﬁmiummLﬂumﬂamaqmamﬁ%’ﬂﬁmmma%mstﬁsLu’Nﬂf’i’mﬁuwﬁmmé’a
Uszsaniifiusundiuansnaniodanisisounisaeuluainndiniseenly Wy @ vnednuineieans
Wemansauan welulad [Dusiu yanang MIFeiin1sNuTeyalTsd1529MEL U UATUKUY
SILNUAUBLNEIBE 1AL aﬂmmwivmsmammlfuﬂ,a]amama‘uﬂauiusuammumfﬂuwamammau
WUUERUaY mﬂmamamﬂmsmmqummﬁmmaammwmwumemma mmmwmmwmmwmaa
ammuuqumnsmmiLﬂuam%ﬂmﬁuaqmﬂmsmaqmmﬂsum’mmaamnawu

eum St L)
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Abstract
The purpose of the research “The Farewell and Roles of Farewell Chapter in “Ramakian”

|”

Play by King Rama |” was to study the Farewell Chapter and analyze its roles mentioned in the
play by King Rama I. The research found that the farewell and the cause of farewell were
categorized into four groups: when the characters were going to die, going for duty, being exiled,
and completing the duty. The findings revealed that the chapter of farewell did not only hold
the role as the composition of the play, which demonstrated the parting of the characters,
but also maintained significantly the essential roles of actions, especially connecting the
circumstances or characters, constructing personality, and emphasizing the feelings and

characteristics to be more prominent.

Keywords: King Rama I, Ramakian, Role, The chapter of farewell, Verse Drama
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Ausgiusihefufitnnuenlimuisanmeignuning gndusenanniilos uazueuunamdvianls
Humasuliunsdanin iWesanauihuneiiulinadiug yavinnesmenwdnduazndaey ietael
narnuslinnegludunsne uimatngndulnssegnann iefinnuandavadanandlddalidusdias
lalldwuitudn Aveliuignauasnuniusdely msdsaludnunzduandifuanuslafiasdosaraintu
wedndhefiswamiont uasuansdnnunndlavesiiasaiadesihefidomdansinaniude

1.4 nsdeandlefazasiaianisio

maé’qmé’ﬂwmzqmﬁw Ao Msdsanidlearasiaiaannnisvhansiasing 4 favasiemndansin
1niu FslduenauazshnliisharasandvisUsengAuiiavdelidoanlunsliin asiildannou
srrmunsnilednn RedundsnldhuiBagumensysuiuusia msunlddaundmuay ldaeudsd
dnansuftidensysy vsnfiunsdmldiladeivinsunddliunsdanldaigan diuseiusii

o ot NMYUNINTITIASIETIA
\ilgesgnenIaniag A SuTuns
IwdaFonsivys’ wnsATasileviodaou
W9EANeNNTEUNT TUagunsagsen
Wudhaeldiiseum NILAANIDIIYUIN
auNerINNI8RINTIN Anatuninaviedna
2L NI UBIADATINY RYUNYBE1UTTUNT VA
QQ@HQ&%QWi%@QFﬂ%ﬁ‘?}@ DYIANTUNITIA
dunsyyuiidesea Amiloutaianeind
aninasinaing Jaflatafiannns
stnnenslvidedulosm  winsvasasiasaluas

aupuInludaisuns

AMAUTIINNN

(Fine Arts Department, 19973, p. 321)



Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 109-124
118 Ajchariyabodee, W.

Ausyiusinaudunsdanserinsimeuniuunsdnn vavunuansaudanindedifldeunsdn
Ipaouunsdnlisuiivfguanszsy waveenAanzusiiinnuludnssv uazAndaan3ven Inunsnn
yomszrminiiouiuinunsnvesmuisliasinind egwheylsfiagyilnsyuguies Ioueudsl
serulinasnly ndsniivisundsaunsdan wedandlddsaingun fsidseiusiin

o Lilathy UIAUNEAUTAS
TINTTAUNTUN f3Tingulaun
AeuAaelaniavad Uszuunsediurimiewndn
PUMYNININVDAT Mndosmmazgss
fluuazldaaosum Wszdns1vunsnvilouusiney
WITDIAADLBEANIT aluasidugudisey =

(Fine Arts Department, 1997a, p. 322)

n¥annfiursdanldfadaouremszdanmsnudrfimioulfi dnddmlfaulaniasian
nsananpanealel nsdsaniduandiifiumugniurosagasinasunduunden Wuemnugniy
fiviediviagn
mﬂaﬂwmymsmmm 4 Fnwaizfiosuisandaduazifiuinmsdeanldieusidunimdansn
Guaqmaummmu uidazasladslrisaz ﬂ'iaﬂmwwﬂqumﬂgumaﬂmawmﬂaum a19InfiY
mmimuum% zilumsaeuliusengiujdn ‘mamimemﬂammﬂwmama ¢as Snvadu
maiushdsarumnduesitazasiitosannntuinndstu Saduumumuisesundsan feanden
VlN’JQEJ%v@ﬁ‘U’]EJGYeJIU
2. unumasundsanluunazasFessniesh wizselinuswszumanio wazwnssand
PaNUnITY
2.1 unuvwesundsaniidnensiiuGes
unumUsEMILInvesundsaluunazasBosrmifesh {idenui undsandududenles
wnnsaivilalugdningnisal ﬂanﬂamimawaamavmLﬂumﬁauammmmsmmwwaﬂaﬂﬂa
mmmmﬂmmummu yiliesusiusiely aﬂmlumqmmmmmﬂﬂwwmuﬂaammmwwmms
VoIIAEAT 1YY mauVmeqimaﬂmmwﬂmwﬁlﬂLiauﬂaﬂmam Tumsdeantimarmsdiinalosms
Tlwungsdrsdfugpsonssas nungdediafmuanluSeufaumans fadusyiusin

UsEABIgURUNATUANGS ngrdnwilsvlesnis
weotadlonslidn Huundasnsvgu
dudnmaidiedlunsdang Juusysuunnynusiom
o el Tnuasdedsaasse
lﬁﬁqﬁqmﬁwmim mul%amuma’maiﬂ
mwavaqmmmmim Wi”ﬂﬂJUUWW]ﬁ@VLJJ
maﬂuﬂaaaflwma qmsmﬁvaﬂmﬂlm
AzVOUIANAIUN lUSvuRaUmansasas
drinnszniaydl Qilaslalumm

(Fine Arts Department, 1997c, p. 571)



Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 109-124

Ajchariyabodee, W. 119

2 o & v Aa o a A & A | ¢

v undauntuansliiuunuimisenisaitiuGes Wunswenmsnisalludmnnigel
nsBeAmAalmansvatlnugzded lnngsdrsddoslfUiRnuludanyinmanzsdaanisl] uenain
UfeAnmuinuinisvesiazasinungidndazteuladusadmatlaliviely

weaNIINFBUAINAILEIMANISAIBnAaunTlskansliiuunUIMIBIUNdIasan AL IWEeA laun
AOUANUNTHITEINTI FUTUNBUTNTETIL WILANWUA] WAZUNNEAT FOUAUNIDDNIINTI UNFIaNTEaT
& ~ \ L2 g ca & a | = ) o
Juundeuwmanisallugwanisallvi Fadumsnisaindugalioudimilavesinaeasnse sy feae
LUAIUSZRUSTI

o oty W3rINIHUS VAL
Japununduaayaly Tuailnendlan
drhaumAanszdnuse Tignysamendudun
ponllaiansnassen oglufinnauad
Towsznantunsosanii NIUMASRIIRRUAT
Ungslnsiiussnd Huduludngalng
JUBIANTEANWUAIDYY fudnngeeniady
#0909ANTILANTGY wlufuiiteudnlunaney
TUsamediudanseyuil Tgnilvealurieu
ASuazmaBnufyins ASaumendImszonvey)
NIzulARYaY ST agmsauNUnuaan
wiluyeyanliusan wnduuailosunnad -

(Fine Arts Department, 19973, p. 375-376)

UmmmwumvimlmmﬂmaawammaLmaimmﬂumvmam Wﬁvim"l,mLLammmmqmim A
‘1/1mnﬁiaaﬂ‘w‘wsvimaaﬂmmﬂumumavai’mwmaaiuﬂ%‘ﬂunm 14 Y TMWivWimJummiwauum
WivaﬂwumLUuWivaum LLa“uNammmumvmmavLmumﬂfdma ﬂiuWiviwmvﬂaawamummasm
Laqmmwvmwsvmm suasl,‘wmaLmassﬂaamﬂﬂaﬂumimﬂmmqu mﬂaﬂmmmlmmwmamvﬂau
1 waqmumwmmwLﬁtiauiﬂammmimwLLamﬂwmumﬂ%mmmawﬂsumﬂawmﬂ Wunswasuulas
amuumaqmaumwsuim WITANWUN LAYUIIEN aﬂmmLUummmmwﬂmmmummmwmaﬂmuia
WSYSIWLNDITY

2.2 wmmaawé’qa'\ﬁﬁﬁaﬁaauﬂﬁ
‘U‘mm‘mﬂﬁuﬂ'ﬁmaaﬂumuuwmwmmama A3 mﬁ]mmwmmaamﬂu 2 UNUINERY bALN
‘U‘mm‘mwmaLuummmmsaﬂ%qmams warunUTiLansasdnuasddovosinazas
wmmaawmammaLuummwmaﬂsuaqmavm maammmm‘mmmLUuUWLLamLLauLuum
mwmaﬂﬁuaqma asliiaudntu Immawumwmaﬂmﬂa Aufale wazauisleiinein
N1587197NAU mwmaﬂmq 9 mmmﬂummaamamuwwmmnﬂmimﬂmmﬂamﬂ ALTUNDU
BUNTTMAUEITTUAULN AUsEuSTHN

Fndudranation WMAABERER
gudMALEadlaTaTIY DEUTLUMIBIRUANN
FnnENTE YUY R Al TIALAIN



Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 109-124
120 Ajchariyabodee, W.

Tiausiazuady witlousuRusuLAE Y
YarNEEUNUING LnNad sl
TINANINADINTENN Julmdesingnw
WiaiANNATUAILANT fyiazAuaulsed

o iloiiu WEITTUAUELLaUAS
Iaansesvand WInsEnunanta
guiinasazduLaum Y yarunsuafamdslva
neavenszumdnty aslnsiulen

(Fine Arts Department, 1997b, p. 566)

mﬂmﬂikuﬁmqmuLﬂuuwmawaqaumﬁummaawmqmiimﬂusm Heuaziiutisnnuidnves
mavﬂimmLmemIﬂﬂwmLLavmmwmﬂﬁmmﬂmmws’mmmu aummimaﬂumamiimﬂuamLawﬂ
wzlosaviansloia mﬂmﬂwﬂumﬁﬂm%uavmwmim mﬂi‘wmLLamqauuLLavmm'ﬁmwmamam’mmmm
aumﬁzjmﬂlmamaﬂmaaamhuumﬂ umﬂ@bummammmﬂmwum drudeugssuiugulais
msmmﬂiaﬂmmmﬂamﬂ Sdlvimsamietnnnddlva U‘wmummamummwmafﬂ,ﬂﬂmﬁ mmwﬂsﬁl’«a
mmmamuaiamaqmauﬂiauwisamiuﬁﬂuuawmmmaaﬂSiaﬂLLaqfum aﬂmmaLuummmmsﬂmmmwu
‘1/1aumwmmamaqaiimﬂuqmﬂmaﬂmEJ

duunumgesunumiidesiisinearas fie UnUmuetundaiinansisdnuas lduvesiay 23
mﬁ]awm'mmma'ﬂ,umeLmmemmm'ﬁaﬂmmﬁﬂﬁﬂmsmﬂﬁﬂwmmmﬂmimﬂmmmu wAgi
Uiﬁﬂg‘l,uumam Ao anwezlduunsiazas %mulmmnmauwiuimLmaqmmwwa Tupouiitiundsan
sum‘wwavﬂ,mmmqmwwaqmﬂwmaamwmim wagldnaamsysunduaiTsa FarUsERusiin

) a & =

o W91y WEIWIUUSUNI S 0963
-d! ) v a 13 dyaf @ | <
duesdyvnszdns aATuIndue
Ui”ﬂaUSﬁﬂﬂﬂaiﬁl’Nﬁ WHINAABLSUNT IS DIRY

thLwaﬂumuuﬂmma W navaneazleln
n3suudINIgIels awligUsvanansylsle
voUspuangluy Tdsanssagui -

(Fine Arts Department, 1997b, p. 29)

ﬂ?UﬁaWUS“UN@UL‘UUﬂWG’IE]U“UE]QW'W@V]l@WﬁGIE]UG]E]‘WiuTWlI WsrsulineNALINAIANRNE LANNE
uumawaummmﬂumma mawwaimﬁwvimmﬂmﬂma‘vmasfl‘wmmmel,smwamuwauma N
VBYBUAY mﬂwaamuuammaﬂwmuuamaﬁwwawaauiuiuaqwmuﬂiummm gaumeualigausuene

UaNINANwEduU NI @ﬂ@’l@EJN‘VmQ‘VlLLaﬂxﬂ,‘WL%H’JWUWUWWEUBQUVI?{Q@'WIGU’JEJLLﬁﬂﬂI‘VIL‘VIu
aﬂ‘wmvuammma”ﬁﬂmmmmu A Liﬁ@lﬂ?im@ﬁi&lﬂaﬂ/ﬁ”@EJﬂLLﬁ‘”WiWUUL!"U”VLUGﬂlIUWW ELUUV]ﬁx‘iﬁﬁ
LLﬂ@ﬂfMLVUQQGﬂUﬁM”UﬂU%@Q@ﬁiN@LWUGZIG]EJQGU'U E]ﬂ%'NG]L‘UU'ﬁﬂ“U@QU'NLUEUﬂ']EIﬂUWUlI’m L‘UU‘W@WWU’PN
ALAn mmﬂﬁzwuﬁ‘mm



Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 109-124

Ajchariyabodee, W. 121
o ATURINTIUUMNTEST vanszruiiugdoslet
avdunansaziouneule A lUufduaulaney
dlureng.UuanAn Guanasiilaidme
fgniwfenyng wifupelaidunewndn
YoaNDpIUIMNSE ST vansvaudunan
TUieaanzmnszdnn e litueUs I

(Fine Arts Department, 1997d, p. 7)

PnaUsziustsiuduundianiifindundwininadnsisshlnisedsin uazAnazdunseasinle
wansdnvaziidevaannaunianseuns Wulanldawnsaviezlsinadngssala aeslumummyunu
TineinyindnTIssn vausieriuniianuduneland) mnamedlidenedin

N1358AUENANTIY

MNMIANETIATEiNIdsauasuumsundsanluunayasFes e warsvinuswazum
aufansznmssentihauilanumsny adunsudauing wa. 2540 FIdenunisdiauazannguaned
maﬁﬁm 4 nau leun ﬂﬂié"qa%ﬁaéhauﬂsmlﬁa%% mié’ﬁmLﬁ@@]’aamié’aﬂﬂﬂﬁﬁawﬁwﬁ 15897
idleshazasgndueenainifies waznsdeanilosias A3ta301579 szwiudndielinsdsandeufin
msndansin sermazdumsndansnuuunniduviennme muumiaammLﬂumiuwu‘umiﬂiuwuﬁ
mumamaiimﬂiiuﬂiuL:mui']ﬂuﬂ%’mma wifianuuansethdluunausens nanfte endaumils
Yo Iaean mama%uﬁmmsmwmmmaqmmﬂmﬂamLﬂumﬂ Felsiieadunisasinsagiung
A Hufisniny LLmLﬂumimwmazummwmaﬂwﬂﬁﬁﬂﬂ Lo LLaummmﬂmawmavmmaﬂu
IQEJIQJIG]LﬂjamiﬁﬂﬂiﬂuiﬁﬂLGZHﬂUﬁﬂ’m‘VWii’e]ﬁWlWJauﬂﬁNUL‘VI‘LJ anuANYeITIazAsdaIaaINiull
VANTANBAATLATN WU Wo9ngn andlannnssen fanntes Ssduduanunwilidumuduiusues
aulunsouath nsdandadunisuanseuynituresiasasiiiieduld uenaintluundsanlailés
ANYTVBINITNTTUUINITHUNW Lm%LUustmﬂ’lsLsuauImlﬂQﬂﬁmumwaqmazm Farfuduunum
suawmz%"qmﬁﬂwmwﬁaﬁLi‘]uﬂm%'amlﬁémmmiaﬂm

Tudhuunumvesundsan §idonui wmamwm‘mLLammaﬂwmyuamaqmammaummEJ
Uiuﬂauammayﬂﬂwmmmu mauﬂﬂuimﬂaimmqmuuﬂﬂmuw \ugng uds meammmmmm
Afosananniu mimmmﬂwmaumsammLLamaaﬂwmmmmmgaﬂmmaahammqw St
msdsvaslivszneuaiazaslufesuiesi lnsmgnmsdsenovaiayadnnelurefiazas
Wy fazasnszuddesiumsluginduna 14 Y Tumsdsan nsesulduansanundaygy A
wagvidlefifounanaien undimdsildudsznavareyndndnuvazvemsesalifinruduuyud
NPy uardanusduynsia

AudRUIUNUINYRIUNEIaN BeflunumunssensduiusuunumdRuesnandansin
mwﬂuwmma%LiaamiwamwmﬂLLavwmmaqmiwammﬂﬂiuawﬂwmmw 9849 Ruengruglikit
(2016) fuandlidiuin “mamdamandunumddyianssiiudes defaas sensasiedduly
uiifom uadennuidesdaiauensldaftiyyvesiasasmdsiuftymidosanumnddiiaan
nansndnuazildldnuausniindansnandululisnase Lm“[,umma]auluﬁamgwmmmma
uiuFosiinuluaymslanidunt esnmsdialusufesialiiunsdaniifennanusninty
wifunsdeanitfulumsaamummuasunumthiveshazasivannvane



Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 109-124
122 Ajchariyabodee, W.

uansAnuAldiliiuiundaniunngluunesasdesufesd nerrwinusnszumands
WszwmaaaﬂﬁmwﬂaﬂmmmjLﬁudaué’wé’mawmaxmﬁﬁﬂﬁﬁaaﬁwLﬁum'aiﬂ wesduundianfigunsedu
mmmaqLaaﬂasmazJmwﬁmmmwmmmmsaﬂmmmaum wivauz iR funkantianuanTes
favAsLaogALLn mﬂwmuamﬂmmmwLsaainmﬂﬂmuLﬂmwaqmﬂwmamsmmumfuyLiJu
penals vemFInveRIay ﬁi‘ﬂuuﬁﬂ“@mu@&l%ﬂi @ﬂmmmummmm@mmwmmmisuaqma m‘waqmﬂ
‘vﬂ,maamLLmavagummimmLiﬁ]maiu 'Uivﬂauaiﬁﬂ,wmaamavﬂﬂumuma 4 udpund ety

dyUnansIdeuazdaiausuuzaINTITY

mﬁmmLLavwmmaﬁwmaﬂuwa“mwmsmLﬂmm WLV INUS YD INTLUMALAINTL NS
vonihguIlanum g § m%wummmmmumsmmmwm 22 \nn130l mﬂmmmmmsaqmmwm
uawmmf\]mﬂauaﬂwmvmaamimmLLavmmmﬁummimm Iondu 4 nau laun miaqmmama“maw
Hetin miaqmLmamamimaﬂﬂﬂguwum msdsanilefazasgnivesnainides wagmsdsanidle
fhazasia3anisia dnvarnsdianuazanmgesnisdsanilugunumddnuesundsan léua unum
ﬁﬁ@iamsﬁ%ﬁuﬁaq Tngiagmadenlsannsl wasunumiidsesasas eUsznauaiayadnam
hudnauddn wasdnunridevesiazasliudnty

ﬁ]’]ﬂmiﬂﬂ‘b}ﬂuﬂiyLﬂumﬂm’JUL‘UumiﬂﬂU’]mﬂ’JSimﬂ(ﬂL‘WENLiENLﬂEJ’J Favnndinmsdnwinisdean
Turssuedfiiuunazasiy viesunAesidudu q asviliilaseiswesmsd wagorany
unumau q inuldanundian venniornnuvideslssfuufavesundsaiivnnglussaedls

References

Chunlawong, S. (1993). The society structure of the Ramakian of King Rama | (Master's thesis,
Thai Language Major). Silpakorn University.

Fine Arts Department. (1997a). Rattanakosin period literature Ramakian drama: The royal
writings of His Majesty King Buddha Yodfa Chulalok the Great (Vol. 1, 9th ed.). Silpa
Bannakarn

Fine Arts Department. (1997b). Rattanakosin period literature Ramakian drama: The royal writings
of His Majesty King Buddha Yodfa Chulalok the Great (Vol. 2, 9th ed.). Silpa Bannakarn.

Fine Arts Department. (1997¢). Rattanakosin period literature Ramakian drama: The royal writings
of His Majesty King Buddha Yodfa Chulalok the Great (Vol. 3, 9th ed.). Silpa Bannakarn.

Fine Arts Department. (1997d). Rattanakosin period literature Ramakian drama: The royal writings
of His Majesty King Buddha Yodfa Chulalok the Great (Vol. 4, 9th ed.). Silpa Bannakarn.

Jansup, C. (2020). Ramakian: The Thai political worldviews and utopia of Rama I. Western
University Research Journal of Humanities and Social Science, 6(2), 1-10. https://so04.
tci-thaijo.org/index.php/WTURJ/article/view/256307/173536

Kleechaiya, P., Patthong, S., & Runra, P. (2021). Lament on loss in early Ayutthaya tales.
Vannavidas, 21(1), 1-30. https://so06.tci-thaijo.org/index.php/VANNAVIDAS/article/
view/245277/168862



Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 109-124
Ajchariyabodee, W. 123

Nissa, P. (2018). Niras Sita: Plaintive customs of the theories Sanskrit literature. Palichart Journal,
31(2), 1-16. https://s005.tci-thaijo.org/index.php/parichartjournal/article/download/
158638/114917/435200

Noinimit, S. (2012). Study status of the “Ramakian” at present. Journal of International Studies
Prince of Songkla University, 2(2), 1-20. https://so03.tci-thaijo.org/index.php/jis/article/
view/246822/166719

Royal Institute of Thailand. (2011). Royal Institute Dictionary B. E. 2554. Bangkok, Thailand: Royal
Institute of Thailand.

Ruengruglikit, C. (2016). The separations and their roles in Samutthakhot Kham Chan. Palichart
Journal, 29(2), 1-29. https://s005.tci-thaijo.org/index.php/parichartjournal/article/view/
69460/56395

Waraaeksiri, S. (2013). The speech of politeness and face concept with face-threatening act of
characters in Ramkien’s King Rama I. Silpakorn University Journal, 33(1), 175-213. https://
s005.tci-thaijo.org/index.php/sujthai/article/view/9066

Yamdate, N., & Prapandvidya, C. (2022). Rishis in Ramsnmakian by King Rama I. Damrong Journal,
21(2), 239-270. https://s001.tci-thaijo.org/index.php/damrong/article/view/254827/171140



Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 109-124
124 Ajchariyabodee, W.




Journal of Social Sciences and Humanities Research in Asia 30(3), Sep.-Dec. 125-138
Panjiang, P. 125

“Pu Khai Kai Long” Song: An Analysis of Psychological and Aesthetic Dimensions
was “Ylulivias”: Aiesziidnineuasgunssnw

Prapas Panjiang*

Usznna Unuises®

Faculty of Education and Liberal Arts, Hatyai University
AugANwIAEnsuasAaUans uvuIendumalvg
*Corresponding Author, E-mail: pprapas@hu.ac.th

Article Info

B Received: March 4, 2024

B Revised: May 24, 2024

B Accepted: December 24, 2024

B Available online: December 28, 2024

Abstract

The song, Pu Kai Kai Long, is an immortal Thai country song, which will be 52 years old in
2024. The lyrics were composed by Chalong Phusawang and first performed by Chaitong
Songphon in 1972. The song narrates the story of a woman who leaves her former lover for
someone of higher social status. However, after becoming pregnant and abandoned by her new
lover, she returns to her former lover, only to face rejection and ridicule. This significant element
of mockery and irony is a core theme of the song. The song gained early popularity and remains
beloved as one of Thailand’s most enduring country songs. It was celebrated as an outstanding
country song during the half-century anniversary of Thai country music in 1991 and has since
been covered by nine other singers. Beyond its musical appeal, the song has also been embraced
in other entertainment forms, including village dances, student cheerleading routines, freshman
welcome events, and as a travel entertainment song. The author of this article observes: The
enduring fame and popularity of the song for over half a century stem from its melody and
musical composition, which evoke a sense of entertainment and social participation. Most
listeners and participants do not focus on the song's lyrics of ridicule or irony, nor use the song
to mock or criticize women who have faced romantic missteps. The song’s content highlights
both personal ridicule and the irony of fate, as the woman’s return occurs when she is no
longer in a condition to rekindle love with her former partner.

Keywords: Aesthetics, Country Song, Emotional Perception, Psychology
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