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Abstract

Many issues are thought to be the cause behind organization
conflicts, whether it is economic crisis, politics, business competition or other
issues. However, the true source of the conflicts should not be over looked.
The analysis of conflicts and problems at offices or organizations reveals that
these conflicts stem from differences of staff within the organization. This
could derive from differences in genetic, environment, upbringing, as well as
personal backeround and experiences, regardless of their positions within the
organization, from the executives to janitors. These differences are the
personality differences that, when placed in the same organization, could
affect others emotionally and physically, which could result as different
behaviors and ways of thinking, within the work place and personal lives.
Therefore, it is indisputable that differences in personality can affect the work
and success of the organization as a whole. Having good personality can
benefit both the person’s way of life and working with others in their
organizations. This creates happiness to the workers, their work environment
and organization. On the contrary, if the person lacks flexibility and is unable
to adjust his or her self to the people, situation, and their surroundings, it can
cause stress which can lead to other physical illnesses and therefore affect
their efficiency at work, their personal lives, and the success of the

organization.

Key words :  Personality and Relationship of Staff, Organization Success
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