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Communication Competence and Leadership Style of Christian

Leaders Expected by Christians in Thai Society
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Abstract

This research has two purposes: to study communication competence and
leadership style of Christian leaders in operating the church missions in Thai society.

Using mixed-method. Data were collected by survey interviews, in-depth interviews

1 o = Y] 19 A A a a 4 a 4 a o a v a ¢
uﬂﬂﬂmmaﬂqmﬂs%m@wgum%m FVMIVPIUNAAGAT AUSUNAAIEAT UNINYIQYFINIVUNAY

Email: yanisachanseng@gmail.com

2 s ° a a J a s ¢ a o
219159U5¥INNIAIVINVINGILALFOATNTUENS ALTUNAAARS FWIRNTUNVINYDY



VIR 955750 INeIagnIgn U9 28 avuil 2 (19A0IA — 54PN 2561)

and focus group interviews from 121 samples of Christians of the Church of Christ in
Thailand. The study found that Communication competence of Christian leaders in
operating church missions in Thai society are divided into two types; 1. Communication
competence within a leader are divided into four dimensions: Trait and personality,
Knowledge, Skills and Motivation in operating the church missions. 2. Competence in
communication and in building good relationships with others are divided into two
dimensions: Positive self-reflectiveness leading to credibility, faith, and trust and
Communication Strategies in operating the church missions. Leadership style of
Christian leaders in operating the church missions in Thai society are two styles: Service

leadership style and Spiritual leadership style.

Keywords: Communication Competence, Leadership Style, Christian Leaders, Religious
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