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Abstract
The research is a survey based research conducted by using questionnaires to
study human resource management affecting work efficiency of the employees of Sri
Viset 99 Limited Partnership, consisting of 99 respondents. The research found that the
respondents opinion are overall high with a score of (X=4.17). When considered on a

case-by-case basis, the values were as follows: performance appraisal (X=4.24);
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recruitment and selection ( X=4.19) ; manpower planning ( X=4.18) ; personnel
development (X=4.16); motivation and encouragement (X=4.13); remuneration (X=4.11);
regarding respondents opinion towards work efficiency (X=4.28). When considering on
each aspect are as follows: work accomplishment (X=4.35); followed by workload
(X=4.25); and work quality (X=4.24). Multiple linear regression shows that the
correlation coefficient value of human resource management affecting work efficiency
of the employees of Sri Viset 99 Limited Partnership was at the significance level of
0.05 statistically. Percentage of response variable variation regarding human resource

management affecting work efficiency of the employees of Sri Viset 99 Limited

Partnership accounted for 28.60 (R?=.286) percent.
Keywords: human resource management, work efficiency, stone mill factory
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Figure 1 Research framework on the human resource management affecting work

efficiency
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Table 1 average, standard deviation and the relationship of variables with correlation

coefficient analysis of human resource management with work efficiency

Variable PL RS DE CP PE ME  WE
average (X) 4185 4.187 4.165 4.101 4.236 4.125 4.282
standard deviation (SD) 372 383 366 341 284 270 .144
manpower planning (PL)
recruitment and selection (RS) 021
personnel development (DE) 056  -.015
remuneration (CP) -283** -108 -.031
performance appraisal (PE) -096 176 -.149 .038

motivation and encouragement (ME)  -.152 .480** .132 -145 .295**

work efficiency (WE) 098 287 -027 -254 .050 .464**

|
= LY

** JeAUNAIAYNIanA Nszeu 0.01
U v

AdulszavsavduiusuainisiansineinsuysddmasioUsyavinmnisiinu
faruduiusiu warlinmuduiusiamadeatu Ineaduussavdanduiussenineiauds fien
duusyAvisanduiussening 015 - 480 Famsdamaninensuywdianuduiusiuusyansam
N139197U AID N13ATINRALNITARALARNYAGINT waswinyuaridala agralivedAynieads
fisysu 0.01 waviduusyavsanduiusvosiuusdesiialiiiu 0.80 Fuansiduusiidne
lajﬁﬂﬁwﬂuﬁmmmé’mﬁuﬁ‘qaLﬁu"LU (Multicollinearity) (Hair et al., 2010) (%3 Table 1)
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Table 2 human resource management affecting work efficiency

N133ANITNINEINITUYWE B t p-value
AR (O) 3.582 8.749 .000
manpower planning (PL) 074 515 .608
recruitment and selection (RS) -.168 -1.320 190
personnel development (DE) -.190 -1.466 146
remuneration (CP) -.141 -1.151 253
performance appraisal (PE) 444 2.848* .005
motivation and encouragement (ME) 119 532 596

R?=.286 , Adjusted R?= .239 , SE = .12635 , F= 6.134, N = 99, Sig.=.000°

v v

* syutlddyn1eada Tisedu 0.05

BNFNAYDINTIANIINTNYINTUYWE VaanTnUiUduTINAATIAY 99 HaN1T
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St 99 egsdiivddnyiisyiu 0.05 o5ureAAILUHUYRIMIIANININEINTIYE
denaraUszAnsnmmviuvemtnauinaviuddines ey 99 lasauas 28.60 (R?=.286)
anusaadeiLUUANNSveIn LS Tiedl WE=3.582+0.444 PE (& Table 2)
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