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Abstract

The purposes of this research were to study motivation and commitment level
of the organization, comparison of commitment to organizations classified by personal
data, and the relationship between motivation and organizational commitment of Thai
Namthip employees by using 249 sets of questionnaires.

The motivation in both motivation and support factors was at a high level. The
level of commitment to the organization was at a high level. Different family status
affected organizations' commitment. Motivation factors correlated with organizational
commitment at a moderate level. The supporting factors have a high relationship with
organizational commitment. Motivation factors for job characteristics, job responsibility,
career progress influencing organizational commitment. Supporting factors for future
opportunities for career advancement and job security influencing organizational

commitment at the statistical significance level of .05.
Keywords: relationship, motivation, commitment to the organization

Audun/uniin

Tudagluasiuliinlandnisivdsunuatuwazimunsgesings lugafisendn Adva
mslienuddgyiuinveimuuianssundvadud@dniu lnsanizeguliesguranenenui
4 al . = o < % v 14 aa v a & 1
wLUULTBIVRY Thailand 4.0 FednTudesenderinweaundvamalulagilusgisnnlunis
TuiafaulATYgRavessEIme
Ael NTUTIMININeINsuysdadiaudifgsanisimuiesanisie iU iR ule
dSanuingUszasdvetesdnis FsnsTuIMsasiAnAuTnliesalaiuuf iR
Agafie nsadaussgelabiuadsinanu nsafyeainslinusgdalunisieuialudend
o & Aa [ =i ! = a wva =
Audnduluganiinisudaty nsiyaanslumhesnuiusegdalunsufifauias lnsane
wsegdlaniinandayaainsies deudwmasan1sufUiReulniivsyansamasnng@unulusie
asafutumnyaanslifiusegalalunisujifaunasyilinanisuf iRnumaunmeunle
anad Ngufaesllade (Herzberg’s Two Factor Theory) aN3uuIAnved Frederick Herzberg
wnede Ausanvesntnaundanuimelanielifinelalunisiieu woRnssuivinla
niinawinauianelaseniiUaded1qu (Hygiene factors #3e Maintenance factors)
mnedla woRnssundavznasdeaullfianelalun1svinnu gusmsaunsalddadeguenndely

JULUUANY 9wy nsiiiuRuideudinauwnuwalilanungainuitasdunisnssdulandna




WV 959750 Ineragngn U9 29 auuil 2 (nsngiedl - 5u31AL 2562)

° Aay v i v Y a PN 5y ° v |
aunale nuinisnszgulinianisgslatuiinaindinwilalaenisydalagnisldladen
aosha Uadu34la (Motivator factors) lngnisueunsneanuiiaiudfymisiiiuiilonivesinu
(Job enrichment) Faluiladenilsniidvdnadoauiisnelavesminaunazaiunsonseiuln

Y [ Y 1 a [y . = o Aaa a 1
winnwinuldidueeged Jadegsla (Motivator factors) wuneis YadenildnSnasdenanis
uvsninnukasyilvinandaiudy (alian Snwdng, 2558, u. 18-19)

nannsaikazaudndudinanndiefuasiiuladn wsegalalunisvineu JJu
auddnsadlunsuinvesyraaniisienisvihany Wuaruguueayaraiiinainnsufuiay
wazlasuranauuny KaanaAuiesnelavsiliiAnanuidnnsefesesu danuyaiuluns

a o

e dufyaiasla duvaitlaziinasioUss@nsainiarUsz@nsuauninisyinau SIunnIg

(% L3

dwasonudniawazidulUldaudminevesesinig Qmiad a3le, 2554, u. 50)
Mnenuduwazauddgvesdymanandisiu fIfeianuaulafnyiusegds
Tunsiauveaninauiuausniuvemdnauluuiem Ingthding $1in ieiduuuama
Tifuguimsesdnsuasdiiaulailulilunisufuaemuammehausesiinaul ity uay
bindnauinnuEniuieeinig wasiuimsesinisimanisnyldiluuuimisunis

USulsaiannuazdaasunisiluaundniifvesssdnisveantnauluesiniseig 4

24

AQUsTAIAYRINIIIRY

€ o @

iaAnwnsegdlalunisufiiauveandnau usen lneihding din

—_

a [

2. efnwszAuAMURNTUuReasAnIsYeIniiney usun Inethiing d1in

a [

WaTeuiisuanuyniudossdn1svesninauuiem neiiing 91da d1uun
mutoyadIuyAna
4. emAanuduiussenitausgelalunisufiAnuvemidneu uien Ineuriing

°o v W o v

3109 ﬂummcﬂﬂﬁuﬁamﬁmwaqwﬁmmﬁ@’w Inetding 3170

o¥

YDULIANISIY

Frunlon mtdeanuduiusssnitussgelatuaugniturossdnisveamiiney
Ui Ingthiing $dm 91AULUIAANG Y L99919009 Herzberg (Herzberg”  Two-Factor
Theory) nquf] 2 thdedsznoude 1) Jadegela 2) tadedqu wasuuAaiRsrtumusnity
HoDIANI3VBIIN 18 alfisa (Richard M. Steers) Fsusznausesuniuesnsiienadnis
AIUANYUVFABBIANTT WAZAIUAIINAITNANGRDBIANTT

Futszns Anvnssnaivinmiuuion nedfing $1f Bendeg s 249 ey

AUsTEEAtUNSANY Ae W lguieu Aufou fueieu 2561



113F1IUNIINEGBENIEW TV 29 2UUT 2 (n3ngIAsl - 54IAN 2562)

N9UKUIAAVDINITIAY

fauUsAu

1.
2.
3.

Jadudauynna

LW

21y
A0UNN
nSANWN
s1e/lel
9189

Uadeydla
1. anudnsalunsvhauveayaag
2. MslasunseeNsutiuiie
3. §nunizres U U
4. ANNTUNATOU
5. AMUATINLN

AauUsn1al

103

0 o N ok WD

UadeAqu
1.

RNufau
Tomafiazlasuamudnaniiluswiag
AuduusiugUedudeyn

AU VOIDITN
UlPUIBLALAITUSTNTIU
ANTNANTVINUY

Anuduegaiuda
ausTunslunsieuy
W|nsunasesvesUsAudym

AURNWUADBIANITVBINTINITU

1. anundesiusgnagdluniseeniuly
wWhunnelazA1deuveseInnis

2. m’;qmﬁﬂaﬁ%vjmmmzmm
wenenueghafuiilunsvhaudie
Uselovivesoinnis

3. ANURDINITOENNTINETIZESe

< a 3
A lugndnluesAnis

35N HUNISIAY

[

YULDILT

= A A Av v = A & = v Py %
wiesenldlunsifelduuuasunmuiluaiedislumsinusiusiudeys lnggiduaing

[%
1Y

UABUNITAS1IR I

Adlmiwuvasunuatusias iy llvgmsnanaindanuitasyszaunisaliiie
ATIvERUANIBINTATRdankarAugnAasludIuA v laegnTsRandlauTuU Tl



O 959750 Ineragngn U9 29 auuil 2 (nsngiedl - 5u31AL 2562)

WUUEUONTIUIU 3 YU Tnemavtinnudenass (Index of tem Objective congruence : 10C)
feldanadoiatiuniiu 92 fAdeliiuuuaeumuatiuieildsunmsuiusandifong
WdninausenssiuinvifiefinsananuauysaiBnasiuazinluneasddd (Try-out) fungu
FregrefddnvarlndiAsadunguiias@nen 41uu 30 o wdriumAAIT ey
(Reliability) Yuvvaeunuiildlunaaeuaudetiunuisvesnseuda (Cronbach, 1990,
op. 202-208) Tneldrduusyavaueanilfinasidanuidesiu 0.70 Fuluasmeuuuvuasuaud
frnudediufismedmivldidunsgruresnnsin §ifemaranudesiureuuasuny
Fagaiisiuan 30 yafuUszeInInguiiegianudn AvdudsyAnduoarh (Cronbach’s Alpha
Coefficient) Wiy 966 msuszananadeyaiilianuuuasuamsmelusunsuneyiames
Tnsnsmsnsndiuesay (Percentage)  uazARdy (Mean) uazduidosuusnggIy
(Standard Deviation) (e 3tAsgvimudnuasvasinUseng 1

snanldlunmsimseideya
AR anssauun (Descriptive Statistics) a@RfildAerSeuay (Percentage) wazAade
(Mean) Wieinmsnszanevestoua Ttlunsesuedeyatedvduyanavesnouuuuasuny
atAieauaY (Inferential Statistics) lun1smaaeuaNLAgIUAIY t-test, F-test (One-
way ANOVA), Pearson Product Moment Correlation i8¢ Multiple Regression Analysis

NaN1578

mMAdEEsm LS sEninsusegdlatuausnusesdnsveIminuUIEh Ine
ihiing 1 nuidpeuuuuasunudulngiduma 1o a1y 36 Viuld anuniw Tan 2u
nsfnwseiuUSygniviedisuni seldiadesdedeifiou 15,001-20,000 U™ wazilony
NudeynImIewiiU 5 U

wsegslalunmsufifeuvaamiineu Usem Inethiing siin

seiuauddyesusgsladuiategdlavemdnauuisn Inediing $1faann
nsanwszaiuaudfyladegdds amsimegluszaudidgunn lnelisvazidunds Table 1

Table 1 The importance level of motivation in the motivation factors

usegslasudadegela Mean SD | s¥AuANdIAy
dutladegsla (Motivation Factor) 3.82 0.60 Ol
1. andnsalunsvhnuvesyana 3.97 0.74 1N
2. ANNSURAYRU 3.93 0.74 N
3. M3lasumsgensuliviie 3.87 0.68 )
4. dnwaizveanuiu s 3.69 0.82 110
5. anuimvilunhiinsau 3.62 0.87 UN
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Table 2 The importance level of motivation in maintenance factors

(
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#rutladaAqu (Maintenance Factor) 3.58 0.69 n
1. @nuzYeIeN 3.96 0.69 UN
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Table 3 The importance level of organizational commitment
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Table 4 The comparison results of the organizational commitment classified by gsender

LN Mean Std. Deviation t Df Sig. HaN1INAEDU
P8 4.059 0.539 -0.880 247 0.380 Talwmneng
AN 4.005 0.361

dl ! v A v !

310 Table 4 NuITayadINYAAAAIUNATLANA1ITUTAURNNUADBIANTITVDY

Y
o w QQQAI %

NI VSN Inethding 9100 luuanenenu sg1refideddunisadannseau 0.05

]

Table 5 The comparison results of the organizational commitment classified by age

mﬂwgnﬁwiamﬁms Sum of Df Mean F Sig Wan1g
Squares Square nAgau
JEUINNGY 611 3 .204 892 446 ladumneing
nelungy 55.916 245 228
34 56.526 248

a 1 v a v 1

31N Table 5 wnuldeyadiuyananiueigiuang1eiulaunniufesIin1sves

'
€ o o o w aaada v

NI USEN Wnethding 9100 luuanenanu sg1efideddunisadannseau 0.05

o

Table 6 The comparison results of the organizational commitment classified by marital status

AUKNWUADDIANTS Sum of Df Mean F Sig  wWan1s
Squares Square nAgau
FENINNGY 2.943 2 1472 6756 .001* WANEN9
Aelungy 53.583 246 218
5 56.526 248

o w a
'

*dpdrAgynsadanszau .05
310 Table 6 wudtoyadiuyARaAIUANILAINATOUATINILANANSUIIAUKN UGS

'
& o w 1 o w aada v

DIANISVDINTNIIU USEM netiing 3199 wansinaiu egnelidoddumieadfinssqu 0.05
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Table 7 The results of the paired comparison analysis of personal information in marital status

A01USATNATIUATY Tan GERD niing / %139
lan 0.006* 0.065
GIRG 0.003*
e / 59

=

*udAgnsataisedu .05
31N Table 7 HansiATIRANLANANTIBAVRIYARATNADUAINATEUATI LAY
ausa uwazausanunie/veni1e unansniuegredidudAgynieadian .005 drurduldunnsieiy

Table 8 The comparison results of the organizational commitment classified by education level

qunﬁ’wiaaﬂﬁmi Sum of Df Mean F Sig WaNT
Squares Square nagau
JEUINNGY 187 3 .062 271 846 lalumneing
nelungu 56.339 245 230
33U 56.526 248

1 ¥

310 Table 8 wuI¥ayadiuyAAAAIUTEAUNITANYINLANA1IAUIAIIULNTUSD

Y 9
€ o o

29AN1SVOINTNIU USEN Inehiing 91An luunnsneiu egnsiitdedfevisedanssau 0.05

Table 9 The comparison results of the organizational commitment classified by the

average monthly income

AURNWUADDIANTS Sum of Df Mean F Sig  Wan3
Squares Square nagau
JENINNGY 1.093 3 364 1610 .188  lalumneing
nelungu 55.434 245 226
ERLY 56.526 248

=

31N Table 9 nuideyadiuyanasmuseldladeseinsuiianseiuininuyniuse

o w a

DIANTSVDINTNIIU USEN netiing 319 lauuanenaiy egrediduddunisadanseau 0.05

o

Table 10 The comparison results of the organizational commitment classified by length

of employment

qunﬁ’wiaaﬂﬁmi Sum of Df Mean F Sig WaNT
Squares Square nagau
FENINGY 819 3237 1.200 310 ladumneing
nelungu 55708 245 227

33 56.526 248
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Weiuswadenns Table 11
Table 11 The relationship between the motivation of motivation factors and the

organizational commitment
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ATUANWEE VBN 417% 000 YrunaefiAmaaennu 5
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AMTINRAY 554 Ununansfianianelnu

o

** JydAynNananszau .01

sunfgiuit 3 ussgsladutatedquilaudiiusfunuyniudessdnisvesniingu
U39 neninding S arnmsnemut ussgdladuiladeaquammsdieudiiusfuma
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Table 12 The relationship between the motivation of maintains factors and the

organizational commitment

usegslasiutadeanquy anudiius sevrineladsAnquiuAmup N R 909ANTS
r A15ig  STAUANANWUS  afu
AuRuFBULAYNSRoUTURUABY 362% 000  feyfiAmafedt 9
aulemanaglasummummiiluemen  .403* 000  wnawdiamadienty 7
RV PGV TVAGITRT 509% 000 Uwunanfiemanedty 4
AUANULRTIN 696% 000 gafiAmiaiediu 1
AUULEUIELANTUSINTIU 510% 000  Uwnaefiemafedty 3
AUANNNTVINY 457000 Uwnandiamadediy 6
sueduegdus 378 000  UewdiAmafgaiu 8
AumtuAslunITviny 649% 000 geliAninnedny 2
AuITMIUnATEIeIUAUlyY 493* 000 Uunaefiemafedty 5
ANTWIRAY 614* geiAmafgiu

** JydAgynananszau .01
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UEW Ineahding 9110 mnmsAinenuimuintadegdlasudnuaeesnu auanusuiaey
wagsuAUATIilumnnsny d8vswaseaiuyniusiossdnsidud Aynsatanseu
05 lneilseazidenns Table 13

Table 13 The comparison of the motivation of motivation factors influences the

organizational commitment of employees at Thai Namthip Co., Ltd.

v - Std. . WNANS

usegsladnudadeyila B Beta t Sig.
Error NAgau

(Constant) 1.931 214 9.024 .000*
1. AuAnud S -.009 081 -.010 -107 915 1aidl
2.9UN58aNSUTUDD 122 072 140 1.697 .091 1aidl
3. ANUANYULIDNY 127 .048 171 2.626 .009* X
4.91UAINUSURAYDU .190 .066 213 2.889 .004* 9
5. ANUANUNIUN LY .
o .125 .048 .190 2.585 .010% 1

PUINNITITU

*ffudfyvnsadfisesu .05
R =316 F=22408
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Table 14 The comparison of the motivation in maintains factors influences the

organizational commitment of employees at Thai Namthip Co., Ltd.

wseaslagrudladenqu B >td. Beta t Sig. rans
Y ! Error NAgDU
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9. MUIBN5UNATBIVRIEUAUTYM 049 057 074 872 .384 Taig
*ifudfyvsadfisesu .05
R=.748 R =560 F =33.747
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fidvEwasiamugniuspIdmMIvaINiny U3 neninding e saddy
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