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Abstract

The research project studied the effects of learning activities for enhancing pre-
service teachers’ attitudes towards the teaching profession based on transformative
learning concept. The first step was to review literature related to concepts and theory
of transformative learning for classroom management at both Thai and international

levels before developed to be the learning activities for enhancing pre-service
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teachers’ attitudes towards teaching the profession of bachelor degree students. Data
collecting was distributed in the first semester of the academic year 2017. The sample
complied of 35 first-year students of the Thai language program at the University of
Phayao which were selected by purposive random sampling. The instrument used for
data collection included reflective writing diary; classroom observation; and reflective
drama project. The result revealed that the learning activities can be used to enhance
the pre-service teachers’ attitude towards teaching profession on six aspects:
perceiving the value of profession; love and faith in teaching profession; ability to solve
problems; adaptability to live happily in social community; confidence to share

opinion; and paying respect to others.

Keywords: Teaching profession, Transformative learning, Learning activities
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Figure 1 Research framework on effects of learmning activities for enhancing pre-service teachers’

attitude towards teaching profession based on transformative learmning concept
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Table 1 The correlation between Mezirow’s 10 steps of TL and TSERS learning steps

TSERS learning steps Learning activities of TL Mezirow’s 10 steps of TL

Team Engagement “Knowing Yourself and Others” 2. Self-examination
“My buddy”
“Team building”

. Sense of alienation

. Disorienting dilemma

. Sense of alienation

Setting the goal “Find out the Goal” . Sense of alienation

. Explaining options of new behavior

Exploring the way “Reach to the star” . Sense of alienation
. Relating discontent to others
. Explaining options of new behavior

. Planning a course of action

Resolution and go “Drama Project assignment” . Disorienting dilemma

forward . Sense of alienation

. Relating discontent to others

. Explaining options of new behavior
. Planning a course of action

. Knowledge to implement plans

. Experimenting with new roles

. Building confidence in new ways

3
1
3
3
5
3
il
5
6
7. Knowledge to implement plans
1
3
4
5
6
7
8
9
2

Self — Reflection “Write down what you learn . Self-examination

“EXPRESS WHAT YOU THINK” 10. Reintegration




IO 959750 IneragnIgn U9 29 auuil 2 (n3ngiedl - 5u31AL 2562)

ntuthsanszuLnsianaous wasununisdafanssy Iiannsddaounnnivineg
U 5 AU ATIADUANIUMINEAUTDINTEUIUNITIANITISBUS AeutuyTuwilaluuig
Aanssuauldununisinfanssuiiauysal IUﬂi”UQHHWi?\]ﬂﬂ’]iLiﬁluiﬂ‘S”ﬂaUﬂ’Jﬁl WHUN1339
AanTsw 5 usu $1uan 20 Falus TnediRenssulududou wasuenduidon AABANITIANIILIEY
nsaou 14 dani (nudaniiftdnaeunansnauastateniaifow) ndminasadunisda
AanssunsBeuslunsiasdunii fideedliiandouasvioudn vieazvieudsdiliiZousasayn
lnon3nnads uazduneiu aeunaniady ludyuiaulauasinnsanwdaridantduda
nsiouduazmisivasunvasusegunislunuies Tnefidedansizrianuaiunisideu
agviounaSeusudsniatadunmsinniaifounisaou (After Action Review: AAR) lna73
wazuuUTufinnsdsusiidumondatedn anduditosusudiddyiuansionis
WasuuUawesldn 1uniens eyt damnanyduanwginssudiuansiansiuasuudasi
Aatunuuada Schein's stages of conversion ¥84 Schein, H. (1996, pp.27-28) IR
sefunadsuuasiiugrudu 3 sedv 18un Unfreezing iJutasiiyanatinnisazans
waAnssy Asndeifudadunaainnandyaniunisel vieUszaunisallual Changing Loy
spogiiyaraianaAsuilasiuensualdedadh audewiudes « Uiudsu dmasenis
Anflazildsuutaimginssuiiloldfunisnuniued1aseunsy way Refreezing Luszesd
yaraldlinanfunuieslunisindeunduiisdessnuasusraunisaliinundgyneuszuans
aaﬂuﬂut,%ﬂwqaﬂﬁmﬁﬁwé’a%Lﬁm%ulmj izazﬁqﬂﬂa%Lﬁﬂ%ﬂﬁﬁ%‘aﬂ’jwé’ﬂwmmawwmu 30
individual pattern Zsszdiunsivdeuudaciia 3 izéﬁ’uﬁaﬂdnﬁaamﬂé’aaﬁumwﬁﬁum Lewin
(1951, ©1909lu Kaminski J., eds. 2011, pp. 1-5) e?fuﬂusg’ﬁ%auamwﬁﬁﬁaﬂdw Lewin's
freeze phases 1 3 5¢fU A Unfreeze iunsguaunmsinieusniiagilasuliisnseiing
1 "mswdsuuaaduded iy’ sssSeundeuiiazesnainanizUasnsiy (Comfort Zone)
figaeiu 3 35 Ao Wiuusadudu anusenadu vira 2 wssndoudu Transition lunszuauns
Tumswasusiulufe mufn auddn uasngiingsy vietanmegns tuneuiiasiudeu
(Shift) 1 3 pgadedulugsedulna way Refreeze iWunsruaumsiindmndmlugssduln
wéitrsanmglniionly mileuusuda (Freeze) sioluasitluviduunuanilunsiausioly
7 2 vereddfanssumsdomaeus lufupeutiis alﬁmmaaaﬁﬁﬁaﬂiim’mmﬂ%'au%fﬁ
stanrfuldfuiAsTamadeuSeulunein 161111 USgmsdinme mmauw 1UmsAinw 2560

dﬂlﬁ

NNIVBTURATOUFDU T1U 1 ﬂfjll Lﬂuuammﬁmmmwﬂm QWU’]U‘VIQE"I‘U 35 AU AINTINANIIANTT

Y
=

SeuUsENeUAIY WALUNSIANINTSH 5 Wi 913U 20 93l msumusadeyaldmsdanamgingsy
TutuFew mavhouduii msvssduiun wemsdaemziilomnaniaens madeluassillisadeu
ada v a .. I = v aa Aa o 1 = v Y PN

TEITeNTaUTIENe (Descriptive research) InelumsAnunividsagnildnnulinn ieldveyaiianise
aduedsrnudenazanuAnvelidanguidnw Jeyanldnnmidedudeyaiilaanmsfieny
(nterpretive) s ueviFuARne i unaANuara g eslidnag naensvezamMlamAMSAn



113F1IUNIINEGBENIEW TV 29 2UUT 2 (n3ngIAsl - 54IAN 2562)

181

Tnelduvnams@nymanideves Tanju Deved (2014, pp.3-6) §3dalminluieudesiungi N33
wamed SR uNIUA sLUasumnefues Mezirow (2000 9w@idl Kitchenham, A, 2008, pp.105-106)

NAMTIASIZLERIR S Table 2

Table 2 Analysis of key words indicated the change following Mezirow’s 10 steps of TL

when comparing with Schein's stages of conversion

Stages of TL

Schein's stages of

conversion (1961)

Keywords from diary and

open — ended questions

1. Disorienting dilemma Unfreezing “difficulty” “not familiar” “dislike” “ever
know before” “why | must do that”
“boring” “want to do nothing”

2. Self-examination Unfreezing “not confident” “nervous” “don’t want
to talk anymore” “afraid”

3. Sense of alienation Unfreezing “maybe | can” “guess, not sure”
“hesitate”

4. Relating discontent to others Changing “differences” “variety of families” “lot of
viewpoints”

5. Explaining options of new Unfreezing “collaborate” “can be done” “wanna

behavior change”

6. Planning a course of action Changing “help each other” “go together”

7. Knowledge to implement plans Changing “try another one” “find new ways” “just
learned from friends”

8. Experimenting with new roles Changing “can’t believe we did” “not difficult as
expected” “enjoy doing” “being leader”

9. Building confidence in new ways Refreezing “proud of ourselves” “cleaver friends”
“you can | can too” “l did it, so proud”
“confidence”

10. Reintegration Refreezing “do with hearts” “role model” “work for

» «

others” “give and care”

NaN1578
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Table 3 The TSERS Stages of Transformative Learning Activities

week

stages

TL Activities

1-2

T

45

“Knowing Yourself and Others” The aim of this activity focus on rethinking about
students themselves and write what they want to know more about their classmates
such as favorite color & food, family members, things the like or dislike etc. having
time to talk more with their friends by walk around the room. They also write those
information on their diary. Then, teacher will choose diary from 3-5 students and read
out loud the information of that person and let’s the other students guess who is
he/she. The activity also use for making a good relationship between them. It’s an

opening the leaming space for safe, trust in each other.

“My buddy” This activity allow students choose one person to be theirs
buddy. This buddy will work together and they can change afterward on
the condition of both of them are agree to reasonably change. This activity

will give them time to learn with each other styles of work and opinions.

“Team building” This activity allow them to find members to their team,
this step students can see others ability from work in class from the first
two weeks. They can change their buddy to join another teams that they

think they can work with happily until the project end.

6-7

“Find out the Goal” In this process, they will receive a same mission. They
need to use multi skills such as ICT for searching, rearrange and present
project creatively. They can present their project by drama, storytelling,
mapping, etc. They will be evaluated both task and behavior both in class

and through diary writing and reflection after finish each task.

9-14

“Reach to the star” This activity allow the students to discuss within group
for finding a consensus. They also learn a way to reach to the working
goals, the solve problems or difficulties while they were working. Lecturer

be an advisor. Finally each group will get a plan of work after discussion.

“Drama Project assignment” This is a project assignment reflect all what they
have learned from the course. The aim of the activity want them to learn via
difficulty by adapt themselves for a goals of the group. This also teach them to

learn how to accept the differences of others both opinion and point of view.

1-14

“Write down what you learn” This activity allow the students to think and rethink
about what they have leamed from activities along the semester. They can write
what they felt, what they leamed, what they did, sood or bad emotion on it.
Students will select and decorated their own style diary from the first week of the
course. Art work will help them to temper as they were, they also have time for
mindful practice via art working each time they do. The diary will be collected at the

end of semester, last week before the final exam.
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