ACADEMICTALK

NS=U2UNISYNSANANSYI0
The National Strategy Process

WaoINIANS dquaws Junsia
gorusgnséinaudie
FuguWUUINeIF&ansinalulagnistuua:adnA noJnWoINFA

AVM Saridporn Soonthornkit

- Director of Research Department

S =-mail: saridporn@rtaf.mi.th




unAnQyo

unanEmeATINIEEasnIrLIumMIgnsmanisd [Hunainnsidoiies
WUIMWRILING LU SYNEAERSTR Beiiiiunsidbseninadon we. 59-
w.a. 60 laeitinguszavdifiafnedinnsinszuaunsansrmanimfvesyszinalne
i'Juﬁu’aﬂzy‘mdﬂé’fnﬂum:mumi"'ﬁomaﬁﬂﬁqmﬁmam%mﬁﬁﬁaﬁmwmw%aﬁa
unwes MiuFeAnIiaTsiuumaiauInIEUUN SINEmERSI AN
fuvsunamzassdszmalneussfilszninmgegn

a

HamITBuaas IR AiuIINsz M IgMasmansmAses 20 O fawysoluas

v
o

ATUIITAITILUILNOUAIY TUABUNITIRYIN ?Tumaumiﬁflﬂﬁﬁﬂ’ﬁ LRZTURDU
NSUTLLRUNS dﬁw%’umﬁLﬁmzﬁﬂtywﬂunszmumiqmmam%mﬁwmwﬂiym
t ' & ' [ ' o 6 a
Wovnaudseaniu 4 ngu THwn i']cymm‘l,ﬂ’luns:mumiq‘wﬁmamﬁwm LA
HumluwsasdunauzadnssuiunIasildnarings
Fousuuzszivulpnedaiunaiiléannsdoenzieyanomauisesn

@

du 8 da léur daiausuuzdunszuiunts Tasadve wazsruuuimsdanis
gnsAanIIA daiausunsiunsuInIiansevArRiuat IR
EnsAmansIA Jolauauuziunseuinauazifomassynsaanit daiaus
wuziunIuIMEaNINMATIuATMIYIUIMIEMNSManTIA daiausuusinu
maudasgnsenansmAatiiunsufif deisusuusfmunsinuiussuimsians
yaanInesy dotauanuziiunsiidiusanuaznsiosaneensanans uaz

dolauBLULAUNINTINEBULTLIIUNRENSAERITR

AdR: NIsUIUNIEMEAERsINR, laTeaig

The National Defence College of Thailand Journal
Vol. 60 No. 1 January-April 2018



ABSTRACT

“The National Strategy Process” is an academic paper based on the
conclusion of a qualitative academic research titled “The Development of
National Strategy Process” conducted during Dec 2016 - May 2017. The
objectives of research are to study Thailand’s national strategy process,
identify problems in the process and then suggest how to improve the
process.

The research illustrates a complete picture of national security
process which is a continuous repeated cycle of three sub-processes:
national strategy formulation, national strategy execution, and national
strategy evaluation. Problems in the national security process can be
categorised into four groups: general problems in the overall process and
the specific problems in the sub-processes.

The suggested improvements on national security process include
the recommendations on process, structure and management of national
strategy, knowledge management and national strategy formulation,
conceptual framework and contents of national strategy, public sector
management and national strategy integration, national strategy conversion
into practice, human resource development and management, participation
and strategic communication and national strategy evaluation.

Keywords: Strategy Process, national security
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