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The relationship between organizational climate and quality of work life

of employee of Mittraphap Feed Mill Co.,Ltd.
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Abstract

The objectives of this investigation were to study the relationship between organizational climate
and quality of work life of employee of Mittraphap Feed Mill Co.,Ltd. This study used questionnaire as the
tool for collected data from 160 employees of Mittraphap Feed Mill Co.,Ltd. The result of this study
indicated that quality of work life of employees was in medium level and positively correlated with
organizational climate analysis at statistical significant level of .05. Moreover, this study indicated that
personal factors in term of education level and salary relate to quality of work life of employee. Based on
the results from this study, it is suggested that in order to increase level of employee’s organizational
climate, the organizational structure and remuneration system should be improved. The organizational

should allocate appropriate workflow, authorization and career path. The organization should encourage
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employees’ development and stimulate employees to have more participation and arrange relationship

activities. Moreover, reward for good employee in order to increase motivation.

Keywords: organizational climate, quality of work life, employee
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