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Abstract

This research aimed to 1) study the context and problem situation of community for the Loei river watershed
resources management and the factors determined the community authority on the watershed resources
management based on the eco-culture. 2) create the empowerment strategy of community for Loei river watershed
resources management on the ecological culture. 3) evaluate the empowerment strategy of community for Loei river
watershed resources management on the ecological culture. This was the research and development which used the
qualitative and quantitative methods. The sample were in 12 communities. The research instruments were the semi-
structural interview, focused group interview, operative meetings, SWOT analysis, experiment and evaluated strategy.
The research used the qualitative analysis and quantitative analysis. Use descriptive statistics, percentage,
frequency, average and standard deviation.

The problems of community resources management: the information and situation problems, lack of
searching and developing community potential, lack of community participation, lack of community institutional
management, lack of planning, lack of resources management, lack of learning creation for the community member,
lack of integration in the operation and unknown of community resources management boundary and lack of
development of the community based economy. The factors determined the community authority in the resources
management and the components that affected thinking, analysis and decision making processes on the
community’s watershed resources; the task assignment, the perception of problem situation, access to information,
skill and knowledge, the community participation, ecological and geological of the community, the community culture
and tradition, authority or boundary of the community resources management, consistency of resources management

and the community duration and information exchange.
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The results of determining the strategies topics , which were 8 strategies such as 1) the increasing of
efficiency and capacity of the community board related to the resources management, 2) the increment of the
efficiency and capacity of community in the resources management and encouraged the community participation in
planning for the community resources management, 3) promote the learning and using of local knowledge and
wisdom for managing the watershed resources in line with the community culture and belief, 4) develop the
community network and link the community network to support the Loei river watershed resources management by
the community, 5) the strategy of increasing the efficiency of resources management by promoting the community
tourism and promote the community based economy, 6) using the information technology to increase the capability of
the resources management, 7) knowledge management of the community resources management and develop the
policy proposal for the community resources management, 8) develop the monitoring and evaluating system for the
community resources management. Overall, 8 strategies were possible to perform at the high level.

The experiment of the empowerment strategy in 4 communities selected the third strategy. The Community
Empowerment Process Model consisted of; 1) discovering reality, 2) finding causes or conditions that lead to
Powerlessness, 3) critical reflection, 4) define strategic issues, 5) strategic Decision Making, 6) empowerment for
people or leaders in the community, 7) appropriate practice and, 8) lesson summary. These processes built research
projects in 4 communities. When finished the research projects, the evaluation of the strategy trial found that the
community increased the authority in all aspects: 1) community member performance, 2) community board or
community working group structure, 3) community participation, 4) target defining resources management planning,
5) learning of ecology, culture and tradition, 6) authority and boundary of the community resources management,
7) information exchange. This could imply that the empowerment strategy of the community on Loei river watershed
resources management on the ecological culture was the significant tool to build up the Loei river watershed
community to gain knowledge, skills and capability of decision making according to the Loei river watershed

resources management in consistency with the community culture to the sustainable development.
Keywords: empowerment of community, watershed resources management, Loei river watershed, ecological culture
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