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The leadership and organization culture affecting local development
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Abstract
The objective of this research aimed; 1) to study the level of the leadership and organization culture
affecting local development in the Upper-Northeaste; 2) to study the relationship among the concepts of the
leadership and organization culture in the Upper-Northeaste; 3) to study the leadership and organization
culture affecting local development in the Upper-Northeaste by using the merge method Qualitative

Research Methodology And quantitative research methods. 4) to study the development approach the
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leadership and organization culture affecting local development. The researcher data collected amount 340
people by questionnaire and to analysis results supported with interviews 12 qualified persons.

The results of the research were found as follow: 1) The leadership levels in the Upper-Northeaste in
the overall aspect was at high level. The most satisfaction was I|dealized influence followed by the
Inspirational motivation and the minimum was Individual consideration, Organization culture factor in the
overall aspect was at high level. the most satisfaction was clan culture followed by the develop-mental
culture and the minimum was hierarchy culture, Organization culture factors has relationship is in the same
direction at medium level with the leadership factor; 2) the statistically significant .01 positive associations
were found among the leadership and organization culture at r = .314; 3) the leadership and organization
culture affecting local development at 33.7% (R* = .337) statistically significant. 01. 4) Fact findings of
development approach the leadership and organization culture affecting local development need to be

using PDCA process for contributes to sustainable local development.
Keywords: leadership, organization culture, local development
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