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A Paradigm Enhancing Graduate for Social and Business Expectation
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ABSTRACT

The body of knowledge values for academic area in a case study form. “A Paradigm Enhancing
Qualified Graduates for Social and Business Expectation” by using research methodology. The results of the
study revealed that technique using, teaching principles by teaching the learners know how to learn,
teaching them for self-study, and teaching them to make decision systematically. The forming their own
conceptual framework, learning scientific method, and enhancing their creativity and competency would be
academic descriptive models that related to human resources development to meet ‘qualified graduates’ for
social and business expectation.
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Model of Bachelor Competencies
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7.2 Conceptual thinks of Bachelor Competency U3

Input

Professional Competencies based

1.P-Sciences 2. P-Competencies 3. P-Ethices

=3
-
=
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2,
=)
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>
-
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=
=]
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=
>
(=™
=
=]
=
<
N
=
-
=1
S
[=)

& Blueprints Plans

1.Thinks Philosophy & Ideology
2. Thinks Objectives
3. Thinks Jobs/Organizational Planning
4. Thinks Critical Practicing
5. Thinks Methodology of Practicing & Research
5.1 Thinks Differences
5.2 Thinks Creativity
5.3 Thinks out box
5.4 Thinks Outsources
5.5 Thinks Job Design
5.6 Thinks Analysis Synthesis & Evaluate
5.7 Thinks Strategic Management Job
5.8 Thinks Follow-up Feedback, Evaluation &
Research
6. Thinks Problem Solving
7. Thinks Decision Making
8. Thinks Modernizational Theory & System-
Process Developing
9. Thinks Technology-Innovation & Information
Technology specific Computer & Internet

10. Thinks Knowledge Intelligences

Strategic Management

Manpower Money Material Information Technology Innovation Education & Practicing Modernization Knowhow

Human Resources 3Ms

Good Products & Service &

Marketing

Growth & Profits

Output * Achivements
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d400n
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Self Actualization

Ugiaau
Strategic Motivation : SMs

Motivations ;: SMs)

Strategic Motivations : SM’

SM1:

Strategic Selling

SM4:
Strategic Participate

7

Strategic Telling

Output & Outcome

Individual & Organization

Achivement

a =y vy, ' ¢ a
nganssuildsumsylodnanamiolssidiv

» Tndamshauramenazla

» fanumseuasmanansdy
ANYNIN

> fimsnldeunaaziann
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iﬁﬁiﬂu%ﬁ@ﬂ@ﬂﬁ ﬂ'ﬂu:ﬁ: Knowledge Competencies

> Cognitive Domain Knowledge

> Affective Domain Knowledge

> Psycho -motor Domain Knowledge

A 4

Knowledge Memoring

A\ 4

Knowledee Understandine

\ 4

Knowledge Application

A 4

Knowledee Analvsis

\ 4

Knowledge Synthesis

\ 4

Knowledge Evaluation
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