97

Lueassmslassanuunaniadeffidninwasasassausmaudmsiomsiwbeuaasng
Mixture Structural Equation Modeling of Factors Influencing Competency

in Classroom Management of Teacher

Usasd anade’ wena 23en” uaelleien shygn’

Prasong Sagoolsong', Paisarn Worakham® and Piyatida Panya’

T 3auasssAnNamIfinm Aazagenaas arinendunagamansma?’

Educational Research and Evaluation, Faculty of Education, Rajabhat Maha Sarakham Universty'®’

Corresponding author, E-mail : sagoolsong2517@gmail.com

UnAnga

mviueSidt Siaguszaed 1) w‘iaﬁﬂmammwmﬁu%mﬁ@mi%w,%awuaam; Iuaawuﬁﬂm%uﬁujm 2) ieda
ﬂq’N@gmmg(ﬁuamiaugmiu%mﬁ@wm‘s%w,%’awuaamﬂmmuﬁﬂm%ﬁ@m LaY 3) WDETIAEELANAT BIPAFAM
Imqa%nLm‘uNamﬂaé’aﬁﬁSw%wa@iaam‘sauzm‘m%m‘ﬁ@ms%m%amaqﬂﬂmmuﬁﬂm%mﬁ@m naNdhaeny A A3y
aauiuamuﬁnm%uﬁugm Soindinoudinwdmame 12 madeud 2 Snafinm 25657 S 750 au ldnlael$as
msq'mmwam%mau whasiafilElumaisuusznaudny 1) uudsuiuassanemsm TG 2) WULIARGITYTUD
ansfueg 3) uuaesitonala s 4) uuufamssudenasnansnlumsae 5) uusaUMAMISUUTIENMeBIRNS
uae6) wuusaUmsmslEsumemenaamedsesluaedini Wiesdlarvamiidneaduunusnasssnmnen 5 6
AWM IAEELANALT e Faitam 100) ws s uunmieda (frem Total Correlation) uazammiiasiu o
2f1 (Cronbarch’s Alpha Coefficient) #i@ lumaAeTsidoys dun svdsiusunuieds mademeAlusndusds uas
myemeAlaeasamslasEuLINEN nan1deaqU e faid 1) amimwmiu‘%msﬁ@mi%uﬁawnaam éﬁﬁmﬁwﬁmm
dnwndneme 12 lasvaweglusiuthunas 2) am‘mwm‘m‘mm@m‘sﬁﬁw,sawnmm amﬁmmuﬂ% 4 Ngu ok
mﬁmmmm%mmm‘rﬁuﬁmﬂmmmLL@lmmmnﬁaJﬂﬂﬁmm mamimmmm‘sa@m‘smtﬁmﬁ@smLLavmmmmiwn
eLfﬁqa”“ﬂgamﬁmmmﬁm@a@miﬁmlﬁw@qmemmn‘sswﬂbﬁm" LLas“@gammusuwmmm‘sﬁﬁulﬁaummmmmmﬁm e
thunas” 3) ﬂgsl,uamuﬁﬂm%uﬁugm faiadiinemenesmsmea 12 uiaznguinmssuiussemensdng anafonalaly
aumesieEnsnn lumssau uasndsumsmeveamedsnaluasdms donaRaRNTIEMILA TS AN
ANt Lwﬁ@ﬁtymummmLﬂuﬂgﬁSw%wa@iaamimugmiu%msﬁmmi%m%awﬂmﬂgmmjmmﬁauﬁ“u loeanasenndng
nasnanTudeyadeisyan (ikelihood = -3766.052, AIC = 7926.104, BIC = 8836.269, ABIC = 8210.707, Ek = 0.970)

sy : bumaammslasssdouuumas ; ndienzils s ; SamanuemaL AT Sen WY



98

ABSTRACT

This research aimed to 1) investigate the competency of classroom management of teachers at basic
education schools, 2) to group the teachers according to their competency of classroom management, and 3)
to assess the validityofthe mixed-method structural equation model of factors affecting classroom management
of teachers at basic education schools. Multi-stage sampling method was used to select 750 samples who
were teachers teaching in the second semester of academic year 2014 under Regional of Education Office
No. 12. The research tools consisted of 1) the classroom competency assessment form, 2) teacher’s spirituality
assessment form, 3) job satisfaction assessment form, 4) teaching efficacy perception assessment form, 5)
organization atmosphere perception assessment form, and 6) organizational socialization assessment form.
The abovementioned tools had 5-rating scales and they have been verified for item objective congruence
(10C), item total correlation, and Cronbach’s alpha coefficient. Statistical techniques used in this research
were Pearson’s correlation coefficient, latent profile analysis, and mixed-method structural equation model.

The research findings are as follows : 1) The competency of classroom management of teachers under
Regional of Education Office No. 12 was found to be medium level. 2) Teachers can be divided into 4 groups
sorted by level of classroom management efficacy as follows : teachers with medium level of classroom
management efficacy and using very low level of innovations, teachers with very high level of classroom
management efficacy and using high level of innovations, teachers with high level of classroom management
efficacy but using low level of innovations and teachers with low level of classroom management efficacy but
using medium level of innovations. 3) The teachers at basic education schools Regional of Education Office
No. 12 each groups have organization atmosphere perception, job satisfaction, teaching efficacy perception,
and organizational socialization affect the efficacy of classroom management in different ways, but teacher’s
spirituality does affect the efficacy of classroom management for all groups of teachers in the same way, and
fitting model to empirical data. (likelihood = -3766.052, AIC = 7926.104, BIC = 8836.259, ABIC = 8210.707,
and Ek = 0.970)

Keywords : Mixture Structural Equation Model ; Latent Profile Analysis ; Competencyin Classroom

Management.
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