233

Lmeam‘iﬁmmqﬂmﬂsm&lauﬁnuzmmwﬁm’mmﬂmacﬁma
lunsnnanmais aInanenIng
A Guidline of Performance-based Human Development of Subdistrict Municipality

Personnelin Dong Lunag District, Mukdahan Province.

v 134uE Fuen nuaie® wazhin s e’

Pailin Wareekhan', Sirinada Kamolkhet* and Parisha Marie Cain®
seimsgUssenauenans anisSgenamsuasiifenans soninenduniug

2

Public Administration Program, Faculty of Political Science and Law, Kalasin University'*®

Corresponding author, E-mail : Lin954_@hotmail.com'

L 1
UNAae
MR szasd 1) Frmanmmaiann L AanImMNEN IR NLAMUA e nsnanma Smia
HNPINT 2) ANENUYNIM IR ARINTENFNTTNULIDINTINNNFNAMUA RS LNDAMAN TenTagnams
Uszrns inen fa wilnowmenalusnanmans Swam 3 Wi 38 112 e I MATudedsauemans fieng
k3 a a o €A KR kA ¥ tg [ d‘l A <3 v o ! ¥
FoyaidaSnnuacduneoliddn Mwoseumushduweaduadadiofiumnursdayahlimemenasonadss 10C
IFehenaGeshuunsaunmsmsatiuniiy 89 NaMIENLT 1) SAMWMTHELAR TN TN TN
fuabwaasnanmme Jiasnenns vis 6 o agluszusnn 3ouar 4.16 2) LWITNIMINRILNYAAINIMNFNTIOUY
o . . o s RN SV

POIMNUNFNGFMLA RS INDAmEaN SMTANNAINT 9 6 o (1) umIsenadugns diifouetazdun
JOUARLIANTIREBLANNYNFaNsNUNNASY (2) dumstiasiuluemnugndasuarasussn Uitfwhidaanalyssls
d‘ o & a v v [ ° a Y ava Y A [ v
dodnd ga3m (3 dmenandnlaluasdnauarszunny shinaluladinFufidnulfiAnenaazmnmnsy @ sums
a ) a Y A ¥ 53 [T ¥ 3 [~ LY ! 3 1
vamadiude smassnmuwhuenadala Whidasgmm 6) sumaamsfiuia dssanmmnuiussrsasdnamben
(6) erumatinausn sviusypUszanaEnass e fuvangRsTirue 3
AMAATY : WIMIAM ; YARINT ; SNFNTIONG ; YDINTINNL ; WeiLashua



234

ABSTRACT

The purposes of the research were; 1) To explore the condition of human development of
Subdistrict Municipality personnel in Dong Luang District, Mukdahan Province and 2) to explore the guideline of
performance-based human development of Subdistrict Municipality personnel in Dong Luang District,
Mukdahan Province. The population in the study was 112 personnel from 3 subdistrict municipality in Dong
Luang District. The study was conducted using social sciences research methodology. The study was a
quantitative study and the data was gathered and analyzed using in" depth interviews. A newly designed
questionnaire was used as the data gathering tool. The questionnaire,s value of the Index of ltem-Objective
Congruence (I0C) was 0.89

The result revealed that 1) the condition of human development of Subdistrict Municipality personnel in
Dong Luang District, Mukdahan Province as categorized in 6 categories were in high level for 4.16% 2) The
guideline of performance-based human development of subdistrict municipality personnel in Dong Luang
District,Mukdahan Province in the 6 categories included; (1) Achievement Motivation, that one should work
meticulously, carefully and pay attention in checking for the accuracy of the work every time, (2) Integrity,
that one should work above’ board with honesty and can be investigated, (3) Organization and Process
Understand ding, that one applies the use of technology in the work for faster results, (4) Service Excellence,
that one should provide services with a service mind and a polite friendly manner, (5) Teamwork, that there
is cooperation between organizations and departments, and (6) T raining, that there is an adequate provision
of expenditure for required trainings.

Keywords : Humand Developmen ; Guidline ; Performance-based ; Personnel ; Subdistrict Municipality
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