163

238N 19N 1SS ISR I M UEFTTNAIANSNN NI WAG a2 ANE NANITA LRI 1UVBIDIANS
UnAssdIuTasin Ik s aNME15A N
The Administrative and Organizational Culture Factors Affecting the Effectiveness

of Local Government in Maha Sarakham Province

a a o a (% £ 6
nen WAIYAT Sy gl uasding Tws8ew

Witaya Charoenr', Sanya Kenaphoom? and Pakdee Phosing®

UnAaEL

M m%@ﬁﬁi@qﬁizmﬁ tszmsusn afnmnssdulsyirEnamasifiunuasesdinUnesasuisidiu dsems
fisos ofnmiladeiifaninasalssAvinamsifsnuansdnmnasasiuiasiu uaslsemsfian iodnmumams
nsialseavBnamssdsuasesinsUnasasswosiu TnafnmluiismInsmansans ngNeaEns Ao aseins
Unesasuastiuludminammsens Enduasdmauimsdndmie) dur mewna uagasdmauimasuiua S
104uts Idnlaemsivuemnengudathalasligas mls sl uazlfisnmguinathauuude (Simple random
sampling) #eABMITUFAN (Lottery method) ¢ lWdayausas 3 aw Telifaysasueniumouovasaiiy Tasdmug
Titoyawh® 312 eu unsnquithvsnedisssgusranauasznoude fusmaasinanasassmiasiulfaasing
Unesasuasiu frasqandmeArn s 18 20 an ndsdafumumadeyafuunseumusnamdu
dssanmsehflenaidasuhify 0.89 unsgafmmaildlullvsguanes (Brian storming) sidlun e wideym 1éun
shema Saua Ainds a'mrﬁmmummgmuazmﬁmexﬁmmaawmm@uﬁu (Multiple linear regression analysis)
doudoyadenmnmldiamaiemsiidam (Content analysis) nam¥iSEWL

1. tsAvEnamamnisinrasssdinaUnasesdusadiuludariaamasmalaesamud adfluszdannfiansan
Tumedm wuhaglusesusnniian Svau 16w uazeglusziusnn s 10 G Beedvumazanann s ol
FIUNT T IMALI UM FunSwennanssmfuarReundan sumstiasiuenianda duneivhuagenau
FmsaysnEaaasNAal ausTIN Usznd LLagqﬁﬁmmwﬁaaﬁu MUNMIARBINALENT MUATALASY LN LMTUNGS
Asoeuaziidaaloma mnmiasnmdn éﬁwmﬂmqa%fmﬁuimuazé’mmid@La%ums‘via@l,ﬁm

2. {hitfifBvinasesrAvananaiiunurasasnanasasiuiasiulimiaumasma Toasan Tdun
s nTs RNy RMpTINaIANSIULTINIMITMs BsnagmissunysanmsmaluladiemossnasdnsuuSudh
uay Tnwaieang enduuedvsnenanlugtasuunfy #o 0175, 0113, 0113, 0.123, 0.057 UaY 0.090 GAFIFLEN
ﬁwﬂ‘sgﬁwémnaﬂugﬂﬂmmummjm fD 0.291, 0.164, 0.246, 0.150, 0.160 Ha¥ 0.124 MINAU FLUIAINEIFNIT
saieeauaruesAviiamsifiunuwansinanasasmwasiuludmieamasea I6%ousy 358
(R* = 0.358, F= 28.110) aa'mﬁﬂfaﬁwﬁtymaﬁﬁ@ﬁi%u 05 eenssnidedusamMIwennInissAvisnamseTinruzas
asfrmnasasdiasiulusaninsmamaalaema doil

!y . (NN sanaiasiin) AR eosifienans NAIENSUTEADNMAN TN

2 3.0, (SqUsvenauenans) fiauenanansd ansSgenansuasigssenauenans svinendunafigamansaa

*t3.0.(qUswmauenans) Jiuemnanaasd aneSgenansuasSgUssmauenans svineduneigamansna
Suduatiu 1 fgwien 2657 Suadiam 8 nangnaN 2557



154

aumswennantlusUnzuuniy

Y = 2174 + 0175 (filgasamasyaaina) + 0113 (Jausssnasfnsuuusiens) + 0113 (Mademsidenagms)
+ 0123 (szuuysanmsmalulad) + 0057 FaunssuesAnsuuul$uch) +0.090 (Fnuzaasyeans)

aumInennsollugunsuuianasgn

7 = 0598 + 0.291 (lunsI809LAaN3) + 0.164 (TAUDTINaIANIUULTIENS) + 0.246 (MIIANTSENALND)
+0.150 (szuuysann1smalulad) +0.160 (ampssnasenIuunlFUc) +0.124 (inweansyaang)

3usmemaiaylsearramasiivurasnsnmnesasutasiuludmisammana éur siumefdus
°uaaﬁswﬁvﬁﬂmﬂm::mum‘sﬁ”’qéaNﬁvﬁ AT N RALWIMOTRLN GamNdssdunaaTasaumMsmiiuuoehs
saifiag ﬁu’%mwﬁa@ﬁ%ﬁaﬁﬂﬁn%ﬁnaI@amwwtijﬂwLL‘t/iWﬁL‘U%WLLUN vinennssL ARl aaiamzaLiszann,
yeansmeluasdnsdasdiasmsnuzasnysnl LLﬁZﬁﬂ?‘iﬂ;ﬁMﬂﬁMﬂI%Iﬁgﬁﬁ%ﬁﬁaﬂﬁuﬁ%%miﬁﬁLﬁ%@?%@ﬁ?d@]‘m‘im

Mmadey : Taduamaims ; TausIInesAms ; Usevraasasdnainasasduioiu

ABSTRACT

This research aimed to study the effectiveness of local government, to study the factors affecting
the effectiveness of local government, and to study the approaches for increasing the effectiveness of local
government. The sample was comprised of 104 local government employeesin Maha Sarakham province,
namely: Municipality and the Sub-district administrative organization (except for the provincial administrative
organization). The sampling sizewas selected byTaro Yamane, and the simple random sampling with the
lottery method was used. There were 3 persons per each group, and an information provider was assigned
to each group. The target population for brainstorming was 20 peopleselected from the executive, the
permanent secretary, the academic luminaries, and the community leaders. The instruments for collecting
data were a five rating scale questionnaire with 0.89 of reliability and the brainstormingquestions. The statistics
were frequency, percentage, mean, standard deviation and multiple linear regression analysis. The quality
data was analyzed by the content analysis.

The research results were found as follows;

1. The overall effectiveness of local government was at a high level.The results revealed one data
point at the highest level and eleven points at the high level.The arithmetic mean sorted from highest to lowest
is as follows:the healthand wellness, the education, the environment and natural resources, the drug prevention,
the sports and religion, the conservation of arts and culture/tradition and local wisdom, the politics and
administration, the family/children/youth/women/elderly and disadvantaged, the career development, the
infrastructure, and the tourism promotion respectively.

2. The factors affecting the effectiveness of local government werethe shared values of personnel,
the bureaucratic culture, the strategic management, the technology integration systems, the adaptation cultural
and the personnel skillsby statistical significant at .05 levels. The regression coefficients of raw score were
0.175,0.113,0.113, 0.123, 0.057 and 0.090; the standardized regression coefficients were 0.291, 0.164, 0.246,
0.150, 0.160 and 0.124. These variances can predict the effectiveness of local governmentfor 35.8 (R*= 0.358,
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F=28.110). The equations to predict the effectiveness of local governments in Maha Sarakham were namely:

Raw score regression equation;

Y = 2.174 +0.175 (the shared values of personnel) + 0.113 (the bureaucratic culture) + 0.113
(the strategic management) +0.123 (the technology integration systems) +0.057 (the adaptation cultural) +
0.090 (the personnel skill)

Standardized score regression equation;

Z =0.598+0.291 (the shared values of personnel) + 0.164 (the bureaucratic culture) +0.246 (the
strategic management) + 0.150 (the technology integration systems) + 0.160 (the adaptation cultural) +0.124
(the personnel skill)

3. The approaches for increasing the effectiveness of local government found there should be
anemphasis on the participation of people in all processes: share ideas, analyze problems, development
established guidelines, monitor and evaluate the implementation continuously. The executivesneed the
strategic vision, especially the transitional leaders. The management resources must be sufficient for such
budgets specifically. The personnel within the organization must have complete performance, and there
should be integration with the advanced technology supporting continuous implementation.

Keywords : Administrative Factors ; Organization Culture ; Effectiveness of Local Government
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(FRUDTINDIRNIUULTITNTS) + 0.113 (M3danai@snagms)
+0.123 (izuuymmﬁmﬂhiaﬁ) +0.057 (Y@unTINEINT
WULSUEN) +0.090 (YinWeaIyaaINg)
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Z =0.598 + 0.291 (MALNTINTBIYASNT) + 0.164
(TRUDTINDIRNIUULTITNTS) + 0.246 (M3TaMaTsnagms)
+0.150 (izuuymmﬁmﬂhiaﬁ) +0.160 (Y@UDTINDINT
WULLSUEN) +0.124 (YiNWeRIyaaINg)
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. R R Adj. R B S.E. Beta t Sig.

AALaAN
1.enflanTiNasyaang 0.480 0230 0.228 0.175 0.037 0291 4733  0.000*
2 faunTInasensuUuTems 0541 0.292  0.288 0.113 0.040 0.164  2.823  0.005*
3. madamsidnayns 0562 0316  0.309 0.113 0.025 0246  4.437  0.000%
4.3zuuyimmimwh1a§ 0.579 0336 0327 0.123 0.045  0.150 2.740  0.007*
5. AUBTINAIANTULLLIS UGN 0591 0349  0.338 0.057 0.020 0.160  2.821  0.005%
6.YNYLYRIUANINT 0.598 0358  0.345 0.090 0.045 0.124 2017  0.045%

Constant (@) = 2.174, SE=0.045, R = 0.598, R = 0.358, F=28.110
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JasRnnamasiiunuzesnsdnanavass o
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