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SUMMARY

The Sufficiency Economy is the philosophy to point the practices or the procedures and the outcome
which based on a balanced basis or the development according to moderation theoretical framework that
leads to the sustainable development that ready preparedness for crashing by the globalization dynamic
changing. The recent phenomenon, there are attempt to drive the philosophy no matter if it is the public,
private sectors or the individual for applying to perform all tasks but, it is not reaching impact enough.
One still lack of understanding of the essence or misunderstanding so that they could not see the real value
of the sufficiency economy philosophy. Those, therefore, affect the making of policies and strategies honed
in the drive.Thus, to bring the Sufficiency Economy Philosophy need to be checked whether it is consistency
to or according to core of the philosophy or not.If it does not follow, it certainly would make a truly success.
In order to understanding increasingly, it should be linked this philosophy to practices of the other theories
namely; 1) the adequacy is based on own-competency, 2) the rationality is to practices base on theory,

3) the immunity must be the risk management, 4) the knowledge need to understanding in theory/concepts
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concerning, and 5) the morality should perform base on the Ethics which as we can live-they can live-not to

encroachment.

Keywords : Theory ; Sufficiency Economy
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Fhinfcnsnsnyasasdie Whdhgunmle udathals
|3 a v 11 a ¥ Y @ o (%
Amaemdanagmlizhasiiiyanldennsle desmiamne
i emwvhaiiedh isae” enassnsalumsdens
SiwG09ma9 anuEnsnIn M syaefia (Value
added)” loeadeaganuniisloy aehlsdaanmdinag
élﬁ’mméwﬁagw%aéf@?mslawﬁugmaqaaﬁﬁmmnﬂ’iﬂu

2da et 4 ¢
ussasislagiaaa daflwSasramnuiossndstlumt
(Utility theory) aﬁmﬂiﬂmﬁtﬂuﬁawa@ﬂmm AU
v aa 1% 6 % E; A ° Y a 1
dhlaismsdustlemianansdiudonmsylfifagmen
e (Supreme value) ﬁqﬁaqmﬁaﬁm@yw (Wisdoms)
Hunnlanad velala Gu-en-la-fa-se-2-a-lr-1s) uia
H Poyauussaislulan

5. ¥dNAMTIN (Morality)Sonlaqunssaiiazdag
iSRNE$9 Uszneudne fenuaszviinlu quisssn fena
:ﬂl £ 6 Aa a a a Y A
Fodadgasauaviinnuoan denaies Hadiiygnlu
mseiiutin [10] Soulaquosan ﬁavﬁaua‘%ua%n
ﬂima‘umwmmmmuﬂh@mﬁm mmsﬁaa@mmw
mmamamummm s sindnms wngania
Ssasnuda sudalalynn waeenunenssi usuwsn
Wumsuiuenaieamssan assminlugmsssn Aanw
Fodadgasn uaziinnasouimsngan dueumanserh
WhalmemnEIa Wiaueans anuiies atiyn
wasanusaunauauleiagi WU tGmadiomaas
ananaiisadulyle mldanaditanalan 1
a a 9-/4; A (% a ° Y o
Heondeudbuviodsnn mmemasienslanagyn livhazls
gales laffinfenandes lasinwe Alomafiaznasyms
339 [2]

TowaquSanlagmuorn fazdoasiuatsnay
e femumszviinlugmiorsn fenatedndqain uavdl
asaay Senaifies Watyanlumamdindiassiu
MANAEADTINAG L UIBI3LsTIN (Ethics) laafindn

maséyde “magld wnala-liduadew Feth

5.1 QUANTINUIENINU YIDITUNMIIATIEN
(Self-management) ‘mﬂaﬁqmmmmsﬂumiﬁmi
Jamanasluusaziuliussqgdmsng lduardagegaoi
msdeddufanssafidasimanszduininaulfysgun

g % { 1% 1 d o a
Sunvbmasouseqslafia munawmasen s dadgada &
eaaas Aemaies nédes lalsusdadlinanasinn
WaZFNEMNYRIRLA [33]

5.2 QM‘EﬁN%’NmTU%WNm (Organization
management) MANEEN MANASHITINONTLEMS Lo
vhlumuansinasaasdsandusmatfanuiifinn
sanan maeduimiianhewini lUdsidusmsaedag
Wnandvasdsanuazsiauyndsanazonannsvasensn
mLﬂuﬁugmmaammﬁmmmﬂmﬁaq”:"wﬁw,mﬁlmma

A A Aa (%3 1R [
nsdifimasinmagnilsadissamasdeanlaglaidnlesriy
manlagasusunsngusaiuisassuiuinidumina
AA a Py a NG |
i3 srsngesnnusememibagnilsnfnssndiausiinaens
Tloufign 7 Ustrauio WA “matinduluanagnéasmay

4 o e d ot n Yo N
573N FUDUOUTTINNPENNANNTORAEFAIN 1éun (3]
M3H§ALeDIRAANNGSY (Truth) Hensdadadgaia
(Honesty) fanusufiegauluninfl (Sense of Duty)
famunaandy (Patience) Hanandusssy (Fair Play) ims
Lfﬁfl:naﬁﬁuﬁﬁm@ﬂamuﬂﬂ%m (Consideration for Others)
fiamasmen (Kindness) aehalafl Admuemlnenmussmm
SRusrmamnnfazsrgndsnannszymsenanifiun
Y A G A v R G Aa
AUSmduynaasTINeAilasaun T Raduemnaninge
wihnsufiereusansoueiuazdsalsifionsidhundge
Faiuaumsatvisitinuimdassulafnmuasfoa
amansysuram Ewdasduiauiminseuasiuas
a ¢ D) o A G o ¢
1AvnsesAms mussquimanevisidiudanshasdmauas
Seonlloesn 19 smEDIINATIEHETIN 7 D1NENY 6
fievis 6 yryRFenTogiiugu

5.3 AMDIINNIFIANVTONILIMITIAN
(Socialmanagement) #3Ne/f myesaulrSselems
dodsnniadennrinasialstlantiliium ndnmslay
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| & A Ao A A o 2
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¢ A Voo ; o . AX &
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nenavAReNENRLS TS At MuislaepTNTd

81

B T N VIR
vialneianin nteRiiTinduasRanedoniiogmnasoy
13¢n01 Uaz1d1 Responsibility svsnefianissassums
M 1m O R o d
W ifuaraiia e idvnaslivietiogluanagua
gasfiamatiu ¢ aaanauneiumssEaugvsuiung
flasunazsuiiqounlanaflaid safiomsstesnsduag
° v tildﬁl ! v vaA | Y A 1 I
thysnmrafidissonsen Uil fidongueen
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nadlasdiv Jssnansenieneiagtanaidanlasiuum
UtiRvouiaussmmasasia Ui

o 2 o L o[22 a Ao ava ad
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USagusughianaines

ad 4 Y
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WoLlTEa
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Snfienrin
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%@aguuﬁugwuﬂaawqwﬁ (Based on theory)
msu’%mimmlﬁm (Risk management)
L%’{Lﬂwqwﬁ/aaémm%ﬁ {endas (Understanding in theory)
%aaa'ugmsﬂaaa%aﬁi‘m (Ethics) ‘e ¢ inegl-bidluaden

sUnamsidn

%Lﬁuvlﬁdm%ﬁmﬂLﬂiﬂgﬁawatﬂauﬂuﬂ%ﬁ@wﬁﬁ
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panUULWYRITR 19u wlenne yvsenams nagns Aanssu
8 ﬂm@Lﬂﬁlauw%avbiﬂmmnil,m%’a‘s adunsean
et EAT 0 ARPAUEMDANAES NEafumsiaRau
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