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Abstract

The organization will be successful in being a learning organization that adjusts to be
able to cope with the changing circumstances of rapid change due to globalization depending
on Human resource development factor that is an essential activity for human resource
developer to strengthening a Learning organization. Thus, the objective of this article is to
present the strengthening a learning organization through human resource development process
in the 21st century, consisting of 5 activities; training, education, individual development, career
development, and organization development. Each process had specific characters and they
were related. This is to be ensured that human resource developer in order to develop

an organization to effectively improve the success of Learning Organization.
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yunesiumnsnafulufie vl uRnreunusunsiauminensuysdvesesdnmsdniuozsosdils
fennuuansamarilunssudufnssunsiauminensuyed delkianssumaiduainsnussg
aaingUszasdnlaimunli
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fiflguam fanud aruanunsn Fnwsiidududenisufifnuidutsgtusssianundeusosunn
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AIUANILFBINITVRINGA
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2. nwBuaudiudeesainsgmativesdnmsuiinisFeuilagldnszurunmsiann
niwensuyudluanaseil 21

winfansanluseduesdmsgendiaziiiuleindniauimineansuyed (Human Resource
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funumuihilunmsiannyaanslusadnsmensiiiunnag mnuause aeviruadiia elianns
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TypanstiunAnifaziiszuy mneedunifiddyvesinfauminensuyedlunsiluy e
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(matiiou Junsiasey, 2555) sold
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