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Abstract

This research aimed to 1) study the level of psychological well-being of teachers and
educational personnel, 2) study the level of school administration, and 3) examine the relationship
between psychological well-being of teachers and educational personnel and school administration
under the Nonthaburi Secondary Educational Service Area Office. The sample consisted of 350
teachers and educational personnel from 18 schools, selected by Stratified Random Sampling, Data
were analyzed using frequency, percentage, mean, standard deviation, and Pearson product moment
correlation coefficient, along with qualitative analysis of open-ended responses. The findings revealed
that 1) the overall psychological well-being of teachers and educational personnel was at a high
level, with self-confidence and self-worth perception ranking highest, followed by social well-being
and relationships, emotional well-being, and work-life balance ranking lowest, indicating that
personnel still faced challenges with excessive workload and balancing work with personal life; 2) the
overall school administration was at a high level, with academic administration ranking highest,
followed by educational quality assurance, general administration, administrator leadership, budget
administration, and personnel administration ranking lowest, particularly in terms of professional
development opportunities; and 3) psychological well-being of teachers and educational personnel
had a very high positive correlation with school administration at the .05 significance level (r=0.92).
Qualitative data confirmed a bidirectional positive relationship forming a reinforcing cycle between

the two variables.
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