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The professional learning community: Practices guidelines for teachers
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Abstract
This article was presented for the concept of the professional learning community (PLC) and the guidelines
for teachers who were practitioners which can be driving this educational concept into the classrooms and their work
consistently. The article included 1) the PLC which was a collaborative learning of professionals and has an
exchange of ideas that applies the knowledge for learning in the future. The knowledge gained from the learning
management in the classroom and be systematically organized through the reflection of academic principles and

also been sharing continuously. The result of PLC was the knowledgeable teachers, the learning management
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techniques and the evaluation process which be improved and developed continually, 2) the practices of teachers

on work cooperation through the professional learning communities which called SMART targeting; specific (S),

measurable (M),attainable (A), result-oriented (R), and time bound (T) and the process of mentoring and, 3) the

component of PLC for teacher included 5 components; 3.1) caring community, 3.2) sharing vision and values, 3.3)

leadership, 3.4) collaborative learning and, 3.5) sharing field and, 4) the major important goal of PLC of teacher is

developing students to gain knowledge of the 21" century skills.

Keywords: professional learning community, practices guidelines for teachers
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Table 1 Feature of teachers in PLC.

teacher

features

A

the senior professional teacher (the head of mathematics depart) who has had 30 years
teaching experience, and currently teaching in Mathayomsuksa 3, and expertise on the
creating and developing mathematics exercises and classroom management

the practitioner teacher (the head of educational research division) who has had 5 years
teaching experience, and currently teaching in Mathayomsuksa 6, and expertise on the learning
development research and learning assessment

The professional teacher, who has had 9 years teaching experience, and currently teaching in
Mathayomsuksa 6, and expertise on the curriculum development and classroom management
the assistant teacher, who has had 1 year teaching experience, and currently teaching in
Mathayomsuksa 6, and expertise on the problem based learning (PBL)

the assistant teacher, who has had 6 mounts teaching experience, and currently teaching in

Mathayomsuksa 3, and expertise on the mathematics program for learning management

Table 2 The example of schedule of PLC.

week activity task leader
1 1. the discussion on the high performance factors the measurement and teacher B
for educational management: the development assessment of
and assessment of students’ mindset students’ mindset
2. the discussion of the pre-test score and
uses of learning management
2 1. the discussion of students' mindset caring for fixed mindset teacher C
and the guidelines for student development students
2. the lesson study: class observation 1
3 1. the presentation of mathematics instructional provide or develop teacher E
media for develop higher order thinking instructional media

2. other problems that arise in teaching
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