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Organizational culture factors and transformational leadership factors
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Abstract
This research aimed to study the organizational culture factors and transformational leadership factors that
influenced social responsibility perception of ABC employees. The population was 670 employees from the ABC
Company. The sample sized of 251 employees, determined by Taro Yamane formula, was selected from the above
population. The questionnaire was used as an instrument for data collection in this study. The statistics used for data

analysis were frequency, percentage, mean, standard deviation and stepwise multiple regression analysis, setting
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the significance level at 0.05. The study revealed that respondents’ opinions on ABC Company organizational culture

factors, change leadership factor, and social responsibility awareness were at a high level. The hypothesis testing

showed that the organizational culture factors which consisted of hierarchical culture, market culture, family-oriented

culture, and challenge culture influenced social responsibility perception of employees. It can be used to predict the

social responsibility perception of employees up to 78 percent. Similarly, the transformational leadership factors

which consisted of intellectual stimulation, inspiration motivation, and individual differences, influenced social

responsibility perception of the employees as well. The social responsibility perception of employees can be

predicted up to 64 percent.

Keywords: organizational culture, transformational leadership, corporate social responsibility
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organizational culture factors
1. hierarchy culture
2. market culture

3. relative culture

v

4. challenge culture

organizational culture factors

\ 4

1. hierarchy culture
2. market culture
3. relative culture

4. challenge culture

social responsibility perception of the employee
1. economic aspect

2. legal aspect

3. ethic aspect

4. charitable aspect

Figure 1 Conceptual framework.
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Table 1 Organizational culture factors influencing the social responsibility perception.

social responsibility

organizational culture factors perception of the employee t P - value tolerance VIF
B) SE ®)

constant (a) 0.38 0.11 3.30 0.00

1. challenge culture 0.26 0.05 0.28 5.33 0.00 0.31 3.26

2. hierarchy culture 0.24 0.04 0.27 5.34 0.00 0.32 3.17

3. market culture 0.21 0.04 0.23 457 0.00 0.32 3.13

4. relative culture 0.16 0.04 0.18 3.89 0.00 0.37 2.68

adjusted R? =0.78

Durbin-Watson = 1.74

"p <005

Table 2 Transformational leadership factors influencing the social responsibility perception.

social responsibility

transformational leadership factors perception of the employee t P - value tolerance VIF
(B) SE ®

constant (a) 1.02 0.13 7.62 0.00

1. intellectual stimulation 0.31 0.06 0.36 5.04 0.00 0.26 3.79

2. inspiration motivation 0.29 0.07 0.33 414 0.00 0.22 4.51

3. individualized consideration 0.13 0.06 0.15 2.07 0.03 0.25 4.06

adjusted R? =0.64

Durbin-Watson = 1.

"p<0.05
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