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Creative leadership, innovative organization, school climate and school culture
affecting effectiveness of secondary schools under the Office of the Basic

Education Commission, in the vicinity of Bangkok
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Abstract

The purposes of this research were to 1) Study the relationship between creative leadership of school
administrators, innovative organization, school climate, school culture and effectiveness of secondary schools. 2)
Create and examine the consistency between hypothesis and empirical data. 3) Study the size and effect path of
creative leadership, innovative organization, school climate and school culture that affects the effectiveness of
secondary schools. This research was a quantitative research. Data was collected using a questionnaire. The sample of
795 teachers was randomly drawn from the total of 54 secondary schools which was obtained by proportion stratified
random sampling. The instrument used in the research was the questionnaire with the reliability value of 0.89. The
data was analyzed using computer program. The research results indicated that 1) there were three variables which
were creative leadership, school climate and school culture that were related to the effectiveness of secondary
schools. 2) The relationship model of variables that affect the effectiveness of secondary schools which consisted of
creative leadership that had direct effect, indirect effect and total effect with statistical significance at 0.01 level and
also had indirect effect through school climate and school culture. School climate and school culture had direct effect
and total effect with statistical significance at 0.01 level. Innovative organization had no direct, indirect and total
effects on effectiveness of secondary schools which was consistent with the empirical data. (x2:90.86, df=92, p=0.51,
xz/df:0.98, GFI=0.99, AGFI=0.97, NFI=1.00, NNFI=1.00, CFI=1.00, RMR=0.00, SRMR=0.01 and RMSEA=0.00). 3) The
effectiveness of secondary schools was directly effects by creative leadership, school culture and school climate with
the effect size of 0.30, 0.30 and 0.42 respectively and indirectly effected by creative leadership through school culture
and school climate with the effect size of 0.57.
Keywords: school effectiveness, creative leadership, innovative organization, school climate, school culture

unin nasAneNyaiuligFaudisaniuninuas

al

I99GaudsanAnen Ao TeeFaulunud

12 ]
o 2 a =

ANNAL]ATBIAULEY TINAUATIN1TNRAN T

o o P g = o = 2 ] o = o g a
ANMNULLANUNNFANHINFLNANEN T9L1]1 mﬂiu?xmu'ﬂqﬁmﬂﬂ‘]ﬂ’q LL@WIﬂwauﬂ’MﬂNTHWW

'
= =

l99BaunamnnisAanmsesusenAnefundn  aldlunisdsenatfgndn wazainulauneaas

TagdnnisfnunluszAunisfneduiugwliny  dineiuamznssunisnisneduiugiuld

o a

==II o =2 | o I'% o v
nraunauluseaudszanAnmn dnzaulu NMURUALNEATARTNITNUTADN TN LT U

[%
o o o =2

seauiuNsenAneinazlienglszinn 11-18 T gruninag WA mELsusan uAnm uay

nsannisAne lusecaudsandneniuszdy  WawiaunmanudAnulngesssanliiainiem

=3 aial o o dll | o o ! | di o !
NITANHINNAITNANATY iasaniiluseay WWHWQﬂQWNLﬂuNWW?ﬂW%@Wﬂ@ L‘W’rﬂu’ﬂﬂ@]ﬂq?

NN9ANHINDETEUI NS TONABNNIAN BT AL
dsznnAnmuazssiugandnm ludunaviilu

Augurean siIwInnensuyse Tnetlugaq

WUINIAIABIANTAANNAINITDLA AN
Tunisugsduuunilan wasvinweuanisBeuslu

ARNSIEN 21 TININMUIAUNINNNTIANITTY



156 LUNIA. (NYBEAVANTUASAIANAIANT) 4(2) : 154-172 (2562)

srAvisaNAnmTnenisinulaunelignisum

- v Ao o = \ Py

\uniihidAtyzesaniudnm uazenananaléidn
dﬂ/

AoamwneAnaziiuetingle tiasmiueei N Ewns-

U

v v
o o =2

suaasanuAnefiudAny eflvnaniudne
= a o/ 1 a a a a

HuwmlumsfuRnuetwldss@vinwueaia
1ls2AnBra Bnasain 9L ARTan T NuNne
B WNTIAGEI (Office of Administration of Upper Secondary
Education, 2017) AN BHANIWAUINTANE

a

walnelugagil 2552-2559 189411 IN9N AT N9
an1n13AnE1 T 2560 W91 nN9AnEnaad Ine sl
ToymanuanadnunfasiFunmimunesnadesiau
ﬁﬂl ﬁﬂl v @A v = o o
Fatloyyuilasui A AUANTNNNIFANEN § UL
toyssrunnininnisdnen luseausisanAnmi
fatl apzlLuAINNIAdauinsan1slsviNuia
PnFeusaNfuNILNTIF (PISA) at/luszAuAINgd
= paip o o v o
anuaneUssinAndszaun1sWmUN IR ALY
N1TAANIPANEIEITIAALNINLATHINTTIY
AZWUUNANITNARDLNINNT AN TEALTIFT
g (O-NET) HAnafemluynnguansznsBens
9/ Qr a o = :; d’j a
HAGNONENNNTFEUTEAUN TANEN TN Ul
ATKULAININANRALNINLATANIINA8U TN A
lunnueidis daaninFesuangnsuazszuunis
= Py & °
FUUNFAAUNHUUNFTADUUAWIRNTZLAZAITINAN
NIRRT N UAZANTINUY ANA T E T
APNANATINATTA  Uaztadeaduayunien
a ==I|d o 1 nl/ =®
nsEEuNIaeUAYAINE AN INsyAe llvinna
A9 BN ANNTANEN BRI WA NN I Nz an
I1AANNAADIFI wazedldi@an laariunisnszans
ANUNALAZAINNTLRATAUAINUANEITHINALNEA

Walannaliinnapdousesdsnnidinnddandon

Tun139an1sAne1n alinisuaedunfuassn
1 v v ] v a 1
Aaudinetias denalifiinaonugailaiuazaans
13T 9eANBAINIBITTULNIANEN FaTUAIAITLIN
WA N eANE ez A lusy AL BRNA NN
Widsr@nsninuaziinlssdnanaiiaag
Usz@nduafimnudnAysalseFauwilu
BEINNIN s Ry uaazifuFaT Tanazeuan
DapudNGareslniEen Hoy, & Miskel (2008) a3
132V Na0913E U YneD NN IEF U1
HARINFEUNHNA AN NENINI9EEUEY Waun
| v a o o v o
nFauldlianAfinieuan a1u1sadsusadingy
annuanaaNTanalulaznauan NEaNng
whtloyusine aelulseBanlidniagaoaiy
2897 dBAAGBINL Kangsamrong (2016) AinaN291
dszAnsnareslsaimaulilfvanais uadugns
a = 1 = = ==&
N19NN5FEULAERENLAE VisaANNanelaly
o = ] a 1 =
A1INI9NULRE9RENILA Y wAuNIaan D
AINATNITD LUNITRARUN FEUNNNAdN N
NNNN9TIUGYS @unsoRIUINFaulidianaAR
190N AADAAUATNITOUFUAE A UANIN-
. 2 o e 2
wandananalukarnauanisaBauls soua
arunrauftTyvnnialulseBauauinlfiiinaana
Nanalalunisniens daflunisneallsz@nsnalu
AANTINIITEUY A9TBNNTLE W93 ANNIANHUDS
TnaimendliinlsvanupnnugnBasianmniianalsz@nsnn
uazilsz@ndnagaslaeaBauiludAry
Tun1313u139 AN AN T lsaFauin J
TTadenaneatinaii A NN R USLAT BN T NAYTD
Fanafaii AINN13ANE AT LaTAIATIT

o o

2o a9 = a
LANANTUAZIN U NN TN UL AN T NATD



RMUTSB Acad. J. (HUMANITIES AND SOCIAL SCIENCES) 4(2)

: 154-172 (2019) 157

TnaBeumnuAnuasnETeinnIsAn YA
inAtnnsielulssinAuazAnatszma agullian
fadefifmnuduiusiazdanasasyavdnanes
TaaBenddidn Yoy 8 8 A Aall 1)mqvmuwmmmma
2) ussennAlaa e 3) TauasnlsaFeu 4) nnadlu
BIANTUNINIIBEUS 5) AngsnuzsaNteslsefau
6) MadrusNuarnIsatiuayuaINgnAsasuay
s 7) sl anuAanissiatinFeulusyAugauay
8) AYNENWUBIAZAABIANT (Sammons, Hillman,
& Mortimore, 1995; Scott, 2003; Omolade, 2007;
Muangthong, 2010; OQuanwijit, 2011; Taengkhao, 2013;
Tanguthairuang, 2014; Thongtap, 2014; Boonin, 2016;

o

Petkrajang, 2016) mm%immnﬂnmﬂ@ and

1
a

ANNANNUS LAY AN AaRDLsvANINaTaTsa Faun
= a o = o o ~
WWUIAATIUNNTANEABAARBIAUNINNGA 4
% % 1 v o Y a a
A liun nazfjtinaesijiBms ussanielsaBeu

Tmunsanlsaeu uarnafluesAnsuansGes

ded ¥

UAZANNIANENLRS e mﬂumqvmmmm

(%

EL3MNT WU N19EHUTNaT19a99AR9E1LFINS

al

A0UANHIHAINANRUSN9UINA UL AN A

o K

a4l3aiFen (Ritbamrung, 2013) 3dtAsauladni

¢4

ﬂ@fﬁ”ﬂﬂméﬂwL%\'imwmiﬁmﬁ'wm@ﬂizaw%m
a ] a o ai al' 2 o =
aslFeu A [einendesiULsNNAlNE e
[ al @ s ] al U
Tauasnlae e waznaiueAnsuviann izl
A e S
Nasnasialsr@nsnaraalaaEau Neudfunnuan
ussenAlsFeudsnanalss@ninaaslsaBan
Tuseaunnn (Muangthong, 2010; Chaniam, 2015;
Jaimipak, 2015) Fauassulsadautianinalnemnss
neuanfedsr@nsnae9lseiien (Muangthong,

2010; Ouanwijit, 2011) uazn19iluasAniumeng

FauiiaudunusiuilssdninaaaslseFauag
luseAsga (Suksrimuang, 2014) usiifinsannesdns
uan19BausladnsiEmugnisiliuesinsuss
UIRMN994 (Thayotyingyong, 2013) @quﬁqﬂm ol

¥ a

Hlugatlszinelng 4.0 (Thailand 4.0) @9iasiinng
Wl Usznaliii Ao uiuaes d9alduinay
% ¥ o o PR ¥
warinafuaniusndsemaniseliliunans
Tnazfesnanuinnssniuge LW@LﬂugmsLumi
WAUNUTZNA WazhavanunsaRnfaAIa18 Y
vy d’l o =8
wulszmalisag wanainilunisannisAn
luﬂ@qﬁumuﬂumiﬁnmiﬂLmu 4.0 (education
4.0) Aan1sANEIR EJ;L FUANNII0AT1UIANTIN LA

TnalseBeusan1sBauniraaunaeuliiFeu

a

o - o \ g
@qlm?muq@\'lﬂﬂquEﬂN@ﬂWﬂWunﬂLLWQUuIﬂﬂu

U 9

-

NIYIUINIITIATIATIA RaNAUUSANIsH
FINN7] NIRBLAUBIAINNABINTTBNAIAN

antlymiuarANg1AyaInan N0l
Eade mu“lwmﬂnmmqvmmmmwma‘ﬂ B9ANT
WinNen ussenAlsaEeu wazdmusrrnlsaiTey
fidenasiatlszAnsuarelsaBaudsaudnm dain
a?wﬁnmummznﬁmWimiﬁnmﬁuﬁwugm’l,uwm
UTNOMNAUBINPUNNNUIUAT
NSALLUIAANITIAE

o

fadelfAneuuiAnngul) ienansuas

oo o

dl v Y o s 6
NRsEANdes wazldfannzdiesdlsznay
aaasqudsuels 5 Faunds Ineldneinansainann

. d oo . . ol 42
asmlsznavdailusanlsdanmlEni A N D AIws

v

$aaay 50 1uly m@ﬁmmumﬁmma&ﬁﬁwm

YRanAaTFawls Fail



158 LUNIA. (NYBEAVANTUASAIANAIANT) 4(2) : 154-172 (2562)

1. sautlsfiuae fautlsudsninzgunida
#5194994 (creative leadership) aNN138AUATIZH
WAA 15 WwaAa 1Biun Davar (1994); Chemin (2001);
Bennis (2002); Couto, & Eken (2002); Decharin (2003);
Sousa (2003); Palus, & Horth (2005); Sternberg
(2006); Casse, & Claudel (2007); Robinson (2007);
Stoll, & Temperley (2009); Boonchuay (2010); Patiphan
(2012); Seayyongka (2013); Ritbammung (2013) 16619
ulsdanald 4 saudls eil 1) Avulanief1s (flexdibility)
2) AdaviAid (vision) 3) ANNAAATINATIA (creativity)
uaz 4) marniladspsiluiliaanyAaa (individualized
consideration)

2. Faulsfunans dszneudan fautsusls
3 putls ﬁqf: 1) FauLlsualaaeANTIImNTIN (innovative
organization) ANNIAAATITHUUIAR 9 AR THKA
Phakdeelao (2011); Sherwood (2001); Tidd, Bessant,
& Pavitt (2001); Decharin (2003); Kuczmarski (2003);
Hay Group (2005); Holder, & Matter (2008); Stamm
(2008); Yotyingyong (2009) l#sautlsdanmlé 5

12
o A a o

Aauls Al (1) naeniuasddesiFisan (strategic
and share vision) (2) TAs9@31989ANS (organization
structure) (3) g‘ﬂ LL‘Ll‘LIliE‘LZﬂ (leadership style) (4)
Raandan environment) Uag (5) Tiundiss@vanm
(effective team) 2) FiaulaurlauissennAlasiE e (school
climate) A1nN138LATILHUUIAA 8 WUIAA LEuA
Solomon, Battistich, Watson, Schaps, & Lewis (2000);
Hoy, Smith, & Sweetland (2002); Tschannen-Moran,
Parish, & Dipaola (2006); Cohen, Pickeral, & McCloskey
(2008); Cohen, Mccabe, Michelli, & Pickeral (2009);

Cleary (2011); Simpson (2014); Cordero (2015) & sauls

sanald 4 soutls et (1) AnuLlaansit (securty) (2)
ANNENTUS (relationship) (3) NQINEU (rule) LAz (4)
ANEAIIN1g (academic) waz 3) Fauilsuela
SauasInIsaEe (school culture) A1NNNIFIAINEN
WWIAR 6 UWaAn LEun Purkey, & Smith (1985);
Sergiovanni, Burlingame, Coombs, & Thurston (1987);
Seifert, & Vornberg (2002); Khejornnan (2008); Miron
(2014); Poopha (2015) l#fautsdana’ls 3 sauds
”nﬁ”m) AN (value) (2) VALARLALZAINNLE S
(attitude and belief) uLaz (3) U3HAF U (norm)

3. FaudspnuAe Aaudsudedsz@ndua
va4lsaizen (school effectiveness) AINN194LAINZH
WUIAR 8 LuaAA tHwA Hoy, & Ferguson (1985);
Sergiovanni (1991); Glickman, Gordon, & Ross-Gordon
(2001); Hoy, & Miskel (2001); Marzano (2003); Hoy, &
Miskel (2005); Wiwattananon (2005); Sawasdee (2007)
TEswlsdanmls 4 fauls c-ﬁ“\‘iffﬂ m@ﬁqu‘?;mqmi
FauraainFau (student achievement) 2) AN
wenalalunisinauaessg (ob satisfaction) uaz 3)
ma‘ﬁzﬁ'quéqmmﬁﬂnmmLmzﬂqmu (participation)
waz 4) mausui ReuuasirnnTsmen (adaptability)

SvumifhunseuinAaiitensaiselunsaiily
Aauans’lu (Figure 1)

o

ngilszasAuainisiae
dll =2 o o 1 ¥ o
1. WeRANEIAMNANRLT TN
\T94519495A 109 1U3N940 1 UAN YN 99ANS
UFAN9IN U9781NIALINTUY LAaTTRUETTN
T993au Aullsc@ninauealseTaudsaNAne
zﬁ”qﬁm‘iﬁﬁnmuﬂmxﬂa‘mma‘ma‘ﬁnmﬁuﬁuﬂm

‘lummﬁ‘um%mmﬂgqmwwmm



RMUTSB Acad. J. (HUMANITIES AND SOCIAL SCIENCES) 4(2) : 154-172 (2019)

159

value norm

strategic and share vision

attitude and belief

environmen

organization

school

culture

innovative

flexibility

vision

creative

- leadership
creativity

school
individualized
climate
consideration

security

organizations

effective team

leadership style

student achievement

job satisfaction

school

effectivenes participation

adaptability

academic

relationship

rule

Figure 1 Research conceptual framework.
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Chi-Square=90.86, df=92, P-value=0.51405, RMSEA=0.000

Figure 2 Effects of creative leadership, innovative organization, school climate and school culture

to the effectiveness of secondary schools under the Office of the Basic Education

Commission, in the vicinity of Bangkok (after the adjustment).
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Table 1 Analysis of the influence of creative leadership, innovative organization, school climate

and school culture toward effectiveness of secondary schools.

external latent variables/internal latent variables

variables R the influence
CLS scu INO scL
scu 0.55 DE 0.74"
IE
TE 0.74
INO 0.94 DE 0.34 0.32" 041"
IE 0.58" 0.32" 041"
TE 0.92"
scL 0.69 DE 0.83"
IE
TE 0.83"
SSE 0.86 DE 0.30° 0.30° 042"
IE 0.57
TE 0.87 0.30° 042"

" p <0.01, DE = direct effect, IE = indirect effect, TE = total effect
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