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The effect of human resource management on entrepreneurs success in

Rojana Industril Park, Phra Nakhon Si Ayutthaya
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Abstract
The purposes of this research were to study 1) opinion level of human resource management and
entrepreneur's success in Rojana Industrial Park, Phra Nakorn Si Ayutthaya, 2) human resource management
affecting entrepreneurs success in Rojana Industrial Park, Phra Nakorn Si Ayutthaya. The questionnaire was applied

as a research instrument for data collection.

' pnuzimsgsnauazinalulagatsaume ainangnaamatuladinguinagassngl
! Faculty of Business Administration and Information Technology, Rajamangala University of Technology Suvarnabhumi
' Corresponding author. E-mail: t.witoon_1409@hotmail.com

Received: July 27, 2020; Revised: October 8, 2020; Accepted: October 27, 2020



20

LUNIA. (NYBEANANTUATAIANAIARNT) 6(1) : 19-33 (2564)

The samples in this study were 121 human resource managers working with entrepreneurs in the Rojana

Industrial Park, Phra Nakorn Si Ayutthaya. The data were analyzed using frequency, percentage, mean, standard

deviation and multiple regression analysis for testing hypotheses.

The results of opinion level study found that 1) the opinions level toward the human resource management in

human resource development was at the highest level, 2) the opinion level in human resource recruitment and

maintaining human resource were at & high level, and 3) the opinion level toward the entrepreneur’s success were at

a high level. The result of hypothesis test found that human resource management in human resource development

and maintaining human resource influenced the entrepreneurs success in Rojana Industrial Park, Phra Nakorn Si

Ayutthaya, while the human resource recruitment did not. The results of this research can be used as a business

practice for new entrepreneurs, and as an operational development guideline for old entrepreneurs to be able to

continuously operate their business.

Keywords: human resource management, entrepreneurs success
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LL@:ﬁﬂLﬁmmummﬂm LARNAY (Table 1)

Table 1 The means (X ), standard deviation (S.D.) and overall opinions level toward the human

resource management of entrepreneurs in Rojana Industril Park, Phra Nakhon Si Ayutthaya.

human research management X S.D. opinions level
1. fair recruitment 3.79 0.43 high

2. continuous development 4.22 0.49 highest

3. sustainable conservation 3.84 0.53 high
total 3.95 0.39 high

AN (Table 1) WU MELEMNININENNTN1¢]
Tnan nsandl avuAawiuae luszAtnan (X=3.95,
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LL@:ﬁﬂLﬁmmummﬂm LARNAY (Table 2)

Table 2 The means (X), standard deviation (S.D.) and opinions level toward entrepreneurs’

success in Rojana Industril Park, Phra Nakhon Si Ayutthaya.

entrepreneurs success X S.D. opinions level
1. your organization has continuously increased revenue or sales 3.68 0.76 high

2. your organization has continued to increase profits 3.96 0.76 high

3. your organization is providing quality services accurate and convenience 4.37 0.72 highest

4. employees in the organization are always ready to serve customers 4.46 0.65 highest

5. the customers are satisfied and trust the service 4.29 0.73 highest

6. the old customers have continued use repeat services 4.27 0.68 highest

7. your organization has continuously increased new customers 4.29 0.65 highest

8. the customers have confidence and acceptance the reputation of the organization 412 0.76 high
total 4.18 0.49 high
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WLILWIADA (multiple regression analysis) WaANAY

(Table 3)
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Table 3 The results of the human resource management composed of fair recruitment, continuous

development and sustainable conservation were influenced the entrepreneur’s success

in the Rojana industrial park, Phra Nakorn Si Ayutthaya.

entrepreneurs success

human research management t Sig
B Std.error

constant 0.55

1. fair recruitment 0.14 0.08 1.73 0.09

2. continuous development 0.42 0.07 5.64 0.00

3. sustainable conservation 0.36 0.07 4.89 0.00"

R’=0.55 Adjusted R°=0.54 F=47.20

"p<0.01
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