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Synthesis of factors correlating with burnout of teachers
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Abstract
The purpose of the research was to synthesize factors correlating with burnout of teachers. The samples of the
research were fourteen quantitative researches, selected with purposive criterion regarding to factors correlating with
burnout of teachers, published between 2009-2019. The instruments used were research quality evaluation forms and

research records with an index of item-objective congruence score of 0.67-1.00. The statistics used were mean, standard
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deviation, and correlation coefficient. The results of the research found that the factors correlating with burnout of teachers

were as follows: administer factors (r=-0.58) and positive psychological factors (r=-0.45), which were negatively correlated

with burnout at a moderate level, social factors (r=-0.32), which were negatively correlated with burnout at a low level,

work factors, which were negatively correlated with burnout a very low level (r=-0.15), and negative psychological factors

(r=0.53) which were negatively correlated with burnout at a moderate level. The prime factors with the highest correlation

coefficient in each variable were leadership behavior (r=-0.77) and work engagement (r=-0.65), which were negatively

correlated with burnout at a high level. Three more factors were, supervisors’ support (r=-0.53), which was negatively

correlated with burnout at a moderate level, work experience (r=-0.18), which was negatively correlated with burnout

at a very low level, and role ambiguity (r=0.83), which was negatively correlated with burnout at a very high level.

Keywords: synthesis factors, burnout, teacher
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Table 1 Correlation coefficient and adjusted correlation coefficient of factors correlating with burnout

of teachers.
variables r adjusted R level
administer factors -0.58 -0.57 moderate
- leadership behavior -0.77 -0.65 high
- proactive management -0.61 -0.60 high
- administration -0.34 -0.33 low
positive psychological factors -0.45 -0.45 moderate
- work engagement -0.65 -0.65 high
- emotional intelligence -0.62 -0.61 high
- self-esteem -0.35 -0.35 low
- self-efficacy -0.33 -0.32 low
- school citizenship behavior -0.32 -0.32 low
social factors -0.32 -0.31 low
- supervisors’ support -0.53 -0.52 moderate
- friendship relationship -0.26 -0.26 very low
- family relationship -0.18 -0.16 very low
work factors -0.15 -0.09 very low
- work experience -0.18 -0.13 very low
- work climate -0.12 -0.05 very low
negative psychological factors 0.53 0.53 moderate
- role ambiguity 0.83 0.82 very high
- job stress 0.42 0.42 moderate
- work-family conflict 0.35 0.35 very low

a a
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1e3pgH ANNATLS T aues luseiiige (=065)
FANAINIAD AITNRANANT9IB1TND] (emotional
intelligence) (=-0.62) iuAKTiaui lunnsL iR
TeNAg AN LS TIT sa g TusrAtige gLy
AuA1TumWeY (self-esteem) AUAIINTIBWT Y
neUfiAauesagianuduiusiudavetlu
L FUAN (r=-0.35) N135LFAINNAINITNUDIAULEY
(self-efficacy) uAdMTiBuluNNIUNTRIUD
ﬂgﬁmmzﬁ”mﬁuﬁ’ﬁ“u@mmgha‘:ﬁuﬁﬁ (r=-0.33)
Lm:wqﬁﬂﬁmmﬂumm%nﬁﬁm'ﬂT‘N {Fe14 (school
citizenship behavior) iuAYNTiaW lnsL TR
m@\mgﬁ ﬁfmuzﬁ“uﬁuﬁﬁuL%mU?JqsLuizﬁurﬁ'w (r=-0.32)
ANNANAL

v v o

flaqeFudIAN (social factors) WLMN NNg

o

anuayWwANFNALULTYT (supervisors' support)

al

o ¥ (%

Auafuiawilunisdjimeuaesagineny
Aunusiuidsavey luszAauliunans (r=-0.53)
104ANAD AUTUEN WL B (friendship
relationship) AuAf Niauilun1sdfiRanu
°1m<1mgﬁmmﬁuﬁuéﬁuﬁmumﬂuizﬁurﬁ'ﬂmn
(r=-0.26) LATRNANUENINALATALATY (r=-0.18)

o
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18R 41 (work factors) LA Useaunsnd
NN9U (work experience) AUAINNABWA bNNT
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SLAUAININ (r=-0.18) kaZLTTENNIA TUNITN9L

(work climate) (r=-0.12) fUANNALA LUN1INT
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UKD

flaqgfruaninanidaal (negative
psychological factors) W91 mﬁmquﬁ‘ﬂlu
UNUTY (role  ambiguity) TUAINTIRUA LWANT
UfiRenresagiinanduiuiiuduoneg iy
SLALEY (r=0.83) 89AINIAD AYINLATEATUNNS
vineuiuaufiewfilunisdfifeusesagd
ANANAUGAUEIUInat luszAulIunang
(r =0.42) LazANNTALEINTZIINNUALATIALATY
(r =0.35) fumaudiaudilunisdfjimuaesagd

ANANTUTWEILNeg luseALge MNATAL
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A fudann uariladufinuanu nua1Al dou
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A IS < o
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Tunisinaumnnzan sudatiasantely ol
fladtfiuaninadauan tdeuinliingdaanuin
wazANENAULIWYN A1N1904AN 781N DINAY
= Y @) 1 a Fﬂl o 1 d’ll o v
AuLATen LAl uasined datTadevanileianyinli
pgiAfufiawdilunisdjifeuantiasag
1 s s v = o v = =) =
wilunnanduiutinagidadafuaninguaeay
' & = ¥ Al 1o P~
Tidraziflunistununuiini ludmian Haanu
TAWETITTUINNNUAUATALATY HONAILARD
=] o = k% %
ANLATEA TUNI TN ULAZH AN B LA I UNNT
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4 4 - «
factor theory) 1Na1991 N1sNAgHAIINNING LA
lunignaunsiladaniauanuazilasaniely
1 [ £ a v dl o ¥
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AHAEA WA NaIN130 1NN ANNTIA N AN
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v ra =< o '
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al

] ]
a a =
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= 2 2 a va ==I d’l
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P |
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'
o [
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= o o = o A g
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iaui lunstfifenneesaglanudnius i
auAIQAYINAL -0.34 Tiatiluing aouAnm

doulwnyinistsmsnuuuuiiagldousanlunng

v
2

fad Ivnnsidaniu N BunsanulilszAvisnw
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(Dandee, 2010)
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o 1 s dl 1] v a
i lilgaanuannanivaisunl denalitinan
Tieu lunsUjiRenaniiesad (Tanyaratianasrisakul,
2010) WATNITLIAUADIAN IUALLBIALAIINTIB LT
luma‘ﬂﬁﬁﬁmummﬁgﬁmmﬁuﬁuﬁ“ﬁm?ﬁmu
ANgaWinaL -0.35 Matiilumee agllanuAnLay
e ad . - - 4
NAUAR NN LAWES T ILIN AAnumesiulas
walaludsnmuieaiuet anunsndfusase
ra} a d" Y @ 1 al K o 2 =
anunsnininatulfiduenneg Asinlagdaag
feufilun1sdjuauanas (Wongsarat, 2012)
fadafudenn wudn nisaduayuann

v o o o (%

rivAudry T iuANiewiilunisdfiReuaes
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waz AL AN WANAALIESiaINIg 990D
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(Dandee, 2010; Thabprom, & Puangyanee, 2017)
uazduiuanwiuAsauAfaiuANTiauilunig
U iRnuresagiandniusiudauviaiy
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luduiFeu deuilfingdianafideuanlunig
o = % % a wva
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iiagag (Dandee, 2010)
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