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Development of servant leadership of police trainees based on

the sufficiency economy philosophy
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Abstract
The purposes of this study were 1) to study the component of servant leadership of police trainees based on the

sufficiency economy philosophy, 2) to specify the component of servant leadership of police trainees based on the
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sufficiency economy philosophy, and 3) to evaluate the appropriateness, feasibility, and usefulness of the police trainees’
servant leadership development. The design of this research was research and development. Data were collected using
the questionnaires from 400 samples, interviewed 7 key informants, and created focus group discussion from 5 experts.
Data were analyzed using content analysis and analysis of mean and standard deviation. The results revealed that the
component of servant leadership of police trainees based on the sufficiency economy philosophy consisted of 1) listening
and understanding domain, 2) empathy domain, 3) justice and righteousness domain, 4) integrity domain, 5) self-awareness
domain, 6) service mind and courtesy, 7) altruism domain, and 8) community bonding domain. The police trainees’ servant
leadership development included of 1) driving a service consciousness in public service, 2) developing an empathy
consciousness, 3) enhancing service consciousness with righteousness under the law, and 4) developing and supporting
community bonding. The evaluation result of the developed guidelines for the police trainees’ servant leadership based on
the sufficiency economy philosophy was at extremely high level overall.
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Table 1 The component of servant leadership of police trainees based on the sufficiency economy

philosophy.
component of servant leadership X S.D. level ranking
1. listen and understanding 4.49 0.58 high 8
2. empathy 4.58 0.55 extremely high 2
3. justice and righteousness 4.57 0.70 extremely high 3
4. integrity 4.50 0.68 extremely high 7
5. self-awareness 4.51 0.55 extremely high 6
6. service mind and courtesy 4.62 0.49 extremely high 1
7. altruism 4.51 0.46 extremely high 5
8. community bonding 4.55 0.49 extremely high 4
total 4.54 0.50 extremely high
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A4 (Table 2)

Table 2 The result of evaluating the development guidelines of police trainees’ servant leadership based

on the sufficiency economy philosophy.

development guidelines of

appropriateness feasibility usefulness
police trainees’ servant
leadership X S.D. level X S.D. level X S.D. level
driving service consciousness in public service
1. enhance police trainees’ 4.80 0.40  extremely 4.60 0.49 extremely  4.60 0.49 extremely
service minds for willingness high high high
to service
2. reinforce police trainees’ 4.60 0.49 extremely 4.60 0.49 extremely  4.60 0.49 extremely
integrity and courtesy in high high high
public service
3. enhance police trainees’ 4.80 0.40 extremely  4.40 0.80 high 4.60 0.49  extremely
service awareness with high high
rapidness service
4. enhance police trainees’ 5.00 0.00 extremely  5.00 0.00 extremely  5.00 0.00  extremely
service attitude for effective high high high
service in public service
4.80 0.41 extremely 4.65 0.60 extremely  4.70 0.47  extremely

total high high high
developing an empathy consciousness
1. enhance police trainees in 4.60 0.49 extremely  4.60 0.49 extremely 4.60 0.49 extremely
social peace and high high high
harmoniousness
2. enhance police trainees’ 5.00 0.00 extremely  5.00 0.00  extremely  5.00 0.00 extremely
service attitude in putting the high high high

public interest before your

own
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Table 2 The result of evaluating the development guidelines of police trainees’ servant leadership based

on the sufficiency economy philosophy (continue).

development guidelines of

appropriateness feasibility usefulness
police trainees’ servant
leadership X S.D. level X S.D. level X S.D. level
3. enhance and develop 4.80 0.40 extremely  4.40 0.80 high 4.60 0.49  extremely
police trainees to open mind high high
in different perspective and
endurance in controversy
4. enhance and develop police 4.60 0.49 extremely  4.80 0.40 extremely  4.80 0.40 extremely
trainees in making decision witl high high high
logical thinking.
4.75 0.44 extremely 4.70 0.57 extremely  4.75 0.44  extremely
ol high high high
enhancing service consciousness with righteousness under the law
1. reinforce police trainees’ 4.60 0.49 extremely  4.60 0.49  extremely  4.60 0.49  extremely
awareness in service high high high
consciousness with
righteousness under the law
2. enhance police trainees’ 5.00 0.00 extremely  5.00 0.00  extremely  5.00 0.00 extremely
service performance and high high high
judgment under empirical
evidence
3. reinforce police trainees’ 4.60 0.49 extremely  4.60 0.49  extremely  4.60 0.49  extremely
awareness in service justice high high high
with righteousness under the
law
4. reinforce police trainees’ 4.60 0.49 extremely  4.40 0.80 high 4.40 0.49 high
responsibility and cautiously high
in public service
4.70 0.47 extremely  4.65 0.59 extremely  4.65 0.49  extremely
ol high high high
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Table 2 The result of evaluating the development guidelines of police trainees’ servant leadership based

on the sufficiency economy philosophy (continue).

development guidelines of appropriateness feasibility usefulness

police trainees’ servant

leadership X S.D. level X S.D. level X S.D. level

developing and supporting community bonding

1. promote police trainees to 4.60 0.49 extremely  4.60 0.49 extremely  4.60 0.49  extremely
collaborate with community high high high
to reach community targets

2. develop police trainees to 4.60 0.49 extremely 4.60 0.49 extremely  4.60 0.49  extremely
be friendly and intimate in high high high
public service

3. Promote police trainees to 4.80 0.40 extremely  4.60 0.80 extremely  4.60 0.80  extremely
continue to participate in high high high
community activities

4. develop police trainees’ 4.60 0.49 extremely  4.60 0.80 extremely  4.60 0.80  extremely
awareness of putting the high high high

public target before your own

4.65 0.49 extremely  4.60 0.68 extremely  4.60 0.68  extremely
total
high high high

4.73 0.45 extremely  4.65 0.60 extremely  4.68 0.52  extremely
grand total
high high high
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