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Abstract
The objective of this research is to find a suitable Routine to Research (R2R) knowledge transfer model of the
department and use it as a guideline for proper R2R process management. The research method is Survey Research with

Cross-Sectional Survey. The populations are 180 people who attended the R2R workshop of Samut Sakhon Hospital,
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National Institute of Child Health, and Samut Sakhon Provincial Public Health Office in the financial year 2018 - 2019, A
number of respondents is 170 (94.44%). The research tool used is google form assessment, with data analysis using
frequency and percentage. For qualitative aspect, the tool used is BAR/AAR process, with content analysis method.

The research results found that the suitable R2R knowledge transfer model must be able to develop people to create
ideas for job development. Therefore, there must be an important component such as clear content of R2R concept,
emphasizing clear problem issues. Knowledge is created to practice complete skills, both the background and the
importance of the problem, research methodology, tool creation, statistics, data analysis, and writing of research results
clearly. Itis important to have a success story of R2R practitioners, and to present research results, it must focus on the use
of statistics. The key is a team of knowledgeable speakers with good communication techniques, putting effort and
dedication to training, including fun activities, relieving stress, and getting everyone involved. Therefore, this will be a model
of R2R knowledge transfer that is suitable for the department.

Keywords: routine to research (R2R), model, routine, research
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Figure 1 The research concept.
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Table 1 The evaluation results of the routine to research (R2R).
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number of people (%)

facet subject
5 4 3 2 1
knowledge/ 1. before training 23 (13.53) 22 (12.94) 71 (41.76) 32 (18.82) 22 (12.94)
understanding 2. after training 43 (25.29) 108 (63.53) 14 (8.24) 5 (2.94) 0 (0.00)
applying 1.can apply knowledge 64 (37.65) 88 (51.76) 17 (10.00) 1 (0.59) 0 (0.00)
knowledge 2. solve problems through 56 (32.94) 91 (53.53) 21 (12.35) 2 (1.18) 0 (0.00)
the research process
3.can transfer the 42 (24.71) 102 (60.00) 17 (10.00) 9 (5.29) 0 (0.00)
knowledge
lecturers and 1. knowledge 136 (80.00) 31 (18.24) 3 (1.76) 0 (0.00) 0 (0.00)
process 2. knowledge transfer 121 (71.18) 42 (24.71) 7 (4.12) 0  (0.00) 0 (0.00)
3.explaining the 114 (6706) 54 (31.76) 2 (1.18) (0.00) (0.00)
content
4. integrate knowledge 103 (60.59) 61 (35.88) 6  (3.53) 0  (0.00) 0 (0.00)
5. complete content 107 (62.94) 56 (32.94) 7 (412 0  (0.00) 0 (0.00)
6. answering inquiries 116 (68.24) 47 (2765 7 (4.12) 0  (0.00) 0 (0.00)
7.determination, 140 (82.35) 28 (16.47) 2 (1.18) 0 (0.00) 0  (0.00)
dedication
8. punctuality 127 (74.71) 40 (23.53) 3 (1.76) 0 (0.00) 0 (0.00)
lecturers and 9. time management 102 (60.00) 60 (3529) 6 (3.53) 2 (1.18) 0 (0.00)
process 10.appropriate activities 92 (54.12) 11 (41.18) 4 (2.35) 3 (1.76) 0  (0.00)
11 trainingresults as 91 (53.53) 70 (41.18) 8 4.71) 1 (0.59) 0  (0.00)
expected
12. benefits/value for the 115  (67.65) 40 (23.53) 3 (1.76) 0 (0.00) 0 (0.00)
organization
13. there are expert 6 (3.53) 7 (4.12) 23 (13.53) 62 (36.47) 72 (42.35)
lecturers available to
replace them
14. teaching media 87 (51.18) 72 (42.35) 10 (5.88) 1 (0.59) 0 (0.00)
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Table 2 The evaluation results of the routine to research (R2R) in terms of qualitative.

facet subject number of people (%)
content 1. there is complete content on research methods 34 19.88
2. techniques for finding problems are taught 29 16.96
3. covers knowledge about R2R completely and clearly 28 16.37
4. there is teaching about searching for information 24 14.04
5. correct according to academic principles and supported by theory 19 1.1
6. presentation techniques are taught 19 1.1
7. techniques for writing research papers for publication are taught 18 10.53
process in 1. focus on practice especially SPSS data entry 21 12.35
the course 2. there are games and activities inserted into the curriculum 14 8.24
3. participants' knowledge can be developed through practical training 14 8.24
4. there is an interesting process of inducing content 13 7.65
5. there must not be too many trainees 13 7.65
6. have a facilitator in the department to support research activities 12 7.06
7. have a criterion for studying and submitting paper 12 7.06
8. trainers must be selected from those who are truly interested and willing 12 7.06
9. there are learning activities that help create ideas for work development 11 6.47
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Table 2 The evaluation results of the routine to research (R2R) in terms of qualitative. (continue)

facet subject number of people (%)
10. arrange small group meetings 1-2 times a week 11 6.47
11. the main points of the content are highlighted 10 5.88
12. there is a small stage to present work and exchange knowledge 10 5.88
13. the cause of knowledge and experiences in networks can be exchanged 9 5.29
14. separate study groups into professional /primary /tertiary 8 4.71
curriculum 1. have fun and relieve stress 40 23.53
activities 2. get to know each other better 37 21.76
3. everyone can participate 31 18.24
4. there is knowledge involved 23 13.53
5. create a bond between each other 20 11.76
6. make the picture of R2R clearer 19 11.18
period 1. there is more time to go into detail about statistics 36 21.18
2. allow time for the topics of research methods and tool creation 32 18.82
3. there is sufficient time to work and submit work 30 17.65
4. training duration should be 2-3 days/time, 5-6 times per course 28 16.47
5. increase the time for ethics requests and data collection in research 25 14.71
6. the duration of each training round must not be too far apart 19 11.18
lecturers 1. transfer knowledge/explain content easily 33 19.41
2. be friendly 28 16.47
3. be attentive and attentive to the trainees 26 15.29
4. explains R2R clearly 25 14.71
5. have effort and dedication 21 12.35
6. there are techniques to make the participants interested in the research 20 11.76
7. teach and explain in detail 17 10.00
expected 1. gain knowledge in developing work 25 14.71
results 2. apply knowledge to work 16 9.41
from the 3. able to develop routine work into research 15 8.82
training 4. gain listening, reading, writing, and presentation skills 13 7.65
5. create work/innovation for yourself and your organization 12 7.06
6. get inspired to practice and develop work 10 5.88
7. SPSS can be used for statistical analysis 13 7.65
8. understand and have clear goals for developing work 10 5.88
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Table 2 The evaluation results of the routine to research (R2R) in terms of qualitative. (continue)

facet subject number of people (%)
expected 9. able to disseminate and transfer knowledge 10 5.88
results 10. search and analyze problems at the work site systematically 9 5.29
from the 11. increased teamwork skills 9 5.29
training 12. there is unity among the working team 9 5.29
13. there is cooperation between network partners 8 4.71
14. create ideas outside the box in your work 6 3.53
15. learn to listen to other people's opinions 5 2.94
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Table 3 shows the efficiency scores of the current activity model.

facet average 5 4 3 2 1 total

knowledge/understanding

before training 2.95 total score 23 22 7 32 22 170

(%) 1353 1294 4176 1882 1294 100

after training 4.11 total score 43 108 14 5 0 170

(%) 2529  63.53 8.35 294 0.00 100

applying knowledge 4.16 total score 162 281 32 7 - 482
(%) 33.61 58.30 6.64 1.45 0.00 100
lecturers and process 4.43 total score 1,457 693 89 69 72 2,380
(%) 61.22  29.12 3.74 2.90 3.03 100
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Figure 2 The efficiency scores of the activity model.
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Process aspects of the curriculum

- The lecturers
- training workshop
. - reliable
- process of selecting staff who are really
) - have enough experience in R2R
interested
- ) - able to arrange a relaxing training atmosphere
- facilities such as computer equipment and the
. - fun activities included in the curriculum
Internet should be available for use

- ) - ) - be attentive and dedicated
- training phase is divided into 6 phases:

concept generating, research methodology,

data collection, data analysis, writing report
y g rep Content

and presentation must cover knowledge about R2R

- Process for tracking progress continuously. completely and clearly, there are:

@ - techniques for finding problems

- searching for information

Time

Knowledge transfer - research methods/statistics

- arrange the time for lecturing appropriately,
about Routine to

especially when requesting ethics -techniques for writing and

Research

submissions and collect data presenting

- training course should be 2 days per time
- allocate the time for each phase of training &

appropriately:

_ 0,
concept 20% Activities in the curriculum

- research methods 20% - there are many activities to transfer knowledge

- statistics and data analysis 15% - there are case studies from the success of staff

- data collection 30% who doing R2R to inspired

- writing the result 10% and

- presentation 5%

Figure 3 Model of R2R knowledge transfer.
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