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Factors affecting the transformation of digital learning toward hybrid skills

for educational mismatch group

ANFUA 91191" waz NUAYNS ATYYNS!
b

Komsan Ngamkham!"and Kantayut Trebooniti®

undinga

nsifeadadfiyauszasd 1) efnwanimilagturesnsidsuuvasnsidouidomeluladaiaiyuduines
nsuasmanudmiungualiaenadesnamsine 2) tilefnwiladeiidmadenisiudsuuamsisouifomaluladiia
jatiurinuensuamaudmsunguauliaonademiamsiinm uay 3) evuuimaSouiiemaluladfdviarijuaiuaiis
inwenskaunaudmsunguauliasnademin1sinu nqudleg1aeside loua fuinisuazenansdusedrannnin
AAvados wagfunuynainsningaamnssy waztindnwfisunisfnuiludisl 2555 - 2565 vasnmzAgAansgAAMNTI
wningdomaluladsuusnagssugl Wauavesnguiegislnglignsvesasaiuazuoiunu Sy 265 au uazldisnis
dudfipgnauuuUITu (stratified sampling) waznguilideyadmsunisdunival 31w 12 au nmsldnguiediauuuiaizas
ineslofldlunside lHun wudeunuazuuudunaldedn adanldlunsliesed WWud Avade Adudsavunnnsgm
AdulszavBavdiusifiefduas msienesionneyen

nan1sAnw Uit 1) sedvanmdagiuvesnsivdsuulaimsisoumemeluladfdadisutuinus nisnaunay
dmsunguanuliiaenndemiamsing Tnesaweglusedugs 2) AdudssavSanduiudsevinsiudsnmsdsuuasmsious
femaluladndviafidaduinuznswaunan s 5 fudsiu (v) szwing 045 s 0.95 Tneduaudiiusededifodidgmis
afidsedu 05 vesdmiunguiiiaenndomnsnisdny uaz 3) wuamnenisieuiemaluladidvaiyuasuainainee
nsnasHaudmsunguiliaenadesnensfinm asumudlidunteal 16 (1) meaumdngesiiysannsvinuAdviauay
vinwgdndwd ol Souansaussandldmnuilunisuidam () msdaadunisdanisiouiiiuunaniosufdvauar
walulagnmsBeufiftevinlenalumsidrfuvdadoud (3) msimungasusunisesnuuunisiGeuiidvaiedaaiuligisou
\finn1sAsdtaszdt wa (4) msadeewsilessninsanudnuidunirgmamnssudieliEiseuldsussaunsaiuaziinue
msFeudasadulumumusiosnisvemainuseu
Arddty: Uade msSeudimemaluladndvia vinvenisaunay andliaenndeamnnisfinwm

Abstract
This research aimed to: 1) study the current state of the transformation of digital learning toward hybrid skills
for educational mismatch group; 2) investigate the factors affecting of the transformation of digital learning toward hybrid
skills for educational mismatch group; and 3) identify digital learning approaches aimed at enhancing blended learning

skills for groups with educational mismatches. The sample group consisted of administrators and lecturers from related
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fields, representatives from industry sector, and graduates from the Faculty of Industrial Education, Rajamangala
University of Technology Suvarnabhumi, who graduated between 2012 and 2022. Using the Krejci and Morgan table
formula, the sample size was determined to be 265 participants, selected through stratified sampling. In addition, 12
participants were selected for in-depth interviews using purposive sampling.

The research instruments were questionnaires and in-depth interviews. The statistical methods used for data
analysis included mean, standard deviation, Pearson correlation coefficient, and stepwise multiple regression analysis.
The results of the study revealed that: 1) the overall current state of the transformation of digital learning toward hybrid
skills for educational mismatch group was at a high level; 2) the correlation coefficient among the five variables related
to the transformation of digital learning toward hybrid skills (Y) ranged from 0.45 to 0.95, representing a statistically
significant relationship at the .05 level for the educational mismatch group; and 3) learning approaches aimed at
enhancing toward hybrid skills for marginalized groups based on the interview findings, could be summarized as follows:
(1) developing curricula that integrate digital and vocational skills to enable learners to apply knowledge in problem-
solving (2) promoting learning management through digital platforms and learning technologies to increase access to
learning resources; (3) developing teachers’ competencies in digital learning design to promote critical thinking among
learners; and (4) establishing collaboration between educational institutions and industry to provide learners with real-
world learmning experiences and skills that meet the needs of the labor market.

Keywords: factors, transformation of digital learmning, hybrid skills, educational mismatch group
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Table 1 Level of factors affecting the transformation of digital learning toward hybrid skills for

addressing educational mismatch.

items X S.D. level
policy and educational system 3.61 0.24 high
instructor 3.81 0.46 high
learner 3.75 0.56 high
online learning platform a.27 0.47 high
external environmental 4.07 0.52 high

average 391 0.37 high

91 (Table 1) HamsAanevissiuiladoiidsnasionsvdsundamisSeudiemaluladndviadiaii
nvemswaunaudmiunguandliaenndemianisfne lngsmeglusedugs (X = 3.91, S.D. = 0.37)
definsunduneesduszneuvessidsunlaimsiioumemeluladada wuir Sanadsluszdugs
AR NaIAe AuuleutguagssUUNISANYT 161 (X=3.61, S.D. = 0.24) snus@eu A1 (X = 3.81, S.D. =
0.46) Aui3ew dein (X = 3.75, S.D. = 0.56) Muunannesun1siieusesulal den (X = 4.27, SD. = 0.47)
Wa¥AUANMLIAREUNNEUEN (X = 4.07, S.D. = 0.52) muddiu

2. wamshngsidadefidenadienisiudsuutaimsifouiiomaluladfAdvadis uduinwen s
wauraudmIunguailiaenadominisfinw fssing (Table 2 - 3)

Table 2 Correlation coefficient (r,,) between transformation of digital learning toward hybrid skills

variables (Xi) and addressing educational mismatch.

variables () X1 X X3 Xa Xs
transformation of digital learning toward . . . " w
) ) 1.00 .45 .87 .81 .82 .95
hybrid skills (Y)
policy and educational system (X;) 1.00 35" 09" 38" 38"
instructor (Xy) 100 627 65 .78
learner (Xs) 1.00 a7 e
online learning platform (Xa) 1.00 75"

external environmental (Xs) 1.00
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310 (Table 2) #aN153ATIERAFUUSEANS anduius seninedauls msmﬁsuuﬂaamiﬁauiﬁw
welulaBAdvaiyatuinugnanaunay 19 5 faudsiu (v) sewing 045 89 0.95 Tasifunuduius
nsuneddidvdAgnsaiasyau 05 lnaiFesanuainuinliilos Ae druanimwindeunisuen (0.95) Au
wnanwesunsiieuieeulatl (0.82) sukiseu (0.81) Augaeu (0.87) Ianuduiusszaugs wavsmuuleue
WagsEUUNIANY (0.45) danuduiudsyiutios

Table 3 The importance weight of factors affecting transformation of digital learning toward hybrid

skills for addressing educational mismatch.

predictive variables b p Sig.
constant 0.682 0.00
policy and educational system (X;) 0.192 0.131 0.00°
instructor (Xy) 0.204 0.249 0.00
learner (Xs) 0.181 0.304 0.00
online learning platform (Xa) 0.198 0.258 0.00"
external environmental (Xs) 0.200 0.282 0.00"
R=095" R°=091
' <0.05

210 (Table 3) AndwidnAarmddglugasiuuiasgiuduuleuisuagssuunsfine duddeu
sugiSeu suunanlesunisiioudesulal uazduanmindenniouen ferdamanisuinnsiuasuulag
miﬁ'aufé’wLﬂﬂiuiaﬁﬁﬁﬁaﬁaiqLﬁuﬂ’ﬂmmimammu 1A 0.131, 0.249, 0.304, 0.258 way 0.282 LazA1
anduituswyan (R veanduennulidenndasnnsdnmtudaudsneinsaiia 5 d annsaneinsaifald
fosay 91.00

ArduUszanavedanennsal wiafu 0.192, 0.204, 0.181, 0.198 waz 0.200 ArduUsEananTnensal
TuguazuuuNInsgIL WinAy 0.131, 0.249, 0.304, 0.258 uay 0.282 uazdArasfivesaunisnensallugy
AzULUAUT 0.682 anunsoideuduaunisnensalldwsd

annsodeuduaunsmennsalluguazuuuiuldsed

y = 0.682 + 0.192x; + 0.20dx, + 0.181x3 + 0.198x4 + 0.200xs

annsodeuduaunsmensallugUazuuuanasgiuldsed

z =0.131z; + 0.249z; + 0.304z5 + 0.25824 + 0.282z5

3. nansdansEilmIn S suiiemaluladfdvaiyeaiuaiisinue manaunaudmiungui
lsiaondomnenisfine agumuglidunvel Wl

1) MU mdngnsfiysannsinueAdauasinueindn densiiniseenuuundngnsiiysannns
VinweduAda nuindn wazinwenisAniinseiidisnedu WelwiSsuaansauszendldanudan
naeAEnslun AUy niLarnsinauase

2) nsduasun1sdInnmsieuiiuwnanvlesuidviauazimalulagnmsiseuiadelvg anufnwinig
thuwanvlesunisiFeuiesulat! szuumsdnnisFeus (leaming management system: LMS) saufan3osile
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Fdviasing 9 1 Al vieszuuTinsizsideyanisiseus snldatuayunisdanisiseus weriulemalunisidnas
undaiFouifivarnuans

3) MINAWIENEANEFOUIUNTEONUUUNMITBUIATNR HapualslisunisimuiesRauiias
Winwraunseaniuunseuimemalulagidsia saudansldsuuuunmsiseusidesn wu active leaming
uaz blended learning teduadulviZouAnnisAndinszst msuitym waznsBeuiienues

1) Msafrsmnusiudessvinanunwduniagaamnssy msdanisFeuinsiiniadenleeiy
mAgRETNTIIvanuUsEnauNs e lFeulduussaumsninsFeuananiunisaiai sl
vinwziaenndesiunufesn1sTemaIALsIY

aiUs8na

1) nansiasgian ndagiuvesnsiud suuvasnisisoudiemalulad Adsad sy auinue
nswaunaudmsungualidenndomen1sAne lnesimegluseAuas wudn fuusiuuleunguasseuy
N3Anw Jaou fiTeu wnanresunisiseuiooulal wazaninuindeunleuan J8nSnalduinsenis
Wasuulasnssudmemaluladfidviadis aduinvensuaunai Tasanunsaeduisauudsusiuves
fuvsnuldigefieiesas 91.00 Wefinrsandrduussansunnsgiu wuiiudifouidvinagen sesaunie
anmwIndeunisuenkazknannesunIsiseug azouliiulinisiauinisieuilugadivanisli
anudrgiunsiasuasiesdneninvesiSouniugdunisadvayudsssuusasinalulad egnslsfiny
AesuemLLUTUTIuTieglussAugenesdismnuddeuresiauls nansAnuiaenadesiunuide
484 Wahab, & Adawiyah (2025) lafnwnisuszendlduuimienisiieuuuunaunaiy (blended learning)
iWiomunnudnvazvesSoulugaddviauwianssedl 21 nansAnwaduuuimissdanisifeuiuoy
naunaUluBUUR Tuszbuauaenndeatunisinnudfyivunuimvesmaluladfidviawaznisiau
vinwguisamssei 21 TnslanzmaiudiFouduaudnarweanisudsundas egndlsiou iefiansunidedn
nuANULANesiid A Tnsanndseildinsfnvidunmsiinsghidainafiawsaesuiedninaes
Haduidaszuvldosadaaunazdidnanisweinsaigs uenanisadunqudiFouiivszautgmeany
Liiaenndemanisfney dsfidnuazianizuazfosnsniswauinveidawaunauuinningisounily
AnuuansaianaMazieuliifiuin mseduienisivasuntainsiFoudlugaiidtadndudoiaisan
afifvesiateidsaruuuarsUuuunsdansisuimug iy ileliannsoiaumdauiisonadestuai
AransvasnanLsinulueuanlaeg1eliuse@niam wasnans@nwidendnaennfesiunsAnyves
Manastrong et al. (2023) Ssnuin mswdsunlamwesesdnsmanisinulugaddadasududunamiain
nsaueg19TIMs IR innssuLazmaluladidva dwaliuuuunisaniunuvesaniufnwiuazia
Msiuiuinvesnyudidsundastuegreiiivddy madsuulasisnamilugnsusuasuanguuuy
nsdamsAnyiuuusadullgsuuuunsdanisfnulmifiiduindoudomaluladisa Fanianisne
AsududosuiumlasnmsvssgndliinaluladasaumanazuinnssuAdva eiudseansamnsuims
anuAnvinazieisuanumienlumsiviedunisasuulasmedlanlugatagiu dudedesudaeunas
diseudszauanudaiueglussdugs azmuinlddinsiaudneninvesyaainsnen1sAneinaznisasg
anundeuliiugiFoudusaduszneudidgylunistuing eunisiud suutasnnissuslugaf dva
JaoudndudesdanssougsunisldinaluladuazanuasnsalunisesnuuumsiSousidaasunisin
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A va

TATgikarnITLATamn ﬁumvmLiaumsmﬂwvmiLsauimsmmadLLavmmia‘UiUmmamnﬂaauuﬂawaa
waluladliegrauminza Wensiasunlainsisouslugaiivaazlasudninaanmaluladuazszuy
M3 wisuUsAunumBaisun (determinant factor) Ae i3sulnsiamzlunguiiuszautymany
liaenndasmisnsfing desududosisnnisdoufsnuiesaznisiauinusindegadoides il
aonAdastuLLIAnveY Kidbanjong et al. (2023) inuinlassadrademnisiFouiuasniseoniuuszuy
mM3Feussulatiiunumdrdgydenadugninisnsinuveioulussuy MOOCs Fsipduaiuanuitile
WednwazatvayuliiSuaiunsadinnug ldssgndldlunisiauiaueswaznisaniduiialaegned
Uszansam lusuulenieuagssuumsne uiinasiiaedseglussiuge uilidnadesnindadesudu
Faoreagviouliiudannudndvlumsiauiulovisuaslassadieszuunsdnniiaduayunisysanns
walulaBAdaeraduszuy veludilassadrefugiu mefaumdngns uaznisduaiumsldinalulas
ilon5i3eud ety nsfvuadlsunedunisdnuluewasasliauddyfunisvaulasaiiugiu
fdvia naanAnamAgiaey uarnsaiszuunsSeusidangu elvaonadeaiunudesnisues
FapuAdauaznaiaussnvluouian Chanwichian et al. (2022) le@nuniladofidmareuszansuanisin
nsAnwudsysannisvesaausadaiad nuirdedefidmaseuszansuanisuimadeysanms dszsuy
TANTANTAUNANIINITANYIVBIMNBNUAUATUNITIIUTINTYTUINTNITTANITAN Y LADE19TI0L5)

2) YadviidmarionsdsuuvainsFouiiemaluladadviafisjaduinusnsaunaudmiungs
anuliiaonndosmianis@nwiegefidudifynisaia Tnefadudseans andusiusegsening 0.45-0.95
Faazviouliifiuintedodumaluladnsfoud wasuTummedinudunumddgysenisasuulasguuuy
nsiFouilugaidsia TnslamglunguilUssaudymeanuliasandeamisnis@ney Wefiarsansziv
Anuduitusueadianys nudn fuanmnadouneuen IanuduiusiunisasuudasisiSeuiasiian
sesaanfe fudaeu smuunaniesumsisouiesulat uazsuliFeu Jsdrusglusziuamnuduiusgs vasi
Frulsunsuagsruuntsine Sauduiuslussduiiunats Ssmanisiemeddaudsia 5 fuauns
fafuesuisanuudsunuresmaasunainsidsuimemaluladfdsialdfeosas 91.00 (R = 0.91)
FauansliiuindadosufiFou daou unanedunisifousosulal ulsuisuagszuuns@ne Tauds
anmundennieuen (ussduszneuddnuesszuunsFousadna JeaziiuindnamuesiFoulunis
Usussamalulad anuaiuisalunisiseuinaendin waznisysannisesdrnuinnnaemans iWulade
ﬁ']ﬁ'zyﬁdqLfﬁmﬂ13ﬁ'&umﬁﬂwmwaummuiuqﬂﬁ%ﬁauazLﬂuﬂaiﬂé’wﬁ’igiuﬂﬁamﬁdmfiwiw’i’mwu
AMSANYINUAIINABINITVDINAALTINU @OAARDIIUITBYDS Kulrujiphat (2022) TAAN®INTSANWILULINIG
mseonuuUNsEsuduvusauNaudmuNsUAsuinuE I dnuasMsUuUseinueindndumalulad
asaumALazAsARredoas dmSunduiauluelsiunny nuinsiasuulasesuinnssunazimalulagly
suandsHansenuiemiuaddumiinsnuiaslassairsesmanussn vilviyaainsndudossus
TnensWauuazUfulginesindnedudedoudelidnaduiidesnsvomainussn ulugaddsa fadl
miﬁauiwuwammu (blended learning) ﬁaLi‘]ui‘uqumiL'%au%ﬁ"mm3aaﬂ,umiﬁwmﬁﬂwé’mmdﬂa§
AsAUALALN15E NS Immawu%amﬁmwLuumi?]ﬂﬂgumm #N15UsEYNALEANS luan1uni1salase
Fawwmadlunisesnuuunagimuindngasiitonsimuninueuaznsusudsuiinwgindndmiunga
ussuuualsiunelumeednsumaluladansaumataznisdoas msUszneumessdusznaudny
4 s Teun (1) nMsoenuuusudeu snseuaqunIAnIdeniaeu audnvazvesae Uiz auiy
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nsdansSeuduuunaunay warnseteunnunsanvesaeu (2) misenuuudiudemeivn Ty
nN13Y3ANNINEEeudHauumussedeuaznuati fmue ufsnnsivunfanssunisideuduay
szeravemdngRset AN (3) MIBBNLUUFUNINGINT FenseunqumsiRILantasunsSous
Aflananindede nsldguuuunssouieeulatiardidsudenufnisdaaiunisioussiuiu uas
(@) M3oenwuunugiseu lagysduasuusgdla anunseissefulumsiseus uavanuazainlunindiis
NIEUIUNSISEUTVOIRITU

3) PnmsdaanzinnmnsGeuifomeluladidvaigaaiuainsinusnssaunaudmsungud
Uszaulymauldaonadasmienisdne wuin LmeaéﬁmﬂizﬂauéﬁEJmiﬁmumﬁﬂgmﬁyimmiﬁﬂw
ATvaLazTinvEInTNuTineen1sAnIATILY 1ngn1508NKU UNANEATAITHATUNITYTUINTBIAAIINS
Nanansenans ieliisuamsauszgndldanuslunsuddymuazujsinuluuiunasddogned
UsvAnBa uanani msaaasunsdanisisudinuunanlesuaiviauasimeluladnisieuiatelul Wy
JEUUNMSINNITS8US (leaming management system: LMS) Jsyay1usedng (artificial intelligence: Al) uag
szuUTAsesideyan1sieus (leaming analytics) anunsataeifislenalunisidnfundsSouifivanvans
uaraiuayunaisudiuuBangu SnvtsdseliiGsuansaimuinusfiaenndastumiufeanisvesdsam
Aavaldunndstu lurusdeadu mswaundnenmdaousunisesnuuumaiiouiaivadel Sutiadod sy
Freduindeunisvdsuntasguiuunsieud Tnefaoumsldsunstauinuedunisldveluladuas
mseenuuUAansIIMISeusidumsiidusiuvesi3ou 1wy M35euiiesn (active learning) uaznsiFens
LuURANHEY (blended leaming) itedaasalyifiSouinnisAniiasgy nsuddym uaznisiFoussae
Aues uaNaNt MsadsarwTdiessrivanuAnwtunirgramnssussdunumadglunmadonlenis
In1sseuiuuTunnsnuase lngdiglgiseulasuussaunisalnisiseuiananiunisalasawasiamn
Wnweinsafuaudesnisvesnataussnu iesainuunvesdsnuAdvalutagiuinisd suula
0819590157 deraliinanausanudesnisyaannsiiiinuevainuats uazaunsaysanAsesArILIINTAe
mansliognaiiuszansnm fafu nsdansGeusinaunaluladatviadfunstauvinuenswaunan
JadunalndrdglunisantesineseninesyuunmsAne1AUAMUABINITVBINAALTINUY KATTIBLATINAIIN
wieslviiFouanunsauusuazissunumludsauasvgiondsialdedisdsdu Jeaenadasiunuidoves
Kuntaka, & Suebvises (2023) @@ nw1n15Anwitaseii dnananisisounisasuslomaluladfdvaves
uAnendulne wuin esdauilugafivaildsidnegifisanisluioniFoumingy moudldvenslug
unamslesunisFeusoeulatiaryurunisFouifdvialuguiuusing 4 fudalenmaliinnisuanideunas
wstluasdaruilunanite Jagsuiimafmumdngnsuazaesanisdeudsluguuuvesulatuazoonla
NN lnetdun1sisousanigaunson1sisgus wuudsuldmunzauivanudesnisvesy 3o
(customized learning) dwmaliyanaiialuannsadrdsesdaruildieiu uazaunsoianinuyldnsmnm
ANEUlaLarANUABINITURINULDY WAy Luerueang et al. (2025) ladnwinsldmalulagfavialunisdaasu
msfinwmaendin wui1 msdmaluladidviauldlunmsduasunisfnvnaentinazfiouliiiuin malulad
Advaduniesdioddglunisatuayunisisousnasniinvesyanaludsan lnglomznsiamuiunaniiosy
ﬂmiauiaauiawmaimL'ismmmmmeLuammqmiﬂﬂmwmﬂuawvl,mamaam*mua v8angu lidarin
nakavanui asaderenisuammard matannuslvel uasmsuiusdenisdsunamodia
wazmalulaglugaddvia dmalviyanaaunsofaundnenmussmuedldegsioiiesmasndin
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Gl

MNnMsAnwmui mawasuulammsSeudnemaluladidvialunguiiiiniailiaeandesienisin
ogfluszitugs Tnetladeris 5 dw fo fiFeu faeu uwanrlady wlowis wavanmuandon farmduiusidean
LazansasiueSuteauulsUsldfedesas 91 avvioufsdnenmifiSounazuiunaaiadiu
Fduindeudfyresnswaurinunnsuaunay (hybrid skills)

Jaiauauuziuleung

1) MmewmwuleugiarUuLuunsianseuiadvia vihenumunsfinwuazandunsfngaisi
namAdelullunsimusuleusuasimunsuuuunsinnisfeuiiysaunnismaluladdatunisiam
Winwgmsnaunau (hybrid skills) Ineidunisldunasvesunisiseuseeulatl ssuunisianisteus (LMS) uay
weluladAdvaasioln iloatuayunsiFouuvudanguuaznisiouinaendinvesFouliaonadeaiu
USUNVRIHIALATYA

2) msmundnennasauLaznseenuuundngmsiineulandnaiaussany antunisdneinis
duasunsiaundngningaeudunisidinalulagiiviauarnisesnuuun1siseus dauinnssy Wy active
learning waw blended learning TaviUfutsmdngnsliysanmainueAiva inwgindn uagvinugnisie
Azt lewdsnanumienvesiteuliannsauiufronsdsunlasmesmaluladuazmeuaussienin
AoansveImaInwsInulugnRava

3) N1smulUAaNISTeU3ATE Nazysdnuimsiauilunanisiseusadanduasuinuenis

v
1

HeuNaUlUUSUNYRIRATNT IR NITa1Y) INRINSANBIUNUImMTeImatulagtugs wu Jyanuseivg (A)

Y
' o v

nMlasgdeyan1seu; (learning analytics) Lazunanvlesun1siSeuisansedenmsiaunrinveveiSoy
AADAUANYINANTENUVDIAINT UL BTENI AN TUNTANBITUNIAGAAIMNTTUABNNTANYBII19TENIN
STUUNTANBIAUAIINADINITVDIRAIALTIUIUTE UZE)

Jarausuuzmsimanm e lvlduszloniluouian

1) nM3wanmangnsliiiu outcome-based wazdangu lngysannis hybrid skills wiesndouleaiy
AUADINTITVDINAINLTINUHIY ANUTINTDAUNIAGAAIMNTIN WAEIYUU credit bank / lifelong learing
\iouAtlyv educational mismatch aghafuszuy

2) ﬂﬁU%VﬂiﬂﬁT\Qmﬂ?iL%‘BuijLﬁaﬁﬂLﬁ%llﬂ’]islﬁilj blended learning kazkwanwosuadvia sauAun1s
PENKUUNITLIBUTUUY active learning 191 project-based / problem-based Wi oWmu TN YE N SNANKATY
vaiseularimuaussauraausny digital pedagogy atheraiiias

3) Maauinue i oatuay Ul iSouiann self-directed leaming H1unns reskill/upskill Tngld
wnanWesuoaulatuazunaniousiln (open leaming) ATUARUNITHULIUIDNTNTIUBYA (data-driven
career guidance) Wislanunsausuiuazidenidumsednldaonadeatunanussnuluyafdiia
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