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The necessary to work competency of the inquiry female police official
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Abstract
The inquiry female police official will be working under the command of the Royal Thai Police which have the
efficiency or the effectiveness. It is essential for the inquiry female police official to know key competencies the
criminal justice at work because the competency is a characteristic that people work more different than other who
support the operations efficiently or effectively on achieve higher standards. Moreover, this is one of the critical

factors that contribute to the result as expected or targeted outcome.

Legal knowledge, mediation skills and services Ability as a necessary of inquiry female police official is
based on job-specific competencies which required the inquiry female police official to have responsibility for the
routines work.
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Table 1 The amount of cases in violence of the royal thai police headquarters.

types of violence

victims which are under victims which are

the age of 18 over the age of 18

female male female male
physical 7 3 134 31
sexual 118 9 50 10
mindness 1 2 4 -

social status

1 - - -

Source: Department of juvenile observation and protection, 2013: Department of women’s affairs

and family development, 2010.
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Table 2 Matrix of the competency model of the foreign educator.

competency model

educators

skills of Law

skills of negotiation skills of service

Zengin et al. (2011)
Cammaerts (2012)

Shields and Coke (2012)
Berglund (2012)

Police Sector Council (2013)
Vallgs (2013)

Walker (2012)

Parasuraman et al. (1991)
Vuorensyrja (2011)

Burn (2010)
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