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Abstract

The objective of this article was to introduce the importance
of capability development for leadership and preparations for the
administrators of Thai higher education in Thailand for curriculum
development to respond to the Twelfth National Economic and
Social Development Plan (2017-2021) which based upon the “Sufficiency

» o«

Economy Philosophy” “Sustainable Development” and “People-Centered

¥ uun

Learning” in line with Sustainable Development Goals (2017-2036). This

is in order to attain the national goals such as to improve the quality of

life, to upgrade and distribute higher income, to strengthen happiness of

Thai people, to enhance stable, equal and fair society for steering the

country to become “Thailand 4.0” in the 21* century with stability,

prosperity and sustainability

Keywords: Capability Development; Leadership; Educational Reform;
The Administrators of Thai Higher Education in Thailand;
Thailand 4.0
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