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Abstract

The objectives of this research were to 1) investigate the level of happiness in work and the level of
commitment to work, and to 2) analyze the canonical commitment between the happiness in work and
the commitment to work of the community development specialists at Department of Community
Development. The samples of this research were three hundred and seventy-three community development
specialists at Department of Community Development selected by random sampling. The questionnaire

with the five point rating scale was the research tool. The data received were analyzed by percentage,
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mean, standard deviation, and Canonical Correlation Analysis.

The results revealed that when considering at each aspect of happiness in work, the aspect of work
passion received the highest mean score. Next on down were the aspects of recognition, achievement,
and human relations, respectively. On the other hand, in terms of commitment to work, the aspect of
dedication received the highest mean score. Next on down were the aspects of feeling that the job was
important and a part of their lives, and enthusiasm, respectively. In addition, the results of the canonical
correlation analysis showed that there were four variables of happiness in work had weight values that
affected canonical variables, and there were three variables in commitment to work had weight values that
affected canonical variables.

Keywords : Happiness in Work; Commitment to Work
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Canonical Canonical Correlation Canonical R2  Wilk’s Lambda X’ p-value
Function (R) (R?)
1 0.813* 0.662 0.311 42942  0.000
2 0.265 0.070 0.920 30.57 0.000
3 0.100 0.102 0.999 3.76 0.152

oo Tl yn19aBAfisedu 0.001 Multivariate test of significance (wilk’s Lambda = 0.311, p = 0.000)
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