AWEUWUSS:HOwUNDAWMMEa msinTadrym
IBLASESSA la:wamsURUanuIBLUIaNSsSY Tasii

msiuoJunug 10udIUsiAU
Relationship Between Challenging Work, Creative Problem-
Solving Capacity, and Innovation Performance, With
Knowledge Sharing as a Moderator

gaf Aseniwd waz saul wugranual
Yuvadee Siriyasub and Viroj Jadesadalug




e O gy
AWAUWUSSHDOUAGAWMME MsiAludrymiBoasvasse
la:zwamsuudauIBbudanssy laadmsiuvJunus
IJucpidsmnu
Relationship Between Challenging Work, Creative Problem-Solving
Capacity, and Innovation Performance, With Knowledge Sharing
as a Moderator
gan Asenind’ uaz sl Wugdnwal’®
Yuvadee Siriyasub and Viroj Jadesadalug
'AUFANENNTIANT W INEIFBINEASANERT MENVARTIIYY Jandnvays 20230 Uszmdlny

Faculty of Management Science, Kasetsart University Sriracha Campus,
Chonburi 20230, Thailand e-mail : yuvadee_jum@hotmail.com

‘ANEANEINTIANTT WNINYIFBRAUINT TNV NVAFITAUNANYTYT JIMIANYIYT 76120
Uszmdlng

Faculty of Management Science, Silpakorn University Petchaburi IT Campus,
Petchaburi 76120, Thailand e-mail : viroj@ms.su.ac.th

Received : November 7, 2021 Revised : January 31, 2022 Accepted : February 24, 2022

UNANED

el ngusrasdifiofinuanudiniusssrhenuiifianuyiime ns
whlrdymiBeasneassd wasnansujuanudauinnssu lnesinswusluniang
¥ Busmuusindu Uszanslunisiinun fie Wndhidesfunazussimanssaude
nsudastunazussimatsisafe uaglduuvasunmduaiosiionnsive
nasvsndeyalinisduiiediauuutugd andmihidestuuasusaing

ans1sdidunaiwargiinim lasukuudeunuanysainduindIwi 379 40

adafilidleszitoya 1éun a1l fevay Arduussavinisanney uasld
TUsuNSY Process NAaeUBYENavewLUsAAY Han1sAnw wudi 1) s
AnuimedanuduiusiunsuinsensuilelamiBeasneasss wagnans
URtRnuBinngsy egniiteddynisadfinisedu 0.01 waz 0.001 auddy

2) miuilelagm@sadisassdlinnuduiuslunisuindenanisufofauga



ANUAUWUSSHIWOURTADIUMME MSIATudymIBHasvassA  ia:wamsUnUanUIBoU3aNSSY

Taeiimsiiodunnug Iudiusmaiu
Relationship Between Challenging Work, Creative Problem-Solving Capacity, and
Innovation Performance, With Knowledge Sharing as a Moderator

uinnssy egnsiiudndymsaiiiszdv 0.001 3) mauvstiuanu Wusdus

MfupuduiussErisnuifianuime  nnsudlalemidadneassd wae

NansUFTRNUBsuiansn etnafldudAmeadanszdu 0.01 wag 0.05

Addny : uidanuvig; nsudlutlyyideaineassd; nansufiRnude
Wwinnssy; nswdaduanug

Abstract

The objective of this research was to study the relationship between
challenging work, creative problem-solving capacity, and innovation
performance with knowledge sharing as a moderator. The population in
this study are officers from the department of disaster prevention and
mitigation. The questionnaire was used as a research tool. The data was
collected using stratified sampling from central and regional disaster
prevention and mitigation officers. A total of 379 complete questionnaires
were collected. The statistics used for data analysis were frequency,
percentage, regression coefficients, and using the program process to test
the effect of the moderator. The results showed that 1) Challenging work
was positively correlated to creative problem-solving capacity, and
innovative performance with statistical significance at 0.01 and 0.001,
respectively. 2) Creative problem-solving capacity was positively correlated
to innovation performance with statistical significance at the 0.001 level
3) knowledge sharing is a moderator in the relationship between
challenging tasks, creative problem-solving capacity, and innovative
performance with statistically significant at 0.01 and 0.05.
Keywords : Challenging Work; Creative Problem-Solving; Capacity

Innovation Performance; Knowledge Sharing
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A15199 1 MTIATIETdUUsEENSN1SanneY (Regression Coefficient) Sewing
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Knowledge Sharing
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R?Change 0.011
p-value 0.009**
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