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Abstract
Inspirational leadership is a leadership in the 21st century, based on

the theory of Transformational Leadership in the element of Inspiration
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Motivation. The Inspirational leadership is emphasized on leader visionary
who keeps up with the changing world, having skills in information
technology and able to motivate employees to work with their full
potential. The employees will have the courage to take on challenges
and be creative, able to create a new culture in the organization as well
as giving opportunities for employees in the organization to participate
in decision-making and has determination to work successfully, consisting
of 1) Inspiration 2) Having Visions 3) Effective Communication 4) Teamwork
and 5) Trust and Reliability

Keywords : Inspirational leadership; Leadership in the 21st century; Leadership

uni

anuinmtmaneluladlutiegiuiilinsfededoss nmsuanasy
Foudifndulfernennd femauanuasmsaulududsan Yansssu melulad
WAISHTND ANINWINGON NISHIBIATUTUNANN 9 N1INSANY Laglaniznung
Anudivaglunstuledounsiaun Jadesdinisuuumunsdnnisinulivi
somswasuLUasfana 1 iligihdaduddnmsesdnslaensedfestimsuiusi
Tifviudeanimuinden MiAnainsaveanisivasuulasdaalinelinng
arpdele lidsudszana aunmay vinwe an MdseulaznneInsau q s
frhazdosindulainanlamsinisusuasunagnd (asa eiimennsal, 2554:
121) Bnvtausuianiasugiawardsauuisfatiun13 Sidhvenevdnuosnis
Waunluszee 5 U (2566-2570) veaunusan 5 wWmnenan laun 1) n1susu
laseasunsuangiasugnagiuuinnssy 2) mswwuaudmiulangalug
3) Majsgdenuuislenauazanudusssn 4) msdsurulugauddu uas
5)nsiaduaiienuansavesdssmalunisiuileduanudsuaznig
wWasuutas meldusunlantnilummsswi 21 lnslemnzidhmned 2 msian
audnivlangalni Tuirdiaudidguaziausnduiivszmalne
Fousdeuauiiososiulanluamssuii 21 uonaniflugmsemansvoaunuioi

201




Dsanssuwnnyd UMBNENAainsn
UR 41 aUUA 2 woumAu - doMAU 2566

iswgRanazdenuiand atudl 13 Idaguaszddgiunsiauiuas
ieuaiedneamanged Tidwsnensiauniiddey Wewaueduyniifuay
Tunnaadelifuaud auds uasiinauam Tnsaulnefarumdouisnie 1a
atyy fauinsinseusulasigunzdimlunndiele fanasisuy
Sulinvousiodimuazddu uasfunaiesivesmiiivanAndigniios saaa
vinwedidnduluamssed 21 @ninnuaugnsaunmstauiesugiasasda
WIHIYIR, 2561 8-9) warluraslAgINULNUNAIUINISANYIVDINTENTI
Fnw1dn1s atufl 12 (e, 2560-2564) lunAnddietunisfiaeiam
Ussinalnglganutuas S98s uazdsBu WiAstuluowentiy adodliany
ddnyfunaaiuanmuvessemanteglviduuds uasindafioswelunsdu
il nsvUILNINsTaTlussBgna Ay szeren Tnslamy “n1aWi
au” IrifimswSeuanumion Junisiasuulaswedanlummssuil 21 dadl
Asfiddyfianfevinuenisdouiuarnisiasuadrstadonndoniidosonis
WA NYeIAU IneNSUeNd N UTI V0 UATYENINDLNEIURINTZUM
audanszUsiunsumgimasnaewns snUsegndld iludsszuuuaslasaaig
vosdsnuilve IigfdutuenisiuBeuntawieg flasintu @iinnuayBms
annsine, 2560: 22-23) satunuiaduteduddluntstau ey
amypraivivthilthluesdng Ae i SuduesnBsiiagiinnedihliaenndes
fummsTwil 21 Witethesdnslugaiuaiowazannsosesiunsidsundas
vosdsnuuaslanuisowanlaagedliuseangan

aggiilummsseil 21 Jeffuiaenadestugaresnisivasunyag
Tneffihiimadeunlaniaisnsfomauagiimaiau - metauinyzves
AU waEinuen1sUIMISIANTS Wugitauienisudifniuinnssunas
walulad mslfiaTetnglunisdeans saensumaluladsiadfidi Fsnaralsin
Hugauianiwd deyatnans fumieudumnusime Mistry & Hule (2020:
803-832) flumnissudl 21 Fafesuduanyuuesiigingos wazidila
06939 warsududosfniiunsidoundas Tidevimd Wushofiduuds 5
dvEnalunsthesnsliussquimmnemfunaziiannsansefuiiousmau



mawLiuasisbiuaaibeovwluAassui 21
Inspirational Leadership of Leaders in the 21st Century

TuesAnsla ﬁaiimmsm’lumsﬁwmuimamzﬁummﬁashwiaLﬁaa AADAIU
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