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Abstract

This study aimed to analyze the influence of moral leadership,
safety climate, self-efficacy, safety knowledge, and safety motivation
toward employee safety compliance. Empirical research was
employed. The study population was composed of Hardware
Production Company employees, 450 respondent samples were
collected. Descriptive statistics and Structural Equation Modeling
(SEM) were applied. The results showed that (1) moral leadership
had an influence on safety motivation significantly, (2) safety climate,

and self-efficacy had an influence on safety knowledge and safety
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motivation significantly, and (3) safety climate, safety knowledge, and

safety motivation had an influence on safety compliance significantly.

The results of this study can be useful references for firms, staffs,

and related organizations.

Keywords : Moral Leadership; Safety Climate; Self-Efficacy; Safety
Knowledge; Safety Compliance
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suraUaenseluaauiiviiuueeIAnTg Ussiamvesnu anminane
Tuivhaon wevdndadoduyana wu ussgdls wageuiiunnuiasnasd
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(Chotipun & Sopa, 2020); (Christian, Bradley, Wallace, & Burke, 2009);
(Clarke & Cooper, 2004)
dmsugnamnssuaasuiinesninisldeiesdnsuazinalulagn

= [

anady endnduslillunsguseziinunings dudusdedldnisvihau

9 Y
¥ v Ve

Fuiuyana v mdnauynay nnseaufeInseniniansuumnute
fsuaduaulaenfuetiaasiniaveusssnarsiduaouiivhan
(Schneider, 1975) ﬁgﬂuszé’uuﬂﬂa BIANTT QRAMNTIY UavseauUseme
Tnslanzediebenguuisniuiuazinanduansanivedaniotoud
gnavinssuneuTameideddiwinnuitaussougSuauun dszuuns
Jansanuvaendtluesinig laefimsdmumnasns wlevieifeddu
Amides wazanuvasndtlunsufiReusenunnuasiinnsgiugs
dielivinanuufimadedmuasueutasafelunsufiRaldeds
gnfes sensliaudfgy duasy aduayuianssusuanulasnsiy
(Neal et al,, 2000) MstimurLsFuAUasnsuidusdsiidiosn
seauaNasEniiniieaudasadelunisviulaegsivsednsain
(Vinodkumar & Bhasi, 2010) 53ud¢ Mstasuwsegelalvminauiianiy
nsgfetesulvinniufasinsnasnsduaraendouldluiiuiivinny
Iisansamlunsinuity Snidsheandunuuasalddnelisn
(DeArmond et al., 2018); ( Neal & Griffin, 2004, 2006)

uananil vssenIaduAnuUaenfesanmsalivhuiefuuy
nnAnssuAulaendevselivasnieainnsufufcuveantinaiunie
HaduhiiifassunasssunazaTesssy usegdla mnudiueuuaende
TunsUFtRaL (Neal, Griffin, & Hart, 2000); (Zohar, 1980) FasannsU{a
nudermunduanulasndoduiisdiadydasgninnionsuls
dromindudusuusn 9 Wiousmsinnssuenudaendelussinisuinni
nstldusIuauANUasnY AU N15ANYITOS Ansori, Widyanti, and
Yassierli (2021); He, McCabe, and Jia (2021); Vinodkumar and Bhasi
(2010) Tumsindinausuinesinnumsyviinifsauidsnnnasnss
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sxflauduiussoTausssusunmutasnse fludeulostunadnives
wqﬁﬂsswluﬂaamaLLavmsuaummm danalviosAnisinisimun Usuuss
Aeafuuleune wuamangsudeu mumaumsﬂgummq 9 Wislianey
Uaeandemadnlaveminau uagnisinnudmurnulaensdevesmiinau
1By (Endsley, 1988, 1995); (Men et al., 2020) @1UN159ANAINTTA
advasseiiTisannszuiiinanudsdlideas (Oah, Na, & Moon,
2018); (Rodrigues, Arezes, & Ledo, 2015) Fenadnsila fe msusns
Jansaulaeaseiduluaudmangasnnis (Griffin & Curcuruto, 2016;
Jiang, Lavaysse, & Probst, 2019; Zohar, 2010) ﬂﬁﬂQaLﬁQGﬁﬂﬂﬁuﬁﬂLﬁu
usagslaliiinnesitadenifedes leBususuuunsufoamaderiamun
Auauvasndureantnay IagldnsalAnyivesntnauusengnan
grsas lnsanunsaliifutoyaddeiiAnUsslominnuidm yanadivinnu
Tuesdnis wazmhenuiiietesldseoly

IUIzaAluNIIANE

1lD31ATILBNENATIN LA UAAISTTN UTTHINARILAINL
Uaoniy N13fuiaussaugaues anuimuanuvasndy wazisegdanu
rnuaendesian1sufURn Lt vuamuAIUaDAfETaNENILUS Y
ANERAUENIALIS

wuaAn nauf uiteiineates uazauufgiuniside
aedihduausssuiuanuiiuaulasnie uasusegslaniu

AMuUasAsY
lnusysuwAgidnasiufduiusiudnuvioaudnlusliuuves

Y
I 1

AanssumsensuuRniseguan viliguuuuanuduindaansenusie

Y
v

winuegelitdudfny Insanzmenudningusiglamuanulaensiy
ANuIAANNUaeAY wasngAnssuauUaendevesntneluanium
aulagaiunsainliannsuuiinudeivuaiaznisidiusiuniy
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ANUUaanny (Fernandez-Muriz, Montes-Pedn, & Vazquez-Ordas, 2017;
Griffin & Neal, 2000) lumsussaihwsneanadaondevanelfaniunisel
vesiladvduyerauaresinstuAnnnarudenlsmosaniguakadng
FENINNGANTTUAILAY FIULINLAINTIBHUINUANSTINITLAAN Yol
flannsadeansuazuisduamsaumaionisaslalifnunanasiduie
wandlifufmofnssuduaussaiirodowidussduiioo Tnuazdiud
WielAnusegdlalunsufuugessansamuazanunsavhuiongingsy
ansasnfofidAgyedsuiaelasendeninuduazussgdladiuaiiy
Uasndevasiinaududiuusdsinu (Ansori et al., 2021); (Bavik, Tang,
Shao, & Lam, 2018); (Oah et al., 2018); (Wu, Liu, Zhang, Skibniewski,
and Wang, 2015) Sadaléinafunmedindunusssuifisefugatiuag
Huussgelalilissudymiamumensusnntulunishauuasialy
dramth viesnszfunnuiiuANLUanafin Ty Wy ausourlums
v farduds farudistuneunsufinufigniowuasinusaniy
fid1fey (C.-F. Chen & Chen, 2014); (Guo, Yiu, & Gonzalez, 2016) Aty
Iriussgslanazanuifumnanasasofutiadolanedmynnatiuany
fasgAunsnseminitsvesinninaues wazdalauduiusiunsugun
aulufuendreunouaranuaensodauumafiRduanuuasnse
fnazfivssiauanidesimmidnauaziinnuiuazuseplafivanevsoly
(Ansori et al., 2021); (Kheni Nongiba, Gibb Alistair, & Dainty Andrew,
2010) Barilugnissaausgiu ngfihduansssiidrinadenudiu
AnuUaende (H1) uazaneguinuausssuiidvsnadeusgalaniuaing
Uaanasy (HA)

UTIEIMARIUAMNNYaRAtERuANiAIuANNUARANY UIeRdla
AuANlaenfy wasnisujianmudenmuaniiuainuuasnsis

ussemasuauvaendedutladuaoiunsaivesesinisfiddy
#0130 OB UILARNTENINNTEUIUNNTVDIRIANTAUTIAINGT AIUUAL
usagaladuruasndefifinraduiusiungnssuduyana nau uas
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nadwSIuAIaenudmiuesin Snvitheiaiuai Tausssudy
anudasndeluanuiivnanuldeegndiuszansnim (Ansori et al,, 2021);
(Griffin & Neal, 2000); (Guo et al., 2016); (Kalteh, Mortazavi, Mohammadi,
& Salesi, 2021) 1INNITNUNIULBNEATT WU ANUTFUANUYABAAY
Humsmseminiluaanunisaivesesdnislugiuggdiianuseiy fdmsu
nsuiudgsegsiaiilos Yausssunisdvil/mssu maadusiuiaves
NN NanssuANUaeniy syuuNTIANTANUABANY RaenIugy
e idugimustmnenamsdiiunusuanidasad
(Fernandez-Muniz et al., 2017); (Piphatanangkun, Jarutirasarn,
Boonpattarakan, & Poompaichit, 2019); (Vinodkumar & Bhasi, 2010)
oedlsfinnu nsfinudnlngdariulufisuiuuiomevesusseinaesdnig
WieldvhunenanisiiiunusudmginssuduanuUaonsovesmingm
Tumameiia Wu Mssudsmfiudentuinund mdey waynsufiRsu
anulaeadsluanuiivhey Saduidiaiddyunndnis Snedad
anuduiusesndlndBauiniuanuaenfevesaniuiiviien uazdaiy
unundnvesRnsifarudndueguBaiensinumaraendsluanu
faulusziuyaraiidsansenudenisiidiusmiuanauaonfeved
HANITAIUY Lazlau@angAinssusuaulasndie (Griffin & Neal,
2000); (Rajabi et al., 2020); (Zohar, 2000, 2010)
auiiuanulaeadadunisnseninfusen1ssaaisnisujuRnu
figndosuazivanzaunuaaunisalunsufifeuliinginssulunns
yhaufieuuaeade (Endsley, 1988, 1995) dnuusagslasunnaaende
Huenunssiesesulunisimmuddysonginssuiivasnasty aestad
idlfgninnlifadutiaderountvemamssiiueruduaasade
waziduinansveanuduiudsznindnvauzueay (yadnaim) du
Uszandnmanuvasnny (Ansori et al,, 2021; Vinodkumar & Bhasi,
2010) 21ANN3ANYIVBY Andriessen (1978) Wag Zohar (1980) wuin
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afUszneuussplasuaulaendedusimunseAureamginssuaiy
Uaonderuiiin 019 Usevestnthaufiousinnu ansasdu
Tumsangtimg waznansznudedamensihau ifleussomialuaniu
fvinnud ansnsaifismueuiiuasdilanisufoinu nsiemnuddy
YosszuUeTIouiBuazamUannisvesuTTn waviilewinanlaiuuss
wlunndsiulufunounisvhouessasiiausuagdeiiios Adswehlian
MsUftRsuteimuasumuUaendefignaeuiugiosiadunds way
damalmAnnisanasveungrioiinauidedunisihuanaslufe
aglsinuusssnesuanulaendedlianuduiuslunianssiudiy
fuamadssnnalaivaends Failugnisteauuisiu vsseinaduany
Uaendeildnsnasenuiniuainudasnis (H2) UsseINIAAIUAIY
Unonseidvinasaussgsladuaudasnsie (H5) wazusseInfnuAIy
Uaandeidnsnasonisuifauderinuaiuninulasndy (H8)
N33udaussausauRiuANNIiTuANUaanie wazusegslaniy
AMUUaaANY
ns¥uiaussauzautesazviouliiiuisnnudesuluanuiaiy
ansalumsuftnuuisesnwesyana efinwanansalunsivg
puLesguinazunIn TNV ULEITNsTignAeanazinigaunly
(Bandura, Adams, & Beyer, 1977); (Bandura & Cervone, 1983) ﬁﬂﬁgqszha
dunssgslalunisasey mevhounglianunadu msFeudiiuniy
wazdswalilanadnsnissndusmudia (Garland, Weinberg, Bruya, &
Jackson, 1988) fatfu ns¥udanssauzauesldTunsBusuinduilade
dAnlumsAnuazufiRvesmiinauiionahlugnsfiusefuveausigd
FrupnuUaensieuarngiinssusumaUasafefiity (C.-F. Chen &
Chen, 2014); (Wu et al. 2015) Fathlugmsdisaunfigiu ns¥udaussnus
auLellBvEnaiaAuIAUAINUABANY (H3) WarnTTUTANTTAULALDS
fgvanarausaslanuaulasnsdy (H6)
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AU3AUANNYARANY LsegsladuAaUaeniY wazn1SURUR
audanmuaiuaulaande

Ufduiusvesrnusiuusegilafiodndunanisufiinuszauynea
flannsnesuisesdUszneusesmsUf RNy 017 Anuiidawe arwd
fatunou finvranuaunan wazussgdlamdinemansiuanulaond
(Neal et al., 2000); (Vinodkumar & Bhasi, 2010) laeimsfint e s dng
fennuduiussenineturesisauiauls enfi Christian et al. (2009)
WU HaR I uALUAeRiplaNELTuS AN UANNTA LAY
Unondeuazussgdlaiuaudasnde lwiueadediunisAinuives Neal
et al. (2000) uaz Guo et al. (2016) wud usegslanuanulasasieuas
mmiéﬁummﬂaaﬂﬁ’ammﬁaﬁwmaﬁgﬂmiﬂﬁﬁamm%’aﬁmuﬂLLa::msﬁ
druswdueuvasade idunainandimued anudila wazay
wenealunsuiRnuveasasynang uaﬂmﬂﬁtmga‘hé’mmmﬂaaﬂﬁa
fatunumbudenansvesanuduiusseninsnindunnefimisiiy
ANSITY UTTEINIARIUANUADASY ANUTIuANYaaniY waN1T
UfRmudervunduruUaende fimsdnundiatiuayu 017 Braunger,
Frank, Korunka, Lueger, and Kubicek (2013); Panuwatwanich et al.
(2017); Wu et al. (2015) Failugnsdsassfignu anuddumiudaonse
favsnasiausegsladnuanuaensds (H7) AnuganuauUaensieiivina
son1suuRnutenmuaiiuaulaends (H 9) uazusegslasuany
UaaﬂﬁaﬁSm%wam'aﬂ'1'ﬁﬂﬁﬁ’ﬁmu%’aﬁmuﬂé’mmmﬂaaﬂﬁa (H10)

VNMITNUNIULLIAR N19) 335N T nazAdeniRgtonhlug
nIDULIAAKAYNIRsALLATIUNTITY Fagamd 1
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Py wa =
Hmmuﬁnﬁisu ﬁ’]'l!.l‘i‘ﬂ"luﬁ’l'lllﬂaﬂﬂﬂtl

(morality leadership) (safety knowledge)
He Ho
|
. . H3 HT nsufuinudaimun
USTEMARTUATAUAD ALY e N Janad
(safety climate) duATulagane
Had (safety compliance)
k.
5 H10
mMsTuRuTILAULGY . ussgdladunuuaoade
(self-efficacy) (safety motivation)

gﬂmwﬁ 1 NFBULUIANNNTIAY (WRIKINI121N Neal, Griffin, Hart (2000) :
C.-F. Chen and Chen (2014); Braunger et al. (2013);
Schwarzer and Jerusalem (1985) way Zohar (2010))

3511338

Uszvnsuaznguddagne 19I5 Idedalsinalagldinailaniside
BeUsednt (empirical research) Ussannsiildvihnisfinen Towd wina
UStEanendauag S1uau 2,250 au fheesesidussduyanadady
winaw UsEngananiawns ldmedanisguimegrauuandeaiiningg
DUlUU8 W INATeINgNIIE 19UV NI LIRS
dunald 1 dovwndiegne 10-20 4 (Hair, Black, Babin, & Anderson,
2014); (Kline, 2011) YNARIDENTIUIY 44x10 = 440 FI9E19 NUTIVTIY
Yoyaseonuesliiuuuuasunuiauysalifiomesensiaseiladiuau
450 9814 L'%'mﬁwﬁam”a&gami 25 fugngu 2561 89 20 SuaAn 2561 534
naniudeya 45 Ju

1. i3sslelunisfiusausiudeya nnsnavseuamnIwIATasile
uazn1saaseutennauiosdy

ieafiolunisiiusiusudeyadunuuasuauiiuszneusie (1)
fofnuieiudeyamly uas (2) defnuierfuruAndiuiugney
LUUADUAIL AL URILUSHNS q Wunuuaasuseiliuan (rating scale)
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WUU Likert type scale Sisedunis¥a 6 sediu lun seiuliiiudengnads
(= 1) Fadiudnetnebs (= 6) vavun 6 Tadefilumuusudls Usznoudae
Audsau laun niggunaunnsssa (MOR) &1 5 Fafnnu ussen1eniy
Anudaendy (CL) & 7 dafanu n1suiaussougaules (SEL) & 10
oo fuusiunas i ussgsladumnuuaends (MOT) § 7 e
Ao ANFeinuALUaende (KNO) &1 7 Jarmany uagsuusnnu loun
nsufTRmatermuaduaiaende (COM) & 8 Faran savaan
44 Forny

wamsaTndeus 6 Pade 1w (1) wuvasununoutluldase
(try-out) $1uau 40 A wud SAreuasinnuidonilasldfudani
danAaedTEnItainulazIngUsyad (Indexes of Item-Objective
Congruence : 10C) WuLnaudt (MnTarauilaannndt 0.5) wae 1Ay
Fedlaeldadntnszinieisduuszaniueans (Cronbach’s alpha
coefficient : OL) 5811314 0.839-0.899 wa (2) Toyadsa 31U 450 YA 3
ArduUszAvELearh seving 0.836-0.900 Fediauimunzanlunmusifunn
(#3101 0.7) (DeVellis, 2017)

nan1snaaeutennanosiurasnsiiengingduls wut
(1) Uszamsiin1swanuadduunf (2) M3nszanevesiulsauuemnane,
wUsduianunUsusiudiaasil (homoscedasticity) (3) Spudunus
symnenUsauuarmuusiududunss (inearity) (@) ldnun1gsiu
Wunsany (multicollinearity) (5) AM1SATIVADUAIIUATILUUTINAUE
(convergent validity) léiuA Ananudiesvedlasadsassiuys (construct
reliability : CR) fusnadsvesaruulsusuiignadasessdlszney
(average variance extract : AVE) LagA1ANATUTI LN (discriminant
validity) eglusnasisonsuls fanisnadt 1

2. adaanldlunisnszideys MWadiiiesziidmssann fe
Afosay (percentage) ARAY (mean) WarAdrudeuvuinasgiu
(standard deviation) d’;uﬂ’ﬁ%mﬁ’wﬁm@ﬁumi (multivariate analysis)
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TdadniaszilunaaunIslaseasny (structural equation modeling :
SEM) iilenauingussasAuazanufgiunside lagldlusunsudusagunig
dspum1ans IBM® SPSS® Amos™

AN397 1 WANIATIZNSEAUAINANLIL N1IATIVEIUATIAATILUY
FIUAUIUATUATAINUATUBITMUN (n = 450)

IaAn fin SD CR AVE MOR CLI SEL  MOT KNO COM

fuls  1ade

MOR 5.016 0.664 0.837 0509 0.713

CLI 4994 0.639 0.877 0507 0389 0.712

SEL 4892 0.693 0.898 0.596 0.194 0.234 0.772

MOT  5.182 0.590 0.849 0.511 0.192 0.306 0.198 0.715

KNO 5.032 0.609 0.890 0538 0.192 0.309 0.378 0.226 0.733

COM 5.159 0.637 0.839 0.511 0.142 0.288 0.164 0.326 0.308 0.715

naEwme: (1) A1 AVE A3siiA111AN3Y .5 A1 CR ARsEAIMINNTY .7 wae(2) discriminant
validity; r* a35tiaendnen (VAVE) ynda (Radnusiiumaiuinie) (Hair et al., 2014)

NAN13IRY
1. nan1slisideyanalszyinsaans wui naudiegnainey
wuugeunuSesar 66.22 Wumandgadlsiuiu 298 au Jaaruninlan
$1unu 282 au Andusesay 62.75 Torginde 327 fsvdunsnulusedu
Useyeynsdnwau 167 au aadudosar 37.11 Wundnaudeufiinig
1 286 AU Anludosas 63.56 T01g9u 1-5 Y §1uu 256 AU AT
Feuaz 56.89 MUAU
2. wan1TlATEAAAiuaINguRI8E1e 11 6 aduUs nu
ALRATEIIN 4.892-5.159 ArdnuTeaunannIgIusEing 0.590-0.693
Aumnglusgiuun
3. HAN1IATIZIANINGUILAIA LagaunfgnunITIde wud luna
Hedenuaenndesiuteyaiausedng Annumneladn lueaiduiuteya

i N d)}
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Balszdnvilaudenadesdiniuinge (Schumacker & Lomax, 2016) lag
111 Chi-square ()(°) = 288.018, Y*/df = 1.125, p-value = .082, GFI =
965, AGFI = 913, NFI = .994, CFI = .999, RMSEA = .017 waskanis
Ansesiannigiumsise SeazBeadsgUunmd 2 wazpsnad 2

0.525%**

0. 314**
0. 117" L comM
0.280%*

Q.388™*

Chi-square (}2) = 288.018, X2/df = 1.125, p-value = 082, GFI = .965,

AGFl = 913, NFl = 994, CFl = 992, RMSEA = 017

sUnni 2 TumaaunislassasvaenndesiuteyaliUsednduandly
sUwuuAzkuulnspIuvesladeniiavinasensuuRnutenivun
AuANUUAeAfURINTNIY

M9 2 WANITNAFRUANNELNFAFIUNITIVEY

FAUNAFIY Sudnaldume AvdulsAns® tvalue NaN1IMAEAY (Sig.)
aunAgIuil 1 (H1)  MOR—>KNO 0.012™ 0199  luatfuayuauufgiu (p>.05)
aunfigd 2 (H2)  CLI—>KNO 0.441"" 6.007  avfuayuALNAZIU (p<.001)
AUNAFIUTA 3 (H3)  SEL—>KNO 0.388" 7.884  afuayuaNsRgIu (p<.001)
aunAg U 4 (H8)  MOR—>MOT 0.195" 2841  atfuayuauNfgu (p<.01)

aunfgd 5 (H5)  CLI-->MOT 0.225" 2852 @vuayuANNAgIu (p<.01)
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M9 2 HANMITVAFRUMNENURFIUNTIE ()

AuNUAgIY Sudnaldure AdulsAns® tvalue Nan1MAgBY (Sig.)
auURgILT 6 (H6)  SEL-—>MOT 0.145" 2688 arfuayuaungIu (p<.01)
aunfg i 7 (H7)  KNO-->MOT 0.3147 4.537  aduayuauuigiu (p<.001)
aunAg i 8 (H8)  CLI-—->COM 0.117° 2021  atfuayuauuRgiu (p<.05)
aunfig i 9 (H9)  KNO-—>COM 0.525" 7990  @vuAyuENsIRgIU (p<.001)

auuAgIUT 10 (H10) MOT—>COM 0.280" 4.495  auayuaNsRgIu (p<.001)

nuewe: et dudfynieadiansedu .05 (1.960<t-value< 2.576), ” viangfis deddayims
aiATTEaU .01 (2.576<t-value<3.290), " nuneiis dodrAgynisadiafiszau 001 (t-value=3.290),
* yeds Andudseanslugusiuuinasgiy, " vanedis Liideddymneaifnisedu .05 (1.960<t-

value)

djUuazn1seAuTIENaNTIY

Agdiaunnsssy Lifldnsnadeainuiiuaulaonde (H1)
(p>.05) 1 seummduSsEvIen e iidunusssy liivEnade
AusnumLUasasefigndesuesmiinnuisaenadosiuanstinivins
fienananaudnuuzvesnguiiogisdnsnniduauu Gen-Y fifleny
wde 32 U dhiiwgAnssunisdeunuifinuileglaglilnmeuanteanin
otdnudareddulisuonaneauiinuediidedolounwintu leeund
wahanmiInlaazdianudunainsenisufifnu anudunsnmsuazll
\Hunmsmsvesnsdeans viieauiisaniunisaliunnaasnse

drugnnizinuaussd Tavinaniansadauindeusegelaniu
AMNUaande (HA) ageiitednsy (p<.01) aamﬂé’aaﬁmmé’ﬂwmzﬁﬁﬁiy
yoimthauannsaliuriigls Wusuuuia farwgfsssuiiozdely
nnaulinda Wede unasniiuiie wagniouufuRnu (Piphatanangkun
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ANENATY : UTIEINIABIANTST; N1 hnsiasunlas: Ussansuandnis;
avdwafnu

Abstract

The main purpose of this study was to examine the moderating
effects of organizational climate on the relationship between
transformational leadership and organizational effectiveness of the
divisions within district offices, Bangkok Metropolitan Administration.
Units of analysis were the divisions within district offices, Bangkok
Metropolitan Administration, and then the population of this study
covered approximately 500 divisions. The cluster sampling technique
had been conducted. The samples were 232 divisions consisted of
895 in level of individual respondents. The correlational research
design and the cross-sectional study were employed. The PLS-SEM
and multiple regression techniques were applied. The research results
indicated that all dimensions of organizational climate had the
significantly positive moderating effects on the relationship between
transformational leadership and organizational effectiveness.
Keywords : Organizational Climate; Transformational Leadership;

Organizational Effectiveness; Moderating Effect
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N1sfnwIUseanSuantAns (organizational effectiveness) Tugiug
fuvsnuiiusienuddyusgnads inssUsyavisrassdnms fio ihuane
geandiffudmsfesnsiiazussqia (Robbins, 1990) Insarmansnsalunis
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(Cameron, 1981) afannudesnsiiagAumanvnueansifnyssavEna
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fnwn wenaniddlgimsaumunanuiieadosiu THALO @enUsziam
wnmna @endhfanses Ao undnde Taefmunddy il (cimate) “and”
(leadership) “and” (moderating) lHadwns 5 unay Wensinaeuide
Jesduwuiies 1 unena Andidestuhdeiimdsine uaniensivaou
unauilndiesfudeiimddnui 13 uneuegsaziden wu
Tufunenalefidnuusyandnassdnsmusuuunmsudsturesmienly
gl uaglifiunanulefifnuusseinmAeadnismuLLAnves
Stringer (2002) lugugduusiniu 1AgnssuIuNITAUMIUNAIIUN
ooulaviil I¥AuaniiloTudl 10 Awnew wel. 2564
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Fatu nsinwrdvswaiAulundasifivesussenniAesdnisny
LIAAYEY Stringer (2002) Adwnarenmduiusseninanggihns
WasuuUasuazUssavsnassdnsmuinuunsueiuvesintenlundal
sgthoiiuauduazaudladessefunudniusseninanngiiiing
WasuwUasazUssavsuansAnismusuuunisudsturesaiedlusas
NRUDIUTIVINIABIANIIANNLUIAAYDY Stringer (2002)

TUTTAIANTIY

Wie@nwdninarfureuraziivesusseInIAesAnITALLLIAA
Y94 Stringer (2002) fidwararuduiussenitenzgiinsdsundas
WAL USLANBHNARIANITAUAIUUNITUYITUYBIAHEY

NNINUNIUITIAUNTTY
WWIANUTEANENADIANTS
Whnnefifuiugilunsidoifiomenudifoituesdnng Ade

FoensUSulaUsrAvBraresasdns LasdensflazAumaninueins

NnUseanEnaesdnis LLoﬁ'ﬂé’uﬂﬁmg’jwLLuaﬁmﬁé’qmmmmLﬁuﬁaqﬁaﬁu

aghafiduddviunansiniving weluussiududdon fdafnaan

wazinausinltinmun vidoanunsanamdnegmiiléin msnesveauiundn

FoswsyBvdraosdnisdslifinmzaina dduiafuniseniesusadu

UseavinaoiinsludieUsedng (madmm Jungnssa wendnd asdyan

YIYUTIA LRATal waz ouug liAnd, 2555) 0g13lsAn wwIng

NsAnwUsEaNEHaRIANsingntaluIAALUUYTININTS hiinsinssuy

st inUseavsransinisesadususssn auldfuuuideysannsiid

ufsiiGonin fuuumsuisdiuvesanion (nedivm Junasse, 2553) Ty
fuwuunswsiurasdenlauansbiiufmnuduiusseninednuudn

4 @NUUMBeiY A AMLUUNTEUIUNISN1ETU (internal process model)

MUY wdduUS (human relations model) fuvuidmanedanea



MohMsIVaaunlania:us:@nswaopAms : BnswarUUODUSSENMAODAMS

Transformational Leadership and Organizational Effectiveness : The Moderating Effect of Organizational Climate

(rational goal model) Laz@uuuszuuiln (open systems model) lag
fhuvunszuaunmsmeluaziiyaendeuiididey fe nsdansszuuteya
113 Msdoas Avwiliafosam uaznisnunu Tuvaefiduuutyyd
duiusagiynailouiddny Ao anuaind wiyiddda wagniswann
nIensuyud daun fe fuvulhvineBavenatgiiynadoufiddny
AD NMIMeNY NsMruadIvang ANNELnsluNIHEn wagUseansam
uazgavie Ae fuuuszuUDnasiynafeniididy fe avwidameu A
wism¥ey maAuln wagmsléndamineins (Kalliath et al, 1999);
(Quinn & Rohrbaugh, 1983)

WWIAAUTIEINABIANTT

U538IN1M83AN1S (organizational climate) fle N133U33IAUNTE
Uagudmsudadoidunuimajifneluesdnis (Mathew & Selvi,
2007) Baferiufunginssy viruad wazauddndanfumelussdns
U5358IN1A03IANSHBNENadenan1sUURNueau1naeluesdng
ilesanni1 vssnmesAnstinansenuseussgslalummiay uwamis
nsfnyIusIEINIAesinstuiinatsuuIfn enfiegiaty waRnYes
Litwin and Stringer (1968), Koys and DeCotiis (1991), Ekvall (1996) i#
Tunsinwinsil Ilduunanues Stringer (2002) I8riiAiussennrosing
ganidu 6 51f Ao 1) TAdlATIEA (structure) WufiRn1sTuifulasease
unum wihil wazauiuiinveuvesasndnneluesdnis 2) dAdu
W193g7U (standards) WudAn1ssudvesaundnaiglussdniseiumiy
FauveritnsUssiliunanuuazinasindunasglunmsyau 3) 37
AuAUSURAYEU (responsibility) {uiAn1ssuivesamndnnieluesdnng
aupusdndinlailudivessu 8asslunsdndulonazinaunuaiu
nénAn ndnassassd ndmihendudsilinevianie 6) SRsumseensu
(recognition) Judifinssuivesau@nnieluesinisaunsiiniseensu
Tunudisa msendes wazsiudeszuunslissiauasnanouunud
aunsansvaeulsuazafisssy 5) Afsunisatuayu (support) Wil
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msdufvesamninmelussdnsdussdurasmstismdeiogatuniely
iy sedumnulindedefunaziu ufssefumnuduiusifsedu
way 6) ARsuAUENTIL (commitment) Wuliins3uiunnumagiile
flsiduandnuetesdnis mmasdndnfressdnis wagnsuiinveuse
Wminguagiusiavesernig

nAannzgthnsiasuulag

Tuvimuzves Bass (1985) finsdsundasasy fiRnuusouiaiiou
Hushunuitensidsuudashensusuasuiiruai anude wasuse
ylavesgfmu annngiimnitgniigenitiiunsnsedu dagihns
Wasuuasasssumnumiendmunsasundas semstaueide
viml MswaANudiusBesHaliugay washlvigaunseninuas
weluthmnefiganinfiaeaemisly wasdutmneiganisausylon
dUAU (NN JuUNEITIU LazAE, 2555) Bass and Avolio (1997)
et Jadesiunmegihnmsiasuulanyusznouse 5 ssrUszney
Aa 1) AudnsnaldegaunfnIuAManyMe (idealized influence :
attributed) vnefis seduauUTIsaWILarANANlavewn Tunis
youfuideviminaziusiafifildthiaus 2) Mudvinadegauniisu
ngAns3Y (idealized influence : behaviors) Mungds sEAUNNTTUTVRY
HoulunsmmuafinureRtnanNngAn kA eeINNTEYIeNY Tnerin
wldsumnuidetiouazanuiansnetsgeviliisrunanioddu uavas
fvuasiusiafivmewsaansoussaialalitugany 3) fumsgdaiile
a¥ausstiuaala (inspirational motivation) manefia seAuTIvhng
Wnsgiumnunseieiesuuaznisiolaldlunmsvhauesimu wagyils
AnAuResnAng srenmslddydnual nsauungule n1snseduensunl
Wiofinanumssmintuauddguestmneiiduusslovisuiu 6) dm
nsnsedumstia (intellectual stimulation) aneis sefufigiinlét
;:Jmﬂﬁl,ﬁuﬁaﬁmsumﬁfgmLLamazéju;ﬁmﬂﬂ%ﬁfgﬁyﬂumsLLﬁ’l&Uﬂzym
frfufnnuFagnnszdulilienufnvesmuesuagmuunisiiadisassdly
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nsussasthvneveangu wag 5) sunisAtiadadanyana (individualized
consideration) ynef seAuTiginliauauladenuduliaenyana
vouna Insianzegaddlufuanudesnsdiuyanavesin fewmn
i fihTsagimihilumaduiivine wnndwihmihilunisdinig uae
ueunnethilvgauilUUFoR (nadinn Junaissu uazan, 2555)
WelunsduaiugauliAnuszaunisainsFoudiasiiasufiRmi
HOLLAREAUAIEAIILLATTN
ANUANTUSTENINNIEEIN LA UsEAVENADIANTS
idesnnauiifnuarudstusseninanmegihnmaivasundasuas
UszAvSuassAmsmusuuunsutsiuvessfeniinsatfunseununfsly
nsfnuasiliives fewni FRRRBuRBARTIRIRLSTULIA
munseulufn laglduwiAnangdiuuulag WeuiRgsiuiuifnnie
fihnswasuulas wagldunAniogluvmnmvesunfnuszansua
DIANSTBULAE U UIANUTEAVIBNADIANIMUAILUUNSHUIT YRR HeY
MNMIMUmMUTetiigdestuauduiudseninenzfiuay
Uszaninansanislugalagiu nan1sfinwves weknm Jungssa (2554)
Ui amggiihnsidsuidastimudiusideinegaiiuddynsada
fuUs¥aNSHaRIANITMINAILUUNITUIITUYRIAN TN a3 Nan15Any)
Y99 Khalili (2016) Ui amggiinsiasunlasdiauduiusiZsun
DT ANSERANUANNANASNETIALAZUINNTTY WaZHANISANY)
Y99 Sanda and Arthur (2017) fiwuin gihildanzdihuvunanidae
(transactional leadership) LLazm’Jwgﬂ’]ﬁLLﬁﬁﬂ (authentic leadership)
wdnasuliminnuiaruAnadassdaniy danfe wan1sinwives
Addai, Avor, Ofori and Tweneboah (2019) Wu31 A1EHURATUETTY
(ethical leadership) fiAuduiusITIUINDg NIt AR NNEDANUTIFUAR
n1sheuliussana (productive work attitudes) wagnani1sAnwIved
Afsar and Unrani (2020) wuin anazgthnnsidasuutasiinnaduiusids
UINogNNEAIAYNNEDANUNGFNITUNITVINURILTANTTY (innovative
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work behavior) yonani Dartey-Baah and Agbozo (2021) wWui1 A1
Fihmsasuudasiivinadauinesiitiod dgmaaifseannuynitu
Tusu (work engagement)

NToAUNUYRINUITEU19RY Faaunsaoynulain a1l
SviswadsunnedadideddymeadifreUssAvisaasdns et luns
Anwasail ﬁﬂé’ﬁgmmﬁgm'ﬁw

Hypothesis 1 : AMfihnsiasuLaByEnaduanog1elie
A eadAcoUzaNSHaDIAN IR UUN TNt IR A e
SninarnfuvetusssInIAeIRnsTidmasenuduiuSsTwinen g
iwazUsednSHaniAnIs dlesnauiidnudvdnariiuresussennia
pafnsTidmarieruduuS ST dihuazyseAvsranidnsiings
funseunwanalunsinumadiideudionen Tnsamsauiiane
UIINIABIANITAULUIAAVDA Stringer (2002) Tugnuegdauusiniu aae
winil SRR uATduTUSfuLIARAI N T ULAR TaBn1s
\WieuiABsuaAnniinsivasunlauazysyavBnasadnsmuiuuy
nmsudsturasmdenlananluudluiidetsiu waglduuiAnusseinie
23ANISULUULAY) ABULABIAULUIAAUTIEINIABIANITATULUIAAUD
Stringer (2002)

NNSANYIVBY Khalili (2016) WU BNSWANIAUVBIUTIBINA
94ANIIAUNITANVAYUNITATIIUTANTIY (supportive climate for
innovation) vaantnudmanenIuduNuSIEniNen1gHinIg
Wasuulamazarudnadisassdremiiney savidmadennual
duiudszrinenneinsasunlaagnmsaieuinnssuvemiiny
(employees’ innovation) @9nAAaIAUNANISANEIUBS Afsar and Umrani
(2020) finuin UsTEINFRIANISINUNSaIuTANsSuSiBvENaruse
Anudiusszninannzgihnisasuulasuarngnssumsiauds
winn33u (innovative work behavior) lueudi Sanda and Arthur (2017)
WU BNBNAAIAUUBIUTIBINIADIANITAIUNITAT U IRNTTU (innovative
climate) dsrarionnuduiusszrinannedihuuuianiuasy (transactional

2
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leadership) LAZAINAAATINATIAUDINTNIIU uananil Addai, Avor,
Ofori and Tweneboah (2019) §3wu31 UTIEINIABIANITHBNSNAAIAU
HoAMUFUNUSTENIN9N1ILHUNTIRT8555U (ethical leadership) way
ANURNAUYBINTINIY (employee commitment) kagAoANNFURUS
seninsnnzdihideasesssuuasnginssunaduandniifvesesdnis
(organizational citizenship behaviours)

INVRAUNUVRINWITETIA Y Fea1u1saeyauladn Uussenie
29ANSHINBNAAAURIUINEE T AN seiRfoAUFLIN UG T2 I
nmeiiiuasdsyAvuansinig el Tumsinwiadd Tddfauigiut

Hypothesis 2 : UTT8INIABIANISANLLUIAATDY Stringer (2002) &
avwaiiudauinegaliddAyneatiasennnuduiusseninn e
nswasuulasuagUsyAvsransinmnuiuuunisuseiuvesrfioy uae
MnauuRgIudl 2 aunsoveeseasden lidelud

Hypothesis 2.1 : JAMULATIETNVDIUTIVINIADIANITATLLLIAR
Y94 Stringer (2002) ABNSWaNAUWUINDENLTBEANIERRRDAIM
duiudszminenneihnsiasuldasuasUssaninasidnisnuf Ly
nsudaturRIA ey

Hypothesis 2.2 : IAAULIATFIUVBIVTIINIABIANITIIULLIAR
W94 Stringer (2002) AdVEWaMAUTIUINDENITIE A NaTAsionIw
FuiudszminennefihnsiasuidasuasUssaninanidnisnusiLuy
nsuatureIA ey

Hypothesis 2.3 : TAAMUANNSURAYDUVDIUTTIINIADIANITAMN
WUIRRUBY Stringer (2002) 1BVEWaMAUGIVINDENHTYEAENSERAND
AwdussTrinsamgihnsiasuulasuas sy avEnanadnisanush
WUUNSHYITUYRIA Ty

Hypothesis 2.4 : SAAMUAITHIUTUVDIUTIEINIADIANITANLLUIAR
Y94 Stringer (2002) ABNSWaNAUWUINDENLTBEANIERRRDAIM
duiudszminenneihnsiasuldasuasUssaninasidnisnuf Ly
nsuaturRIA ey
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Hypothesis 2.5 : TRAUNTATUAYUYDIUTTEINIFBIANITANLLLIAN
Y94 Stringer (2002) ABNSWaNAUTUINOENLTEANIERRRDAIL
duiudszinenneiinsiasullasuasUssaninasidnisnuf Ly
nsudaduvesAniiey

Hypothesis 2.6 : JfAMUAUENTUYDIUTTEINIADIANITANLUUIAR
Y94 Stringer (2002) ABNSWaNAUTUINOENLTEANIERRRDAIL
duiudszinenneiinsiasullasuasUssaninasidnisnuf Ly
nsudaduvesAniiey

IINNITNUNIUITIUNTIURATAULAFIVT WAL I lrlansauwwAnly
M99 Fagunmdi 1

anzinmanfasunlas

UM 1 nsaulwIAnluNTIdY

A5AIUN5IY

[y

Wewmndnguszasananlunisfinwaseil A n1sAnwdnSwaniiu

yosusazdifvesusssINAosnsfidmasionuduiusseninannzgih
naiAsuilasuasysyAvnansdnig daiu msfnwadiiadumside
WUULTIALAUNUS (correlational research design) azn13ANYILUU
AAFAYINS (cross-sectional study) wazlngniiLuAsmunsautuAn
HuuwnAnszdungy fatu smhenmsesgitaussdung fe e
meludhoumn leldredsnssuinmeiiinauasunias ussenne
29AN1T UarUseanrassAnisvadaznilsnuagludidnauim
nysmEues Wundiedesed
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Uszmnslumsineaded fe mherumeluddhauen dewn
nsammamuaslduUsiufimsumssenuanisunases 50 difne
we lnekaazdtinaue azusznaulumenuissunieluy 10 wuweu
(ladsalsadoudetn nnu) fedy Saluszannslussiumisaunely
Fineuwaiiausiuan 500 wihenu wazilefmuinsisvonuas
G*power 3.1 lagfinuali minimum R? = 0.10 A1wnual £ lawindu
0.1111111 MuualdAl OL = 0.05 HF1UIUTBS predictors = 3 wazAIUUA
power = 0.80 A l¢ununguiosivszaNyiniy 103 foes Fadu
Srunutuifigesns lunsdnwadeilldnadanisduietswuunaga
(cluster sampling technique) fensnszaewuvaauaulUwndine
W dnNULRag 5 BUwau ndeuag 5-15 au (evdiulnemisanu
az 5 aw) nausng i lesuluuasuniundudiuau 895 4 Andudiuau
wihsuneludineuwn 232 wiheau Andruiudinauen 48 we
Fududnnuiegiiiismerensmaaeuauigiu Tnsvuszeznaiiu
maiudeyaredinfiewdanau 83 Weugaiau w.e. 2563

Lﬂéaqﬁaiumilﬁuﬁagaﬂ%ﬁ fio wuudeunny Jeuwvseanidu 4 du
Ao 1) Toyaduuana 31U 5 U8 FD WA 918 SEAUNITANYY AU
Uszaunisal 2) wunAnanzgihnmsiasuudas S1uau 36 4o 3) wndn
USTHINABIANTT I1UIU 32 T0 way 4) LNAnUSEEYSNaIANIS 11U
25 7o laglduinsinuuy five-point Likert scales Haus1ng3inen
Cronbach’s alpha maammﬁfmmazﬁﬁwmim%sJuLLUaaﬁu’q 5 8aAUsENaY
1A1981I79 0.922-0.972 A1 Cronbach’s alpha 9831103IAUTIENA
29N 6 9 dAN5EINe 0.834-0.966 AN Cronbach’s alpha veswAs
SouszAvisuanifinisne 4 fauuy SAsEndng 0.907-0.989 LATNANS
nAEau multicollinearity ag common method bias WU WN1UNTT
NAEeU Lie9a1nA" Average block VIF (AVIF) waz@1 Average full
collinearity VIF (AFVIF) Sipiiaenin 5.0 (Kock, 2020)
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nsAnwAadilduuaniansiaseiuuy Partial Least Squares
Structural Equation Modeling (PLS-SEM) \iev latent variable score
YodusaruuIAn nelagenias WarpPLS 7.0 (Kock, 2020) waailn latent
variable score TasuAazuIIAA WAATEFmAduUsEANSannesiae
wAtlA multiple regression analysis MuUNG Megenas SPSS wonan
dalsvimsimunameuuiadvsnaves Cohen (Cohen’s £ effect sizes)
fhemenis Excel nsfiruAirwIndnina Tnemuunfvunndvsnana
ANYINTU 0.02, 0.15 LAy 0.35 ¥RUUANIN HUUIABYENATUIALEN VLA
NaNd wazauAlng Mua1du (Cohen, 1988) wsilunsluuIndnsnaves
dvswarAu (moderating effect) axfnuArwIndnSnanfianiifu
0.005, 0.010 Wag 0.025 Iau1ndySnavuInan BUIANAT WAz ey
AUEIAU (Kenny, 2018)

nsanwndsifldauslassnsidorkunsinnsaniiiuseuanans
nssuMsiansandsesssunsITeluayed uinendenaisy nas
Susaaauil WTU 2563-0022 uaﬂmﬂumlmLLﬁ]ﬂWmaULLwaaumumw
awmamamlmm zgninwnlumudu uazas mmmuamamalumwmu
unaud udauvesnanedifodes “Svdnavesne KN
WaguuUas UssenImesdnswarnginssunnduaindniifvesesdnisi
daaraUseandHan1sAluaIueId N NUIANTANILIUAT” (AR
\inUseya, 2563)

NANTSIATIZH

197 1 lumsvedeuauLAgiui 1 717 mw@ﬂwmimﬁauwaq
1dvENaTiUINeENITYE AR D AR U AV NABIANITAILAILUUNIT
ustuvesnilon navesuuud 1 i 6 Usingin anggiinsAsuntag
(TLD) fidvdnaidsuinagnafitfuddymadffisesiu 0.05 uagsedu 0.01
siaUsyansnanfnis (EFF) (B1 = 0.199, p < 0.05; B2 = 0.255, p < 0.01;
B3 =0.296, p < 0.01; B4 = 0.401, p < 0.01; B5 = 0.329, p < 0.01; 36
=0.291,p<0.01) LLauawmima%mEJm'mLLUwiawaamw%mﬁmaaaﬁms
(EFF) 1a1 49.40% (R* 1-6= 0.494) ot mwaﬂmmwmwam yausU
AuuRg L 1 79 maummmimawuﬂamawﬁwammnammuamﬂm
yaERReUsERYBRAIRNI TS e T
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915197 1 lunsveaevasuPgiui 2 111 ussenmesdniIn
WUIAAYBY Stringer UBNEWaAAUTNUINDYNTTYFRYNIsadAsionI 1w
duiudszinenneiinsiasullasuasUssaninasidnisnuf Ly
nsutaduvesafien lnonansmagouaNuAgiud 2.1 9191 usseana
23AN1TNAAUlATIES 19l BV ENaM AU UINe gl Tud Ay san ane
PwdussEinsamgiinsiasuulauas sy avEnanadnisanuh
WUUMSHetuYeIAley HaUsInNgIn MwUsUSduRusImsenIauls
UsssIMARIM TR ulAssa LAz fiinTUAsuLUAs (OC str *
TLD) fidvEnaiauinegeiideddymisadafisedu 0.01 (B1 = 0.208, p
< 0.01) sioUszanduansAns (EFF) lasdluuindvdwavualvng (1 =
0.116) (Kenny, 2018) LagiiloRANTaNAMITWVBIFMUUT 1 WUt vy
a13115005U18ANNLUIUTINTEISEANSHARIANS (EFF) 10 72.30% (R*1
= 0.723) wagnudl MLUTUGFURUSIINTENINILUIUTIENIABIANIS
sulassainauaziuUsnmziiiinisdsuudas (OC str * TLD) deualyt
AansiasunUaesen R winfu 3.20% eghedldudfyvnsadivissiu
0.01 (AR’ 1 = 0.032, p < 0.01) fetiu Fefndngrufemediazasula
UTI8INADIANIHAMIULATIAS S ABvBnanAulsuIneesltd A
affsonudus TN Nefihnsdsunacuaz sy avnansdnis
mufuuunsusiuesien Tuhueufeadu fuuud 2 & 6 wuh
AL USUSANNUET T IefulTUTIENIFRIRnTsulsasdRuas A3
amzfihnswasuudas Tvdwaiaunegsiideddymaeaindisy s
0.05 wazszau 0.01 (2 = 0.200, p < 0.01; 33 = 0.110, p < 0.05; P4 =
0.338,p < 0.01; 35 =0.305, p < 0.01; 36 = 0.137, p < 0.05) sioUszdnSna
99ANT (EFF) Tnaflaunndndwasunlug (F 2 = 0.085; £ 3 = 0.041; f°
4 =0.261;f 5 =0.237;f 6 = 0.072) (Kenny, 2018) wazlefarsannm
T0v3UUUT 2 B4 6 WUl FuuuaININeBUIEANLLUTUTILTEY
UseanBuanadns (EFF) agsening 66.70% - 76.40% (R*2 = 0.672; R*3
=0.712;R*4=0.667; R*5= 0.701; R*6 = 0.764) kagnui1 fuUsuduius
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SwszvheiususmAesinslulsasdfnazamzgihmsiasuudas
danaliAnnisiasuuasear RE ogfsening 1.20% - 8.70% el
odfunadaniseiu 0.01 (AR’ 2 = 0.029, p < 0.01; AR? 3 = 0.012, p
<0.01; AR* 4 = 0.087, p < 0.01; AR*5 = 0.071, p < 0.01; AR? 6 = 0.017,
p < 0.01) InefwUsUJAuRusTINTEnINAMILUTUTIENADIAN TR
nseenfuLarAEdthnswWasuLUas (OC rcg * TLD) fisziudvswasio
UseAviBranadn1s (EFF) unflan adudpun e duusufduiuss
sENIMIMUTUTIEINIARIANTSHAM UM TATuAY LAz 12T
Wasuulas (OC_spt * TLD) finn Ao suusufduiussiuseninainuys
UsssIMARIM TR ulAssa LAz fiinTUAsuLUAs (OC str *
TLD) sioai Ae fauUsUfauiussiuseniadiwlsusseInmeednsiianu
smsgIuLazAEginsUAsuuas (OC std * TLD) fmwn Ao Huys
UHAUMUETINTEnINiILUTUTIENARIAN SIRM AL NNULAZA L
FrhmsAguuas (OC cmt * TLD) way fuusufduiussansewing
fhulsussemAssmstAumLURsTe ULazAIZEn BUAB UL AY
(OC_rps * TLD) sfstfu Sefivdngruifiamediazuensuausfigd 2.1, 2.2,
2.3, 2.4, 2.5 uaw 2.6 dewail Jweniuausfigwd 2 i vssene
DIANITAULLIAAYDY Stringer HUBvSWaMAURIUINog Tt 1A
affsonudus TN Nefihnsdsunacuaz sy avnansdnis
muFLuUMsIYatuvesAniiey

EFF
°

——Low OC_std

— = High OC_stl

Low Tow TLD Tigh TID

Model 1: {Rs1ulasaadra (OC_str) Model 2: §ff1unN1mTg1U (OC_std)
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Model 3: HRA1UANTURATAL (OC_rps) Model 4: HFAUNT88NTL(OC_rcg)

EFF
e
EFF
o

Low TLD Low TLD High TLD

Model 5: HAfunsaiLanu (OC_spt) Model 6: HAR1UANLNHL (OC_cmt)

uNELue: Low TLD = -1.0; High TLD = 1.0

JUANT 2 wansanuduiusseninanmgihnsaeunlatiasUssdnsna
BIANTT TILUNATUNGHEUAENGUAMIUNITTUTUTTEINA
a5 luLAaziA

uazidlofiansananani 2 axiilein nauiidssfunssudussenne
aqﬁmiqqndwzﬁqmadaszﬁummé’uﬁuészijmqz;liﬁ’m’lsm?iawwaa
wazUseAnsnansAnsnnIlunniia dunnainssauanuduveadunsiv
NaMAD s"hLLUsﬂ’nz@’ﬁf]msm5auLL‘anzﬁ@m%wa&iaﬂizﬁm%mamﬁms
Wisnniy Lﬁ'aaq'msiﬁﬂws%’u'Sjusimﬂ’maqﬁﬂﬁﬁﬁizﬁqujw
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dvsnalReuINeg1eiltad A 19EiAnaUIE AN SNADIANITAILAILUUNT
weturasentioy e Saivdngufivmeiivsseuivauuignd 1
i aefihnsasundasiidvwaidsuinedsiidodfgynsadfsie
UszAnsuansdnsmuiuuunsutsiuresendion wonaindé wudn
NNIRVIVTTEINIABIANITANULUIAAYBA Stringer (2002) NATFD TARIU
1A59a579 TAMULIATFIU TFAUANUTURATEU TRfUNTEaNTU TR

o o

nsatuayy wagiiRauanugniy IdnSnaidudauinegrailudidgy

o
a

ysadfronnuduiusszninannefinsasuidauazssansna
psfnInuFLuUN T Turesien fuiu Fedndngruiloamedies
peusuaLLAILA 2.1, 22, 23, 24, 2.5 uay 2.6 FEwAl Twousy
auuﬁgmﬁ 2 191 U3TEINABIANTANUILLAAAYDS Stringer TBvBnafAY
WauanegeiidedAynisadfinennuduiusseninen1izguinig
WasuwUawaz sy anSuaesdnInusuuun susturesan e

d5U uaranusena

NNNAM AT 9AU ansnsaeAUTesald i fiiinnediingg
Lﬂﬁauwm%ﬂﬁﬁ’amum’%wLaﬁauﬁ]ué’aLquLﬁamiLUﬁﬂuLLUmﬁ’mmi
nszdumazUuABWAUAR mnuide wazusagdle vesdanu vinloiga
\Annseeusulyideimiuazstusiafivinimeusiannsaussaild uazesn
Annugiin wenantl fuirlddsusedumuassndndressinisligann
u neliAnaunseiiososunarnsielildlunsihanuresmuliida
gunntu Femslidydnual nisguinguis nsnseduonsunl el
Anuasyinluauddyres e dulsyloviiniu naenaudi
Q’mﬂﬁtﬁuﬁﬂﬁmmmﬁmmLLamizéjuﬁmﬂﬂ%’ﬁfyﬁgﬂumiLLﬁl&Uﬂzgm
FrdufaudgnnsziulildanuAavomusasmnunsiiadaassdlu
nsussatihmneveingy uenniu fidliauadladeaudesnis
duyanavesrinm fihdnimihflunsduivinwmnniwimthitluns
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&3 warUTRnuRuinuusazaumsnaLAITN Frommdananiani
Frhdslisumnuideenazaunaweenegs dwmalsiesdnisiaidousy
sdamssuuteyatnans msdeans mnufilafissnm wazasaua
AufuwuunszuIunsnely wavdswalvilardeusuaiuaidan ay
Masla wagn IS neINsuYEd AudbUULYYdFuRus Savsdama
TgiAnfgunun1s ey Nsivuadnnang AnuaEusalunINGs wag
UsednSam smudmwuuidwanedavana nasnsudwaliiia1luuau
auBaveu ArueToamion maAuln waznslindmineins aus
wuuszuuda Feendisuts 4 druvuiavdmalisyAniuansdnislasmy
daanntusailudae (H_1) mnuanassadidunuiiaenndosiunanisise
YD NIGIN JUNFITIU (2554); Khalili (2016); Sanda and Arthur (2017);
Addai, Avor, Ofori and Tweneboah (2019); Afsar and Umrani (2020)
kaz Dartey-Baah and Agbozo (2021)

uenINENANTIATIEiieiu annsnefunenaldi usseinie
psAnsazLiuuTuniineliAnnsuismiu liud 1) msduussernea
padnsiAculasIa¥1e dudunisuduunum wihd wazaiu
SURnvouvesandnnelussinig azdwasioidedludwinuai wagam
SAnsawdu neliAndudiagiudwmivatedunuimisjifinanely
29ANNS warN1ElAUTUNYBIUTIEINIABIANITAINEIAINAM UMD
Ufduiusseninegihuazinia Tnegihiifinnnzdihnisiasuulases
nsziu UsuwAswiruai Anude uazusegsle vesdmusuunum i
LLavmm%‘uﬁﬂﬁzjauléfd'laﬁﬁmﬁmmﬂs’imuﬁﬁﬂﬁaﬁmﬁ%ﬁaL?;JuLmeq
UliRegua mpimnil | meldmssudussenimesdnislulifdlaseats
genin w aqwammﬂmm’;vmnmsLﬂasmuﬂaquamwamaﬂivawﬁma
psAnsPuAILUUMIWtiiuvesdeniigandn (H 2.1) Tuhuesadeatu
2) mssufussenmesAnsiasusasgy daduiiinisiuvesaundn
aelussdnsiuanudnauresisnisussifiunanuuaginasiniy
nsgdlunisviiey 3) M3suiusseniresRnItAmuAITURnYeY
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vosainaelussdmafiuszdureamstiemdeenatumelufinny
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magilailiduanninuesesdims mmesnindressdins uaznsiuRaveu
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Abstract

Healthy Leadership is a form of leadership in the 21st century
to drive the organizational mechanisms through their personnel to
work towards the goals of success and can respond to globalization.
Particularly, the key attributes of a leader are: emotional intellicence;
having a sense of humor; creating a secure and safe organizational
atmosphere; building inspiration and motivation; developing
knowledge, experience and ability to enhance the acceptable health
system; having ability to think outside the box; being proactive and
focusing on the results of the work; and ability to find methods,
techniques or strategies to use in promoting, preventing and taking
care of the health of personnel in order to prevent the epidemic
from spreading further. In addition, healthy leadership should include
these important components, namely, health promotion system
development, safe and healthy environment of the organization
arrangement, holistic health care of personnel, improving the quality
of work life, effective communication, planning and monitoring health
promotion, and teamwork.

Keywords : Healthy Leadership; The 21st Century
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TudunsBinanudfyuesau wavanuduiusiinsetu Ussnoufudinisuns
syunvedlsalain-19 viliesansnieg lulansisuwarsmausmiioluns
doatuudletgmildlignan welyaanslussdnsdguaminaneuay
InlafidiilothidsanuanunsoulilunisufiRauldediunsuay
Uaen#te (Burke & Cooper, 2004) faiu aulnauardsalneSuiusaiu
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AIIAUTBIYAATNT UazlssenasmTesyaanstidusyweNauysaliuy
warnsauvziauesinsliiinauimilulenasiely Gysd duglyad,
2550)
Nnanmnsalfsnaniuindduseiaifihasdesduadounaln
lugtimane Tasamzluamsswil 21 fihfiflenuanansathesAnsituih
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Snvasrhaudsnuazsjmadugrinudundn Snsnununagns ms
TanuAnnagnsyainuesanslivganutasnde (Ferguson, 2007) vauy
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Aramonmes TaduAEmsAaznIn anndeuuaatains
afafnw duafulviypannsiPinnrenduegid fmsvianuduiiu way
afuanuduiudiuyaainsesilndn anunsolfinadavesnisieansiil
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Abstract

The objectives of this research is to 1) investigate the level of
the organizational culture, personal competence, knowledge
management affecting the safety behaviour, 2) analyze knowledge
management as the mediator between the organizational culture
and the safety behaviour, and 3) analyze the personal competence
as the mediator between the organizational culture and the safety

behaviour of employees of an automotive parts company in the



. P ]
21sassuwnNuy UKDNENaadIinsn _éay
ISTSSUWT 4@«
UNn 40 adun 1 UNSIAL - IWKEU 2565

Eastern Seaboard Industrial Estate, Rayong Province. The samples
used in the research were 180 employees of an auto parts
manufacturing company in the Eastern Seaboard Industrial Estate,
Rayong Province. The statistics used were frequency, percentage,
mean and standard deviation. The structural equation model (SEM)
was analyzed by using the Smart PLS 3.0 program.

The results found that 1) the majority of the respondents
possessed the overall level of the organizational culture, personal
competence, knowledge management and safety behaviour at a
high level with the mean of 4.25, 4.39, 4.16 and 4.50, respectively,
and the standard deviations of 0.863, 0.709, 0.833 and 0.714,
respectively, 2) the knowledge management as the mediator affected
between the organizational culture and the safety behaviour , and
3) the personal competence as the mediator affected between the
oreanizational culture and the safety behaviour at work. In conclusion,
these three attributes contributed to the safety behaviour. Once an
organization had created the knowledge management and the
personal competence were continuously developed, the organization
could gain sustainable competitive advantage, and increase
continuously the awareness of safety at work as well.

Keywords : Organizational Culture; Personal Competence; Knowledge

Management; Safety Behaviour
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Fuosa Tminszees” Ussrnsiildlunisise fe ninouesudmudntu
druguguduimil lullaugramnssudaifuiuedn Sminszees S1uu
fisAu 450 au EhoyprauTTvmBnTuALELEUs, 2560) nausoeaiild
Tun197de Ao wiinnuuIsvaAntudueusud $1um 180 au Taegie
IAMVLATUIANGUAIBEIPUMLIAAYEY NUAT WSENa (2553) FIens
fvuAnsauIDEauUUT U (Stratified Random Sampling) #e38n13
duinagn90e19418 (Simple Random Sampling)
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poufl 1 wuuasuaudadudiuynnavesireuLUasUA Ustney
MY LINA 918 ANUNN SEAUNTSANY wazszezatumsu]iRau lny
Jufnuwuunsinaeustenis (Check List)

poul 2-5 uuuasuanilunsUseiliuiansssesdng aussnuzyed
UAAa N159ANTSANNS WagnginssuanuUasadelunisinnu ddnvae
vosfarnudumnsdiuusyunae (Rating Scale) 5 586U AuLUUYRY
Likert (1932)
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snUsznanadelUsunsudSaguneadn Tngldadtinmeitoya deil

1. MIaziteyaladudinyanavemEnnueIUTENgnan STy
soouduvianils ludsminszees sensuanuasrimud (Frequency) way
Yovaz (Percentage) Tosusdoyaiiafudnuazduyana

2. mIdneiteyaiiofinunseiuiansTsuesing aussaurvaIyARA
nsdan1sAmg uasngAnssuaaasady fednady (Mean) uaz
ﬁamﬁmmummgm (Standard Deviation) ldlun1sudamnumanevas
Toyannge iieagUuazesunednua e i LU MMALUIAAYEY Best (1977)

3. abAoYLIUWIBADRO198Y (Inferential Statistics) 1Hun1513TNN
affulddmiunaseuanufgiu (Hypothesis Testing) lilyAr g
Iﬂiaa’{wL%aa'lLW;LLazmszé’uﬂa%’aﬁﬁ%w%wa&iaﬁaLLUiﬁ’qummLaz
N9ODU MIAILUUANNITIATIAT (Structural Equation Modeling—SEM)
Ingldlusunsud5agu PLS Graph 3.0 (Hair et al., 2018)

NAN3IRY

uansideadall nud drovuuuasunuddugdumass $1uau
129 au (Souag 71.67) 018 36-45 U 97u3u 100 Au (Fosaz 55.56) A5y
nsAnwluseAvayUTyy e e uineyUsyan 91 80 au (Seway
44.44) aaunmansy 91U 115 au (Seuay 63.89) uagilszazianlunis
uEnng 10 Y 91uau 85 au (Favaz 47.22)

HANTIATIZYITEAUTAUGTINOIANT AUTTOULVDIYAAD N1TINNTT
A3 uazngfinssualuveandelunisiauvedneuiuuasuniy
annsouanlél famsnad 1



. o ]
21sassuwnNuy UKDNENaadIinsn _éay
o . n 4@‘
UNn 40 adun 1 UNSIAL - IWKEU 2565
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Yasanelunisyinau laesiu

Anade drudeunnsgiu wazseiuvasiauusluniwsu S.D. AU
TAIUsTIUBIANS (Organizational Culture) 425 863 110
a1930UzY0IYAAa (Personal Competence) 439 709 4N
M33AN15ALS (Knowledge Management) 4.16 883 110
ngAnssumuUaensielun1svineu (Safety Behaviour) 450 714 3ndign

Han1sziswuvaunslassasslunngn fadunansinse
PNduUSneduUsEaVEannEN N SdmasangAinssuANUaensY
Tumsvhauwaznamsvegeuauufig Ineradumsiesgild dagunini 2

[pcr ][ pca |[ pes | pes | pcs ][ pc7 ][ pcs | peo || pcao |

og1h 0879\ 0813 0818 0824 g9/ 0844/ 0818
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| oct | 0.454 0616
oc2 % 0674 :
3 0.768

[o]

0.851
0.836 KM 0.374 SB
0.878 ocC

0ocs 0.699 0.672
0.910

0.847

oc7
0.838
0oc8

0.841 0.872 0.866 0.785 0.867 0.894 0.872| 0.852

[(kmz ][ kmz [ kw3 ][ kma ][ kmis |[ kme ][ kw7 ][ kms |
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0.834
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0.885
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0.875
0.798

0.772
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SB3

SB4

SBS

SB6

SB7

SB9

UM 2 MuuuaunslasaasednEnaausInULYBIUARALAYNITIANTT
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AN 2 AUFUNUSTENIN9DNSNAaVeIRwUsNTRaAUNUaen 8Ty
ANSN9U

AN BNSNA

fiankls (LV) funds  (Effect)  OC PC KM
ngAnssuaulasndelunts  0.672 DE -0.117  0.616%**  0.374***
i (S8) IE 0.728 0000  0.000 4
TE 0.611 0.616 0.374
anssauzveIyana (PO) 0.454 DE  0.674**  0.000 N/A
IE 0.000 0.000 N/A
TE 0.674  0.000 N/A
AuTIDULVDIYARA (KM) 0.699 DE  0.836**  N/A 0.000
IE 0.000 N/A 0.000
TE 0.836 N/A 0.000

uNeene): DE; Direct Effect, IE; Indirect Effect, TE; Total Effect, N/A; Not Applicable

1. YadefidualnesaudengAnssuanuvasndelunisie (SB)
WU AUIIOULVDIYAAA (PC) kaEN1TIANITAIINS (KM) SIBNSnani1anss
Renginssuaudasnielunisinay (SB) Tawidu 0.616%* way
0.374%* pudnau dnimusssnesans (OC) WiliBvswaniwssengAinssu
AuUaanislun1svineu (SB) BAnviniu -0.117 uainusssussAns (OC)
f8vnswansdeunanginssuaulasaielunisvingu (SB) dawvinfu
0.611

2. ausInusveyAna (PO) Wud JnusssuesAns (OC) JBvanans
AsaNIIAULYRIYARa (PC) Ay 0.674%

3. MIIANTAINS (KM) U1 Taiusssuesdns (OC) 1aviznaniemse
AON15IANTANS (KM) Ay 0.836%**
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dndnavesiulsisenginssuanulasaselunisvheu Tnsazidunis

=

AnwUSguigumUENTUSTEnI BV NATlATET9YRIaNTIAUL YD
UARRLAN15IANITAINIIug UeMLUsAUNaIRBLle TS TINRIANT

]
|

gngAnssuanudasasdelunisinau sudelavinsfnwasUanufgu

Y

AMelunTall Fanns199 3

M13197 3 ATUNANITAFRUANLIRFIUNITIVY

FUNRFIUNTTIAY fussdvdidums .
A1 t-test  WAAWS
(Hypothesis) (Coef.)
H1 TwusssuesAnsiidvdnasieausauy 0.674%%* 15.145  atuayy
YBIYAAA
H2 JausssuedAnsiBvianason1sianig 0.836%** 27.016  aduayu
AN
H3 Tausssuesdnsiisnsnlanongfingsu -0.117 1.093  lyatuayu
Audaeadielun1siieu
HA aussauzveIunnaldninase 0.616%** 2866  @tuayu
ngAnssuaMuUasadlunsvieu
H5 M13dansANILaviEnadeNgAnTIY 0.374x 6.892  alfuayu

Anulaanfylunsinenu

VB * 89 p-value < 0.10 1130 A1 t > 1.65
** 3889 p-value < 0.05 30 A1t > 1.96
** y3n8fe p-value < 0.01 %39 A1t > 2.58

919197 3 uandlififiudn 1) Tamsssuesdnsildvinaseaussouy
YosyAna M3iansANuiveIuTImgavnIsusouiuievils Tudmin
52899 lngllAn t-test AU 15.145 uag 27.016 d@uimusssuasnnslill
dvSnaranginssuanuUasndalunisiiau leedlen t-test wiriu 1.093
2) aussourvesyArallavsnadenginssuauUaenislun1sinegu oy
11An t-test iU 2.866 war 3) N133IANIANUILBNSHAGDNEANTIUAIY
Uaaaselun1svineu lnglen t-test Wiy 6.892
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HANSVAFBUBVIENANNEBUYDI TRIUTTTUN AN TTAULVRIUARALAY
n133nN1IANIENgAnTsuauasaielunisviiay daman1svegey
NTNaNDRUILUTINGAN 915199 4

AN5199 4 HANISNAADUBNSNAAUNANT

AUNAFIUNTITY Effect Boot Boot  Boot
(Hypothesis) SE LLCI ULCI

H6  ausTauzveIuAnalugIugdulsAUNa Aoy
loeTniusssuesAnsgngAnssuanuUaendely
QREVANRLY 335 074 208 497

H7 - msdnisanuslugiueiudsaunataiden
loviamsssuesinsgnginssuanuuasnsielu
N199191U 363 067 248 511

9597 4 uandliiiiuin 1) aussousvesyanalugurFILUTAY
nansfidenlosinmsssussAnsgnginssuaudasadelunisiau fi
NaRRIYBsdIUsTAVSYRIEN (Boot LLC) a8t .208 uazyeuuL (Boot ULCL)
ol 497 Mrsveseuidesiulingy 0 uansi1 aussaurvesyaaiidvna
Tums@enlesimusssuesdnsgnadnssunrdasadelunsiau uas
2) msdanisanuilugiugiuysaunaniidonlosinusssuesdnsg
wgAnssumsUaenfelunisvha fdnaguuesdinszaviuesdns (Boot
LLCD 0gffl .248 uazvouu (Boot ULCL) agil 511 fitisvasnndesiy
liingu 0 uansin Msdnniseuiiiavsnalumsidenlosiamsssussdns
gngAnssuanudasasdelunisinau

dsduasanusena
FauusssuesdnstadusuysulaiidvEnadeaussnuzveayana N3
IAN5AINS ABNTNAWINTU 0.674* uar 0.836** LszAutiydAnyn
afiAfiszstu 0.01 Ineiduads agil 4.25 uazAndoauunnsgiuegi 863
Feogflusavann Wunainanesdnslvianudwalulssndiniudiua
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91T Fumnus Muvinuznsiauieziuenad Inetedenisvina
sonsiauaNsTausveminaulsusilulssnauaTegive@eulunm
sasndign THuA Samsssuesdnig sesaunde mssuinmannsaves
AULDY TedenadosTuAdeves yarie ASiny (2557) IdAnwnisan
TausssuesAnswuvaivassitunslussinsuianiseuiluainende
UUNYIIVINGNRE INeUAFIAIUTe tANa1277 AnuduiussEning
Tausssuesaniswuvadsassatunisiluesdnsuinisisend daaw
duiusiumaanlusefugeegsiifioddymisadiffisedu 01 o1aiilesn
mnanmvesiladeiiansesnsd \udesifendeuardmalanssiony
di3avesnumiloutu saiamsssesdnsuuahsassAiuFeanen
fuAfeuuaznginssusumugaiiuiiaenndosiunasidululngsnlu
laispafimariulffuduiu dumadussdnauinisdeu Hudes
wiuanssaugyesmhanlyiiusyavsam wu nmaduyaeaiifinimg s
fRdeiminTedmnefienensihauidaeuesnssiu msdnegiady
szuuMasiLUUINLANNAN SAudannsBoudsiutusdisdedos Wus
Fremmiifuusiaetagneiingn Sallenuduiudidendedndtauasiian
AudNTuSlusEAUas
amiauzﬁuamﬂﬂa%qLﬁué'hLLUsLLmﬁﬁSm%waﬁiawqaﬂsiumm
Uaoadulun15vinau Sadvswamindu 0.616*** diszautivdAgnieada
fiszdtu 0.01 Ineilreduegi 4.39 uazandoauunnsgiuegil 0.709 dq
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71 dumsiuianuaunsavesmueddunisinaulaiisnsnaauinde
woFnssunvinueswiinnuihetissinvludgiamiauimil e
downmnmsfiyaratsnssihmgingsila 1 duastusgiunsiuiany
ausaUBIILeaANLAAMIINATI IR UdyARATUSALEINTD
Yosnuedge yarasziunliunarldniametenlunsnsemnginssy
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Abstract

The objectives of this research were to 1) investigate the
purchasing behavior through social networks among people in Phuket
Province, 2 ) analyze their opinions on marketing factors affecting
their purchasing behavior through social networks, 3) analyze the
relationship between purchasing behavior through social networks
and their general information, and 4) compare the marketing factors
affecting their purchasing behavior through social networks classified
by their general information. The samples consisted of 424 people.
The results found that the advertising media affected the purchasing
decision, the products that majority of the respondents purchased
were clothes/accessories through Facebook. The majority of them
purchased the product at a discount and spent about 501-1,000 baht
per order through bank transfer. The major problem they encountered

was the late delivery. In terms of the overall marketing factors
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affecting the decision-making in purchasing products through social
networks, the result was at high level. Considering from the highest
to the lowest means, these were: product, physical evidence, price,
promotion, place, process, and people respectively. In addition, the
results of the hypothetical testing revealed that the respondents
who were from different average monthly income and educational
level had different opinions affecting the purchasing behaviour through
social networks at statistical significance of 0.05. On the other hand,
the respondents who were from different gender and age group
showed no different in opinions affecting the purchasing behavior
through social networks.

Keywords : Purchasing Behavior; Marketing Factors; Social Networks
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Abstract

The objective of this study is (1) to investigate the influences of
system quality and safety on usage, (2) to analyze the influences of
system quality, safety, and system usage toward user satisfaction,
and (3) to analyze the influences of usage and satisfaction on net
benefits of pick to light system usage of the employees at warehouse
and distribution centers. The researcher employed empirical research.
The samples were 380 employees of warehouse and distribution
centers in the East Region. The data received were analyzed by
descriptive statistics and multiple regression analysis. The findings
were as follows: the factors of reliability, and safety affected the
pick to light system usage. Moreover, the factors of response time,
accuracy, safety, and system usage affected the user satisfaction. In
addition, the factors of system usage and user satisfaction affected
the net benefits. The results of this study can provide a useful
reference to researchers, firms, and individuals working in related
organizations.

Keywords : System quality; Safety; Usage; User satisfaction; Net benefits
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center) (Kucukaltan, Saatcioglu, Irani, & Tuna, 2020)
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USURLDIRNNLLNUTIUAZLIASNITAN 9 Lﬁ@iﬁﬁumﬂ%ﬂqmﬁ (Department
of Health, 2021) saudvamaminssuladafnduazldgumunivuniu wu ne
amammimammuaum (Singh, Kumar, Panchal, & Tiwari, 2021) maqm
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Aandessunsne (Chotipun & Sopa, 2020) ety seRmIRg % UL UINY
Tvnal o) AlFiUszUUNTINNIARIAUAIIBNISNSZUUNTNBUALA (order
picking) wanegUnuuNUsUlasfilonldussianmils fio thszuundu
Audndeuas (pick to light) 1l Taeuiem ABC MilugnanTudineueus
fuiluedouazaseunqunissdnfiogranvnssuiiddyrosussmadi
redanuds 40 i fhanldifionisuivnsdnms andunu Wisnande
anAIRANAIR AavaueIgnAlaTiun Jldnulanugulunisvinem la
FeusiazimunAneninauies (Richards, 2018)
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TUTTAIANTIY

1. iednwitladeaanmszuukazanuUasneniiavinasenisld
UTTUY

2. iefnwdadunmuaimsyuy eanuvaende waynsldnusyuuiil
ansnasieauienalagltau

3. Wednwadensldnussuuiasanuiiemelegldauinisvina
sevUstlovianslauannslieussuunduauimudygialives
winuAsaduALazAudnsEANeFum

VBULUANITIAY

1. udsznng Anviamesninnuaddumuazaudnszateduan
YIUTEN ABC JanInvay3 31uu 4,500 Au

2. fruilomdauls (1) aunwssuuvBuauddeuas Tdun 4
anudrelunslian natlumsneuauss Amvnidetio uazausiug
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(2) mudaeasiey Jadududsiu In1sldau wazaruiwelagldanu
2w 1Y) = ¢ ad vy & o o
Juduusaunans waglivselovdansnlasuidudiwdsniugayineg way
(3) MsAnwidunsfnydninanienss

3. sveznal lumsinudeya 1 nsngiew eiuil 31 nsngiau 2564
A 31 Ju lugrdinsduansuiinsnisnsug e desiunig
JEUInLNSBekTa Covid-19

wurAALAzN YN

ANINTNTZUU NUNBETA ALINITNVBITTUY AN WA TAUA UAZITEUY
waluladildnuegtagiuvesilian (DeLone & McLean, 2003) finels
\aUsEaSAmuazUsEavsralae T dusglevisenislidiu anansaileu;
ladgrniiiAnanuazainavisdglunisldanu felunisdnfssuy
aidetio uaglansaumadifienunsausiugn (Davis, 1989, 1993) N3
Sudvisenisueusumalulag (technology acceptance) Huesosdioluns
dannstussanisiegedivsednsam agdaalvildanuaunsaldnussuy
I Juognsidenalvigfldnuiinnuguuaziiswslalunadnsildanaunie
Urlonigvisiilesu (Davis, 1989); (Davis, Bagozzi, & Warshaw, 1989);
(Torkzadeh & Doll, 1999) %wqwiﬁﬁmmmmﬂ Theory of Reasoned
Action (TRA) U89 Fishbein and Ajzen (1975, 1980) lng Delone and
McLean (2016) Isiausadevesnmunnszuuiivszneusng 5 T léun
ANIMNIzaNiuNITIdeIN AuaraInwazdtedenisldi Aud
iafiosnn nanlunismevaues warUsglowdldaes anunsaisnuiuliiile
Tndnauskaresrnsinnuldegradivssansnnuasiinasivanulumy
e aunsansuidamiliiugldauldogiiussansam Sniams
fifaaunsatesiudeyalviinulasndy waznisiifsdeyaverldan
HunalnadAglumsuiulssnunmszuy Wsmannm WannsGous
Isieegsiiuszansnmn (Lee & Jeon, 2020) viliAnUszaunsaiifinaunn
LAZABUANBIANNABINITYR [T NUsTEUULAIAnAIte lLan I 3
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nseensumaluladangldnuianmsanssuuasaseriindannud ey
funadndsuanlselovt wasuiunuvesszuvaiiaunsoneulang
sULuuNsldu M3 ERuasaUssaunsel wasnouauaIrLaEIn
10 HeilAnnglinulddammensumisinnie ieuei uaznssy
HBnsndelumsBouisyu e lvinsfusmnufionelauasuselowd
flgsuannsldnuesaditudday (Ojo, 2017); (Petter et al,, 2008)
aglsfinunissudtsanuazaantunisldnuiinadewmaiianisly
wialulaguinniinissuiuselevlegnaditedAty (Bonn, Kim, Kang, &
Cho, 2016) d@umuiidede (reliability) uazauusiug (accuracy) va4
sruvarlyinadnsvesteyauarasaumaninazianuduiuslulufioma
Wendufumslsussleviannsldou dosnin mugndeaiismses
sTUUINTY (Petter et al., 2008) AuNMsTUULazasaumaduynade
fidamansznudonginssuvesfliay wazmsiiuszfuanuiienelaves
tluguuuuGEudu egdlsinmnudnuasifiaszasdvesssuuansauma
foinduteulviisndusoUsyavinm aussaus waznsGouiiiielviin
At naeusaza (Lee & Jeon, 2020) Arudslalumstdnuedis
9399adiUszAvsnm vssamuthmnefegluatvayuanufinelauasue
Uselgwiiilaannnisideaussuy (Baroudi, Olson, & Ives, 1986);
(Gelderman, 1998) #egan1sAnufiatiuayu wu Mlimbila and
Mbamba (2018); Ojo (2017) n15lgausEUU (usage) ﬁwmagﬂuw%mu
fennuidlafiorld arwdlumsldnu nsmenudenues waenstiou
931 Wudu Jeorethlugnadnsivannmanesznitamslinuiulaseain
9u 9 vo93zuy Inevhluudalddnunninazussidiumsitemsnauly
TuwaAgldnvessinazussifiunisidaugauiuly uansin asldaui
eusenuesealufumuilifindmiumsldnuszuuaie (Petter
et al, 2008); (Venkatesh, Morris, Davis, & Davis, 2003) iefin1susu
Tassaumslinuszuilmilaenamanlassaauahinifnussuy
arwdnfulunisasageunislinussuuissiyuuomanssduiily




134

NSASSUWNNY UKBNENGENSN

4
X2 &
UA 40 QUUA 1 LNSAU - IUKIEU 2565

sefuyAna uazszduasdng ilelvdiaudilalassadieidldatdy
(Burton-Jones & Straub, 2006); (Doll & Torkzadeh, 1998); (Straub,
Limayem, & Karahanna-Evaristo, 1995)

AnuUaense (safety) Wunudiiusvesannzanundesiiyana
vieuuRnuaglisudunsie viadu Fedin vieninddulneendy
NITUIUMIIFYDUATIY Hudansanudssegsioidledluanuivinay
uazAaanges miﬂgumwuxlmmmﬂaamammamauavmmmaam 53
famsUURnUeemEnNUMBNINTNITHNN 9 NeiuTeudelayay
Uaonsfumungunasinazinnsguildufuald (Kim, Rahim, Iranmanesh,
& Foroughi, 2019); (Pusapukdeepob, 2015) 509AUYADAABINNTT
szU1nveatiohda Covid-19 Tidwmaronuduaguaznsufifaumes
UAAAUEAAMNTIY (Department of Health, 2021)

anuftsnelagldan (satisfaction user) 1uarudanniadnled
movauotlsyaun1saimdinislday [WunaunanmsilSeuiisusswing
N135U3 Vieuai don1sUfURNY vSeUsEanEANYeInUiUAINAIANTY
Iumamiﬂﬁﬁﬁmuﬁlﬁ% Tnosziummitselavesilfnuifironmdnuas
maaivwmﬁmama’mwﬁuﬂm 1599419 AUABINTS LLa“ﬂ’J’]MﬂW]WNVWHI‘M
{infu (Petter et al,, 2008); (Torkzadeh & Doll, 1999)1Jﬂ'1§ﬂﬂ19’11/]ﬁ1J‘Uﬂuu
ANATNTEUY AMAINENTAUWA Anuaensi wagnslenssuuitivio
uaNuAIanitgendinanaseauaIuianauianelagldnuias
ﬂizimjﬁqw%mﬁ% (Alzahrani, Mahmud, Ramayah, Alfarraj, & Alalwan,
2019); (William H. DeLone & McLean, 2016); (Lee & Jeon, 2020); (Ojo,
2017) IngUszlovtignsiléasu (net benefit) lunaussloviiBsduiudide
wanidsuethadifedfylusuenudetiusuiunayselesimaisla ma
demy 915uad AuFdEn wazusapslavesiunsSuidinyanaINHaT NS VRN
uiifinaunw nszuaunsuiiusEavEam danulaonde ansuyu
paonruMTlAnANudTUSARsEaniinau Daelunsdndula uas
fvansenduaunay (Akbar, Hariadi, & Ghofar, 2019); (Petter et al.,
2008)
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HUNRFIUNTTAY

(1) A mszuuRUsEneusmedd amnuielunslienu nanildluns
povauss Amdetielidvswadauansenisltamszuy (H1-Ha)

(2) AulaenfedavznawuIndenisidnussuy (H5)

(3) A sz UURUsENeUmedia anudelunslinu nanildluns
noUdLes LazAIdeiedBvEnailuandemufianelagldan (H6-HO)
(4) mnuvaendeiidvisnadauinsderuiisnelagliau (H10)

(5) msldnuszuuiavsnadeuindennuianelagliau (H11)

(6) msltnuszuuiidvinaieuindousylowiavailasu (H12) uas
(5) ruiianelagliauiiaviwaideuanyse lovlansalasu (H13) fanseu
WNAANTITY sUn WA 1

ATUATWS=1111 -
nasldeuszun
(System Quality}

. 5 (Usage)
- maadnelunnslden
H1-Ha

H1 2\
(Response) HS5

P aa
- Al Eana (Reliability) 'EE] ssTamignsntlasu

(Ease of Use)

- randldlunasmauauas

- @anuuaiugin (Accuracy) {(Net Benefit)

H6-H9

1113
ANLaanda A NAanalag g
H10
{Safety) (Satisfaction User)

sUA Wl 1 nsoULLIANNTITE W90 Davis (1989); Delone and
McLean (2003; 2016) wag Venkatesh et al. (2003)

ANlun133Y

Usznsuaznaufaegna \untnnuadduiuwasaugnssaiedu

[ ! (3 a o L Y L] U

gunsnlezluasoeud Uen ABC luiminvauiniengiusentsemnalny
91U 4,500 AU INHIENTHEINTYARS UTEN ABC (2564) Tun15insnes
adfnyinslduumsimuadadiuruindiegissofinusedunala
10 : 1 (Hair, Black, Babin, & Anderson, 2014) ¢ty ﬁﬂﬁﬂmilﬁu%yja
\Ju 380 99 dunsduiieganuuandenuiiazdunsduuuudiy
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iFesilalun1s3dy lunmaifusunudeyaliuuvaeuniy 1 ya 7
Usgnausetemanu (1) deyavily 41y 6 4o wag (2) defnuAen
UAIUARALYBINRBULUABUNUAILUIAINNTOULUIAANTITY ol
audrelunsliand 4 4o nanildlunisnevaussd 4 4 Anuinidede
11 4 U8 anuualugi 4 U0 Anulaeniedl 5 Ue Msldnusyuull 4 do
awitawelagldaud 7 4o uazuselovdavaalasuil 6 4o S1uau 38 4o
ARnwIsimunvuadieg iy 38x10=380 1 IneTdnuauzvestefny
Wuwuusnasuseidiuan (rating scale) vasdiiinaina (Likert type scale)
fiseiunsin 6 seau o laiiusheeeneds (=1) e (=2) Aoutha
laiiiusne (=3) Asudnaiuse (=4) Wiuse (=5) uazifiusneeg1sds (=6)
AUANU

N15ATIVFBUANNTLATD SATD

HanNInTEUALNATENTTe (1) Anumssmuiovlne e
donndaIsEninatainuukayingUszan (tem-Objective Congruence
Index : 10C) Fefldeivaduiu 3 ¥y wansmagey wuin i 10C
110 050 uansi Tesnumndenseunquiomiitesnisiauadldld
uay (2) Ananiieslagliisdulsyaviuoarhannuuuasuaunoutluld
(try-out) 9113U 40 YA WUT FAENUNG WaraINMSNUTELATI 11U
380 40 HaMTlATesiAATILTeslne TR s ABLoan 11 2 vAngy
Frogns wut shudsndiimanuiissdi ssavsweansziing 803-905
(n=40) way .780 - .876 (n=380) FadAunnd1 0.7 (Nunnally, 1978)
WAna3Y ALVINEANR-ALN (DeVellis, 2017 : 148)

sanidlunsiszideya

MTIATIZAADATINTIANUN (descriptive statistics) 1ol ASouaz
Alnd wazdruduuuInAIgIu dumM AT EsimgF LY (multivariate
analysis) lgadfiaszinisanneenvgas (multiple regression analysis)
fhemada Enter lonauinguizasAuavanufgiuniside Taeldse
Wswnsudsagumsdanuenans IBM SPSS Statistics for windows
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Iumaammsﬁ 1 USA = 078EOU+.107RET+.221REL+.122ACY+.31
OSEC

Iumaammsﬁ 2 S5AT = -025EOU+.189RET+.080REL+.164ACY+.1
66SEC+.365USA

Iumaammsﬁ 3NET = .261USA+.500SAT

NAN3IRY

1. fayavialumadszvnsmans nud dusnadumanediui
204 e Aaclufesay 54.21 flengade 35 U fiuszaunisalviney 8.24 T
Juseduntnau 1w 266 au Anduiaeas 70.00 waziin1sinwiszau
fssunsfnyneulatediuiy 141 au Andusesay 37.11 muaeu

2. 9aN153ATITRIZAUAMUAALTIULAZLUAAIUANE WUT
ngufsgafeIiuANAmsTUUAIUasady sldan anufienele
A wazUslemiaviaissiumnudniunndulseglusesdugs fidade
(X) oej5eming 4.118-4.356 wagaudoauuanasgILegseming (SD) .751-
878

3. HaMTITE HamFIATIiNsannesTLleneUaLLAgIUNTITY
favun 13 awuignu aguldhiinuaenadosiuanuigiuiinali 10
auufgiu uazhisenndes 3 auugm lae (1) AnnmszuLivsznause
A nanfildlunsneuauss (EOU) mniidefio (RET) uazauusiugh
(ACY) uavanuasady (SECQ) Hanswagsuinsdanisidaussuy (USA)
agnaiifedndy (2) nanfildlunisrevaussnnuuiug aAnuvasnade uay
nsldauszuy 1dvsnaldauinsennuiienelagldauseuy (SAT) aged
Tedfiy (3) Msldau wavaruienelagldanuidvinaduinseusslov
avidlasu (NET) (4) anusrelunstéanlifiavswasionsideuuazan
flanelagldny way (5) mmnidefelififidvsnadennufienelagldau
Fanandlunsned 1




. . |
21sassuwnNuy UKDNENaadIinsn _éay
1 PN

1 38 UA 40 QUUA 1 UNSIAU - IUKEU 2565 V

M3ei 1 Henslesizsinsnanesnaalusudulsyansanneslugy
AZILUULIATEIY (Standardized Coefficients, Beta) vastady
AdvEnaseUslemiavdnlauannislinussuumbuaud
mudyyradlivesndnauaddunuazaudnszangdua

(n = 380)
faulsddss luna
USA SAT NET

EOU 078 -.025 -

RET 107 189" -
n REL 22177 .080 -

ACY 122 1647 -

SEC 3107 1667 -

USA - 365 2617

SAT - - 500"

Constant .003 922 077

n 380 380 380

R? 530 658 509

Adjusted R? 524 653 507

df 5 6 2

F 84.490 119.830 195.760

Sig. .000 .000 .000

newen: *UedAnn1eainneeiu .10 (1.645< tvalue < 1.960), **dyd1fiynng

adnmszey 05 (1.960 < tvalue < 2.576), ***ﬁﬁaéﬁmmmﬁ@ﬁszﬁu 01 (2.576

'
o o aaa

< t-value < 3.290), ***qilgd1AyN19@nfnszau .001 (t-value > 3.290)

o
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9nla (1) mslfseuu (USA) fusdasssimuaesunenislio
sruunduaummekaaminuaddumuaraudnsEnedun lnseuas
53.00 (2) avwitanelalinuszuuSAT) fuusdassimmnoiuiemsly
auitswelaglduszuuli¥esas 65.80 ua (3) Usslowlavdalasu (NET)
fhuusBaseiavanesuneUsslomiansilasu (NED) I#ouay 50.90
Ll

dsduasaiustena

1) gunmszudluiifensh@edediBvisnanisuindensidnusyuy
agnaiitfudday (p<.001) Jsaenndesiuaiifeved Inaloo and Beigi (2018)
LAzLUIAAUDY Davis (1993); Delone and MclLean (2003; 2016) 1‘715"1
ynglduiisulaimadnsvestoyauaransaumannszuunduause
wasluszuuimugndes iissnsaiideiefwyinlvgldnuAnamudesiy
Tussuvandatuy Wy ansnsalinuldessauigl aruaiosvosssu
yhlsranansaufoRnulidiSages IWdunendannty Turasinaild
TunspovaussiidvdnanisuinsonsidnuseuuegsltedAty (p<.10)
uazdvisnamsuandeanufianelagliau (p<.001) Fsaenndesiuauid
283 Nguyen and Vu (2021); Ojo (2017) 741 mnszuulinisnevaues
fisandh Weansaumefigndes iuadfoldviunaidunnduiliiienuldd
el ifaniuyussiuanufioelavesdldauuasiiuila
Tmanndsiu wudnsusuamuulugiidvinameundeanufisnely
vosflfauednaiifddy (p<.001) nanfe mnssuuliasaumnail
AunnwiuggansaszifuliAnRanaraudfezidunsiiuyuuay
auusgdlaliiudldnunnddudunafussdummfioelavoslfn
szuvegaiulauadssansenuseseiuasdnislulumdnse (DeLone &
McLean, 2016 : 7-8) Ss@anadosusuidbvas Jaafreh (2017); Ojo (2017)
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2) AnuUasnuiidysnani1suINAeNITIIUTEUU (p<.001) hagAu
fanelagldausgaidudifay (p<.001) aanARBiUNUITEUDS McKnight
et al. (2017) uazuunAnngufves Department of Health (2021); Griffin
and Neal (2000) #i71 mnwinauiituegiuesnse fanunsewings
anudaeniemungseideuifsafiuiieuniiowazautasnfoniung
\nausiuazanasguilsu oAl luan1uiiviau (Pusapukdeepob, 2015);
(Roper & Haggenmiller, 2023) sufsrrulasnfeanmIsEUINTeTe
1h%4 Covid-19 waznsiivsenlimnuddydususuusnuesmiinaumie
firussuuiidioninuinty Snfituedesinsuazssuuimaluladves
Wifsiiumumuidetusasdulovmues indedns warszuudadu
luaunananinguazseauanunsin1samulasnsslutinuaznsndau
fethy nsitegldouszuuliAnusslen] wasinusaaiuitannsodanalsy
nnaurhauseauauienieiasinlafaviiliiainuianelaly
wmsnsanataende waznstinussuuliAnusdleniiutunaldde

3) nsldaussuuiiansnanisuIndeauianalagldnuegaiie
d1iny (p<.001) uazUssloviansalesueenaditiuddny (p<.001) aennded
NuITeANudianelagldauves Anggreni, Ariyanto, Suprasto, and
Dwirandra (2020) wazUseleviignsildiuvessfliary Mcknight et al.
(2017); Ojo (2017) LLazLLmﬁﬂﬂnqwﬁﬁua\‘i Davis (1993); Delone, Torkzadeh
and Doll (1999) McLean (2003; 2016); Petter et al. (2008) #111 mnidle
fdaildsuldsunamouaussnufonisieaeusnuasaglul ity
puiosfildnmsufoinudiumnty fafumamannislirussuuia
A Wiansaumaiifienuiowss szuuiiaueados svuufimsney
auasfiTnduiug naensuderuvasadelunislinu wazainsnsdes
nsAnsiedlaafunsinitelsn Covid-19 asmuanufiosntsieniuai
Pav U TR Asgluifuyuseduanumelelviunue sviiliiniugy
fumsuftRau fegvilinadwsvesnunazyseloviavdnlasuvesi
Wi azasEnsInB R umsluge
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4) anaienelagldaniidvdnansuindeusslevigradlesuetne
Hod1Aey (p<.001) donnaesiuiUIdeves  Boroufar, Sadeghy, and
Shokohyar (2020); Ojo (2017) iy dvmngldanuiiiaund anusdnd
fifenslinussuuin awnsolimsaunaifqunm fnnidnasade
Tunsvhenu Idusgaunsalfidluniseuidenalinsldeund
UsyAvEnmuazinunmifininnty asmuaudesnsudafiazdanaly
fiufiszduaufiaveladiutumalugae vonanduddaiaviwase
nadwsdauaniUdsureswanauwnuvdeUslovtiansalasuveamiinau
Ft WU AR NarBRTiLTY nsFaAulafiitu nsruIumiNy
UsgAvsnm anudaends funuanat naenaumsviliAaanuduiusi
AsgnInantinaueleiu

5) agslsfinamanisfinui nui arwhelunstinudamuduius
fumsltauszuu uazaufianelagldnuossnn (o>.05) Feaenndesiu
AR Delone and McLean (1992) 7191 vinfinsangldaussuuid
Toyauszunseans Wy o1y n13Anw Useaunisal inyeAuaIune
TunsiEeus viemsufuRauiiuanssiugoudsuareriaud arusonis
voruAanTs wazngdnssuniseensumaluladvesildlsiinnitond
Lifeddneronsldnussuuiilumalulading o fesdnisiunly
vy wazdsiinadonisanvdefiusziuanufianelovesidauld G
A0MNPARINUNISI8Y89 DelLone and MclLean (2016); Lee and Jeon
(2020) Aiwuin udaiudionan feuduldFidldameyldanszmy
definmsthszuuln 9 aldlunsiemdeszuversdmwansznusoyana
wazasinsfiiarudosmsvionnuaanidussduidvng uenainiud
o19dsdviswasiunsfeszuy wazanufianelagldluguuuuBusiis
foinfuioulsidniuvesszuvannsndmarieUssansamnisBeuives
wiazau AFedinanlunsBeuilnemsailvgldausinnufianelailosan
nsfnwvenisiFeuiuugunsalindeuiifiunliiufiazUszautagmma
wadlannnin Geduduldninnisfinwiwes Cho, Kim, and Choi (2021 :
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7-8) i1 mssuteselominazanudglunsifnuagimihidutade
fvuanuianudlansndulunisusudgsnissensulugluuues
walulad Wasuissveamsseniuuaznsiiinelulad egndlsfinudana
idutadeilutarmafefumsesuvesildaussuy mnyaraddnt
ssvumsaumalnitisifinuszansamlunsvhauvielidosldan
negnela o wewanifhazeuuunuiasUjiasszuy

Yarauauuzluniside

ParauauuzTunsin lUU{uRTe

1. fuims Winhilguassuu wiinanu AaenIuyAaInsIwnuend
sunguazadulasaduadsyaudunisiau USudse Wusaludu
snpsmseadaendglunstinussuunistestudelsassuin wu hia
130 -19 uazauuaeadluanuiinanu nmsuftRmulidanuUasnds
FananeuarAunnden FAINMTUJ TRV NTNNUAILNINTANT
19 9 RefuTeuiiarmulasaemunginasinaran s uild
U uRld

2. g Jauaszuu wazgleuaisuulsmunimmnisansaume
wazsruumeluladildamey Tnogatiuthadvdusuusn Woun (1) armni
defte (2) nanfililumsneuauss uay (3) Anausiug islrAnnsld

dszlgyiannslinuladesiiuszaninm aisaruilawelalvifuglde

1T wavanasoadliUselonigrsildfuresminaufiuinniuuds
uadiusuresuTIMATulUS e

tatauauulunsideluaunnn

1. msfimsfnuilpelinsouunndailunguildelumhenulndifes
wazvhmsfnuiluaniiznisaind ldfinsssuaifeatudelsafiguuss
dieagldhnantsifeinuulsmasiaumiinau wazesdnsliAdedy
futhlugussleviflumsldou anufieelagldm uasnauselovifiaz s
futdlusdiuyea sedungu warssduosdmslunsseusumeluladuay
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Abstract
This research is a presentation on the design of an information
system development database system to collect the project progress

reports of the sustainable occupational development under Her
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Royal Highness Princess Maha Chakri Sirindhorn Royal Initiations.
Department of Her Royal Highness Princess Maha Chakri Sirindhorn.
The objectives of this research were to 1) analyze the format of
collecting the progress reports on the Sustainable Career
Development Projects in the Royal Initiatives, as the center for
reporting on the progress of target groups, activities in the master
plan, and to 2) support the operation of the Royal Project Driving
Committee in an integrated way. In terms of the research process,
the database system was established as a reporting center, and the
access rights to the data was assigned in accordance with the
agreement of the Royal Initiative Committee via responsive
applications. The results of the research found that the information
system to store the operations of the project progress reports could
access information exactly as defined according to the access rights
of the stakeholders. and could be linked to the planning of activities
along the edge of the master plan within the Royal Initiative Project
effectively Finally, considering the satisfaction assessment of the
users in the design and development of information systems to store
progress reports, the results showed that the majority of the
respondents were satisfied at a high level ( = 4.17). Therefore, the
research team had laid out guidelines for linking data in many
dimensions so that those information could be used in the Royal
Project’s management policy in the future.

Keywords : Information System; Collecting Reports on Progress;

Royal Project
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ansaumafildsunseonuuusdustietudaiu Wethlusudunsiaun
flaganunsaaensuiunisiavesmisnuliiannuauysal iuadewusia
ATUNIUY

0eAUTENEUNUSILTRINITRALNSTULANTAUIMAYNUSELAN D
ﬂ’ﬁﬁwmszuuﬁﬂﬂ’lig’m%;ﬁa (Database Management System : DBMS)
Fadunsdasusadeyari 4 Widuszou iullusuuuuiiassasen
Hsviidledosnsuarlunsdeniueradenifiesdndadiunis wild
Usrlowidundsnsmfldgudeyadifnsaslisumsuiuussteyalussuy
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(Database System) uuLUuLﬂsamawu%’iuwuummwmﬂmasmmmmu
FEUUATAUNALUUAIGS) Fldpeufinneslunisuszuiana
3) Adefifientos
3.1 M3Usmslasans (Usyans flamdl way A359m 1ndeasd, 2549)

9
[

(Zhou tazAde, 2009) Lﬁuﬂszmumiﬁé’iﬂﬁgﬂizmuﬂ’iswﬁﬂuﬂfiw’%mﬁ
Tassnswaluladansaune iosnlasinsmeluladasaumadilvg
Fulumaiiunaidivuald @med uasyns, 2560) (Rashkovits & Lavy,
2016) ﬂﬁzmuﬂ'iiéi"iﬁiyﬁiﬁsn%’aﬂﬁ'm'iiu%i/i'ﬁnm‘[mami A NISAUUA
NANT5U N198IAIUNINTIN N15UTENIUNITNINEINTVRIAINTTY
N15U58UIUNITILELLIAINITYINIUVBIAINTTU N1TWAIUIAITINIA
1ATINTT UaENIIAIUANAITIANAT tasenisimalulagansaunavany
lasansaumadluwdvasnisvinauliaenndesivveuwaiaiwazAliang
Himilassnsveunanyin msdweulasenslsviunadudeivhmeda
Gowilwazasananduavmueinudaudwasntiiavedasins
AULANA1YBITUL LN T azAuLa: TRusTsu AU nee 1
nilsvesaudauds fady a'iamafi"ivmmehumsLiﬂaﬂaju%’jumaummﬂiau
srovnamssiiunuoondu 5 tureu augdu e 1) ngudunounis
Sudu (Initiating Process) 2) ﬂﬁm%umauﬂ’ii’l’i\‘ilmu (Planning Process)
3) ﬂamumaumsﬂgumfiu (Executing Process) 4) ﬂdm%umaumsmuau
(Controlling Process) ag 5) ﬂaziﬁuumaumsauaﬂ (Closing Process)

3.2 NMSUIMISIATINSAUMALLlaga TAUmNATIYTUINIG AB
nnsthesdrm3lumnng suieafunisuimsdnnistasems Qiu uazanse,
2009) wldsmfunaemaasiinvedasans nmaysannsludnuasias
fnavhlfdulsznovvedlasainsimungnidensiodifefulunand
wianzay Wiellasinaiafuauysaiasgnauiinia lumsuimslasinis
wAlUlagasaunADaYIUING
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n1snunwassansanlusuidedlfinszuiunisvauissuy
ansaumelumsosnuuugiutoyaiieiduuumdunsinindugudnans
nssenuANUiMImnvengudvitg fanssy waskauwdunlunig
andulasinis o laedunisesnuuuludnuasgiudeyasnnuuadany
(Top-down Design) Faflunmssenuuugudeyasemsifusussdeya
fug1u Funeumevheumeshenusine meluesing waganudeans
Tuguteya 1nmsdanansal deuay wag/vie duyalyAaINs
fifetosiumslinugndeya naensununuteyaanuuuledusing
fifldognelumieny iethanesnuuulassaiagudeyavedasinis
wezs1vs 1 dadudennasseninayaansiifetestunmslinugudeya
avssieadla inuddguasanusiudelumsiiunusindeya wenain
igwnsodetennaduiivszuiieatauumensiaunssuugudoya
wazdrunamsindulavesaainems fmdh uaznssumsiuiedou
Tasans = wielivsslovflumsnausunsdidulasaimsdelulusunan

A/ANUUNITIY
MIWRILNSTUUASEUNARed AU BUALAIRTA ALY

Tassmsiannodnegaddulunszsusisy nefinssusuanudesns
LaznseULwIANARYElAsIN IS Fadl

AUADINITVBITZUY

nsAnAudesnisvesszuululasinsided wuin e
nssunstuiadious viefuftRtiasiiuiiisuinveuintymnaney
LarN1SRARINRANISAEUIL (Zhao wazamy, 2009) Fdluserunauas
nsduiindeyanisaniuiuresnaeiiivnuiianuuanaeiy Jady
anilinisinunsandunululasnsnse e Waanuan
lalviuady fdoyafiedouiu uagliaunsntszanumuiildauiu fsende
ANUATOULHUNULUUNVDIIATINITNTEANS 1 lnglauansniunenis
yas3zuuls fannd 1
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g 2 ziuldgidelduvsdiuduiinnisseanuluns
sonuulassaiessuuguieyaiiledniunsnuanuiamihnsduduany
Tasenns = Tnsuvstoyalii 2 daw il

1) daunmsidulasans Faszneude

n. deyalassnisnsysnwans < Wudeyanan (Primary Data) lng
f9aAUsENaUveItaya LAWA WHULIUY iuiugas Aanssu naudvane
mhgUunany Laganugianssy

v, deyausununazianssy udeyases (Secondary Data) 34
msdenlesnnuduiusluteyalasamsnsesvdi 2 dadudnlunis
tufinsensianssudiladuiuns Tiud dufinnsddufanss uazns
Usgilluanugnanssuy

2) dhuyaans JeUsEneuse

n. Yeyadldem Judeyandn (Primary Data) lnefesuszneu
vostoya Wi fauaszuu wardldussu uasUssamdld Seludnild
osuelilu awmil 6

v, YoyaaunTnandnnguivune [Wudeyases (Secondary Data)
Fefinsdenlosmmdiuslutoyadidon Jadudueeveunveangy
fdruszuy Tiun Wmihimhsnuiiieates uasdssaauluiui

n1seanuuulAssasAuantAvasdayaluszuy

NMTeRnwUUlATIEsRaNTRvesayatusT UL MeAnEEITY
IGnansununmlassadradsanuduiius (ER Diagram) Fuduldlufiamig
WeriunseunuanuAaly fanwdt 4
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Activity ActivityRoyalProject User
,FK ID_Activity ,‘K ID_Task ’\' ID_User
ID_Task Task_Name User_Name
Act_XGPS Fk  ID_Activity User_Type
Act_YGPS ID_User User_Organize
Act_Detail —+H  Fk ID_MasterPlan ID_Member
Act_Status rH  Fx ID_SubPlan
Act_Problem Task_Duration Member
Task_StartDate ,PK ID_Member
Task_EndDate Member_Name
MasterPlan Task_Organize Member_Type
’w ID_MasterPlan bo— FK  ID_Member Member_Address
MasterPlan_Name Task_Option Member_Tel.
Task_Budget Member_Age
SubPlan
Task_Approvve Member_Education
< 0_subPlan bo—
Task_Extension Member_Career
SubPlan_Name
Task_Cancel

A 4 lassasiediennuduiusdayavesssuy

sumaunsinauvasmaluladlulasinisise

nnsaunsieuresnaluladfildlunisvaussuuasaumeile
IAAUTIBNUANUATIENINTANIUIATINTNSETIA5 L TUNSANTIEILN
Fuweundiadu (Web application) (Li & Zhang, 2019) Ingld3elaimin
http://academyproj.com/tracking system/ @wuvadu 2 dwu Ao
wialulagaduntin (Front-End) Wumsiaunduweunaadu 2 @ fe
wialuladdunth (Front-End) Fafuuwimslunisimuissuvansauna
ﬁmmaaL%EJuIUsLLﬂsuuuﬁugmLwﬂiuiaﬁshq 9 1 HTML5, CSS, PHP,
JQuery, Bootstrap 1Judu wazanansaldaulunraneduieuunia
AaNTiImTdIUUAAS Wagaunulviy Bndiu e maluladdiumas (Back-
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End) evimthiilunisdesluaiu Database Server uae Web Server T
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founin 5 U F1uau 1 Ay wasdmihiinduRaveulunsssnusanis
AiulasINIIAaAinTsANYTEAUUS YRS Iuszaunsihnulidesnd
5 Y S1uau 1 devia 3 audl sruduussiliulszdnsnmuesssuy

NAN15398
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Tassm 533613 wastoluil

1. naMsIAsIERAUGRIMsYBssTUUISAUmA T U89
ATUNIINLN

nansendusuddelutided osuneldlunmsiuvesnsiese
AATEANNReINITveIngulmving (Guo wavay, 2008) IagHIUNTS
Uszgumeriteasannuthlainssiuseninangu Ioua shmdhlasans
WIEWATE AuENTIINSTULAADUY Mhonulazd T uRaveu
1ASaNTs mjmﬂmmaLLazﬂszémsuuﬁ"’ﬂU LAEIATIEANANNITINIUUDS
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naAUA UM SALHLUTLlATINTNT LIRS
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104lATINMINTEIIVAS 1 wazduTeslazauIINISATunAnEn1sdnEs
Toyanuseivansvesdliau wu Wmdhilvuiindeyafanssu usdu

3) audnnguidmang (Member) Ao aundinnguilmnevesidag
Aanssu famnsadufinuazulosmenunssiiufenssuldivindy

a) flda1u (Usen) Ao fldanniluszuuiihunisameafounas #3uns
oy MINTERUdLaszuUWTL uaranansaihdsteyaldidudioity
anTnngutvane uildasnsaduasndndmanglufanssy

5) gflfianuyily (End Usen) Ae Usznnvuimluiifllsamedouluszuy
1 Ssanunsaiddsteyanismenuianssusumiiniuledlfvindy

3. NANITNATBUITEUY

Tudnilldmidumseenuuulassaisfuuuuresssuuasaumaiio
Jafumonuanuinmie waraiesUuuuiaeanssuaunsieile
Duswmslunsiaunssuu numukazgesniuugudeyaveszuuld
asounguiudnuvazau lasidudnvaznsdendedoyauuuseulat
Fudunmsfauivueunlanduressyuuasaumaiodaiusenuai
AN 1u'§ULLUU Responsive Web Application (Li & Zhang, 2019)
(Peng & Zhou, 2015) fiawnsaldauldlunnszuvufuanisiiuiv
U503

nanaaounslinuvesszuamsaumaiodAueuauiia
w1 Fazveriiauediegmtuleivedssuu By URL : httpy/
academyproj.com/tracking_system/ flauansnnsineg1antnivlsdves
szuulu nwdl 8 i 10

165




166

NsasSSUWNNY UMBNENAEINSN

UA 40 aUUR 1 unsAu

iviswun 6 18019

vatefenssu/ms
#  UjlRnu

1 | 9aEuuffunsein

- IuyEu 2565

Tnssnssiannandnednsdadulumsesteand

Aufanszniivg 85100 NSUANFINSINWIRLTIVEN AUTAUSISITNING

fiansu

4.2.4 9AFBugiumsain

unrdaciunislith  uazduasuntstitmiin
winthmw Fanm

2 fns i 3.42fn it 3
afrnanuifunsiu afremuiuneiuasly
emmluaiaien avTauLAT NIy
uawguTY

3 Aenssumaiann
Audingunw
Wrnensnsli

2.1.2 Aonssumsvimunaud
IngauARLITYAINTHY
Wudhniranuaaiugen

uWuny

nqullmung

4 usudunsdianieesd | guvu awsseiude

anuiyusustdsby

3. UBLTUEIUN TR
AunmEInaiaEou ms
A uazgurunenIng

2. WAL TR
i

nwasnsluiiuf

IneRsnIEUANS ST
Gufte uasiuilng
1Fiea

FuujiRau

118, 2562

2iiA. 2561

11u.8.2563

29 8 fhedramttiuledvedszuy

wimdn  dmiudmim

#umn

3edu

31n.A. 2565

305.A. 2565

31n.A. 2565

TasenisWriuio1dwoe1eadgulunsesiuans
ALLAINS TN AUSIYENT ALIUUSUSIVNNNT

AT I TUADATIU ¢

L LRSI UMW ¢

Aanssu :
nautdivane -
Freasduasieauianssu
FudHidau -
aAnus

MATAUALNAT

i

WHUITUATUNTWRILT TATIAES e uEu

AATRALA NSRS
NEATNT
AATATIALNHAT
2019-06-14
Anfiuuasaau

AN 9 YT INULNALANISI8ALLDEANITUUTINAINTTY

anus



msooniuUs:uUUdoad msUBaINUSIEMUANLMIKthwamsaITuLILIAS MSWcULNOBW
oehoebEuluws:S A5 4 dordaws:unsAsoasen [Ny

A Design of Database System for Collecting Reports on Progress of The Sustainable Career Development
in Royal Project of Phra Nakhon Si Ayutthaya Province

4. wan1sUsziinyszansainlunissanuuunasnaulssuy
asaumAiiosAnUTIEUAMUAIIMT
Tudnildliivsanandsmiu 3 au udreuuuuasuniio
UsofiuU e MRS nMueIn 1500 nLUULAE RIS UULERT AInN3197 3
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Abstract

The research aimed to 1) identify the perception level of the
quality standard in the wellness spa business for Thai tourists in
Phuket, and to 2) compare between the perception of quality standard
of the wellness spa business and the repurchase intention of Thai
tourists in Phuket by stratified sampling. The samples were four
hundred Thai tourists who used the wellness spa business in three
districts in Phuket, these were Muang, Thalang, and Kathu. The
research tool was a questionnaire. The data received were analyzed
by frequency, percentage, mean, standard deviation and Pearson’s
Correlation Coefficient for content analysis and description. The
research results revealed that 1) the majority of the respondents had
the overall perception level of quality standard in the wellness spa
business at high level. Considering at each standard, the standard
of location received the highest mean. Next on down were the
standards of personnel, service, tool, product and safety, respectively.
2) The results of the hypothetical testing showed that the overall
perception level of quality standard in the wellness spa business of
the respondents correlated with their repurchase intention at a
statistically significant level of 0.01 in the same direction at a moderate
level. Considering at each standard, the standards of personnel

(r=.376), service (r=.372). and place (r=.363) respectively correlated
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with their repurchase intention in the same direction at a moderate
level.

Keywords : Quality Standard; Spa Business; Repurchase Intention
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NERANTTUGVNIN

Abstract

This cross-sectional descriptive research design, was to identify
the level of health literacy, health behaviors and the relationship
between health literacy and personal factors and health behaviors
among the hypertension patients in Non Sung district, Nakhonratchasima
province .The samples consisted of 385 patients classified as
hypertension. Data were collected by using questionnaires, and
analyzed by descriptive statistics, Chi-square and the Pearson product-

moment correlation coefficient .
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The results of this research showed that health literacy and
health behaviors of the samples were at excellent level (98.70
percent). Health literacy in terms of health information communication,
media and information literacy had positively significant correlation
with patient health behaviors. Personal factors which significantly
correlated with health behaviors included gender, occupation,
comorbidity, duration of having hypertension, health awareness,
number of family members and social roles of patients. Personal
factors that had significant correlation with health literacy of the
hypertension of the patient included gender, age, occupation, income
adequacy, duration of having hypertension, health awareness, number
of family members and social roles. Therefore, community nurse,
health care providers, and local government organization have to
develop a plan to promote health literacy in order to enhance patient
knowledge and modify their health behaviors in accordance with the
patient’s age and education levels.

Keywords : Hypertension Patient; Personal Factors; Health Literacy;
Health Behavior
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Abstact

As a condition in which good corporate governance principles
are only valued by listed companies on the Stock Exchange of
Thailand, as well as the corporate governance scores in private
businesses, it is only featured by public limited companies that have
securities traded on the stock exchange. Despite the fact that most
private companies in Thailand are small and medium-sized businesses,
and part of the family business. The numbers of these companies
and their employees are much more than the listed companies on
the Stock Exchange of Thailand. Such situations cause the same
problem both in Thailand and abroad. According to the study, The
Civil and Commercial Code in the Limited Company section also
developed differently from the laws of Public Limited Company in
relation to the corporate governance principles. Besides, the company
legal system in Thailand lacks unity compared to the foreign com-
pany laws in developed economies. This article focuses on the
guidelines for applying good corporate governance principles to
develop the laws of limited companies in Thailand for private
companies to be successful in sustainable business operations as
well as public limited companies on the Stock Exchange of Thailand.
Keywords : Private Company Limited; Corporate Governance

Principles; Company Law Development
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wanmsfiuguananaziiseavsnalanesadengine ngsedeu
ToUadu vosumazUseme {Wusiewasu (OECD, 2515 : 13) 91nANaT3
yilAdiulan nénnsiduguaians AuSeanguineuisngmilouas
AuazBoIiy uwisuTlasaudmdnnisiifuguaiansiia e Asfidhanady
Tinguuneuigm danudangu wazuiulasundnnisdiiugsials
donndesiuan masugiouazdsay Inglidndudesluudlungrune was
Dulumemualinslavesiiusznounts usegdlstionu mnnsufufniy
wannsiiuguananis visevdnussemavialianansaifianalunieUfon
Ipasaidunsdaduldndnnisidiuguaianis Wnedilunsiduundayeds
wisngrnelulsgiiuiindnnisiiuguaianisiionfeanuatasle win
UfUALilFleSune (Comply and Explain) d1lalanunsaufuiudsu
WOANTINNIBNNINTLIVBIEUTENOUNTT

miAdvanivglulsemalneg Wdnvmdnnsiduguaanisiialy
Ustmaansdou afinnuddresuinitlildeglunanandnning iy
WITMUIUUTEN IWUYLANNTEY kAEERTINITINUINIY TiaTdIuiu
ﬁ@qmdw LazdimanedsnsnsasaiivlavesUssme fiuinndiuiem
amzilou uandumansaifiAntunieusuilumsssmauaying us
Jaymn Ao Uszwdanguaneunaiasmslvddnuay 22 usemininvadlng
fafnsiannngmnefiaenndeatundnmsiiduguaiansiidegesunn
LazuuIAnfiLan19sEnineuTTnaanzifou Fuuidnildldegly
panavidnning Tnolannzegebauneiin visienyu $1dn 1WuiFed
YDUBNVUAIL VudFIVDINUTZNOUNTS LTUNSUBINUNg WA
ffuguaRansTTeWUULAY U Parkinson 1994 aEaifen

IUILEIAYDINITIVY
1. Wefnwuwifn nguiuazanuduuivesnisimiuianisialy
NOUULUTEN
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2. Wlefnwuieuiisungyneifeiuifuguaianisia luanss
91andns andgeuing o GUu funpuanefidenndesiundnnisiidy
guaRansilulne

3. e neiguuuunsuilunguneuiivdiavesineiflondns
sdnmiafituguaianisvesuT st TmAnduuasiiauaiomuie)
NUNMINEAaUTEINA

wuIARUANgBYaINIsIAUgUARINISTA

PMNEYRMENNSANAUgUARINSTIA

umﬁmmamé’ﬂmiﬁ’]ﬁ’uauaﬁamsﬁﬁ Corporate Governance #114¢)
fivannuatsuuafn yunesislusatssmanazvadine sonldiduaes
anwgAUnguUIIN Ae 1. Je1uvewmann1sMAuguananIshuuLAY
PNLLLIMSDS Parkinson (1994 ) agsjdluiinismuauiiuguaianisves
USenlnegtionu (Mauiuiemiviuukiiony) 2. Te1uesmannsiniugua
Aamsuuuninsazuesiiunumvestanldidesen ludosmsindulauay
AdunsliqaeunagnsueIuTen (Mgufusengduuugiiaulaide)
(Worker-participation team, 2016) ﬁaﬁéﬁ%’agﬁﬂwﬂuﬂszLﬁuiumm
MNPLUUNTN AD ANNTIUNTSLaENsldlaldy

ANeesMdnMsiAuguaian1sa Tugusesuuunig iy
fuilanumunefiesdnisiiionnnuiudeniuasugianagnisiamu
Organization for Economic Co-operation and Development %38 OECD
Iaflgnuanamingves “viannisiiuguanans” ke ssuunsiiulay
muAuAInslasnsulsuendvduagnihiivesiifieatdes laidinasiduaney
n3suMS §Usvns fReviu viediidnlddedu Tnefmusmdninausivas
WujtReliadula TneBamuingusrasdvesgsialiuddy @auns
39U, 2552)

pdnnsrfuguaRans 489 G20/OECD atiull A.e.2015 fiilown
&N 6 anm Kall
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vaaail 1: adsanushilalundnnsmfuguafionisid  nseunis
ffuguaianisasduasunaiailusslanazifusssuuaznisinass
NINEINTENTUTLANSNIN AsaRARRRITUNSNNMUIE atuayunis
ffuguanazmstedUldfiiusansam

vuanil 2: AvsuazauindieuiulunsufoRdesievuuag i
mududvesfiddny ndnnisted fe eunilowuazsneruayan
TunsliavsuesifiovuuazaiunsidalunmsuiiRdesfierunausts
winileuiusiudetieviudiulosuazdnousiiai

vandl 3: thasyuantunaavdnming wazaondumsiuivimihi
\Gudenansdu 1 lnewfiuiménnisiiuguaianiseasiidulunisaiiauss
wlaiifnaearsszuumamuias daliiinanaiy dvhauludnuasite
sondnnistifuguaianisiia

vuandl 4: unumvesildulidslunsinduguaionis msnania
avdvosidnlddudeiifadtunungruneviorudennasiuiuuay
daieBumuinilosving Uit waeifidaulddslunsaiannusiinauas
AwdaBuretesdnsluFaamensiiu

waaail 5: nsilamedeyanazaiiulussla (Disclosure and
transparency) vdnnsffuguaiemsdell FesnslifinausininTaume
foyanniFesiiiieateausim nufsanumsaimenstusanisdniuny

WNIAT 6: ANUTURATEUTBIAZNTINNT (The responsibilities of
the board) vdnnsrifuguaRanisdet fanszddy o angnssunisens
sfifunisuuiiuguvesdoyadiasuiiulasaaialadeauesusaznis
wrlalduazifiouselomigegnvosui$v wagiieviu (OECD, 2515)

wuIAnvamdnNMsIRuguaRanisila

nénnsiiuguaianIsfia sueamuneiing iy usiaydl
feuanuvsngmumanang  uiinusssunMsAiugsialulanIy wag
wiazUszmedianuuandeiu vinliAniuifiavewmannisiiuguaianis
7if fvannuaneseiusudmariesyuungrneuTTne Fsnsutanin
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yénmsiiuguatansmLUIweIsEIMATiAIL 019udseenls
il

sUsuuNsMAuguananishuluImavesamsgewsni (The US rules-
based model) dwsuusEnumvu 311 axluguuuuanenssuNsUTEY
FuRefinssunisdaszannieuen waziingmne (Sarbanes-Oxley) 1Hu
unimualnynmsengluGesmsdiiuliidawedeya

sUsuuMIAiUguanants lukimnewesansngenandng (The UK/
Commonwealth principle ~based model) 3gn59iutUAUANITFOLIFN
Tneldudn Principle-based msliUszanandnnsiiuguaianisia wn
Ulslanmnsauftimaldaedosinistnessuulunumdn comply or
explain (Bob Tricker, 2015)

gULLUULﬂ%@Sﬂ’lSﬁjﬁwmiﬁﬁu (The Japan business network model)
sULuUATetnegsRavesdu NTuusAN Ae Keiretsu LAdev1ogsAat
Usenausie uTemanee saudienanluviasleguniu aen gindmiiouas
tnnsiuduuiensd dassmdeyanamaniasihausniuegnsdany
duiusilnddauddsnadudasylumsdiiiunuresnuvieuitnuomy
53U keiretsu AMugULUURLRE R ULUIIATITEs TR uay
sULUULAS Y BgIAIUULLIUEY (Daniel Liberto, 2021) fiUszifiuEes
auduteufuveuaietng keiretsu Tuszuuiasygiadiiu asuisoonls
Huaesdnuway fe (1) nsdinguuesuivnunalngfifinrudiuinins
Muaznaiudaiunagiunagnisifuiivealaznsdanisidoudediu
deundesuisnmardanauliutuoureman fuanauainnsdi
ASOUATSAINT UazMIutedu (2) i3ety keiretsu Tuwuads n1suan
Waguuazmseuauiililiaugassrinasidusinnelvguasusnluaie
fiftaniu (James R. Lincoln, Michael L. Gerlach and Peggy Takahashi,
1992) Faziulszdudamildannsduienlaled Sediuiovlsenunas
Fudrweusud OEM Tlalefiidanuduiusumu uazld¥uiniu
\Weadiied [Wugfdudsedifny mssiunaietunsdamiudiu
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gueud Wunsdanduding Jadildnseindussuy vHlrusenidles
I#adns keiretsu uualyal Tne 1. msdadetudususud Samannuidy
falan Alviaraniiafian 2. vsenldledunuiinstotuduiiazdundudon
Sovhimanetensdamiudiugusudlsiuisnuuussuuysanns 3. U3y
Ialgiaduayudunangieaslun1sdnseuuysanniswasddinsinlunig
fauunFudludunounisnunuresdnmaisieas (Katsuki Aoki and
Thomas Taro Lennerfors, 2013)

wurRandnAsiAuguananisiduiusfuuuaRanisaiugsia
agafidiady

Tuusgifuanuduiudsenitandnnisduquaianisiinie
UsIEMALIE U wunAensAdugsiaiien e gy liigshie
UitmazseatmnevesmswaunidiiululnAnGesmnuiuiinveuse
denu LAswgha uardanadey vsemsueathminglufienuiuiaveuse
Fandeu RN uATSITUNAUIE ﬂﬁiﬂﬂﬁi%’ﬁm%uﬁé’ﬁ@ JzFousuT
anznssunsvesuitmdusufuusn Fandnnisifuguaianisvie
vssimAvia WuunAeviendnnislussivuesnnznssunis luvazd
ANUSURAveURadIaN v3o CSR Wunisyanusuiinveulusziuvesy
Fansuieniiguimsazdesiuludniuns dnlussdufuidanumie
gnine 9:lmdn 35533 uazassUTIAAYI e lUgmsann sy
(otfudidf g3uUszan, 2020 ) dmSunnAsvesvdnmsiiuguaianisiid
duduiusiunsiamnegndsdu szdnsdlinwludufe Ty Ashok
kumar Sar wu31 USEm7iiendwil CG (Corporate Governance) ﬁgjﬂ%ﬁ
dudiniudmsszdumstannegisdsdunimnnnidsniidandui CG fim
(Ashok Kumar Sar, 2018)

IR FULUUANUARLNAAMENUTIINAUE sNguuIRnn s
g3fegedaduiiiiuunanEesnnuivinveufudunnden dinuuay
ussEnAvIa (ESG) lay ESG lalfifeusuidunisduiunuvesuion
waUsznaunislueuinnyesuitv Fetladufidamaionisuszneunis
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AINA1IL UINUNUINVBIUSENNLABLSDIANUSURAYBUNDAIANVDY
A9n15 (CSR) melausunesnswaunngagy (@adulnewai, 2020)

NSAULUIAA

WARLATNg B NOMINBUTENIR 7Y
nMsMAuguananNITia vigsiafinnudsdu

Y

sUAWA 1 nseulnAnMTITe
WnsAiiunsive
uneAfoatuil wAnwuImMweINstmannsMiuguananis
frulFlunmsiaungrneuisnsielulssmalng midoadsdidums
WoaRUANIAENISANYIINLBNATTA9 F131 iledeng)nuemng
Useina  smAdesiedoyadidnmsefindiietedlufungruneuiin
Srdnnduusfundnnisifuguaianis

NANI3IVY

ANUNUNIYVDIUTENLDNBUINA

NOUUILUTEN A.A. 2006 (Companies Act 2006) VBsdNg¥URYEH
1 “U3En” vaneds UiniidaReuarannzSounun eI ag
ladnguunevesdenguillatydfteuvesuienaiuainunungluni
fgnenans uildidudsnsindauarnsanmadoududdy manainss
huidnlussuunguinsvesdinguyananuiisilidnsdndeTsnenty
9110 (@desnIn UM, 2559) Tnenguuneu3ev A.A.2006 laduniieny
YIATIN USENLONTU 9117 (private company) 1USEMeNTU D USEm
o fiflyusnumau s

TunstlvesUsenmansgaisn UsEnienyu 911n (private company)

ansgewisnilaldrin Company wiltA31 Corporation  USEMENTY
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[ [

1 Mudanguaglian Closely-held Corporation lumauedius sy
911 221¥A191 Public-held Corporation

ﬂiﬂiﬂgumau%ﬁ’mmfﬁﬁu Companies Act 2005 1105 2 gy
Y99A1IN VST Uszneulusie Stock Company, General Partnership
Company, Limited Partnership Company #3® Limited Liability
Company lagiifisnuves U3ty e Stock Company Favuvad
Uisniamuaniousunsanligndrdanislou deurdunndniunsd
ngvneuTIMdlu Sezuandsanngrneuidnuesnefiuenngie
USENINA (USENeNTU 91109) AU NUNIBUIENUMTL 311A 88NN
flu Ao Stock Company nelé Companies Act 2005 eaLluusevionau
w3 Uiy Aldduegiunisversmsousereanvzdeumnded
VBINIENTNYAGITU (Takao Shojima, 2021)

dmiuusewelng AIusEnanin avlinnumnefediuusenenyy
Siafiisudsslatuuitmenvudinlungyuneuiinuesinassina
Jomnramneiuanssiusening UiEnandn 1ns 1096 wisszana
noMsnLikas e Autleny TEnumvy 9100 aunsesvUyaR
UiSuvnaudia wa. 2535 :nmsniesied wui duiuiioudu
fio Tuusazuiiyardiouyiniu wazeuiuiafdrinlifugadiu da
Jsmdudetuansnsnnnguneuisueaduuiilitemanuuandlagld
Bosszdiutedrinnislouiu

yndAs ety viEmdnda fu ussnumne Sin Tuguiduiug
AULWIAANA B UTEN AU Jeunuung 1096 wislseuiangvang
wiswagmdvdvesive lulfasviounnaamguiuiom Adddeforudu
van  uidufisanisesuisdnunzuesitn Miflsuldfungmneuson
d9ngw A9 Company limited by Share 1195UN8ANUMLNEVRY UTEW
wonwu i Tuvaefifonnves Uidmaumvu $1dn szawvioulisuam
yquiuenidddediidnlidslsnanit mseiiussfuBesnsueiu
uivszvvu Feferdugiidwlsiae
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[V 7

gIfvRregfinniznTTNNT SeRUIMMIYeIUT M MetlsUnuuanizns TN
TunnyanguTsnveanigouin ansve1andng wardiueivaessdianiy
waneineiu laidnasduguamgnssunisyaifies vioguluuAMeNIIUNIG
dosyn wasgslsimumn@neiinsgiludiungruieuseniniany
Uszananguaneunisuasmdesvedinefontueg fuiiuszgudioru flae
MuuasUusuuliiianenssunsyaeel 3o lilAnENITUNITARIYA VAN
nsMiuguananITnIausTENAUIa fe ndnfiugufinnnssunsdos
ANLUNS ‘uwmmaaﬂmzﬂs'ﬁumiﬂ%ﬁﬂumsﬁﬁu@LLaﬁamsﬁﬁﬁu AL
nssumMsessnsinihiuasausuinvevsnunelunsdadulavnadeane
N3IUNITALADINANTUIIITAWANTENUADNINOIY gNAT Fwnaneieos
yuvuazTovu vioorananlanf Ae gdrlddstiues (Nicholas
J. Price, 2018)

NVENEUTENVRIansTeIEn uasgeineg luansgawsnivaieuasy

o« o«
o
a va v %

mgwmamwmﬂumamwaa usimgnaT Tt GennuaneUTELViaaty
a3 (Delaware) ins1ingisngusenidaiuvivade Inanngmvane
AN finnwma fesiuennuazmnuAguszneunsluns
fadavsem f¥ganiflldauddfunsiaunguneuisn (Lewis S.
Black, 2007) fimafiiansanafuitmlnglifesdinazgniu

undayeidfaludomihiinazanusuingeunnenssunIsusHy
MUNAMUEUIEN Delaware General Corporation Law (DGCL) fiaenndos
fundnmsfifuguaians

waﬂmﬁwu%wumamgwmamwmmms fio gaiauarAansvianany
vomnuiTniiduiunsmelduntydad asfesgninnisnuvioagnie
Ian1siiuguavesnienssuNITUTEN (DGCL 11n31141(@))
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1. anugnssumsusmihmihidusinunuveadivesuien (Fov)

2. AuENUANTIUNNS

fregranginaeilisafuiiemdnnismiuquaianisia fe
G0 AuauTRnTTng mMungNeUITuiala¥EnaIwas DGCL Section
141(b) nifsFesusesnisaanziiou niedotsAuiilinenuantan
wngandmiumM e mthiivesaniznssuns Wy nssunsazdeadudiionu
Y09UTIN Totsdu BosmnaiRnssunis detdudananagldiunmsinnly
mngniBeuiuvuimneenuldvindedlunsdnisandangransves
UATTAANIT

Tumd Triplex Shoe Co. v. Rice & Hutchins, Inc., 152 A. 342, 351
(Del. 1930) WenUszifiuGestetsduiiimuainnssunsiozdnusumia
szdasdionsondudrvesiuuieviinaiineunield (Henry duPont
Ridgely, 2015) luseuigvasmiinnwiatuilfszyliin auaudd
nssumsmagnitulusssznasuns ssernadunsiuegiudomiaads
wazanun1salluudazad

3. sUMUU nveneuTEminluuisaizeauns  nssunsuitves
melavananulingds dulseneumenanausednseiuasnanay
Suilemey FeUszneusenthiidesasty suldin wihfisamdnaain wihi
fumuauazthIDameteya

w&n Fiduciary Duty Taevhlday muneds wihfluazanusuiinseu
vosyanaiiivihfiguaniedanismingaurionanisvesauduselanni
930 widlevhunlduuismas mnefs wihflvesnssunsiidesguaionis
usEnaeldndn Fiduciary Duty Feuwdndananndl fiauinisuiann
AANNYIAA (case law) IUINFUNTRYEIANINTT 172 VB3 NYUINUTEN
ﬁljﬂﬂl,l,mma%ﬁma’ul,ﬁ (Delaware General Corporation Law) (3¥@193
d13, 2551)

191 172 vesngueneuitninluwimaignand aonmnudy
mwilve lwgludniiisatundn Fidudiary Duty A
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AufURnTeINTIUNMTNALLAEAMENTIUNM TAETURUTUNAYTe
nslanaumuy

“ns3umsdseglunaisnssumsusy wienssumstunaiznssunsle 9
finaiznssunIsUsIUsaRa asldsuntsdunsesnumangain meldae
anwalenyIYeIUTYN UaymINTaYan NUANITUTIEN NSO TBAIINAINATI
Agminauesioussm Ineidmhimsominauvesusm uienaznssuns
Ui wSeymmanilsunnalalusesinssumsdernyidanuaninsanie
Smdnsedugiferry  uasilasuidendienuszainsy Sieeeaumsg
AN ENTOIUUINYOIUTI......”

W TimnundnausEsTase s (Duty of care) fasnislinssunisiesy
foya uazdinAulunsdiiuianisednsdassuuiugudeyaiiaumaauna
(Scott Green, 2005) AR Smith v. Van Gorkorn Aewdunfdfyafinidlud
A.7.1982 Taemaniasginaislanudainaaiddunidn nssunises
Suiiadensazidiavdnanalindaludiunihfinamdnamsziasede
(Duty of care) lngnessuRnAndemesertevu (heland) mMininwiaa
Iuaﬁmﬁmmﬁumiﬁmgm Dodge v. Ford Motor Co. ,Shlensky v. Wrigley
wag Joy v. North pnaag liisinaulinssunisdeesuiin mnnssunislaufon
i finuvdneuseinsgds  nssumslddndulanaznszyinmslaegain
Lifinnsdelnasensyviniianguune wazlamdsdsuselorivesuseniy

o w

d1Agy (Florence Shu-Acquaye, 2004) Tudumihimurdneusesings s
f: WINNAI5UINIL The Model Business Corporation Acts az@onades
fuas 8.30 AfuntnefAnamdnnsuesgunsufianiidiviu
nssuns (ennranduntulne 16dad)

fo A nssumsynaulunnznsTuNTUEE fosfiRvihiingsuns
fheededndaainnaisnsiinssunsidessaivanainazidululng
Usglevasanunuiem (Suans dns, 2551)

{0 B. nssumslurnznssunsvidenmznssuns Weldsudeya

Veanunisnesrndulansatenlaldanelunisyiudfn azdeeldaliny
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seifnsyfaatiouyanalunmeutu usrdeoldfosnavmpategluanme
Wiy

untyaAludananns 172 ves ngraneuidiluuisadginains
(Delaware General Corporation Law) Wag The Model Business
Corporation Acts 11A31 8.30 f vnagfnuiSsuidisusuuszanangmane
wsuazrndasvating Aazflanalnddestuiins 1168 Adaedidn Tu
Suflasusznavianisvesuitniu nssumisdeddirnuideleasndesosng
yarafeegUsEnaumeAusziasy S Gadtvuidssiu Duty of care

msvhmhdiauenundndednd (Duty of loyalty) AuSURnT U
fio MInsevinsudesniunsginisuundnnisiugiudasuaylad
Usglevtiidunfsadosnundngadndneanudeniinsgyhnisidu
UsglevidouTenuazneiu

4. nysumsseadudasglifiduladenssunsliastdnlmdelid
Fosliu vieusslonidulannnsien snunssunsidugieu uas
meanuludase fe lu'ﬁmaé’uﬁuﬁ’ﬁ’uﬁﬁﬁyagwaw'%ﬁ’wﬁﬁmaﬂsﬂmﬂ
wedulmay

5. wihiirnfuguanth it dudrunilwemdnaruiuiaveusus s
seuaildlavesnssunisiddenisdanisauids e suien

nsAuATEINSTIMTTIvBINTsUNISUTEN

MsAuATEINSY T TIvesnsTuNsUTEN wuwnadivils Ae nsld
wnmeuAinnwma Tulssmaanigenidn findnngranedaFendy
“Business Judgement Rule” Liteduasasmssindulamsgsiavesnssums
dundnnguneasaussmdiaslasunsdygRduiunngmnelunasy
i dedlinssunisdeiiausuiadunsdiuds mnnsiadulads
namnelAneuAsmeuiuisn mnfigadldhnmsdaduladuoguumdn
nasifinguuneivun wazluvugifoaty wdnnguung Business
Judgement Rule Afeiduedosiloddnmesiiionulumsnsiaaeunis
Tnantalunsindulannsgsiavenssumsiveumengminevsa i way
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nssun1sssasuRaiunsdu densdnauladenaniviseldimeuiu
WunsruIuMlosadsema ievelrmansiaaeunislinafifalunis
dindulansgsRamaarly “vdnnisindunagsie” edmuadiingsunis
wagiimihivesusinldazifinmiidendnanulindavesnundsly
(FATys WA, 2560)

M3fuAToIN T fingsunsuTm Midelaegasnlaludtuiindoya
Ut uazmsiaueteya msiudenaznIsunsuTEN Tnadmihn
wazgninewesusen sululumungruneuievmuiwaiginaiiss 1ns
141

M3fuAseINTIifinssumsuTTn Tnensvihdsefudoiuuin
Useude uasgaind ouneliuidanunsodndensussaiifioyssiu
ANSURRveINTIINSIAZE M TIUSEIE (Peter A. Atkins, Marc S,
Gerber, Edward B. Micheletti, Robert S. Saunders, 2020)

NVUNEUIENVDENTIVRIUIINT

NIV UYYAUTEN A.A.2006 (Companies Act 2006) wihfives
nssunisiecdumiladidgyresnguuneuienudivinesduilifyaea uin
fosnidumsiugunuiiiyanaded A n33unns (Stephen Girvin, Sandra
Frisby and Alastair Hudson, 2010) lngngusneusem a.a.2006 Larvun
sthiiveanssumsfidndnyliog 7 4o weil

1. wihiinsevhnisaeglureusiuia (Duty to act within powers
1w 171) nssumsimihdinsginsmeluveusiunanseyinnisneld
sysuyUITnwasldsnanuingUsrasd mirsssuyguinluiides
Usgnaulume nilsdeusaaniauSuastotaAuuium

2. wihflunsdsasuanudiSaueausev (Duty to Promote the
Success of the Company 11951 172) ieduasuanudiSavesuson
NTTUNTVRIT desimihiluuameiidullnegaiaiiunliuiay
duaunnudiiavesuitn ieuslovivesiievulaesiuuazlunis
wduiuldmideds () mafinuunvesmsinaulale q luszeven
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(v) wauszleviveminauvesuiwm (a) anudndulunisduasuniny
duiusagsiavesuTin fudnmaneieesgniiuazdu o (1) Nansenuved
nsfflunuresIsniitderurunardunadon (1) muUauIes
Uititfnwdeidedusuinnsgiunisdiiugsiatigs uas (@) amudidu
Tunsufufeeadusssussninagiionuuesu3en

3. wihiinssnauleegnadudase (Duty to Exercise Independent
Judgement 11951 173) nssunsimihilunissndulesgadudass e
173 wuseanidu 2 widegas Tawn (1) n3sunis vesusenazdasdnduls
agadudase (2) edlsfinin manseimudennasiivisvldviliiie
frianslinasfidaveanssunisluouian sudensnsgyhiiladsunou
SrunamsTINYUeIUTe arlifiedndunsaziindevthiivesnssunis
patioll

4. i ildeuseiagy s inwewagate o sauimnanna (Duty
to Exercise Reasonable Care, Skill and Diligence 119151 174) Mﬁ’lﬁmm
nvsneUTEniFedianusziinge 1 inwe uazmmAtozesamivinaua
e (1) NIIUNTVRIUTIN FslivinueiarauiTes o aumnauna
(2) Bamnearminrusesiasy T inwe waganuiSeresvauivnauHai
sltlnsnuiiviuweiiosnenudiinusuazUszaunisaiyiluiionsna
niegsanivnaunavesyanadsUfuAnthilaenssunisiifeitesdu
U uazmuSvinvzuazUsraumsaimluiinssunisfiedl

5. wthiivandssnistatuurssalszlewy (Duty to Avoid Conflict
of Interest 11751 175) nssunsinihfivanidssmsdnduuissausglov
futsdn TaonssunisvesuTsnasdemanidssanunisailndviooad
naUstlovilasnsavidolasdeuidaudafunioarataudsiunaussloviues
U

6. whitllgoufunausglovtiannyanaiiany (Duty not to Accept
Benefits from Third Parties 11951 176) viiiiliigensiunayselowian
yapailanu nssunsvesuitniedlisunausslovnianyaraneuoniiuey
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Iilaemguaindunssunis wsenszvinisuseldnsyyinislalugiue
nssuns #r “yamaian” il vanefs yaeaduililiuien esdns
fifentonFoyanaiimihilunme it vieesdnsiiieades

7. wihisznmanausslenilugsnssuiitniaus (Duty to Declare
Interest in Proposed Transaction 11¢151 177) wﬁwﬁmamaaumsu’%ﬁm
TumsuszmanaUsslonilugsnssuiitiaue musas 177 Minnssums
yesUiTnilanuUszasdlumaiginssmiedonnasiiausruudnlii
mslavanensauaznedon nssunsaufinanIsdeudsdnvmsiay
vouITaIALTTAE T URINT TN E T U

NI U EMYesdily

dagiu vigmaneg Tudiu eganeldnguueuidnues
Companies Act 2005 Gaszmaldidle 26 nsnges a.a.2005 gty
TungmuneuddmdUuiduiusiundnnisiiuguaianisia fgidels

Y
'

'
a Gl

Ju A58

o9

€

yhnsfnw A nihileugnssunmsmungmneude lagumsifidmue
unihiinssunseesdnau fie 11951 355 Duty of Loyalty wag 11057
357 Director’s Duty of Report waziduntifivesnssunisfigenwnsnly
TusnesduegBnuanesnns

AMENTTINTHNUN NI U St idAuaaues n3nsgiin
vosnssumsduunuiiyeeagfelasuiseulumsuimsianisnu
Ut uazaniznssunsiisatieznemaeunssunsiidudunudiyana
ynwunsnseydildivingay wihiinssunmsnanguineuien Senns
agulel il

Wi finssun1s (Duties of Care and Loyalty) ﬂssmmiéfawiﬁawﬁ']ﬁ
meanusydnTyiuazAUTuRaYey (M1 355) NTTUNSUAaTALRE
FosURmhinungrnewas tetaf T uaruRTiUssansTyforu
warUf R ideausiinge SarauTin stock company

widif AIUANALA (Duty of supervision) winfidudumiaves
yanAusziingede  nssumswazauiivihidifumua qua uazsed
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TMuladn msnszviwesnssunsaudy saudanssunismduguny
Ayara leUfURmungrinsnaztoaAuUTEN
wifisieay dnssunisasianudeiieasedudusunseddyse
USENTINY (stock company) NIIUNTILABITBINUTDIRITININGT
WARBOVUIUN (11951 357)
wﬁnﬁ%’m@i’jﬁwumimmu ny1aeunely (Duty to establish
internal control systerns) wifinudedifudruniisvemdnainy

|
!

seifase s wagnthidfueuaugua

USniidndnuais Ussnuunevg) (Large Company) Sniidasuiy
nsludnieussuumsnsasuneluseszuunsnsaaeuniely
yhlvnsufoRvihfivesnssunsieaduluaanguineg uastedafuuitn
LagTzUUIULNSEIIUNguinfoonlagdguusTitnsnsET ey AsT
suvhliAnanusiulasenisiniugsiaegaumuyanveauitniauuy
(Stock Company)

MDY YoINTIUNT NTINMTUTIMAzgnI A unanthiluGes
mMevidAnssufidunisuisiuiuAans viedRnssuiilamlfde (CA AT
365)

AnusuRinveInssuNsReUTElunsdiinssunisldasiasdentii
nIsuAsRRsURRYAldReuSIluaudemelag sullunaainnisasiae
(CA W51 423) Fundyaffivmuvdnsuanuduianssunis Weatunis
iauonaUstlevifiiangrnesuieaiunsldansuesiiiedu (CA mas
120) MsdnassauAuLaznISToRuTaNTINAT (CA 1051 462) N30
vungievuiliiiufe (CA 1am 464) pusuiinannsvingane
Mﬁﬂﬂ’l’iﬁ]"]EJL?iuﬂu&laLLﬁzﬂ’]‘i%@ﬁu%@ﬂﬂiiumi (CA 119151 465) (Yoshinori
Ono, 2009)

AINAIUINYRINEUTENENBUTNATaINEULLLIRARENNISAIU
guananisia

MsAnwmdnmsiuguaiamsiindmsuuismannzideou U 2560
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agnut vdnmsdsnan Iddmuaunuvmihiuiengnssunmsuien 8 4e
uaraelod1Ay Ao 1. AMTATTUAITABINTERUNDIUNUINLAZAIY
Suiiaveuvesnu Tugruziihfiadunueliunfanisediedadiu 2. n1s
fvualvsnevesiansiieanudsdu aestefangnn azviounadnsi
fosns Ao Usslovidodsay wagnisannansznuiuausodunden
vitmenuu $1dn Alildoglunanamdnnindfafeansyringudiu Tudom
Srunamihiivenssunsuisnenu S1iaveting annisanwundiyald
Tudssanangrneuvisuaswidied dnvny 22 druvesuien druiiduius
fuuwAaudnmsiduguaiansiniinulungvane azwuin widiuas
$1unaveInssIMIUIEManan vedlne (Quduivenwilenndodsduuidn)
aeillngnauswhiluinesuaeuslagnnseanglunuundaygfnie oy
ﬁ’)“gﬁaglgﬂLLGimauﬁﬂ{;léﬂﬁluﬁx‘iLﬁﬂU%‘@fVIL%M(}%LLGIIU%GQZJ%JW?&U%‘L:}JW dlonssuns
drfunihiudresnsiledanisBenliiGunensuasddnfeteruimany
Tauluiuaedediduitu Senvuniditesninfesasdduin anu
usemsvesnnzdeunisdeuinasiauiuazmsveannadeudniauion
(@A91 1110-1111/1) nssumsaiinthilunsBonifuiudiuiinde
41m31 1120-1123

yiAvesnssnsiazdsduundadnededforuludunemziden
oghatfeslar 1 A%t (WR911139) uazIAsgIUVETiveINTTINTAM
191 1168 wihfuazsnavesnssumstuduiieaiunsuszyuie
v maBenUsziansiyaziAalu 4 n3d fe 1. mufinssunsiiuaueis
2. MemuisianilsiesFenuszyusiud 3. Wegfevusldruaufusanill
tonimilluhuisiuururesuidlddhdesuihmideowelrFen
Use 4. suvtegfaeudnydingludiusgaunsssganssunisiesdn
Tramufinmenumstssgunasdendnomuavesiiussgurforusayosi
Useunssunisashiluanalnegnaes anaung 1207

NNSANT WU WANMIneuTEndnie (UsEnenyudnfin) ved
Iny 1uumﬁ€gﬂaﬁé’uﬁuéﬁ§aaaﬂﬂé’aaﬁ’uué”ﬂmsﬁﬁﬁ’uau,aﬁamié’a
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Ldwfloungrunsusgnenyuvessisuszma lidraziluansgowsng
answe1andng viedUu sewanadiAnUusznisuan Ao n1suUaLen
ngruneusEnesniluassaturedlnglaenguunauieninte azeglu
Uszanangvaneuriawazindivd Tuvaiedl Ussumnau $1a azeginsz e
UeyQAUSENMITY 911m WA, 2535 Usenisaed Tuusswmalnewannis
fifuguaRanmsiingnliinnuddyfuuidnmau $1dn Alduiovslu
paenanninduralszwmelng

ungay

NYeyaatiAveInIUNAILIGIAINITAT dounds 3 U wud1 d1uiu
vnitldldannsidoulunaandnnindiauiindntn wasuisnumvn
e Tannnddnuuienaanzileulunaiavdnning Suuusenidi
duiusiussuuAsygnaluliuaanz ey HaUsenaumMIkasdns NI
NUlUNNTRINTININGUUTEN wiendl Fuflevmfuagilyarvaasugia
figaninuiemannzidou  Ussiiudnouuisninde swdawanszvusio
wAsugiavesuIEvngull Jndumguadidaiinistinisfnwiuuamansi
nénmsifuguanansifuldlunswannnguneuisvdiavedlne
idesnngmneuiiarta Gaanussannguaneudnmsy $1ia
IuLLfiumfammaqmmgmﬂ'mei Srunavthiluazmusuiin danssuns
fo fiunuimdrdglunisldndnnsmivguaiaonisiia ieliAn
Fuiusnmiinszrinenanssuns  fhedams uasyieviu uavillg
NaEWSADANUSTULATIAY 91nnsAn nud maSsuifieufunguane
UstmvesieUssmanuildAnilu 3 Ussina euidionsu S was
Uity 170 sgflnasgiunssunisluBemdnainasie wagndn
ArwsesinseTs fvdloudu wmspuisnisaossuuuuegnieldnguune
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aAuTENa

Tgradnsiilsannsinu fe WiausunAnanudiduvegsia
limsgndraliifiesssiaiduiimaansfon mandndundnnisini
guanansfiAvesuTTmain maszsnangmnouiaazdud Alviaa
diyuiildnilinde Tneldleddfevuiionguie axldfdmredi
waruavassamsty adldtinsAnuideluduesnidnaamsdeu
Ui nénnsiiuguaianis deaseyadifsmsuazmsiiulafidsdures
g3 mnbanlsuidieuiu Wiimdnde dagldnadwsiliunndneiy
msmdnmsiduguaianisfiranussylilungruneunsuazmdvd Tu
dnuvazlmainaiungrneuisndngy viengmneuTinveslsusa
TngiamzetBmauiuismiiddsieTdulfduoiiven lusunsais
Anudsiuungsia uethslsimuiealianansatménmsiuguaionis
fruldaunngmneuignaite  Itaunnszlasuufavosuion
wonvu lunsdiusdmuuadn Fadussiadiud onaliianudnduiides
Wawedoyasioasisay  matmdnnsBesmsidamedoyauldauiy
arusndu eraduglassadedusznounisiiuszasddasauisndia
Yoilny

URIGILIIE

LUIMNINITRILNNG e u3Em Inehmdnnsiduguananisundu
ﬁugmiummﬁ’lmﬁmLauwﬁ’fgfﬁamiﬁwmammul,t,mmmé’ﬂﬂ'ﬁﬁﬁu
@LLaﬁﬁ]msﬁﬁﬁu’q Soft Law wag Hard Law UesUseineanigomsni ansny
910u1§ns wardguanuiuliuuTEnvesive vansUsemelulanaziiuuama
nsthmannsiiuguatansunldimuingmaneaudiu Inswuilduves
ndnnsmiuguaianisiiavhlansziidruniedilénguuioiiioass
UsgAvSnmanntuiienisiagainasmu fedisluanamelsy wud
fanamenemaienudusuniaduieivosngruneuiin iethlug

Audunmnsgiu (Bob Tricker, 2015) lunuddeunaauvewingszme
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seud Tussezenudy lhiided ssuvssaniviauden vienisiidu
uafansfiivesuitn azdsnseglngliifingrunesesiulnetanzlugas
noflAsugiaviewrsugivoglunizand (asdnd  lvesuia, 2558)
atutoiausuurvesfids UuuuMsiRNgMEUIE e szmelne
fiaonsutundnnisrfuguanamsiinged il

1) mewanngneuTi vulasseiesuungrnefiduegdagiy
lngusulgsussaranguunenrakaznding dusenlulseiiugionu
nsUsEyuRneviu undyaiRludiuueinssuns Jad wae gnsiaaeudayd
Imai%’gmagwmaﬁaam%’uﬁuLLmﬁwé’ﬂmiﬁ’]ﬁ’uauaﬁﬁ]miﬁﬁﬁag’Lﬁyaq
wdaneun lunsessdygRvssnumey $1dn wusuldvinTiuune
AUNUANINAINTUIENINA

UszifuiFosnuinvesians vievunudtn detduusziduilid
ludszananguungunawazndiydvedlng lunguaneusgnsinslseine
iuldin nénnsmiuguaiensfirussnenvusualugjuesans
91andns uaznguIeuIImgUu fnsfvuavdninast maduuin
wnyuruaivg Dluwwmmannismiiuguaianis viielinguingusen
MEsIzUsEILIANG1N wazian envlifianudndulunsufuRnumean
msifuguaianisynies msfvunmuIefanis Uismualug ins
THnnsguana@esiiuguaianisii luszduwifuuTsnmau $1i
foglunanavdnning Jamslesumsfiansan

aviiy wavesianIsUssnuIsndndn Semsthulfidunmsily
nsmuINgVEneuIEndae udrumatamedeyauazanulusda wu
n38l1MsT 172 vee Companies Act 2006 Fududaruusiildfuuiem
valvghiunszauinvesiants sddwiidenlsstuduuuo
duldidsinmsthndnngmnefifedestundnnisiduguaianisia
uly

2) MsfRINgmneuTEnve lnensyungrangusenensy 311n
fungsneuTENmey 3110 1Wkimeiu Ineldenhwimanguing usem
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VRIUTENAANITOLITNT WAYANIIYRIUIINT isluszuu Common law
wazUszimadu seuu Cvil Law snfuduiuy

Faiierauenisutlongraneuitniain uulasadssznangmne
wrisuagrndvdidunennaluduidumusiundnnsiiuguaianis
WO INALNUUNTOUIATIA IS UUNMNEBIANsTINT il Aazdenados
funsuMIdLaSAamMRIIANaLarIUREaN RUTUT 4 (1./.2560-2564)
gvseanii 3 Wannnalniieduindounsdaaiy SME eghaduszuu lu
nagns numu Usuusangrane ngssdevavisussleniifiodouaran
guassAransALLugINee SME (finnudsaludaviavuinnaiuag
guingey, 2560) dvsuidlemundygluduisniige Adaundnd
msunlungringliannisenengrinevessenauns wazenlinelvi
igaifidndunuanuiiuiildannisduntvainuisauiduin
AfUNNe#1Y Corporate Law U1

3) auslimdnnsinduguaianisiifvesudtmiida Wumsans
AaUNTEl Wates corporate governance principles for large private
companies ¥otans1wIdnIAaz lunsatuayulrdnamnisluwd
Soft Law wadlngluguveamdnnsiiuguaianisiidvesuisndin
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Abstract

“Fake news” is a persistent problem which already becomes a
normal issue in society. The content of fake news can convince and
guide people, no matter who they are, from individuals to global
society to make a change in beliefs, way of life, social activity, and
international relations, etc. As a result, fake news can creates panic,
hatred, conflict, and even damage to life and property. No matter
what is a reason of distribution intentionally or not.

In the past, the spread of fake news was mainly for political,

government, and military purposes, in what is known as “Propaganda”
with the clear intent of building beliefs, fears, loyalty to form a
unity of support for their groups.
Nowadays, social media has rapidly progressed. A content dispatcher
can generate revenue from readers, followers, and forwarders. So
many stories and issues are created and published. Sometimes these
are merely just for enjoyment, fun, or trending, regardless of whether
it is true or false.

“Fake news” will continually exist in society. Even it is under
strict control and audits from both the public and private sectors.
Therefore, we must face “fake news” with awareness and
consciousness. Most important, we must not be a part of the vicious
cycle of fake news.

Keywords : Fake News; Propaganda; Social Media
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Abstract

The objectives of this research were to 1) investigate the level
of participation in the operation and to 2) analyze the factors affecting
participation in the operation of anti-money laundering and combating
the financing of terrorism standardization of an agency in Bangkok.
The questionnaire was used as a tool for collecting data. The
population for the study was 320 workers whose work related to
anti-money laundering and combating the financing of terrorism
standardization in Bangkok. The statistics used to analyze the data
were percentage, mean, standard deviation, and One-Way ANOVA.
The results of the research showed that the majority of the
respondents were female, age between 31 - 40 years old, received
bachelor’s degree, their type of employment was employees, and
their level of participation was at high level. When considering at
each dimension, the participation in consultation received the highest
mean. On the other hand, the participation in monitoring received
the lowest mean. The results of the hypothetical testings revealed
that the factors of age , education level and type of employment
affected their overall participation in the operation of the anti-

money laundering and combating the financing of terrorism
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standardization of an agency in Bangkok at statistically significant

level of 0.05

Keywords : Participation; Operation; Anti-Money Laundering and
Combating the Financing of Terrorism Standardization
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AdugUassadensiidiusu fe 1. Snvurveteddng lasadaueiesdns
faussnvedesing mnosdnsilassadlug duneumsufifun
sruurensanilugUasadensildiusaulld 2. Wlsuigesdnsiivina
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faziilufidndon 3. amedih Gadnnidideidlidsdudaeidu
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d1AURINTHAIUTIN 5. AUUANANTENINNUARR WU SEAUNISANE

a IS)

JoTw Tnsfvnnyrannsifsziunsinuiiigseglusumiathiiaan
SURnvouINNAzuaMsildws i yaansidsesunsAng
fnin uazmihinrduRieveuiitosninghe luvagil oda Aiyina (2548)
Iginamis Feuvesnsiidausulld 3 Usens fe fidrsides fdasam
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s nnmadalenaliyanalduanivdsudeyauazszaunsalmsiny
s mafdrusamdheidiulenaliyaainsldldmnuannsouasinuglu
navieusniy Aeanudtile anuesininfnesiunmaidessdns
1N (ansde Jeyeylsay, 2556)
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fufunununsguluaniuauazsieufinns Anui ssiunsiid
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AniudadynigUassalunisiidrusinvesyrainslunisaniuau
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Y9909ANTGINan daun Ao FMumsuImsianisesdns uay MuduIms
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mMsfldudmsuimsiuiunuinesgiusiiesty yaainsifieny sefunis
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Usznns fie (it fiRnumisnesmstesiunagusulsmuns
WonRu Wag AiaRuNsATUAYEN N SRULAN1TNNSS18veU ] URNY
Tumhesnuluasiiuiinganmamuas $1um 320 au Tngldnnsduiegns
wuuldndnauiianlu anduiiRnumuinasnmslesiusagsiulay
msvloniiu leansalvideyaiisniudeslinuinguszasdnsidodn
fmualy (Saywun o sues, 2554) wsesdlefldlunside fe wuuaeuany
Reafutladednyana Wudemauuuy Check list uaziladonisiida
Fulunsufifou iludemauiuuiasiduyszannai (Rating Scale)
5 seu 18uA anndign 11n Urunana tee uaz Tesiian

MsnsdeUAMYBATesile TnstausiiTovgdiuiu 3 vin
fisanarmgniosdiuiiion (Content validity) wazamiildiiielsd
AndENYIal gndes uanihlulesgvianduinuaennaes (100) lng wui
fedviaruaenndotegseming 0.76 — 1.00 Tshdemanuihululdld
paeuAnudetiufemamduUssansuearivasnsouuia el
nageufulszmnsiideulndidesiulssensiiaz@ingass (Try Out)
$1unu 30 AU HAARTEEAALdesuveusar TadeiiAunnd1 0.70
Pl uasdiinaruidotiurumesiuuasuanuiiiy 0.89

Bnsususwdeya lnedidevihvilideveniueuasizimiy
uTteyannguImmisnuiufifmhififeadesmuanasnis
JosiunazUsuusunamenidu uag sasunsatuayumansRuwinig
remsevesfufinuluaiiufingammamuas uasfunusuded
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Josiuuazsuusunsnentukassofiun1satuayunIenIs_iuwing
ron1s$1e Ao Aade wavdiudouuunegu

3) AT EsiLLANAsYRIA R sEIeta dudLyARaUaz S
fadwsnlunsufiRnuauunsnistesiulasusnulsmunisonusas
AEATUNTANUAYUNINITRULANISABN3318 AD One-Way ANOVA

NAN33Y

MR TEntadedIyAna WU IRauluUERUnIN 311U 320 AU
dalngduwands S1uau 208 au (ozaz 65) 01g3EHing 31 - 40 U
P 142 au (Gevay 44.4) MIANITTAUUSIING WU 239 AU
(Souay 74.7) UssmnsufUaenu fie wilnau 91uiu 218 au (Sosas
68.1)

dl U a1 1 a wa U
M50 1 seaunsiidusulumsufiiaunusnsnstesiuwagusiu
U5UNsNenity Lae AafIUNSATUAYENINITRULANTS

non1sevesrUiURnuluaunngunnamuas

378013 " G wlawa
1. msfdwsisunisivideya 4.09 477 110
2. Mmsfdusinmumsdasuanunuiu 4.04 498 170
3. MSEIUTINAIUNTUSNEINITD 4.10 553 11N
4. MIfdusumunuaulasadisujii - 4.03 797 )
5. MSUEIUTIUAUNTRAAINATIVEOU 4.03 697 170
6. MITAIWEUNMIAIUAY 4.07 661 )

HaNsFnwseAunsiiduslunsufifnuvesyanansiuning iy
agluszAuinn Ineeau wudn MunsUSnwImIeseiugen way A
MIRARINRTIvEDU szAuauLiusEn
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M99 2 LanseRfglazA e uLNINTEIUNITHAIUTINTIRUNAY

o
Jadgdruynna
Fmu nsiidausau
5l Wasu YNy NEN Geeau AduAY et
doya  AvwAadiu wnle UJUR  asaadeu

X, (5D) X, (5D) X,SD) X (sD) X (5D) X (5D) X, (5.D)

LW
YY 112 4.11 4.05 4.03 4.02 4.03 4.05 4.05
(.484) (.520) (.554) (.669) (.590) (.677) (.370)
‘V@ﬂ 208 4.07 4.04 4.14 4.04 4.14 4.07 4.08
(.474) (.487) (.550) (714) (577) (.653) (:362)
018
20-301 95 4.04 4.08 4.16 4.03 4.08 4.05 4.08
(.456) (.485) (.557) (.730) (.553) (.651) (.354)
31-40 7 142 4.12 4.09 4.12 4.13 4.16 a.17 4.13
(.491) (.491) (.545) (.640) (.591) (.653) (.367)
a1 -50% 57 4.06 3.95 4.02 3.89 4.03 3.87 397
(.462) (.526) (.569) (.734) (.628) (.654) (.355)
>507 26 4.09 3.86 3.98 3.85 4.02 3.98 3.96
(.522) (.483) (.536) (.740) (.545) (.669) (.360)
N3N
<Bggws 43 4.15 4.01 4.00 4.00 4.06 3.92 4.02
(.500) (.522) (.577) (.727) (.578) (.681) (.396)
Y3 239 4.07 4.07 413 4.06 4.10 4.09 4.09
(.470) (.501) (.555) (.702) (.600) (.669) (.365)
>USeyae3 38 4.09 3.88 4.04 3.87 4.16 4.12 4.03
(.507) (.433) (.509) (.624) (.479) (.573) (.324)
Useian
Qﬂ{f’m 79 4.13 4.18 4.13 4.13 4.11 4.09 4.13
(.480) (.379) (.532) (.684) (.554) (.675) (.342)
4r51wns 23 4.10 4.29 4.41 4.19 4.16 4.03 4.20
(.612) (.361) (.457) (.699) (.588) (.783) (.397)
winU 218 4.07 3.96 4.06 3.98 4.09 4.06 4.04

(.462) (.530) (561) (.699) (.596) (.644) (.365)
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HANMIAN WU imeglimnuddiunsidusiulunisiideya
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1nfign dhueny Wil YasengsEning 20 — 30 U Wianuddgfunisd
dusmsumsuinwmiesnndign Laztaseysziing 31 - 40 U e
dfnyfumstidrusansumInuaLINNTign Layteeysing 41 - 50 T
ffu dr9egannndt 50 Yauld Taaudidgfunislideyauiniian
duiunIIAne WU sEAuNTAnYItenIUTYIRT RAud AU
msﬁdaus’auﬁmmﬂﬁ%’agaqaﬁqﬂ seAUUTe RS nudAiunISa
duhwsunsUinvviesnniian uas ganinUSynslvimnudAyiu
MsfldususumsAamuns9EoUINNTIgn was Usnnnisyinny wuin
Tushumisgninsliinnudfydunisiidiusiusunisliteyaunian
F519n15tRNdIAAuN1sTdIus A un1sUaSuTlaAuARLiuLIn
fign wazniinamilinnudifyiunsidusuiunsfamunsaaeusnn
Nan

M99 3 UARINANISVIRFRUALLFAFIY

nsfidusaulu LW 21 nsdnen  Ussamdavdhil
n1sufUAsu t F F F
(Sig.) (Sig.) (Sig.) (Sig.)
sunsviteya 655 584 447 464
(.513) (.626) (.640) (.629)
sunsladuilemudadiu - 073 2426 2.634 9.117
(.942) (.066) (.073) (.000)
AuN1sUsSn¥IMIe -1.647  1.235 1.269 4.306
(.100) (.297) (.282) (.014)*
AUNTINEULAENISULUR  -129  2.305 1.313 1.927

(.897) (.077) (.270) (.147)
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M99 3 LARINANITNAARUANLATIY ()

nsfidusaulu LA 21 nmsfnwn  Ussamdamdhil
nsuURUY t F F F

(Sig.) (Sig.) (Sig.) (Sig.)

AUNTAANIUATIDEDY -1.666 935 .285 .149
(.097) (.424) (.752) (.862)

éfmmimuqu -.252 3.156 1.317 .104
(802)  (025)* (.269) (.901)

33U -.816 3.563 3.560 3.333
(415)  (015)* (.015)* (.037)%

nee *p < 0.05

d3UuazafuseNan1sidY

MnamRzIUNIde Yadudnyanaiiunnssiulidusuveayaains
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liunnsnsiu Tusaugfiyaansiifiony sedumsine uazUszannsufn
nuuanaeiy Jaudrulunisidmsiulunisujifnuauuinsnisiy
AN uansnaiuiiseduteddneadn 0.05 Wil anansaeiuTena
167 yaannsiileny msfnw uazsUszamdni i RN uwAnety
fiszauaufniiuion1stdinsinvesyaainstun1saiuauuny
umsmstunsufiamihiiuandeiu - aeandesiunisAneives Soyuu
A (2558) finudn Jaduduyanadenaniuandaiy aslisedunisdl
duslunmsiiunuusniatu erand1lih yanaiilifuguuensaty
dawasiosziuAEARluFULUUANSY wanssAulume Wy yaraTidadm
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Tausznns, 2558) wonanila wu ANSAN W SERUUTYY19S Hdusu
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mszvmmmmmmummau’lumsmLuumuiwumui’mamamew
fansUinwmie nsuaniBeudoya asadisszuunisdanisaiug
(Knowledge Management) Tuniieau wagnseauliguiianulaiinig
Unwmidelununufiinuannsnssufuiielidviviudesuuuuns
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UNANED

3v130 indiad (A.A. 1907-1973) UnI9INTv189N0 8 HAlKAUAIY
ulsnedinuuavatainisdeufiininnisiutesdiiuwundafiugiu
dmsunsnuuleuedinuuasaiainisdiny indaddeduuleusdiny
waratafnisdsnuidenalfinsuiutuludens uaratuayuuloudse
wavaiaRnsdnudsantuiiiuavsvemailies nessdunalnvdnluns
fdunsiieairsmnuidusgiidvemaiiles ognslsfinnu msdnaiafinig
dpunuvdnimdelasnsageuanudndu awnsahwunduatainng
FuduaSuioneliyaraiidsaiafinisdnuideanttuls
AANAgY : 317130 Indad; wleuiediny; adafnisday; anuduiusuuy

YDIVIEY

Abstract

Richard Titmuss (1907-1973), a British scholar, his contributions
to social policy and social welfare have been used by later generations
of scholars as a fundamental concept for the study of social policy
and social welfare. He opposed social policies and social welfare that
caused social class in society. On the other hand, he supported social

policies and institutional social welfare; that is citizens’ rights, which
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the state is the main mechanism for ensuring the well-being of citizens.

However, Residual Social Welfare by Mean-Test can be used as a

supplementary social welfare to assist individuals in accessing to

institutional social welfare.

Keywords : Richard Titmuss; Social Policy; Social Welfare; Gift-
Relationship

unin

3¥130 Windlad (Richard Titmuss) Wfin 16 fanay A.A. 1907 L@eTIn
e 6 wweu A 1973 Juindsainesadnguilianuaulades
ulsunedpuuazataanisdenn 91aia1f indfadinaueanufanis
Fmstudutsiiasnsulanadedl 2 giadiium ulsuiedien (Social
Policy) wazadann1sdeny (Social Welfare) ﬁuawszmmﬁﬂqmwﬁy’q
Usswafiimuudady 4 Sslddnamiundn

amumsa}uaaé’avmé’qﬂqwnflwé’qmmm‘[aﬂﬂ%ﬁ 2 upnanaziduy
amzysinfuiilunavesasas gy findad soadulomaiifntuiuden
Singuluredu Ao wadlosdinquifuauaesnisasniwvidonnudu
dwidlaieatu sudsmshwihiindieuvemaiies ivagliuszme
Sanquihifuarnunndenlugasasesuanld venndunadiesdsnguld
udandusanusiudefiannsatielilsemadingururasasu Jade
sineq wanivhlrdsnusnqundeniinvusuiitesuddml 4 edens
wisugha wazn1sles tngliennddn (Fontain, 2004 : 796)

NIV Fingdad dulvglatuayusaiannis waslirnuddey
fusglugiugnalnudnvesdanlunisandunsfaduuleoviediauuay

o«
'
v a [ A

atafnisdauiieasisaunm@inuazanudusgifunnailios uag
aruayunIInatannisdruiuuiiie (Universal Welfare) ludnwoug
Wweatuindvnsanediauiey (Socialist) Andad lilasuniseeusuly

Fuzlinmnsdruiien wildsuniseensulugusinivinsansdnudey
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W38mand (Ethical Socialism)! Atesunisiiszuunaaunidunalninass
N3N NIUNTINEIAANTHIRAL (Shearmur, 1997 : 29)

i L‘U‘an’lslﬂﬂﬁNUﬂL‘UﬂLiEJ\‘iﬂ’ﬁﬂﬂ‘@ﬂui&m’]EJﬁ\‘imJLLa”ﬁ’Jﬁﬂﬂ’ﬁ
dapuAed fndfadihiaueiausieiainmssy 1960 TlidunAniiugiu
fininnsidnvuleuednuuayaiannisdinminnnwedsieiies
ﬁ]’mf\]umﬂ”fuﬁ (Glennerster, 2014 : 5)

amumimmﬂﬁ,ﬂ,uﬂiuwmaaﬂqwmwaqmmmiaﬂmw 21Juanne
wswgianns AuAnauILINNTITN TYeefvessE e AN Tl
fhaglsy wesanisidieseysnuteuluadodunosnmulouisdaunay
alannsdsnnvesUsemasanguilTusEanSamiaununsaiuaugs
asemszneinadusneudunanadesanlfulssanannaSissiaiy
warliinevauosarudndudmiusutuussn dwalidinulnssmin
AugouLe Usznauduanueusniusesjumsulsznaiiiewaduaing
isugAavesszimasangulvinduuduudduvueiifiguislunaialan
disannfushlldannsaldatadnsdenuuuuifisndudedday
Uszanadwauinnle Jsdiunfanguinganueinaul (New Poor Law)
i mvuauleusdiauwaaiannisdeny

nginearmenadlinstulud e 1834 Wunguneataing
Fsmvassuimasanguilligunuvaiafinisdenudmiuauenounazay
Foelemaiinuiesuazaseuniliannsonouausinnudeansiiugiuly
N3 sadnle fauaissulstleviainatainsdinudasEiunisvegey
Awdndu (Mean Test) Inugiimueinausiedansmeaaeunnudndy
wdmaliulsslovianataimadiaunmeifuautuaedudnuuazgn
dapufngn (Stigmatize) 1uduauisaniuliniuainisaldaunse
fnuedlfuaruosimsiisiaiainsdinmossiudunsonieudu

Fvsdsanfionasomans (Ethical Socialism) \uufveyinisiiiesiivisziiuaiesssu
(Ethical) kagAns333 (Moral) lhansuiuderuemanslunisesuisuasinnedsingnisal
edsnn AvEdenudouaiesTauasdeiuIzuUnMALaEulATgAanSTdaaS T UL
aanlbndunalndnasinsnensnedn nsamemsdnasimsnennslussuvaiainisdany
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femnudeiiudeszuuaiainisdeauBaanndu (nstitutional
Welfare) vidoaiaAnsdsauuuuriiaes indfad Majdlravsaiannisdan
Wudnsvesnadlesnau vinlidindad \indeldidesiu “andu
\Aswgmans” (Institute of Economic Affair : IEA) fivisiidilsidny3nw
Fruasugiauazatannsdeaulifuisuiadngulunedy Wesn
anfuasugmanshiiviuieuazsomuulouedinunazaiafinisdanunds
anduiliisnmsnszanesminenns lngldaudsznamnaidenns wae
wiudndunisgadesuussnalaglinelifaysslevd uagldvelinay
8INIUVBINALIDITIN BanaIusad1dla (Jackson, 2019 : 7-8) Tuvned
ndfad Aldiiudeiunisihszuusaiansenisinaiafnisdeaulmdu
duf (Commodification) Minauslngantuasugaaniguiu

AUNIEYRIUlBUNEdIANLaTadERn1 AN

fnstad diaueulsuedinuavaiainsdsauluiifvesnsuiiRiie
nsundaymn wazduedesdioadainisidsuwlamiadinu (Titmuss, 1974
: 26) uleuedinuwazadainisdnudunmazviouimuinismefasssy
vosdannidulasmendsmoansituuaussloviidy (Altruism) unuad
Winln@a (Egoism)?

ulsuedsnuuazaiannisdinuduavivesnailieaiivszneuluse
“AruAn” uay “wihil” vessguarnaillesifaUfTR (Titmuss, 1974 : 27)
faiu Selsianansofinsanulenedsnuuaratannmsdinuuuuasngme
(Value Free) Tngusiaananuidold nsifaturesilouedieuuay
afarnmsdseniielhlaimaliedinunmiinuasannsodddenals
PAsgILTuiveadeny

nglad laiusneiunisnandsds “nisuasanman” (Value) 103
tnivaneuigudon findad Woinsasaguandunsnandieiin

nalad Usziunsiuwndsgledddu (Alttruism) Wudssinundnlunsdeunisde “anu
Fuuswuureswiny” (The Gift Relationship) MARuAsILInluT A, 1971
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wdouunas lnsnsthadamanivieinemansuliunlanaaided
madelsuedeuuaratannsdinumdumansifinsliame
asdauunsdsay (Social Deviation) fivianefis AvwinUnd Al
\Deawunneugnéies Jadudilituunivansluulouedsnu msumme
dpuanasied wardnng uasianldesuienguauidedldiuauae
widelnpaiafnisdanusuuuy A vieaiaRnsdsaudiniiube Tivneds
nauiiresliFumLTIeIMAe wargnuesindunguifauidenuuunning
neudug Tudey wmsegliaunsatisnuemazasouasildonamse
BBarwanunse Wens vislddoinisviau uaganundudsuaudae
widonatarnsdsnuvessy nanadullymidsessiosgaydenswennsly
n3USUUSe (Adjustment) waglimnugaemde WWunisliguavsenisd
mmuﬁmasﬂumjmﬁmﬂﬁﬂuﬂﬁéuamuﬁﬂﬂzjmﬁq

Tuntlsde “wloureday : uni1” (Social policy : an introduction)
ndfad nandfia “n1susn1smedsny” (Social service) M30015AAV0953
Tunsliusmsussrvuluanumnenin Useneumensiavaieusenis
aun nsfamuaiaRnisdaru (Social welfare) A1uN13AAS (Fiscal service)
WaAUBITN (Occupation Service)

AR UETARNIEIANUTENOUMIY NISIAUIAITAIUAINY LaznIs
advayuvnansRusnUszrsudunisandunislaesguiadiunaliuas
st Tuinsduaiuvieueumnelviosdnsiautonty (Non-
Government Organization : NGOs) kazn1aensuaiugu (Titmuss,
1974 : 137)

NSUINNSEeAU (Social Service) uavaiannisaeayl (Social Welfare)
Wuesruszneunanvesulautadean (Social Policy) Fasavnauite
Tngusrasinanisidlesesndlaegnanil fensneuaussnudonITue
naudvineg Fadunisiaiinalnpanavinlalld (Titmuss, 1965 : 14)

alannsdsnluvirugyes findad liaginsaniulifniwsauay
fidnwaurdidy 3 Usenns fe (1) iMngusvasdiiiosususelomininaiies
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(2) iusglemiisluduasugia (Economic) Wy Aussdust waglally
Lﬁswﬁﬂa (Non- eCOﬂomIC) WU NS INGIUA (3) Juuleuienszay
dvineInsInAungdunils (AusI8) ingdauBnngumiis (Auaw)

ulsnedsnunazaiannsdsaulallivinamemihiinisanaueinau
Wity wieviomddl Bu q e T (1) smsenudemneanuaidion
SYounnuiifmualy 1wy anau viaduainmsiey et (2) vnwen
domeananngilildimualy wu Tsaszuia nllvsl gundy mam (3)
afuaunguaunfauendunlumsiuiudin wu auling indmi
Howenanduasnsy a1 (4) Jeatulymdsny wu n1sauusengd n1s
Ueatuuazaiuaulsaszunn a1 (5) idluasnminensuywd Wu adainig
AUNSANYT NTHNDITN 1871 (6) dsaSuadafnisuiyama Wi n1sann1s
MIRAUUAYURUTIUMABLARUTENBUNTUNUTEANRUTIBMER T8I
FNWINEIUNE 18

ns3uunguwuuvasulsnefiauLasaiaan1sdeay

HAWIYINTVD 397130 Findlad muuleuediruuazalannisdany
fidfayuazgnianduuuimanssiunuvesiguaziandnuse leun
MsduwunjUiuukazdsnisvesaiainisdinueanidu 3 suwuy’ Tunilide
“@¥aanisdeny : undn” (Social Welfare : An Introduction) (Titmuss,
1974) Tngldmsianquysuuselevinagisn1ssuuselevdatannisdny
Husnaflumssuun foll

1) a¥aRn153UnUU A viseaTaRnisauiiu@e (Residual Welfare
Model of Social Policy) uaiaRnsdsauisgdaliifuyanaiinuiesuas

AsauAsIlanInsaauBImaUALFBs Sug LTI Dudmsunsasedin

2

1o nalnivimihideatainisdnuauguuuuil fie (1) nalnnaiavimvig
lunsaiiuaraniinuausaneUaALRIANNABINTYRIULBIl (2) $33Y

indadnadn nsduunuleviednuuazaiannsdiaueendu 3 suwuuiu Wunissuwunuy
unieq ngldanuiauasugaans Usveyr mades uazdenummans (Titmuss, 1974 : 31)
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yhunthndnatarnisdsnulvidmsuyarailianunsonevausinudens
NANGN o}
Tunsdnaiadnisdiruguuuu A Suludesdinisiuunyaaaeanidu

Anenuedls waggillaunsatisnueddiarfoin1smnugisiniodn

Y
U

$5 lunsduundanandsmalifnsuiuivludsay yaradisuuselon]
atafnisdsauagnaneifuyraduaewazgnanludsaufina (Stigma) 41
Juewisanin mnanuwerew wnUisudulivonviaurismie
FILLEY 18

nsdnatafnisdsnunuuduindeidunisisvesisiiiimane
fsuussloviaiainsdeen fio audutiosludimumldsunsiigaiudii
lignunsanevauesrnudeinisvesmuedld lun1sdnaafnisdeeusie
Fnsnszanegmine ns (Redistribution) Inedlsutszanamsdnatainis
nanmsiafiundensanauludmndunsauaszintyaeldinin
dies egldsunisanamsiannsamsadinegldlussduniaindy e
Wsuifisuudnsdunanssnedminennsitdadutosnnidafieuity
nsnszanesIMiNeInsvesdnulag T

dnfuaudnildlfgndnlnduauiidedldsunmsannszy astiom
ataRnsdseuanszuueaadundnds findfad Bonin nisnszaned
ningnslag “amA1” waz “msvien” dJaduatafinisdsasluszdu
“ynra”

2) ulsuedenusUuuy B vieulsuednunaduqsmegasunssu
(The Industrial Achievement-Performance Model of Social Policy)
Juadafnisdinuszaunguaudauwih lnensidwsulunsaumutugy
WFeafunseeuming uazazlduselovianatadnisdanuidevszauiu
aoumsalmuiidvuald wu anau vimduanmsihau uthe indun
918 18

faudflasudnnisudulouedeauieguuun A uaz B Sgasdan
unsnuaslvitfesfigalassuiuy A Spavunsnusadoyana Aseunid Ve
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svuunanaldanansadnatadnisdenulild fefinandnsfuuasdunis
unsnussengsniminednnuesuasddnd s fanyinfiazdululy
dmsuloniedeausUuuy B tu ssuunanaziiunumandey Sgasdin
funumiangluduiiddyuariedunisiavesdgifesiuiuns wu
nsimuananinueiUselevianaiainisdenu nsnsaaaulinisaiiu
sudulunannasidvualy a9 fadunsfefiyaravidesyuumansll
ansoinla

avaAn1sdenugUuuy B lwaafnisduendn (Occupation Welfare)
fdaatuanuiuasunsissinsudunadedosannissznouendn
Uslewdnatainssuendndiveidunsliuims iwu masnwmeiuna
7184 wagdseloviduintu wu Gunauunsnengldanmadulae
Sunawudennany Runauvunsdesiniw aasean was

3) ulsunedeauzunuu C visaulsunedinudinudeanrtu (The
Institutional Redistributive Model of Social Policy) Wuadannig
Spuissialidmiunaiomnaulugusdrinaidosheiimanszanes
n3nens Inglfauuszannanansndgiafvandsyme

uenINARUALEIANLFBINI U e mailowdaTaRnsULUY
ilagihwinilassnsBsuameding wu msdnvvihuihfiasuade
woAnssuuazAnennvesSeulilululuianadeaivdsaudnlng e

AUFUNUSHUUVDIVTEY

NNTEEe “AnudNTusLUUYelYY | :INMTUTIALGEAGUlUNY
d3Au” (The Gift Relationship : From Human Blood to Social Policy) #
fulul ae. 1971 wud indad Uasnisiaiadnsdeeulidudud
(Commercialization) nelfanudeiugiuunudiasugha (Economic
Man) filvienuddnyfuilsuemuiiudsddy Tnsaziasfifvesiessu
wazdndinanuduauinvesdenuiieniu

Tunilade indad LSsuiisunisuinalainlulssineasanguiunis
Fovrelafislutszmaansgowing Tnsdusunisuiaeladinluuszne
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Sanqu Jadunisuianauuvatasliasidevinaudiasduninfives
mhesnuiuiTeiasiladelurefingthefidesnislain leeeuson
wargsuladinsnslinauindiusazduinelaindugle ldfnanuduius
wuugUdLA (Patronage Relationship) dafumnudimiusuuuilefentilor
famuzmiloningu ivdfad Benmuduniusiinainnisivuassuladini
“ermduiuiuuestiny” wasdoinmsthundusuiuuvesaiainng
dnu MEFuataRnsdennarbinaodugilanuzdosludnuuazgndan
ﬁmﬂuﬁ’mﬁqm (Titmuss, 1971)

Turarisruunisuinelainvesussimaaniseluinilutiana
Aoy farumannuaneiuinsuinauvaiasladudensuing
Borlulszmadingy mavinadinesuUsziunsauaauladin e
aamdnUsziuidenueazaseuniafoanislafinlugwandu nawu
Uselafinazdavnulildiane sulusnisvetelafinuuunis

finstad liiudouarldnanisiodevesnstonsladnli 2 Ussns
fio (1) m3velafingnuosindudsdiliauasnsein dawalviguneladin
gnAnTandsay (2) fuelafinazunladeiiaatedadunrandeaiiviili
liianansaveladinle 1osmnanudesnmsiuameuuny Wy doyanis
theidulsaunsussian deagvhlvgfulafintiemuguieluse ansld
gnandin a7 uazmndesdinanmannadiashlidealiesiuoumn

Tuimuzves findfad auludenudanuduiusmedsauuasdning
fukaziu n1susaalaialaglinsivingsuidulaswansimuiny
Suiusignlosauludeuliogimiuognsdingnsnin msdenelafinay
yhangeuduiusadenud fndfad Betunudlilddanudesnsdiu
sngiandfissnuie uiddarudesnsduduitlianmsodomls
fhoiuns uazdumnudiosnsiauaniioniianudesnsiuasgia
LarsuAsdendwhmihflazifulazuandieiden axvimihdudeni
ﬂaiﬂﬁuaﬂa"ﬁfaﬁﬂ'ﬁé’ﬂﬂuﬁ'ﬁmﬁwﬁ'ﬂszawa%‘;ﬁm%’wmﬂsmﬂﬂuﬂicjmﬁﬂﬂgiﬂu
Snngumile
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wnAnnvidsdeoves findad duildsuniniluveedoogiuns
vang Tnglannglunguiininnsildudssuunanauagnsvinatainisdaen
T duAud sfasveuasnsTiussuunaalugussiureinsie
smsJuumamé’m%’umamﬁlﬂﬁﬁmuLﬁymuqmmsﬂ (Shearmur, 1997 : 31)

nsyiALlaaNnIgAnlsdeANduTusS LU VY I Ty L
gndesiiu Buusnderusoatrlavummaiuguamiasnsnuneua
Tuthsnandl findfad nandsdng indad duaueussfiunmsuinalainly
ASadnensse 1960-1970 Fadurianafinisunmdlulsemadnguuas
Yaslanmauiauilaelanizn1ssneIneisn1sdn yillinuaenis
Fomlusiusnn Yssnansiunnhunaladaiidesnsaualy
ra6an 20 Ireunihil shlsanudesnmslafimnniiuniuiualafed
E:\TU%mﬂ (Titmuss, 1974)

anuNIlANLABINISlaAn U SEMAETS OIS NTT I WIINWY
Renfuussmadu o warenalaounisaiiaiireninusanedy iosan
ansgesnliiununsTam @589 waznsyareladinaindrunatngume?
fuuszmady 9 Usznouiunszuiunsdaiu asiageu waznszansladin
WGunszurumsiienn dudeu uazldiunugs Tasawglutianadsnan
fnelladdslifovi wasmnihllifioadesidadiniidanunes
Talaunsaihlulale fiuLﬂuﬂwsquﬁaﬁlajLﬁmUidwﬁ WU Anany 9
Tsewerunalurarsnaidandnufiasnissndalagvaeidesaniym
nsunuAaulanin (Busby, 2004 : 61)

dlo infad thyduuunisdamlafinvesUszinadsnguuas
ansgosnudisuiisulaglilalvnnuddyiuusunaiunissnw
WYV IAAZNITIN A RATRENIFOIENINNTINAITUIMY W9z
ANIUANAYBFULUUMIIAlaiineg g uienavihliiinanudila
Halad1szuunisdamilafinnas ssuuaiann1sinwIne1uIaveussine
ansgouisnmlianuiioufuszuuaan Ssmstenelafinenaduisnmsda
fgnneldmnudndudmiunsinun@ingiae Taelidestinsdavuay
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dsedlidemih muilurnsietuiinesifdusaelafisluanigonsnm
filsifpsnmsmeunnuoguiu
uanntu Fntad Sslafumsiansalidesmsiansannsiivesy Ty
iesunsdifiinu Sahlins (cited in Bowden, 2010 : 3) ms1zluaidu
Baudnslrvesyiisuuuuuas ingusrasaianvansdwunlaidu 3
sUuuy Ao (1) mslilaehily (Generalized Reciprocity) 1unisliilag
Allinimanauwnu (2) n1slikuuauna (Balanced Reciprocity) tunns
TuvusnameuunuigliuasiFuamemisiaglddmeuununii o Audsi
ault (3) n1slilgaau (Negative Reciprocity) Lﬁumﬂﬁﬁéﬂﬁﬁwﬂé’éq
pouwmannniddiauesiilulng insiad dennstilaeiluanldesune
eegunuuiReasiiiy
dwFudseiunsunladeyadfnvosinelafiniidimasdonnnm
Tafindailiinsunmeunidelafiouay ndfad ontudumanadls
aduayunsnelafatiu lutlhgtumealilaiinsnseaeuanninladionily
azmnuasdifunumnitlueinun mufsssuudnfutoyaduinauas
Funelafindiiusydvsnmihlimihsnuansansiaeununinvesladi
uazdnnsesiuelatiniiuntindeyasihliliansnsaanueladialsdnsely
aYaAn1sdsaunuuiBanassuazaTaAntsdeaunuUNIfe
afainsdamsuuuidenassiuaiainisdanuiigFudesiunusing
nagouaudnlu (Mean test) Iludifondouaunislasuaiannsdny
931 mHadRUsemsvildmiunmsinatafnisdsauuuuidenass fe
madlaimsdnatainsdemuuuridimngaudmiunnauliaunso
nszvhlel nsfidian Ae msenidnmsatainisdseunuuindauaylinig
Jnatainisdenusnenalnnanauilaeideinanunsaausinudenisved
utazypaalnssmuFesnisniian dmuauilifidndsoatannsdeny
INTTUURAINSFITGaMEEIaRNITHIRLLUULEaNaTsIagldinaein1svIn
fdaderiornusnaudunasinimeaeuandieyldsuatainisdeem
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afaRnsdinunuuidonassiangoutsznani Ao mededinisdn
ataRmsfinudmivauiiliansntesuweddiudumssrosdinudaa
Tinsdeatainisdinuniulaifinunmisudioivaafnsdinuuuuig

aYaRnsdsrunuuniadudvsniadeay (Social Right) dmsunaiies
10939 TEIUNTEEEN SN NSt sEanuann A Sensiisy
FafvannUszasulneyssrauandenldavsivielafldmuansvasd
YoslsazyARaTsEUURAIRTSanseUnTaliiannsadaaTaRnisdemmLUy
gaiadile

WnNaNANYDINNTInaTaRNITLUUTIES (Universal Welfare) fio
nsyhbiussvsunnauasantaslasuaiannisdeny Ingliiia
Aoy anydednans vieandsaueananlunuies mavildvilsiy
afaRnmsdsunaeiduauisosniteuduludeu hlugnsgninsindu
“n3eUeedenu” (Public Burden) Iuﬁﬁﬂﬁqm (Titmuss, 1968 : 40)

atadnsdsauilinalnmanslunisdaassduasgninfalianedd
dadeintu dwsuifinemhddorrgnintuldaunsadiisatating
Hpunuuild megninfuasililifisddonmedunuiidesniaudug
Tudapy

usnanvanm sl dudvinedsavemaiiiosiioannisfose
wazfnsSuataRnsdenaud msdnataRnmsdesuuumisdadithmaneg
“mstloaiu” Yaymene 9 fezdatumnuszasilildsuaannisdng
iy arwlald mmenau anudutae Tsaszuin mat ndgmmeni
Lﬁﬂéﬁu%ﬁﬂﬁﬁmugzyl,?iw%’Wmﬂsé’m%’m'mlﬁﬂzymmﬂm"]mif]aqﬁu
sustasuliliAnsutunmsdsaureynnauazasouniafiuszautiaym
warfassuatarnmsdenuiteudlotaymmanti

inglad Wiuiestu Lwuvidd Aailsn (Bentley, 1966) Hilsunilsde
“Wa1n15vean13Useiuiswiend  aiullnveeisaladinns” (The
Evolution of National Insurance : The Origins of the Welfare State) o
iauelvisginaiaRnsdsnunuuinisliussnvuitotosiullymaaniiay



302

. . o ]
21SaNSSUWNNY Undnenaainsn {{‘i},
UA 40 QUUA 1 LNSAU - IUKIEU 2565 4&’}‘

Antu Usenoudie Lﬁaﬁﬁwé’m%’uﬁLﬂ@&JﬂJ@']EﬁﬂﬂﬂﬁﬁNW n33NY1
weuna NsUsziudnudmiuinneu wagansnansiudmsudninSeu

syuvatainsdenuuuumialanududeunanifeadostuisuay
Uszvwulunane s 1wy msteifunisiavessy nsasinguane
MIATUAYLIUUSTNINISAST (N53MNUNTE Msdnvinsuyssana) ma
fofnsandmiunsfuaiafmsdsnunuuidenassvidouuuings laday
Jun1suinis msatduayuniinisdu wien1sdniaisisyulag fe
(Titmuss, 1968 : 42)

1) &nuaizuazfiinvesdnsiyanaazsnaitensliatainisdeny wu
avsnsdunadies avdaumunguung avsaudeyey angannssau
918 savnsWnaeftalunisiiverliansatafnisdenn

2)las Ao fiiAvBlaTUaTaRN19dsen NslESUAVBarTuagTudnway
YoIyARA ANYAILYBINTEUATI AnuAILYRIYNTL YBuwATiegende nie
Svnuenetinmuasdeny videll sustmdnmslinTedvsatainisdeny

3) FN133nasTIvUszann n1snde wasnsluselevianadaing
dsau dwdu Tindfad afaRnisdanufiazdiuiduatafinisdinunuuini Ao
afannisdsauiiduaninisdenuvemaiiiesfisadieisnisnszaes
ninenslaglfautszanunnszuun® wasuatadinisdenudiladuog
funudnuuyresyana AsauAT YoYUy AvSatainisdinuuuuiiabs
ﬂiamquﬂiwwunﬂﬂﬂunﬂﬁuﬁmaﬂ%’g lagUssyvualuIsalden
snaulaldiovinglivieldliavsatainisla 4 liluetediugaeitaves
o

afaRnsdenuuuuidonassuilumamiazelfiAiansidenu jo
warmsAnsgFuatainisdsasilumaay usanansaduldusslond 3
finsfad BoniBmsid “nadenufiiiniauan” Discrimination positively)
Tduatainmsdsnudruaduilelnvosiuaztieliunnuannsadiis
atafnsdsauuuuiafsdmiuynaulddamnuinatainisdenunuy
Aenassiudnunguiiasliaunsodhdatainsdieuiisesnsisias wu
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msliduatuayuiebilinnluaseuasiernauanunsadngssuulsuseu
n3gdnluatadnisdenunuumisld Jaonnldlasuduatuayudanaien
lupseupFienaumalagldasnsarinAnulussuulsaiould w8

adannisdenuvadineduunauwuIAnvasingdad

UsgwAlveSuouuifnaTannisdnuves indad dussuunsfineg
alannsdpulusyivgauAnwiuazuninszaegnsUJUR adafnisdny
vadlnedavhiutuuiummansygia deen uagnisifles Tinguszasdiile
uityvdsesluniazinane sudsinguszasdmanmadieaiioadsei
feuvnanisidies wu uleviedszdey lasinsingduuds lasanis
Uszn33 18 adannsdinuvatineyusenaume adannsdenuwuuanitu
yeuuuThisdmiunnau uagalafnsdenuuuuduiindeniouvy
onass yuatainsdsmuuunadugrinegramnssuvientsuse i
GRGH

afarnsdenumasinelugaBusiuiiddty fio afaRmssuguammuay

o

v a

funsnwidadguianeiemdaliduatafinisdmiunne uinels
Feulvdedinvessuyszanauarniinszatsananadnglunvuunedis
andwilFmsdaatafimais 2 Usson Srfmegluemeidiomaiuandes
Imgl,vhﬁ?u Uszinalnedituun1sAnuatulsn A WHUWMWINISANEN
YMsANT1Y 2475 MendsnNUABUANLIINITUBUANYIANRNANS TN
Huszueulszsulas anrrugitwualiavsiasunsineiduansdu
fugrueadnlnennaulnetmualilusgssuyny wisdne 2475 195y
fansfadanisfnuitugrunetaduuidnlneynauegtariuiion Tned
Whmneiiddey Ao 1) msduseanunmuesssuumsAnulugiugiados
fipvessglunisadumaaudmiuniasguazienyy 2) inuauns
UnnasesluszueuussvdulnoundiFou uaz 3) 1Wuedssflolunisaina
wawlodlusuuuuisgieans uinmsdnwilutisnandnannszgndioglu
Wesmanuaziilodngmededrinaunineinstazaiuansalunis
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N38218AUATEY dwalilsIngyedinamenisnwseninadlsaiuyuun
fiegordeludiomaaanidesingilonialunsinwgniginedy
AseunIInlaBlnzasaUATITogAuYsTunsTTidesAnlunsdnds
nMsBeunnninseundIdu o (wasmn dufing, 2563)

sevflawsugiavedlnedulatiussuuatanmsdnulduegveuin
AsoUARIUSEIINTWAr LTioEasaiiles uazdemnldnaaduataRnsden
wuuvhisiifudvinaiiles dmivaiainmsdenuunssziom wu afains
dmiuAueINIY GiaaguluualafnIsHRuLUUIEeNaIIAIENITIAADY
AufeansvessuUstleviindugiinnudesnsiiuriase

luruzipeiusgingldatadnisdenuiuudenassidauandmsunis
Budndesinedidumgliruunangulilannsadhdeansatainnsled wu
nowuiuiduilemsAnudmivauiliaunsogszuunsfnuldingy
amgInau Leaislemananisinwsuaziluglonadu o viadies
fuaulUludse

dsduazaiusne

sannsnsuunatannsdeeady 2 danseuu asuszneude
fhedrenigdugdnatafinisdsay TaglithFeaansyanaiiusznause
anumInibindon uide wazaudesns sduiadedmuauloune
wazdnmadaRnisderLLnnaLilevamy

é’m%u%’gﬂwmwﬁﬁwé’ﬂLa%'ﬁa:uLﬁuué’ﬂmsﬁugwuslumiﬁmﬁu%
fvuaulouisaisisay waillesdiandiadawmdndilunisdnduladen
wumnemsiiuinvesnues savedosaTainisdeny FesgiBanums
wstedlinalnaanadunalnvdndmsumsmevausseudosnsalannng
Spuurnadlosunistons Inesgludnluunsnussvounsnusstiosiian
wiglvinalnmanavimihiiadrsnisudsiuldegadiuseansam

dmdunguyanaiiideldudefuiuimaaiioulngloniziios
afafnisdenuvemaiiies delsdeanisligndrdalaeszuunalnnaia
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Wisssenaiiien Fesnslisslisiunaunsnussatainsdsnuiugiu
uUssinitdssadenugRssaludsay Wy n1sAne nMsinwimeIuia
flagende “av

Tnedrulngudrnuiuatainisdinuvesdingulugasiaity
grussiidunsdeaiafinisdmivauay wasunsvresdeeniiozdamna
AuaUABNISAULALAEN1TUTIAUTEANSNINEaATRITEULATYERALAY
53 nilad wiwindunsdeaiafnsdaudnanliunzauwazliidies
waé’wu%’uamumsaﬁmwé’qmﬁé’qﬂqwszauagﬂummﬁu

msdnatainsdemsilimnzanuazifomedsnan lésudvdnans
ANUANIINANUINBANEINAU (Poor law) ﬁ%ﬂﬁwﬁuLﬁaaﬁuawuLﬂiwgﬁa
srvugramnssufigatiuliiAnnisudsiulunisdnassmineganslid
UszavsanmanniiaslagnslinalnpainuaynnsnsaaaeumuaNmLeUes
syuUuazNdeaTaRnsgegare sz YTy wunAnivhlruaunanedu
{]iymu,azmizsuaqé’qﬂuﬁéfaaﬁﬁmmmmﬂauaaﬂlﬂLﬁduLéﬁ'mﬁ’umiﬁﬁﬂ
mﬁuzy;miiu%'u 9 Polanyi (cited in Titmuss,1965 : 15) N15489A3U81NY
wazdymdsendy 9 Junisvvesdsay Usznaufunsliiinsvinaeuny
$11u (Mean test) dsualviyprannnoglunamisvatainisdnunatoidy
aufiadretlymlidudsauuazgndsaninilugiuzaseiiduguassa
AoALSYN I VBT YR kAL A

nalédn ataRnsdieuiitandnnisanngrneauenaudniy
iemseuaudsnulidulumufirmaiinevaussnmadulamaasygia
ﬁamauﬁ%’g%’mﬁuﬁm%’uﬂaq'muqﬂﬂaﬁlzimmaamauauaﬂmméfaqmi
afaAnsvesnuedld Ae Msfinerdw msdavnau man Timquszasdiile
Tingudmuendudigssuunsinsnuuagnaaiuainnisiiuniszves
GRGH

Tudsruimaluladiunumesisgdlussuugnanvingsy afaRnsdnm
fomngaudian Ao n1snszanesminensiaelsuuszanamnaifeinsii

LY

SginLivaInUsyrvy wasmsidumsnszaedminensilineliianig
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BonURth wimnazdinaidenufifdeaiunndendfifideuanvindy
vioiduatadnsdsmuiiduavvemaiomnaulpgUsaangUassaiiin
MR fawn Jin anude livilvgsuatainisdunaneduyaea
Fuaesiigapdedninimmduuyed uasaaneumumanlunuies Wy
aYaAnisnisfne nsdneimeiuia Afgdaliduansemaliesiaeg
U5A9INQUATIATINIINATIILANGIMATIFILE A0TUEVSEIAL AL
AITD ATIILANGANMINIEAMBY 9

uves indtad arsnmaiainsdeuiuainenuuanueniay
afuanueydssauludsmilaeiiinguszasdiiieaiiansnsnmmedsas
(Mann, 2009 : 1-2)

fnitad defuuazdlmiuisdunmevesszuatainsdeauiivar
Fumelfnannisinmaualudsenindueutifes maeuaaanden
wazdunuiidesmninaudug Tudin uazasiansenansuntinmiag
uraudunans lusueilumquitsivienutudisvosdany sauviad
InquszasdiiiedansiuiiingAnssudesudsaunsguradiuindusse
wipsnmessguna datumsiavesigivesasiuniafindunadenm 1
fadoinandusiuvesmiludsauthludatafmsdinuuuuiigs

ai’aﬁmsé’aﬂuLflumwavﬁauéuaq%’gai’aﬁmﬁ fuanslyiifiugaunisal
LLa”uIEJU’l‘EWlLUuiiJﬁ‘i‘iu Uselominnatafinisdsruiszvvuliiuasiy
aﬂmummmvaml,awuuasmunuwmmmsmqmwam damx Nsiiled wae
AnussAsesusazdan

AnuAnves fintfad Mdedn ataAnisdsaudidnlagszuunannlsl
annsanevaueinudesnsvesndludeuniy 9 Mduaidutiaiand
fnilad Anvaziiaue wilagiuarudadinanladaiouazilunis
et uAMmihvesatainsdanlussuunatn iasnsaneuaues
PnuRBINsvasAUlsRgMIgaLLarinuEavgulunMsUsulviaenndes
fumnufesntsivianvanels
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Ngld

RaUsEINY

o

& Wuindnmsidmiihnddnivnmslugaiientu wingiu
fiddey Ao TunsAnwulouvedinuuazaiannisdanu Ainstad
TinudAgyiuladelumsfing 3 Usens laun aausssu (Moral) nnsidles
wazanu (Politic and Institution) Waglasuga (Economic) luume i
Fwnislugameaiulianuaulaiisas 1 w3 2 Wiy (Titmus, 1974 : 5)
Aaduansssu fivdfad Woiliansnsnaviasle 1lesannayudil
“ArmfisnIsiugiu” (Basic Needs) uay “anuduiusiisnduderdiu”
(Necessary Mutual Relations) 17’iLﬁWﬁumﬂmsﬁ‘]uam%m’awqmulﬁmﬁ’u
nsRnfuldliyeeadndsenusnduiuguasanuduiusiisndusedy
Humsguiiusazanmoudnaeirnuduiyud uasiduamguesnumnd
mdlanarmsdsauiyaeaazliiuilennduggniaiu
arudeansiugluusardsaud indad nannds dulsildimun
pedtrimneiseglstng wnsuanatulufuegfuanunisaiuasion
WndUIULATYENY dau n1siles wazTausssudud Ay mnudesnis
fugruiiduiusomssisdnveseud findiad Wedmndseudisdost 1un
flagendeiivanzan enuazseldinelfivs mssnwmeruia msfn
Tusgdufisndusensiidudin amuasnds sudsnsildwsuludsay
Tugnugnaiflesildunissensuanss us findad lildmmuamesiai
arusnduiiugudesUszneudeey st
Arfaansiiuguitaginanfuulovisdsnunazatannisdenlal
MsAnINMsIvMLAvessy wimsunmhilveswesiiimhilunsiud
aududu awdesns uazaamnivemalies wetsndvuaiy
ulsuedanuiavatannisdny
uenanmsivunuleuedinunavaiannisdsauiioausmouniy
Iy mnudeans wazussnauyndveanaiiewwds Sgdoeriled
Tsdwovataimsdenniidavinduiiludmadiodnde Futesn findad
Ipduunguuuuwagisnsdwevaiadnisdiaueendu 3 sUuuu fe (1)
afaRnsdsanduiinge (2) atafnmsdinusmadugninisgaramnssy
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uay (3) atafnisdenaBsantty (Titmuss, 1974 : 30-31) densdsey
afaRnsdsauusiarsunuunieusiayitdsnaiednaninuduuyedves
nafleaisdu suuuvataRnsdinnd findad Weindfian Ao suuuu
afafnmsdinudsaniunduvivemadiomnau isglilUanveunman
arundusyuiuagliaisuduludean svivhiadsanuyndvesdy
Uselominnatannisdaufizgninsandsaulugusnaidiostuassii
liiannsaflenuedladne

fignenisidios indlad tauelispdunalandndmsunisaniivau
auuleunednunazaiainisdeny Ingldsuuuvadannisdenudsanndu
dmfunaillomnau telesfunsaaveuamminnudunyuduagnis
Aasfiuvsglevinnatafinisdiay sauiadedinalniglugady
(nawedadamssy 1900) Tanuindedeninalnaan Inglivananin
wilendnveanalnigi (1) nalnvessglunalnfifinnuiuinueu (2) ieya
wnnInatneann (3) dndvinistiaaulafinyidenisaniivauves
nalnsginnninalnpana (4) deansunavilinrmadanaznesnsiaaey
msfdunuvesnalnignasna wag (5) mssalimnuideioszuy
51¥NTNANTEUURAIA (Titmuss, 1974 : 46)

Haduiaswgia indfad dlndeuresnisimuntssloniatains
Seumelfiasuginaitoufiaisanumdeudludeny insedildsy
Uselpwiannadannisdenudrnlng duaudunarslildaueinoy W
msaangounneld meatuayuRuuidderiegerde waa unsdifnd
el dusslond fo difeldnunamifdondsn® uasdfianuainsn
Foflogenduda ldun autunansiuluniiu eusnauludsesliflonald
Suusglewinnaiannisdsaudainaray

finstad Wesudsvuuaiainsdsauguunuudseuion Tnosgiiunum

3
1

wnsnuesAuuegveanadiondussuuiivingauunnnituag Wussuy

v =

Panunsaasisauidnnisegsadulugusu wioududlinsswings
JUATIIVBINITUNTEUUNSAAIAN ML UTTUUATARNITS N INEIUaNY
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UNANY “A3UFITULALLATUANENITVDIN5SNYINEIUIR” (Ethics and
Economics of Medical Care) luunanuiingdad Innuuwifnvesaniduy
\sEgnNaLIaaunay (London’s Institute Economic Affairs : IEA) 7
Junguiindadnivinisaigiaitouildsudninanisanufnain
wisasn 181 euda (Friedrich Von Hayek)
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Abstract

Children’s literature can enhance children’s early learning and development.
Additionally, the moral and ideological issues can be inserted in the story through its
characters. The purpose of this article was to research and analyze the image of a hero in
Chinese children’s literature using Yang Chenxin's The Story of Lei Feng. This novel
presents the biography of Lei Feng, a Chinese role model who lived from 1940 to 1962
during China’s political transition. According to the findings, The Story of Lei Feng
represents the characteristics of a hero in two categories: loyalty to the Chinese communist
party and Chairman Mao Zedong, and the life dedicated to serving people. Additionally, the
findings indicate that this novel, which is still being published today, can be used to develop
children to possess desirable characteristics including the spirits of serving others like Lei
Feng, a central spirit in modern Chinese culture.

Keywords : The Story of Lei Feng; Children’s Literature; Hero; Lei Feng; Yang Chenxin
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Abstract

Chinese works of art account for an increasing proportion of the
global market. As a special art commodity, Chinese paintings have
important connotations in their aesthetic connotations and spiritual
investment. The important factors for the formations of art prices are
inseparable from its own uniqueness. Consumers’ purchases of
Chinese paintings are also increasing year by year. Art consumption
has become a common choice for people, and people’s artistic
awareness has gradually strengthened and become “Chinese public
art”. This will stimulate professional painters to continue their artistic
creations and create more works of art that adapt to the development
of the times. The development of Chinese painting cannot be
separated from the promotion of professional painters and occupies
an extremely important role. In short, the advent of the consumption
era has promoted the vigorous development of Chinese paintings.
The good “consumption” of Chinese paintings better promotes

Chinese culture and art, bringing Chinese paintings to the international
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stage, and the Chinese painting market will get better and better in
the future. The choice of history is an important direction of our
unremitting efforts and choices.

On the basis of understanding the status quo of artistic creation
of professional painters, this research attempts to 1) explore whether
the intrinsic value attributes and the macroeconomic factors of the
value of artworks will affect the creation of professional painters’
artworks, and to 2) analyze whether there is a certain correlation
between the intrinsic value attributes and the macroeconomic factors
of the value of artworks. In the process of research, it was found that
the influence between the two was indirect. Adding an intermediary
variable to the purchase behavior of consumers, it could make the
influence relationship between them more complete. The author
adopted a quantitative research method and designed a questionnaire
suitable for this research, and selected professional painters from
the representative Chinese Painting Artists Association of Shandong
Province as the research object.

Four hundred and six valid questionnaires were collected and
analyzed by relevant analysis and regression analysis. The resulted
was verified that the intrinsic value attributes of art value and
macroeconomic factors had a significant influence on consumer
purchase behavior, and also had a significant influence on professional
painters’ artistic creation. The purchase behavior of consumers also
directly affected the creative enthusiasm of professional painters.
In particular, the four variables of art value, cultural value, GDP per
capita, and inflation rate had the most significant impact on consumer
purchasing behavior. The second was aesthetic value, money supply,

exchange rate, and the correlation coefficient between interest rate
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and purchasing behavior was negative. This also directly affected
consumers’ purchasing power for artworks, and ultimately affected
the artistic creation of professional painters.

Keywords : Chinese Painting; Professional Painter; Artwork; Consumer

Buying Behavior; Artistic Creation

Introduction

Since 2003, the development of China’s art market has
undergone an obvious turning point. The art market has transformed
from a traditional collection-oriented market to an investment-
oriented market. International financial market data also show that
art investment has become the third largest investment market after
securities and real estate. Benjamin R. Mandel (2009) pointed out
that the biggest difference between art and financial products is that
artis both an investment product and sometimes a consumer product.
From the perspective of the laws of the world, when the per capita
GDP reaches more than 4,000 US dollars, the art market will usher
in a period of development. In 2014, when China’s current per
capita GDP reaches more than 4,000 US dollars, it means that my
country has the economy for the development of the art market.
Environment and conditions, artworks will become more and more
important and valued (Tang Chaoyi, 2011). The essential attribute of
works of art is to meet people’s special spiritual needs and is closely
connected with the soul and emotions. However, what are the aspects
of the intrinsic value of artworks? The value of artwork is a complex
condensed from multiple value dimensions, which has become the
consensus of the academic circle and the industry. Based on the
research of Zhao Zilong (2014), Sun Tianyu (2014), Ji Tainian (2013),
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etc. The intrinsic value of artworks can be described from five aspects:
aesthetic value, historical value, cultural value, economic value, and
academic value. This paper only selects three aspects of aesthetic
value, historical value, and cultural value to discuss the influence of
professional painters. Another important factor affecting the price of
art is macroeconomic factors, including per capita GDP, money supply,
interest rates, exchange rates, and inflation rates (Chen Jiangj, Jiang
Huaijin, Yang Yewei. 2014). From a long-term perspective, the effect
of various economic factors on the market price of art is very obvious,
especially the role of money supply, GDP per capita and inflation
rate.

The various factors that affect the price of art have an impact
on the artistic creation of professional painters. In order to more
fully prove the relationship between the two, consumer buying
behavior is used as an intermediary variable, and the influencing
factors of art price have an impact on consumer buying behavior.
There are also related influences. Consumer buying behavior has a
significant influence on the artistic creation of professional painters.
Studies have proved that economic development is undoubtedly
the most direct driving force for the artistic value of Chinese painting,
and the advent of the consumption era has promoted the vigorous
development of Chinese painting. These factors will bring passion to
the artistic creation of professional painters, and painters will also
create more what a great work.

Through research, it has been confirmed that the price of artwork
has an effect on the artistic creation of professional Chinese flower-
and-bird painters, and consumer purchase behavior as an intermediary
variable plays an intermediary role, which more fully confirms their
influence relationship.
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Literature Review

The market transaction price of art has always been a very
sensitive issue in art market transactions. The art market is the third
largest investment market after the stock market and real estate. As
a part of artwork, Chinese painting has a very important position. Now
consumers’ love for Chinese painting is increasing, and purchasing
power is of course also increasing. This will stimulate professional
painters to create better works. Therefore, the price of art and
consumers Purchasing behavior and artistic creation of professional
painters are issues of great concern to the society.

Artwork as a special commodity, In addition to the general
attributes of commodities, it also has related characteristics. Its price
is difficult to determine and has potential for appreciation. Therefore,
the pricing of artworks is a very complicated matter. Scholars at home
and abroad have discussed the pricing mechanism of artworks and
put forward the factors that determine the price of artworks. Scholars
have different research angles and different focuses. They mainly
discuss from the following perspectives. Intrinsic value attributes that
affect the prices of artwork including Historical value, Cultural value
and Aesthetic value. The macroscopic factors that affect the Artwork
prices including Real GDP per capita, Money Supply (M2), Inflation,
Interest Rate and Exchange Rate.

Consumer buying behavior is also called consumer behavior. It
is all consumer-related personal behaviors that occur around the
purchase of living materials. Including the formation of demand
motives, the occurrence of purchase behaviors and the conclusion
of post-purchase feelings, the psychological activities, physiological

activities and other substantial activities displayed in the purchase
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or consumption process. Consumer purchases are affected by age,
gender, occupation, income, educational level, ethnicity, religion,
etc., and their needs are very different, and their requirements for
goods are also different. Moreover, with the development of social
economy, consumers Consumption habits, consumption concepts,
and consumer psychology are constantly changing, leading to large
differences in consumer purchases.

The prices of artwork are affected by the macroeconomics and
intrinsic value attributes. This paper analyzes these two influencing
factors, and the conclusions drawn have significant significance. Of
course, the price of artworks also directly affects the creative ability
of professional painters. As the price of artworks rises, the income of
professional painters will increase and the passion for creation will
also increase. As the soul engineer of human beings, artists have
deepened their image thinking in many iterations and art also needs
to strive for excellence in a lot of practice. A true artist should regard
art as life, and should love it with all his hard work and all true
feelings, in order to be brave in pioneering, obtain unique knowledge,

and then create characteristic and true works.

Objective of this research

The formation of artwork prices affects the artistic creation of
professional Chinese flower-and-bird painters, and consumers’ buying
behavior plays an intermediary role.

1. To study the influence of the formation of Artwork prices on
the artistic creation of professional painter.

2. To analysis the relationship between the formation of Artwork

prices and the artistic creation of professional painter.
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3. To explore the formation of Artwork prices play a decisive

role in the artistic creation of professional painter.

Hypothesis of this research:

Hypothesis 1 : The intrinsic attributes of the value of art have a
significant impact on the artistic creation of professional painters.

Hypothesis 2 : The macroeconomic factors that affect the
prices of artwork have an important influence on the artistic creation
of professional painters.

Hypothesis 3 : The intrinsic value attribute of the price of art
has a significant impact on consumer purchasing behavior.

Hypothesis 4 : The macroeconomic factors that affect the price
of art have an important impact on consumer purchasing behavior.

Hypothesis 5 : Consumer buying behavior has a significant impact

on professional painters’ artistic creation.

Conceptual Framework

Independent Variable Mediator Variable Dependent Variable

The intrinsic value attributes that affect the

Aesthetic value
Historical value
Cultural value

The macroscopic factors that affect the

H5

Artistic creation of professional

Consumer buying behavior

Artwork prices: painter

Real GDP per capita

H3
Money Supply (M2)
H4
Inflation
Interest Rate
H2
Exchange Rate

Figure 1 : Research Conceptual Framework
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Research Method

This study uses questionnaires to collect data. A questionnaire
survey was conducted among professional Chinese painting painters
from four painting academies in Shandong Province. These professional
painters are very representative. They participate in various Chinese
painting exhibitions and hold individual painting exhibitions every
year. They are very familiar with the development status of Chinese
painting. Their works are collected by many institutions and have a
very good sales market and people love. Through the questionnaire
star network platform, a total of 463 questionnaires were distributed,
and 406 valid questionnaires were returned, with an effective response
rate of 88%. These recovered valid questionnaires provide a data
basis for verifying theoretical hypotheses. The questionnaire is divided
into six parts. The first part is the basic information, the second part
is the basic information about the artistic creation of professional
painters, the third part is the influencing factors of art prices (intrinsic
value attributes and macroeconomic factors), and the fourth part It
is the influence of the intrinsic value attribute that affects the price
of art on the purchase behavior of consumers. The fifth part is the
impact of macroeconomic factors that affect the price of art on the
purchase behavior of consumers. The sixth part is the impact of
consumer purchase behavior on the artistic creation of professional
painters. The reliability of the data collected in the questionnaire
was tested using SPSS19.0, statistical software, and the results showed
that the reliability of the questionnaire was good. KMO and Bartlett
sphere tests were also carried out, and the data showed that the
questionnaire has good validity. The questionnaire has been well
studied through descriptive analysis, correlation analysis, and

regression analysis.
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Research Results

Related analysis

Correlation analysis is used to test whether there is a mutual
influence relationship between the variables in the model, and to
preliminarily determine the rationality of the theoretical model. After
Pearson’s correlation analysis is used to analyze the correlation of
each variable in the model, the analysis results are shown in the

following table.

Table 1 Correlation analysis results of various variables

Variables 1 2 3 4 5 6 7 8 9 10
Aesthetic 1

Value

Historical 0.399" 1

Value

Cultural Value | 0.352" | 0.453" 1

Real GDP 0.064 | 0.034 0.079 1

per Capita

Interest Rate -0.092 -0.077 -0.074 -0.052 1

Inflate 02437 | 0219”7 | 0.144" | 0.164" | -0.150" 1

Money Supply | 0.095 0.105" | 0.1317 | 02177 | -0.128" | 0.241" 1

(M2)

Exchange Rate | 0.114" | 0.143" 0.039 | 0.176" | -0.200" | 0.320" | 0.281" 1

Purchase 0.493" | 0531 | 0383" | 04527 | -0.147" | 0395 | 0.320" | 0.240" 1 1
Behavior

Artistic 0.489% | 0.401* | 0.483** | 0.251% | -0.281** | 0.443** | 0.455%* | 0.292** | 0.622** | 1
creation of

professional

painter

From the relevant analysis results in the above table, we can
see that the correlation coefficients between aesthetic value, historical
value, cultural value, GDP per capita, inflation rate, money supply,
exchange rate and creative ability are 0.489, 0.401, 0.483, 0.251,0.443,
0.455, 0.292, Significance is less than 0.05, and there is an obvious
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positive correlation. The correlation coefficient between interest rate
and creative ability is -0.281, the significance is less than 0.05, and
there is an obvious negative correlation. The correlation coefficient
between purchasing behavior and creative ability is 0.622, the
significance is less than 0.05, and there is an obvious positive
correlation. The correlation coefficients between value attributes and
purchasing behavior are both positive and the significance is less than
0.05, and there is an obvious positive correlation. The correlation
coefficients between per capita GDP, inflation rate, money supply,
exchange rate and purchasing behavior are all positive, and the
significance is less than 0.05, and there is an obvious positive
correlation. The correlation coefficient between interest rate and
purchasing behavior is negative, and the significance is less than 0.05,

and there is an obvious negative correlation.

The influence of the intrinsic value attribute of artwork prices

on the artistic creation of professional painters

Table 2 Model summary 1

Model R R2  Adjusted R2 Standard deviation Durbin-Watson

1 0.602° 0.362 0.357 1.791 1.791

As shown in Table 4.8, Ris 0.602, R? is 0.362, and the fit is good,
indicating that the established model can explain 36.2% of the
information. That is, most of the variables explained can be well

explained by the model.
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Table 3  Regression coefficient between intrinsic value attribute

and professional painter’s artistic creation

Model Non-standardized coefficient Standardized t Sig. VIF
coefficient
B Standard error Beta

1 (constant) 1.445 0.152 9.496 0.000
Aesthetic 0.271 0.036 0.329 7.428 0.000 1.244
Value
Historical 0.104 0.037 0.131 2.812 0.005 1.372
Value
Cultural 0.234 0.035 0.308 6.758 0.000 1.317
Value

As shown in the above table, the VIF value is less than 5, indi-
cating that there is no multicollinearity between the independent
variables. Aesthetic value, historical value, and cultural value are all
significant at the 0.05 level, and the regression coefficients are 0.271,
0.104, 0.234, respectively, indicating that aesthetic value, historical
value, and cultural value have a significant positive impact on creative
ability. The regression equation can be established : creative
ability=1.445+0.271*aesthetic value+0.104*historical

value+0.234*cultural value.

The Influence of Macroeconomic Factors on the Artistic

Creation of Professional Painters

Table 4  Model summary 2

Model R R 2 Adjust R 2 Standard deviation Durbin-Watson
1 0.612° 0.374 0.366 0.58719 1.843
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As shown in the table above, R is 0.612, R square is 0.374, and
the fit is good, indicating that the model established can explain
37.4% of the information. That is, most of the variables explained

can be well explained by the model.

Table 5  Regression coefficient between macroeconomic factors
and professional painter’s artistic creation
Non-standardized Standardized
Model fficient fficient
coermmncien coerncien Sig. VIF
B Standard
Beta
error
1 (constant) 1.993 0.202 9.852  0.000
Real GDP
, 0.082 0.030 0.113 2778 0.006  1.074
Per Capital
Interest
-0.111 0.025 -0.179 4423 0000  1.055
Rate
Inflate 0.185 0.026 0.304 7166 0.000  1.163
Money
0.259 0.034 0.321 7589 0.000  1.151
Supply (M2)
Exchange
fat 0.037 0.033 0.049 1131 0259  1.208
ate

As shown in the above table, the VIF value is less than 5,
indicating that there is no multicollinearity between the independent
variables. Per capita GDP, inflation rate, and money supply are all
significant at the 0.05 level. The regression coefficients are 0.082,
0.185, and 0.259, respectively, indicating that Per capita GDP, inflation
rate, and money supply have a significant positive effect on creative
ability; interest rates are significant at the 0.05 level, and the regression
coefficient is -0.111, indicating that interest rates have a significant

negative impact on creative ability; exchange rates have a significant
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negative impact on creative ability; The significance p value of the
influence of ability is 0.259, which is greater than 0.05, indicating that
the exchange rate does not have a significant influence on creative
ability. Therefore, the regression equation is established: creative
ability=1.993+0.082*per capita DP-.111*exchange rate+0.185*inflation
rate+0.259*money supply.

Regression Analysis of Intrinsic Value Attributes and Purchase

Behavior

Table 6 Model summary 3

Model R R 2 Adjust R 2 Standard deviation Durbin-Watson

1 0.621 0.385 0.381 0.57011 1.971

As shown in the above table, R is 0.621, R square is 0.385, and
the fit is good, indicating that the established model can explain
38.5% of the information. That is, most of the explained variables

can be well explained by the model.
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Table 7 Regression coefficient between intrinsic value attribute and

purchase behavior

Model Non-standardized coefficient  Standardized t Sig.
coefficient
B Standard error Beta VIF
1 (constant) 1.451 0.147 9.894 0.000

Aesthetic 0.252 0.035 0.312 7.175 0.000 1.244
Value

Historical 0.277 0.035 0.356 7.798 0.000 1.372
Value

Cultural 0.083 0.033 0.111 2.490 0.013 1.317
Value

As shown in the above table, the VIF value is less than 5,

indicating that there is no multicollinearity between the independent

variables. Aesthetic value, historical value, and cultural value are all

significant at the 0.05 level, and the regression coefficients are 0.252,

0.277, 0.083, respectively, indicating that aesthetic value, historical

value, and cultural value have a significant positive impact on

purchase behavior. A regression equation can be established: purchase
behavior=1.451+0.252* aesthetic value+0.277* historical value+0.083*

cultural value.

Regression Analysis of Macroeconomic Factors Affecting

Artwork Prices and Consumers’ Buying Behavior

Table 8 Model summary 4

Model R

Adjust R 2

Standard deviation

Durbin-Watson

1 0.584 0.341

0.333

0.59147

1.936

15
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As shown in Table 4.17, R is 0.584, R square is 0.341, and the fit
is good, indicating that the established model can explain 34.1% of
the information. That is, most of the explained variables can be well
explained by the model.

Table 9  Regression coefficient between macro factors and

consumer buying behavior

Non-standardized Standardized VIF
Model coefficient coefficient

Standard

B error Beta t Sig.

1 (constant) 1.613 0.204 7.914  0.000
Real GDP Per 0.259 0.030 0.364 8.689  0.000 1.074
Capital
Interest Rate -0.037 0.025 -0.060 -1.448  0.148 1.055
Inflate 0.167 0.026 0.279 6.408  0.000 1.163
Money Supply 0.125 0.034 0.158 3.635 0.000 1.151
(M2)
Exchange Rate 0.022 0.033 0.030 0.671 0503 1.208

As shown in the above table, the VIF value is less than 5,
indicating that there is no multicollinearity among the independent
variables. Per capita GDP, inflation rate, and money supply are all
significant at the 0.05 level. The regression coefficients are 0.259,
0.167, and 0.125, respectively, indicating Per capita GDP, inflation
rate, and money supply have a significant positive impact on creative
ability; the significance p-values of the impact of interest rates and
exchange rates on purchasing behavior are all greater than 0.05,
indicating that interest rates and exchange rates have no significant
impact on purchasing behavior. Therefore, the regression equation
is established: buying behavior=1.613+0.259% per capita GDP+0.167*
inflation rate+0.125* money supply.
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Regression analysis of consumer purchase behavior and

professional painter’s artistic creation

Table 10 Model summary 5

Model R R 2 Adjust R 2 Standard deviation Durbin-Watson
1 0.622 0.386 0.385 0.57854 1.936

As shown in Table 4.20, Ris 0.622, R square is 0.386, and the fit
is good, indicating that the established model can explain 38.6% of
the information. That is, most of the explained variables can be well

explained by the model.

Table 11 Regression coefficient between consumer buying behavior

and professional painter’s artistic creation

B Non-standardized  Standardized t Sig. VIF
coefficient coefficient

Standard Beta
error

1 (constant) 1.428 0.145 9.838 0.000
Purchasing 0.633 0.040 0.622 16.009 0.000 1.000
behavior.

As shown in the above table, purchase behavior is significant at
the 0.05 level, and the regression coefficient is 0.633, indicating that
purchase behavior has a significant positive impact on creative ability.
Therefore, the regression equation is established : creative ability
=1.428+0.633* purchasing behavior.
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Discussions and Conclusions

The intrinsic value attributes that affect the price of artworks
include aesthetic value, historical value and cultural value. The data
shows that the intrinsic value attribute has a positive correlation with
the artistic creation of professional painters; especially the aesthetic
value is the most significant. This shows that the aesthetic value of
works of art has a positive impact on the artistic creation of professional
paintings. The first thing that professional painters create is the
existence of beauty, so that they can be accepted by the public.
Professional painters should pay attention to the improvement of
their own creative ability, keep innovating, and create beautiful works.
China’s cultural industry includes real estate, stocks, and artworks.
The development of real estate and stock markets is unsatisfactory,
and the investment risk in the art market is relatively small. Since
the 19th National Congress of the Communist Party of China, it has
also been listed as a key development target (Deng Angiu, 2010).

The macroeconomic factors affecting the price of art include
per capita GDP, interest rates, exchange rates, inflation rates, and
money supply. Regression analysis data shows that macroeconomic
factors have different influence relationships with professional
painters’ artistic creation. Per capita GDP, inflation rate, and money
supply have a positively correlated impact on professional artist’s
artistic creation. Exchange rates have no significant impact on
professional artist’s artistic creation. Interest rates have a negative
impact on their artistic creation, especially the direct growth of per
capita GDP. Affect the painter’s creative passion. People’s living
standards have improved, not only to meet material needs, but also

to increase spiritual needs, especially the increasing demand for
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paintings. This will encourage painters, especially professional painters,
to continuously create creations suitable for all kinds of works of
similar groups (Chen Yingying, 1995).

There is a positive correlation between the intrinsic value
attributes that affect the price of artworks and consumer purchase
behavior, especially aesthetic value, which has the most significant
influence on consumer purchase behavior. A piece of art can bring
people a sense of visual pleasure, make people feel beautiful and
good-looking, and thus produce a sense of happiness, bring a good
mood, and play a role in purifying the soul and cultivating temperament
(Lin Jianhuang, 2016). For most people who buy Chinese painting
works, they value the aesthetic value of the artwork more. They think
that this work makes them pleasing to the eye and happy to realize
the value of the artwork.

The macroeconomic factors that affect the price of art have an
impact on consumer buying behavior. Per capita GDP, currency
issuance, inflation and consumer buying behavior have a positive
correlation, the exchange rate has no obvious influence on it, and
interest rates are negatively correlated with consumer buying behavior.

Consumer buying behavior has a significant positive correlation
with professional painter’s artistic creation. For professional painters,
if the works they create are sold at a better price, they will have
better economic income. This is the way a professional painter earns
a living. Of course, the love of art is the original intention of every
painter. Only by persevering and pursuing art can we create better
works of art (Zhang Liguo, 2003). Consumers’ purchase is the most
direct way to realize their value. Consumers’ consumption of artworks
is also increasing year by year, because at this stage people pay much

attention to spiritual and cultural consumption.
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Recommendations for future research

This article is of great significance to the study of professional
painters, and the model can be used in larger samples or longitudinal
studies in future research. Part-time professional painters and painters
in colleges and universities should also be studied. Of course, in the
study, only professional painters in Shandong Province were
investigated, which is one-sided. There are countless painters in
China who are persistent in Chinese painting. In future studies, statistics
should be made on professional painters in other representative
provinces. It has a higher universality. Of course, as far as consumers
are concerned, young people’s purchase of Chinese paintings is the
most powerful, but in the art collection world, middle-aged people
are often keen on things, which can also be used as an entry point
in future research. In short, further research will more fully confirm

the relationship between variables.
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Journal Article Submission Form for Publishing in Romphruek Journal

* O Research Article O Academic Article O Others (Please Specify)..........

1. 1 (Mr. /Mrs. /Ms.)

2. Academic Title :
O Professor Associate O Professor O Assistant Professor O Lecturer/ Instructor
O  Students O Others

3. Faculty/ Department/

School University.
Address
Phone Number. E-mail

4. Title of the Submitted Article
(in Thai)
(in English)

The submitted manuscript must have not been previously published in any journals nor any
publications before. The submitted manuscript must have not been a classroom research nor a research article
of the institutional research. The submitted manuscript for publishing in Romphruek Journal must first be
selected by the representatives of Romphruek Journal editorial board whose identity will be concealed. Then
the manuscripts selected will be reviewed by at least three reviewers from the field of study approved
by the editorial board of Romphruek Journal. The reviewers will not be identified nor revealed their
personal background (Double Blind Peer Review). All articles published in Romphruek Journal are
copyrighted and belong to Krirk University entitled by the Property Act B.E. 2537.

I, hereby, confirm that the submitted manuscript is original, and has not been published in any forms
before. | have read the submission policy and criteria with fully understand its content and agree to comply
with the submission policy and criteria. Thus, | agree to send 1) the filled-out article submission form, 2) the

pay-in slip, and 3) the submitted manuscript for publishing in Romphruek Journal.

Fee Payment

The author of the submitted manuscript agree to pay fees according to the following condition :

Article Faculty, staff and students of General Public
Krirk University Payment per one article

Payment per one article

in Thai 3,000 baht 4,000 baht
in English 6,000 baht 8,000 baht
2. Pay through Krung Thai Bank, Krirk University account name, account number 060-1-06501-8
3. Once the total payment has been paid, please send the copy of these following three documents :

3.1 the complete filled-out article submission form 3.2 the pay-in slip
3.3 the revised submitted manuscript to https://s005.tci-thaijo.org/index.php/romphruekj/index

*Remark : the author could not request the fee refund in any case (please read the policy carefully before submission)*



Criteria and Writing Pattern for the Article Submission Published in Romphruek Journal

Criteria for the Article Submission for Publishing in Romphruek Journal
1. The author must pay the fees for the article publishing in Romphruek Journal.
2. The submitted manuscript must follow the referencing styles used in academic writing set by Romphruek
Journal.
3. The author of the submitted manuscript must send :
3.1) the complete filled-out article submission form.
3.2) the pay-in slip
3.3) submit the manuscript to
http://www.tci-thaijo.org/index.php/romphruekj/index (on line). Please note
that the manuscript submitted via e-mail, or post mail, or others will not
be selected for publishing in Romphruek Journal.
4. The process starting from retrieving the submitted manuscript to the peer review evaluation process takes about
75 days.
5. The author of the submitted manuscript will receive the letter of acceptance for publishing, when the editorial
committee has received the revised paper according to the suggestions of the peer reviewers.

6. The editorial board reserves its rights to consider only the paper received under the above condition.

The Manuscript Submission Guideline for Publishing in Romphruek Journal
1. The manuscript must be in the fields of humanities and social sciences.
2. The submitted manuscript must have never been published in any journals nor any types of publication before.
3. The author of the submitted manuscript must send the manuscript in e-file, and follow the direction below:
- Type in Microsoft Word Program and the length should not exceed 15 pages (A4)
- Font: Cordia New/ 16 points (Thai and English)
- The page margin on four sides is 2.54 cm. or 1 inch (upper, left, right and bottom)
4. The pattern of the writing should be descriptive. If the paper derived from the research paper, the author

should rewrite and present the main point of the research, not only as the summary of the research paper.

The Submitted Research Article Should Have the Following Main Parts (Do Not Put Number 1, 2, 3...in
the Proposed Manuscript)

1. Article Title in Thai and in English

2. Name of the Author in Thai and in English

3. Abstract in Thai and in English (the length of both Thai and English abstract should not exceed one page
of A4 paper size)

4. Key Words in Thai and in English [3-5 words, use semicolon (;) between words]

5. Introduction (Background and Significance of the Study; Review of the Literature; Hypothesis; Objectives of

the Study; Related Concepts and Theories)

Research Methodology (Population; Samples; Data Collection Method; and Data Analysis)

Results of the Research (the results can include figures or tables together with detailed explanation)

Conclusion (Conclusion; Discussion; Suggestion and Recommendation)

© @ N oo

Reference (Romphruek Journal uses the APA Referencing Style 6" Edition)




The Submitted Academic Article Should Have the Following Main Parts (Do Not Put Number 1, 2, 3...in
the Proposed Manuscript)

1. Article Title in Thai and in English
2. Name of the Author in Thai and in English

3. Abstract in Thai and in English (the length of both Thai and English abstract should not exceed one
page of A4 paper size)

4. Key Words in Thai and in English [3-5 words, use semicolon (;) between words]

5. Introduction (Background and Significance of the Article)

6. Content (the author presents the main topics related to the article)

7. Conclusion (Summary of the main issues presented in the article. The conclusion can be the question

or the intention to lead the readers to search for the new response)

8. Reference (Romphruek Journal uses the APA Referencing Style 6™ Edition)

5. In terms of the review article or the book review, the author must notify the sources in detail.
6. The editorial board of Romphruek Journal reserves its rights to accept the manuscript  submitted under the
following condition:
6.1  The author uses his/her own e-mail or phone number for submission.
6.2 The manuscript submitted is not the classroom research nor the institutional research.
6.3 The manuscript submitted follows the writing style of Romphruek Journal.
6.4  The editorial board accept for consideration the article submitted via ThaiJO only. [https://www.tci-
thaijo.org/index.php/romphruekj/index]
Footnotes - are notes placed at the bottom of a page. They cite references or comment on a designated part of the text
above it. The footnotes must be placed at the bottom of that page by leaving enough line space to separate the content
and the footnote by drawing a line, as the example below:
- Cross-Reference is an instance refers to related information in another text or in the same text
which enables the readers to get more related or more detailed information. An example of a

cross-reference is a citation at the bottom of a page, as shown below

..In terms of carrying out one’s duty and working in any section in the organization to create efficiency and good
performance, it is necessary to have good management. In other words, the operation must rely on the

principles of magement.! [In Thai]

! See also, Principles of Management, Chapter 4, p. 75 [In Thai]

- Content Footnote - is used to provide additional information or reference that simplifies or
supplements information of the text. An example of a content footnote is a citation at the

bottom of the page, as shown below:

Book Number or Author Number' Book Classification

!Book Number or Author Number is a unique code number assigned to the letter of the author’s name and last

name. The Book Number or the Author Number is placed after the first alphabet of the author’s name in the

Call Number.

The Reference Style of In-Text Citation
The fact that the documents listed in the reference section are the collection of the documents that have been
referred only in the text. The number of the documents listed in the reference section must, therefore, equal to the

number of the document referred to in the text. The name-year system is the system of in-text citation appeared in



brackets, and consisted of the author(s), and the year of the document publication. The citation, appeared in brackets,
can be placed in front of or after the referring statement. Besides, it can also indicate the page number of the document
that the statement is referred to facilitate the readers to examine the bibliographical data in the reference or the
bibliography.
Example : The in-text citation for one work written by one author :

(Punnee Bualek, 2559)

Punnee Bualek (2559)

VBLEUD Bjm\'ewﬁeﬁu (Mwdange)
(Watson, 2008)
Watson (2008)
Example : The in-text citation for one work written by two authors:
(Dunning & Friedman, 2014 : 99-120)
Dunning & Friedman (2014 : 99-120)

The in-text citation for one work written by three authors or more - write the names of all authors down the
first time and from then on include only the last name of the first author followed by the words et al. (‘et al’ is Latin for
‘and other’).

Example : Research can be defined as a systematic method of creating new knowledge or a way to verify existing

knowledge (Watson, McKenna & Keady, 2008)

Deciding on a research method demands the researcher consider carefully the problem or area of investigation

being researched (Watson et al., 2008).

In case that the author summarizes the content of the whole book, not paraphrasing or quoting part of the
paragraph, identifying page number is not required.
The example is as follows:

(Tin Prachyapruit, 2558)

In case that the author of the manuscript is foreigner, write his/her last name, year of publication, and page
number as follows :

Example : (Hobbs, 2015 : 58-81)

If the author of the manuscript hold the royal title, or the monk’s rank, maintain his/her royal title or the
monk’s rank as follows

Example : (M.R. Pridiyathorn Devakula, 2558 : 59)

In the case that the author hold the military rank, academic title, or professional title, leave out those rank and
title as follows:

Example : (Somchai Phol-iam-ek, 2558 : 68)

In case of the in-text reference from web-site, write down the author of the document and the year appeared in
the document, as follows:
Example : (Arthit Thong-in, 2559)
National Statistical Office (2559)



Reference List (the Collection of the Reference at the End of the Article)
All references or information sources cited in the proposed work need to be listed in the reference list

at the end of the document under “References” or “Reference List.” The Reference List provides all the details

necessary for the readers to locate and retrieve information source cited in the reference list. The Reference List

is arranged in alphabetical order of the author’s first name (if the author is Thai) and the author’s last name (if

the author is non-Thai). The alphabetical order follows the alphabetical order issued by the Royal Institute
Dictionary (Thai Language) or Dictionary (English language). The word with final consonant is placed before the
word with vowel. The word begins with the same consonant is placed in order according to the vowel pattern
in Thai language. In addition, the Thai authors are placed in front of the International authors

In writing the Reference, the author of the proposed work must use the APA 6™ Edition Style (American
Psychological Association), which follows the Standards of Thai Journal Citation Index Center (TCl) by classifying

the type of document as follows:

Book

Author’s name. (Year of publication). Book Title in /ltalics. Place of Publication : Publisher’s name.

Example :

Vicharn Panich. (2556). Enjoy learning in 21th. Century. Nonthaburi : S.R. Printing Mass Products, Co. Ltd. (in Thai)

Collier, A. (2008). The world of tourism and travel. Rosedale, New Zealand : Pearson Education New Zealand.

Articles in Books, Journal, and Magazine

Author’s name. (Year of publication). Title of the Article. Name of the journal (in ftalics), Volume number (issue no.),

page numbers.

Example :
Amornrat Kulsudjarit. (2559). Assets and liabilities declaration and verification system for ministers. Romphruek

Journal, 34(1), 209-234.

Thesis

Author’s name. (Year of publication). Thesis Title (in Iltalics). Faculty/Name of the University. Place of Publication

Example :
Varisara Sirimangkhala. (2552). Roles of Administration with the Department of Information Technology. Faculty of
Liberal Arts Krirk University, Bangkok.

Liou, J. (1993). Environmental knowledge, attitude, behavioral intention and behavior of preservice elementary

teachers in Taiwan, the Republic of China. Doctoral Dissertation. University of Florida.

Conference Paper

Author’s name. (Year of publication). Title of the Article (in italics). Name of the Conference, page numbers.

Example :

PP P

auyana:Anynsainsdinadoy . maauskauivinmslindininwsziued

53031 luAsaNa. (2559). A7

UsR1U w.A. 2559 Suit 5 wardnieu 2559 a1 uInedeinsn NN, 588-600.

Williams, & Seary, K. (2010). Bridging the divide : Scaffolding the learning experiences of the mature age student. In J.
Terrell (Ed.), Making the links : Learning, teaching and high quality student outcomes. Proceedings of the 9
Conference of the New Zealand Association of Bridging Educators. Wellington, New Zealand. (pp. 104-116)




Website

Author’s name. Title of the article retrieved (in Italics). (Date, month, year of retrieval) retrieved from name of the
website (URL).

Example :

Thanes Apornsuwan. 3inliauadymitny “gamisAtad® avvew3nuz. (14 February, 2560) Retrieved from
http://www.bbc.com/thai/thailand-38915635 [in Thail.

Ministry of Health. (2014). Ebola : Information for the public. Retrieved from http://www.health.govt.nz/your-

health/conditions-and-treatments/diseases-and-illness/ebolainformation-public.

] P , 5 s & e . 4
Interview msﬂﬂmaﬁaﬂﬁﬂquqma i nsdredsluiiion (in-text citation) Taglidesas siemsluussanynsuieiias

(References)

Interviewer, Position. Interview date, month, year

Example :

Praphas Saengpradap, Wat Bang Bua community President. 9 December 2558. [in Thai]

G. A. Smith, Interview, October 5, 2012

E-Book

Author of the book. (Year). Book Title (in Italics). Retrieved date (date month year). Retrieved from website (URL)
Example :

Somnuek Oonkaew. (2556). Theory of practical music. (23 February 2560) Retrieved from

http://www.ebooks.in.th/mybookshelf.nhtml. [in Thai]

E-Journal

Author of the article. (Year). Article Title (in ftalics). (Date month year of retrieval). Retrieved from name of Website
(URL).

Example :

Sujittra Samakkitham. (2559). Political economy of the community forest network in the five provincial borders of the

eastern region. (22 February 2560) Retrieved from https://www.tci-haijo.org/index.php/romphruekj /article/view
/72599/58412. [in Thai]

Cataloguing for Author(s) in the Reference List

1. The name of the Thai author is catalogued both first name and last name, also listed all authors in the case that

there are more than two authors.

2. The author with royal title, place the royal title behind his/her last name by placing comma to separate these
two parts
Example :  Thanadsri Sawasdiwat, M.R.
Supatra Masdit, Khunying
3. The author who is the monk with the monk’s rank, put the name of the monk’s rank with his real name in
brackets.
Example : Somdet Phra Buddhacarya (Toh Brahmaramsi)
4. Two authors, place the word “and” or “&” between the name of the first author and the second.
5.

More than three authors, place the word “and” or “&” between the second last author and the last one.




For the foreign author, place the author’s last name first, followed by comma (,) and the initials. However, the
list of the foreign author can be changed according to the style of each nation.

If the author is the official agency, organization, and institute, the list must be in order from the line agency to
the sub-department. The name of the two agencies are separated by spacing (the name of the agency is written
in full).

The book written with unknown author, start with the title of the book and follow in order according to the

author’s list.



Sample-Writing of a Research Article

Article Title : in Thai (Font : Cordia New 16 pt. Boldface)
Article Title : in English (Font : Cordia New 16 pt. Regular Type Face)
First and last name’ (in Thai Cordia New 16 pt. Boldface)
First and last name (in English Cordia New 16 pt. Regular Type Face)
"Please indicate only the Office that you work for (do not mention the status, rank, job position, nor the name title)
AAress: .....oooiiiiii Tel.No.......ooooee

E-maiil....coooiiiiiiiiiii (Cordia New 14 pt. regular type face)

Abstract : (in Thai)
The abstract should be described in one paragraph with content including Objectives, Methods and
Results. (Cordia New 16 pt., regular type face).

Keywords : Please type in English not more than 3-5 words (Cordia New 16 pt. regular type face).

Abstract : (in English)
The abstract should be described in one paragraph with content including Objectives, Methods and
Results. (Cordia New 16 pt., regular type face).

Keywords : Please type in English not more than 3-5 words (Cordia New 16 pt. regular type face).

Introduction  (Background and Significance of Study, Concerning Researches, Hypotheses, Objectives,
Concepts and Theories)
The introduction should not exceed one A4 paper size, the content should be about the background and

the significance of the study (Cordia New 16 pt. regular type face).

Research Methodology (Population and Sample, Data Collection and Data Analysis)

(Cordia New 16 pt. regular type face).

Results of the Research (The Results of the Research can be shown in figures or tables)

(Cordia New 16 pt. regular type face).

Conclusion (Conclusion, Discussion, Suggestion and Recommendation)

(Cordia New 16 pt. regular type face)

Reference American Psychology Association (APA) 6™ Edition Referencing Style

(Cordia New 16 pt. regular type face)
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