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Influence of moderators in knowledge integration transfer of
relationship beteen talent management and sustainable
competitive advantage in thai electronic industrial
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Abstract : The objective of this research were to: 1) study the level of talent management,
knowledge integration and sustainable competitive advantage in Thai electronic industrial. The
researcher examines 2) influence of moderators in knowledge integration transfer of relationship
between talent management and sustainable competitive advantage in Thai electronic industrial. The
research samples included 100 operators of the electronic industrial. The data analysis was used
throughout the research by structuring equation modeling PLS graph 3.0 program.

The research results revealed that 1) talent management, knowledge integration, and
performance showed overall means at a high level 2) the influences of moderators in knowledge
integration transfer exhibited no correlation between talent management and sustainable competitive
advantage of the Thai electronic industrial.
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