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Abstract

This research aims to Study job satisfaction Engagement on the transfer of job satisfaction
towards the retention of leather and footwear workers in Sriracha Chonburi Province in the job
And the retention of the leather and footwear industry in Sriracha, Chonburi province) The
mumber of workers who were Registered with Department of Industrial Works, 3,015 people. This
research is quantitative research. Quantitative research is about finding and developing
information. A measure of the relationship of variables that can be measured by behavioral and
behavioral statistics by means of survey research. The questionnaires were also distributed to
employees in the leather and footwear industry in Sriracha, Chonburi province with 354 sets and
data collection and analysis and structural equation mode (SEM) to summarize the results. Discuss
the results and use additional research suggestions. By analyzing the structural equations, PLS
Graph 3.0

The quantitative research found that the performance of employees was at the high level.
The performance variables were the highest at the highest level. Job quality and job-related
variables were at a high level and not significantly different. For knowledge management factors,
the mean scores were at a high level. By the creation of knowledge is the most average. Variables
in the pursuit of knowledge. Storage and retrieval of knowledge And the transfer of knowledge

and utilization has a high level of significance.
Keywords: Job Commitment, Job Satisfaction, Job Retention, Structural Equation Model
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A 1 uanadunannuduiudin  Tnefimnufianelalunu f8vswamadensonisns
wuvaunslnssaievesdadeiidvinasenisae  egvesmtinau (E=0.589) ua (2) mitawelaly
agvoantinay wud (1) anudaelalunuy uag 9u d8nSnantensesoninugniuluau (DE=
AUl 18nSnan1anserenisnsegues  0.769)

NUNITY (DE=0.041) hay (DE=0.766) A1Na1AU

M15NT 2 UanANUFITUSTEnIeBvEnavessiulsvasanuitnelalunuiiidenisasegvaantinau

fiawls AaNuruLls  Bnswa
(Lv) (R) (effect) » e
mimagmaqwﬁmm (UR) 0.636 DE 0.0471%** 0.766***
IE 0.589 0.000
TE 0.630 0.766
msynfiluay (JO) 0.592 DE 0.769*** 0,000
IE 0.000 0.000
TE 0.769 0.000

nuneLR: De = Direct Effect, IE = Indirect Effect, TE = Total Effect, N/A = Not Applicable
* Wede  p-value < 0.10 #38 A1 t > 1.65
** 91809 p-value < 0.05 %39 A1t > 1.96

% 1889 p-value < 0.01 %39 At > 2.58

HANAITNAABUANNAFIUNITIATIENAT  ADEVBINTINIUEAAIMNTTUATOINTIUAL TRV
WUUANNISIATIETE BvSnadunansvesaunniy  ludunedIsivl Saninvaysnudn Andudssans

Tununvimihiaelounnuiianelaluculidns  dunmsdianuuandeiu dsuandunisei 3

ANT991 3 UARATUNANNTNARDUANNAFIY

AUURFIUNITIVY AduUsEENS A o .
. HATNS
hypothesis L@UN19 (Coef)) t-test
H,  anuiiswelaluau T8vdnadeniuyniiu
Tuau 0.769%* 23.700 atuayu
H, enuienelaluny 8vSwasenisnsegvas
Wi 0.041 %% 0.0856 Tylanfuayuy

Hs  anuyniuluny dvswarenisasegves
Wilngu 0.766*** 16.000 atluayu
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7. M38AUSIINANTSIAY

nnsAneiTendeldutenisefusie
naniseeeniduusazdasy fadl

7.1 Yaduanuienslalusu 91nn1sAny
uATeRTiEnnadenuyniulusiy nudd
aMAARINUINUITEVDINTIUN LITAT (2550) 1@
Anwndes aufianelaluay WAEAUENHUYDS
NUNUADBIANT WU Auenelalunsyinau
agluszauUrunas auyniuveIntnatuse
aaAnsaglusEiug

7.2 Yadeaugnituluay 21nuan153de

Aaa a !

AnuEniulununiidnsnadenisasegraminau

WU @OAAABINUIIUITEUDY Gautam et al.
(2005) AnwgUuUANUAIRUSTENINANUKNHY
MOBIANT 3 1w laud Auaudn Munisased
lUBIANT WAATUUTIVIAZIU WU AIUKNTUGE
99AN195A1UAA1Y wazATUUITTINgIULBNSNAse

woAnssumaduandniifdessfnsivaesniu
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