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Abstract

The objective of this article is to synthesize a conceptual framework on productivity in
remote working for employees during the Emerging Infectious Diseases (EID) pandemic using
the Job Demands - Resources (JD-R) model for the synthesis of relevant theories and research,
to develop a comprehensive framework that comprises four key elements: remote working,
self-leadership, work-related stress, and remote working satisfaction. These factors are intended
to facilitate employee productivity while working remotely during the Emerging Infectious

Diseases (EID) pandemic.

Keyword: Remote Working, Self-Leadership, Work-Related Stress, Satisfaction on Remote

Working, Productivity
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