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ABSTRACT

The purposes of this research were to study influencing of quality of work life and meaningfulness of work

to job burnout. The samples were 283 operational staff in Office of National Broadcasting and Telecommunications

Commission. The research instrument was a questionnaire. The quality of the instrument was content validity of

0.67 - 1.00 and reliability of 0.83 - 0.95. The statistics used multiple regression analysis.

The findings revealed that quality of work life not affected employee job burnout but meaningfulness of

work performed affected employee job burnout at a statistically significant level of .05. Furthermore,

meaningfulness of work measured can predict an overall job burnout rate of 13% for NBTC employees.

Keywords: Quality of Work Life ; Meaningfulness of Work ; Burnout ; Office of NBTC
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