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ABSTRACT

This article has an objective to educate about work socialization toward innovator. There are important
periods which are 1) preparation time before entering the profession. Family institution has an important role in
nurturing and creating an atmosphere of creativity which is the basis for creating innovator. Followed by educational
institutions, which play a role in work socialization that will develop workforce to be able to create innovator; and
2) working and beyond period, who play an important role in work socialization towards innovator are work groups,
which are colleagues, supervisors, and advocacy of organizational culture that encourages the creation of
innovation. In addition, informal transfer can create innovator, the key factor is the way to transfer social norm in
the workplace, starting from the period prior entering the work profession. The organization must have a selection
method for obtaining human resources that can create innovation. Furthermore, when employees have come to
work in the organization, the organization must have guidelines for work socialization so that employees can create
innovation. Agent in the broadcast must be predetermine when broadcasting content and methods of transfer that
are appropriate in each context of the organization so that employees can be developed to create innovator. This
research will provide usefulness for organizations in the social transfer in the workplace to develop employees,
who would be able to create innovation to the organization. This research severs as a guideline for further research

in the future.
Keywords: Work Socialization ; Innovator
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