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ABSTRACT

The purpose of this research was to analyze the impact of job satisfactioncorporate commitment to the

behavior of being a good member of the organization of employees of an automotive parts manufacturing

company in the Eastern Seaboard Industrial Estate, Rayong Province.Collecting information from 405 operating

level employees. of automotive parts manufacturing companies in the Eastern Seaboard Industrial EstateAnalyze

data by Descriptive Statistics Correlation coefficient analysis and Multiple Linear Regression analysis.

The results showed that job satisfaction There was a positive correlation with organizational commitment,

namely, job characteristics factor command and income for job satisfaction and organizational commitment was

positively correlated with good membership behavior of the organization, i.e., willingness factor to perform tasks

for the benefit of the organization; and the level of trust and acceptance of the organization's goals and values

with statistical significance at the 0.05 level.

Keywords: Job Satisfaction ; Organizational Commitment ; Organizational Citizenship Behavior
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