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ABSTRACT

This research aims to study the influence of happiness at work. Presentation of employee values and
perceptions of organizational justice on organizational commitment of employees in an automotive parts
manufacturing company in Amata Nakorn Industrial Estate Chonburi Province It is quantitative research. A
questionnaire was used as a tool to collect information from employees of automotive parts manufacturing
companies in the industrial estate. Amata Nakorn Industry Chonburi Province, 373 people. Statistics used in data
analysis include finding frequencies, percentages, means, and standard deviations. and analyze the hypotheses by
testing factors influencing organizational commitment of employees in automotive parts manufacturing companies
in Amata Nakorn Industrial Estate. Chonburi Province by multiple regression analysis.

The results of the study found that Happiness at work (B = 0.089, p < 0.05), employee value presentation
(B = 0.402, p < 0.05), and perceptions of organizational justice (B = 0.274, p < 0.05) have an effect on organizational
commitment of employees in automotive parts manufacturing companies. in Amata Nakorn Industrial Estate

Chonburi Province Statistically significant at the 0.05 level.
Keywords: Work Happiness ; Employee Value Proposition ; Organizational Justice
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