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ABSTRACT

The objectives of this research were to compare the average stress management scores before and after
participating in physical education activities using Thai folk games, and to explore any relationships between
the stress scores and the average stress management scores. The sample group comprised 55 high school students
in the second semester of the 2022 academic year. The experimental protocol involved implementing 8 physical
education activity lesson plans and assessing stress scores using the Mental Health Stress Scale (SPST-20) and
a stress management behavior assessment form for high school students. Statistical analyses included percentage
calculations, mean, standard deviation, dependent sample t-tests, and Pearson's correlation coefficient.
The significance level fo .05.

The results indicated that the stress level of high school students before participating in physical education
activities using Thai folk games was moderate, whereas after engaging in these activities, the stress level decreased
to a low level. The level of stress management score before participating in physical education activities using
Thai folk games was at a moderate level, and after the activities, it increased to a high level. The level of stress
management score among high school students after participating in physical education activities using Thai folk
games was significantly higher than before the activity at a statistical significance level of .05. Additionally,
there was a statistically significant negative relationship between the level of stress management score and the

stress score of high school students at the 0.05 level.
Keywords: Physical Education Activities ; Thai Folk Games ; Coping With Stress
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ABSTRACT

The objectives of this research were: 1) to study the human resource management in the digital era of the
DEPA; 2) to investigate problems and obstacles in human resource management in the digital era of the DEPA; and
3) to propose appropriate recommendations for the effectiveness of human resource management in the digital
era of the DEPA. The qualitative research methodology was employed by using both document research and field
research methods, focusing on key informants totaling 15 individuals. These included: 1) directors, deputy directors
or representatives; 1) assistant directors, division directors or representatives; and 3) section managers and staffs at
the DEPA. The information gathered was then organized by key questions, systematically structured, analyzed and
interpreted to draw conclusions.

The research results show that: 1) human resource management in the digital era reflects knowledge and
capabilities, including the use of digital technology to enhance work processes efficiently through digital systems
in personnel development, this aims to cultivate individuals who are competent, virtuous, and of high quality,
prepared for change while adhering to integrity and responsibility; 2) the obstacles in human resource management
in the digital era are as follows (2.1) personnel, (2.2) budget, (2.3) information technology equipment, (2.4) human
resource database, (2.5) manpower planning, and (2.6) executive policy; 3) the approach to human resource
management development should promote and enhance the knowledge and skills of personnel, including the
use of digital technology, alongside preparing to improve quality of work life of personnel. This includes a good
working environment, compensation, welfare, appropriate benefits, and fostering an understanding of the transition

to a digital organization.
Keywords: Effectiveness of Human Resource Management ; Technology ; Digital Economy Promotion Agency (DEPA)
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ABSTRACT

This academic article on Observation on the Implementation of Tax education Measures for Businesses
Employing Older Workers. has the objective to study the concept, theory and legal measure in the application of
tax deduction measure of business establishment in employing the elderly. The study includes the advantages
and disadvantages as well as the legal problem of the business establishment and the elderly that have been
legally affected, the problem of obstacle to the promotion of the employment of the elderly by the business
establishment. The study will be conducted by the analysis of the Act on the Elderly B. E. 2546 (2003 A.D.), and
the Royal Decree issued under the Revenue Code No. 639 B. E. 2560.

As a result of the study and analysis, there are some observations relating to the introduction of the
application of tax deduction for the business establishment hiring the elderly. In order to apply the tax deduction
measure by the business establishment, the State has promulgated the Royal Decree which is the legislation
promulgated by the executive branch and can be conveniently modified. This method can be considered as a
better choice for the State to issue the Royal Decree. For the congruency of this point, the State should amend
the Act on the Elderly in the area of the benefit of the elderly and the business establishment hiring the elderly.
It will be a supporting measure to promote the business establishment to hire more elderly employees. In addition,
there are some more observations about the Royal Decree that it is not congruent with the current social and
economic situations, for example, the business establishment under Article 3 of the Royal Decree issued under
the Revenue Code relating to revenue tax exemptions provides that only limited liability company and registered
ordinary partnership are entitled to such exemption. It does not cover the ordinary partnership or group of
individuals. It also limits the percentage of employment of the elderly employees to not more than 15% of the
total number of employees which is not congruent with the present context of social and economic situation.
Another observation is related to the application of Article 4(2) which specifically applies to the elderly employees
who are already employed by the limited liability company and registered limited partnership or have previously
registered with the Department of Labor Employment. Ministry of Labor. Another inappropriate provision is about

the fixing of wages under the last paragraph of Article 3.

Keywords: Tax Deduction ; Business Establishment ; The Elderly
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ABSTRACT

This qualitative research aimed to study, correlation, and construct a predictive equation for the awareness
of Fighting Soft Power (FSP). The sample in this study included 850 Students were selected using stratified random
sampling from Thailand National Sports University in Academic Years 2024. A questionnaire was used as
the research tool. Data were analyzed descriptive statistics by calculating the mean and standard deviation,
Inferential statistics by calculating Pearson's correlation and stepwise multiple regression.

The research results indicated that:

1) AUl factors had a high average value. 2) All factors demonstrated a positive correlation the awareness of
FSP with a statistical significance level of 0.01 3) The predictive factors for the awareness of FSP consist of five
components with statistical significance at the 0.01 level. The predictive strength of these factors, in descending
order, were as follows: experience related to Soft Power (B:O.26), teaching and learning related to Soft Power
(B=0.23), university policy related to Soft Power (=0.22), public relations related to Soft Power ($=0.19), and
student development activities related to Soft Power (B=0.11). Collectively, these five factors account for 75.60%

of the variance in the awareness of FSP.
Keywords: Awareness ; Soft Power ; Fighting
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ABSTRACT

The objectives of this research are: 1) To study the context of the area in Lak Ha Subdistrict Municipality,
Ban Phaeo District, Samut Sakhon Province. 2) To study the motivation of tourists who travel in Lak Ha Subdistrict
Municipality, Ban Phaeo District, Samut Sakhon Province. 3) To develop routes and tourism programs in Lak Ha
Subdistrict Municipality, Ban Phaeo District, Samut Sakhon Province. A mixed research method was used, involving
both quantitative and qualitative approaches. The sample group used in the research comprised 400 tourists
selected through non-specific random sampling. Key informants included 38 individuals for in-depth interviews and
20 participants for focus groups, selected through purposive selection. Research tools included questionnaires,
interviews, and focus groups. Data were analyzed using statistics, mean, standard deviation, Descriptive Statistics
and content analysis.

The study revealed that

1. The area in Lak Ha Subdistrict Municipality, Ban Phaeo District, Samut Sakhon. Most people in the area
primarily engage in agriculture. There are several intriguing tourist attractions including religious sites such as Wat
Lak Si Rat Samoson and Meng Shuang Xiang Duo, as well as tourist spots like Phaisan Garden, Ban Suan
Chaemchuen, Nai Tum Fruit Orchard, and cultural sites like Thai Song Dam and the old Lak Ha riverside community.
The tourism aspects include attractions, activities, accessibility, amenities, accommodations, and community
participation. The community is actively involved in the management and development of tourism, showcasing
unity and readiness for growth in various.

2. The motivation of tourists traveling to Lak Ha Subdistrict Municipality, Ban Phaeo District, Sakhon Province,
includes factors influencing their travel decisions. The push factors, overall, have an average rating at the highest
level (X=4.82, S.D.=0.37). The experience of novelty has the highest average rating (X=4.91, S.D.=0.29), followed
by the pursuit of knowledge and new experiences for oneself, which also has a high average rating (X=4.89,
S.D.=0.31). The pull factors, overall, have an average rating at the highest level (X=4.73, S.0.=0.42). Accessibility
has the highest average rating (X=4.86, S.D.=0.34), followed by facilities, which also have a high average rating
(X=4.79, 5.0.=0.38). 3) The development of tourism routes should focus on creating integrated routes that offer
tourists a variety of experiences including religious, agricultural, and cultural tourism. There can be different routes
for tourists to explore: 1-day route: Route 1: Thai Song Dam, Phaisan Garden, Lak Si Rat Samoson Temple. Route
2: Lak Si Rat Samoson Temple, Nai Tum Fruit Orchard, Poi Sian Zhou Si Temple, Lak Ha Old Riverside Community.
Route 3: Lak Si Rat Samoson Temple, Ban Suan Chaem Chuen, Poi Xian Zhou Si Temple, an Old community along

the Lak Ha River. 2-day 1-night route: Route 4: Lak Si Rat Samoson Temple, Meng Shuang Xiang Duo, Old community
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along the Lak Ha River, Ban Suan Chaem Chuen, Nai Tum Fruit Orchard. Route 5: Thai Song Dam, Phaisan Garden,

Lak Si Rat Samoson Temple, Meng Shuang Xiang Duo, Old community along the Lak Ha River, Ban Suan Chaem

Chuen, Nai Tum Fruit Orchard.

Keywords: Tourism Route Development ; Community-Based Tourism ; Lak Ha Subdistrict Municipality
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ABSTRACT

This research aimed to 1) examine the levels of information system quality management and the acceptance
of income tax payment technology, and 2) investigate the influence of information system quality management
on the acceptance of income tax payment technology among health and beauty supplement distributors in
Bangkok. This was a quantitative research; Data were collected with 200 distributors serving as the sample. The
instrument used questionnaires, The statistical analyses were percentage, mean, standard deviation, and multiple
regression analysis.

The findings indicated that 1) the information systems quality management was rated at a moderate level,
and the acceptance of personal income tax payment technology was rated at a high level. 2) the information
system quality management that affects the acceptance of personal income tax payment technology
by distributors of health and beauty supplements in Bangkok is user satisfaction (|3 = .36, p < 0.001) with a
statistically significant at the .001 level, explaining 61% of the variance (R2 = 0.61). Other factors were not affect

the acceptance of technology.
Keywords: Quality Management ; Technology Adoption ; Personal Income Tax
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ABSTRACT

This research aims to 1) study the evolution, concepts and theories related to the use of medical
reproductive technology by surrogate pregnancy, 2) study the laws of Thailand, Canada and the Commonwealth
of Australia (Queensland), 3) analyze the problems of legal measures and 4) suggest guidelines for amending laws
for efficiency. This research is a qualitative research by using the document research method by searching and
collecting data from legal texts, books, articles, academic documents, research, theses and information from the
internet in both Thai and foreign languages to proceed with amending laws for efficiency.

The research findings indicated that:

1. The use of medical reproductive technology by surrogate pregnancy has evolved from infertility
treatment. In the past, artificial insemination was used, and later developed into surrogate pregnancy. The concept
arose from the need to continue the human race and solve the problem of inability to have children or difficulty
having children. The state enacted laws to control surrogate pregnancy so that it is not misused by applying the
theory of criminal liability and the theory of criminal punishment to enact laws with criminal penalties.

2. Thailand has established legal measures to control commercial surrogacy and to prevent the misuse of
medical reproductive technology, as stated in the Protection of Children Born from Medical Reproductive
Technology Act B.E. 2558. Canada has established legal measures to control commercial surrogacy and to prevent
the misuse of human reproductive technology, as stated in the Human Reproduction Assistance Act B.E. 2004. In
the Commonwealth of Australia (Queensland), legal measures to control commercial surrogacy and to provide
comprehensive protection to children and those involved in surrogacy are stated in the Surrogacy Act B.E. 2010.

3. Canadian law imposes several higher penalties than Thai law, by providing criminal penalties including
imprisonment and fines, which is different from Thai law, which is only a moral penalty that affects the effectiveness
of intimidation and deterrence. The law of the Commonwealth of Australia (Queensland) clearly defines
commercial surrogacy, defines the scope of medical liability, specifies the protection of the data or objects of the
parties involved, and provides for the protection of the child after the child is born. This is different from Thai law,
which does not specify the definition of the scope of liability and adequate protection.

4. Therefore, the Act on the Protection of Children Born from Assisted Reproductive Technology B.E. 2558
should be amended by amending the definition and scope of liability to be clearer, specifying effective penalties,

and specifying comprehensive measures to protect those involved in order to solve the problem effectively.

Keywords: Structural Equation Model ; Coaching Skills ; Administrator
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ABSTRACT

This study aimed to investigate and compare the effects of circuit training on muscle mass and body fat of

male students aged 18-22 years from the faculty of sports science and health, Thailand National Sports University

Udon Thani campus. This experiment was conducted over a period of 8 weeks, with training sessions three times

a week, each lasting 60 minutes. Data collection tools included a weight training program (Ji-Woon Kim, Yeong-

Chan Ko, Tae-BeomSeo & Young-Pyo Kim, 2018) and body composition analyzer Jawon Medical Plus X-scan (UHM-

101), utilizing independent sample t-tests for statistical analysis.

The research findings indicated that

The average values of lean body mass and body fat in the experimental group before and after training

differed significantly at the .05 level. The study found that the experimental group, following the circuit weight

training program, showed increased lean body mass and decreased body fat after the 8-week training period.

Keywords: Circuit Training ; Muscle Mass ; Body Fat
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ABSTRACT

The purpose of this research is to study the potential of food product community enterprise of Kut Chap
District 2. To study the problems and threat in the operation to develop a 5 stars food products for community
enterprise of Kut Chap District And Udonthani 3.To set guidelines for the development of a 5 stars food products
community enterprise of Kut Chap District Udon Thani Province.

The method in conducting this research to find potential problems and limitations of marketing management
for food product community enterprise are lower than 5 stars of Kut Chap district, Udonthani province. To find
ways to develop marketing strategy to Develop National Trade.

Samples used in the research are community enterprise producers that have been through the selection
process through in-depth interviews of 5 community enterprise groups. The sample consisted of 50 people. The
tools used in this study was in-depth Interview. The statistics used for data analysis were frequency, percentage,
mean. The research team organized a workshop to determine the way to develop the market. By organizing group
discussions and use the information from the brainstorming session to interpret, analyze and summarize the
rational results, then proceed to evaluate the feasibility of developing the marketing strategy for commercial
product development at the national trade.

The study was found that 1) the production: community enterprises have a limited understanding of the
standards required to upgrade their products to a higher star rating. Moreover, they seek unique packaging designs.
2) the development of products There is continuous learning in developing their own products. 3) community
enterprise strength: there members often have other part-time jobs, leading to inconsistent management. 4)
marketing: product supply is insufficient to meet customer demand and distribution channels do not reach new
customers. 5) the story of the product. Community enterprises have developed product stories but public relation.
6) product quality The quality control measures are implemented, there is a need to developing the production
process. 7) product designs. There are various packaging designs, but the designs are not effective in maintaining
optimal product quality. Guidelines for the development of marketing strategies is as follows: 1. There is a
standardized production process, with high-quality raw materials sourced from diverse suppliers. 2. To created
unique food products by using local resources. 3. Member participation is encouraged through a membership
system. 4.use a new marketing channel with online technologies to enhance communication and sales. 5. Product
value and stories were communication through government and educational institute. 6.Product quality is
improved by using modern production technologies with considering cost implications. 7.Packaging is designed to

extend product shelf life and have attractive appearance to consumer.

Keywords: Community enterprise ; Marketing strategy ; Product development ; Community food products
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ABSTRACT

This research aimed to develop the strength of the organic agricultural community enterprises in Khok
Takhian Subdistrict, Kap Choeng District, Surin Province. The research used qualitative research methods, including
in-depth interviews and focus group discussions. Target groups or key informants are 20 people, using purposive
selection, consisting of the organic agricultural community enterprise groups in Khok Takhian Subdistrict, Kap
Choeng District, Surin Province. Data were collected through participatory processes, interviews, and focus group
discussions. Data were analyzed using content analysis.

The research results found that

The organic agricultural community enterprise group in Kok Takhian Subdistrict has group operations divided
into 6 areas: 1) group management, 2 ) production, 3 ) marketing, 4 ) participation, 5) finance, and
6) leadership. There are problems and obstacles regarding unclear management strategies for production,
distribution, and accounting. In addition, the production potential is not up to standard and there is a lack of
information for planning operations. The development guidelines for strengthening the group are: development
with the internal group by developing leaders and members to have knowledge and skills, and development with
the external group by creating a network to exchange knowledge in production, marketing, and management to

create strategies for developing the group to be strong by taking into account safe and standard products.
Keywords: strength development ; organic agricultural ; community enterprises
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THE INFLUENCE OF NATIVE FAMILY ON COLLEGE STUDENTS' MENTAL HEALTH

XI LYU! and SUJANYA SOMBATTEERA®

ABSTRACT

Mental health has become an increasingly significant concern in higher education institutions in China. With
the rapid development of China's economy and society, pressure on college students has grown exponentially.
The demands of academic performance, social integration, and future career prospects contribute to the stress
experienced by students. This study explored these relationships through questionnaires distributed to 411 college
students from diverse backgrounds in China. By synthesizing quantitative and qualitative research methods and
combining a literature review of existing studies, this study explores the current situation and related to factors of
college students' leadership from various aspects, such as family environment, campus culture, and social identity.
The study used questionnaires and in-depth interviews as data collection methods, and developed corresponding
research tools. The study findings confirm hypotheses on mental health issues among Chinese college students
and the impact of family origin. This highlights the need for mental health support services and family education
programmes. Regional differences in mental health suggest cultural and social influence. This study provides
valuable insights for improving students’ mental health and informing policy decisions. Further research can

explore additional factors that influence mental health and evaluate the effectiveness of interventions.

Keywords: Native Family ; College Students' Mental Health Influence

INTRODUCTION become more prevalent among college students in
China. (McKinley, Et al, 2023: 1475-1481)

Importance of Mental Health in Chinese Higher Thus, the importance of addressing mental
Education. has become an increasingly significant health issues in higher education cannot be overstated.
concern in higher education institutions in China. With A healthy psychological state that it essential for
the rapid development of China's economy and society, students to achieve academic success, develop
pressure on college students has grown exponentially. interpersonal skills, and maintain overall well-being.
Academic performance, social integration, and future Furthermore, promoting mental health awareness can
career prospects contribute to the stress experienced ~ Create a supportive campus environment  that
by students Consequently, mental health problems €ncourages open communication and reduces stigma

such as anxiety, depression, and suicidal ideation have surrounding mental health issues for the impact of

family of origin on college students ' mental healthily
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The family of origin, where a person grows and forms
their initial beliefs and values, plays a crucial role in
shaping the mental health of college students. Various
factors within the family environment, such as parenting
style, family structure, and socioeconomic status, can
significantly influence students’ psychological well-
being. (Taylor, & Sirois,2012)

After entering university campus, college
students leave their parents who have raised them for
more than ten vyears, gradually get rid of their
dependence on them in life and psychology and begin
to face with social reality independently. (Hanawi, et al
2020:1-7) They gradually re-evaluated the influence of
the family of origin on the formation of their worldview,
life outlook, and behavioral as well as the relationship
between themselves and their parents (Liao, 2007).
Although the influence of family of origin on individuals
has been confirmed by many studies, researchers have
paid more attention to children and adolescents but
less attention to college students, and the results of
these studies are fragmented, failing to explore the
influence of family of origin on college students as a
whole. This study aimed to analyze the influence of the
family of origin system on the mental health of college
students. ( Zhang, et al 2021: 9-16)

The purpose of this study is to examine the
relationship between the mental health of lcollege
students family structure 2. family structure, parental
socioeconomic status, and 3level of family system
differentiation in their families of dorigin environment
Specific questions include as follows level of family
system differentiation mediating effects of different
family origin environments.

Does the of college students affect their mental
health? Does parents’ status affect college students'
mental health? .Is the associated with college students’

mental health? Is there an impact of the on the mental

health of college students? By addressing these
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research questions, this study aimed to provide a
comprehensive understanding of the mental health
landscape among Chinese college students and the
role of the family of origin in shaping their psychological
well-being. The findings from this research will inform
the development of targeted interventions and support
systems to enhance students’ mental health and
promote academic success in Chinese higher education

institutions.

Objectives

1. To examine the impact of family structure on
the mental health of college students and to identify
significant differences, particularly in the context of
single-parent families.

2. To investicate the effect of parental
socioeconomic status on the mental health of college
students, with a focus on understanding how lower
family socioeconomic status correlates with poorer
mental health outcomes.

3. To examine the impact of family system
differentiation on the mental health of college
students, specifically to assess how lower levels of
family system differentiation are associated with poorer
mental health outcomes.

The research pathway is shown below.

the socioeconomic status of

their origin families

Family-of-origin

environment

Figure 1 Research Hypothesis
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Hypothesis

H1 The structure of their Ong families in impact
of family structure on the mental health of college
students.

H2 The social economic status of their origin
families.

H3 the level of differentiation in the family of
origin system specifically to assess how lower levels of
family system differentiation.
health

H4 associated with poorer mental

outcomes family environment.

Conceptual framework

This study takes the macro- and micro-theories
in developmental psychology regarding the relationship
between the environment and individual development
as a perspective, empirically analyzes the family factors
affecting college students' mental health in a
systematic way, constructs a family ecosystem model
of college students' mental health, analyzes the family
factors affecting mental health in depth, and provides
ideas on the direction of counseling and strategies, with
the aim of providing suggestions and countermeasures
for the development of mental health education in
colleges and universities, which are supported on a
theoretical basis and focused on the problems to be

solve.

The
Influence
of
Native
Family
on
College
Students’
Mental
Health

Figure 2 Conceptual framework

Literature Review

Morrison-Valfre, M. (2016). Concept of Mental
Health. The concept of mental health has been studied
by academics for a long time, and althoush it is a
relatively mature concept, it is difficult to reach
consensus because of its rich connotations. Caplan, &
Caplan, (1999) Since the beginning of the twentieth
century, scholars at home and abroad have begun to
elaborate and define it from different angles, but no
unified definition has been formed. Mental health is
defined in the Concise Encyclopedia (Britannica Marx,
2012) as the state of optimal functioning of an
individual's psyche within the limits of the individual
and his/her environment, which is influenced by various
factors; therefore, it does not refer to an absolute state
of perfection but rather to a state that is the most
realistic and adaptive state At the same time,
psychiatrist Menninger believes that mental health is an
adaptive situation in which there is happy and efficient
interaction between people and their environment.
According to Rogers, & Pilgrim, (2021) sociologist Bochm,
mental health is a social behavior that is both socially
acceptable and pleasurable. According to psychologist
Edenetal, mental health is a sense of satisfaction with
self-actualization, a positive experience of success in life
and work, and an open and positive mindset. Also
proposed a similar definition, that is, mental health is a
sustained state of mind with positive inner experience
and full vitality, and when individuals maintain mental
health, they can adapt well to society and can
effectively realize their potential and positive social
functions. (Kieran, ei al 2010)

According to Chen and others, mental health is
a state in which an individual's potential is fully
developed and in which internal psychological

coordination and external behavioral adaptation are

unified
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RESEARCH METHODOLOGY

Population and Participants

This study used a questionnaire survey targeting
411 college students from different backerounds.
The data collected included with both closed- and
open-ended questions to obtain quantitative and
qualitative information for data analysis. This study
aimed to highlight the importance of mental health in
higher education and the impact of family background
on students' well-being. In terms of quantitative
analysis, the researcher can use statistical methods to
analyze the data from the closed-ended questions in
the questionnaire, such as correlation analysis or
regression analysis, to explore the relationship between
different variables. In terms of qualitative analysis, the
researcher analyzed the content of the open-ended
questions in the questionnaire to tap into the students'
perspectives and experiences and combined them with
quantitative data to gain a comprehensive
understanding of the psychological well-being of the
study participants and the influence of their family
backgrounds on them.

Sampling was past conducted from a variety of
family backgrounds, the goal comes from basic mental
health examinations, and a list of students registered at
the university. The confidence level exceeds 95%. It is
divided into strata such that everything is related to the
research question. Data collection tools: To ensure
confidence and accuracy, questionnaires and surveys
were pre-tested with a small group of college students.
Identify potential problems such as unclear or vague
questions and made the necessary corrections.
Questionnaires and surveys were also developed based
on the relevant literature and previous research results.
This is to ensure that the variables of interest, as well

as the interview data, can be accurately captured. The

collection of information from survey questionnaires is
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an important component. Consent was obtained to
distribute the questionnaires to meet the objectives of
the study and keep information secret and make data
collection management efficient, resulting in Data
Analysis: Interview data were analyzed using thematic
analysis techniques to identify common patterns,
themes, and relationships that emerged from the
participants' narratives. This provide a more nuanced
and objective understanding of the role of family factors
in the mental health of college students.

A total of 420 questionnaires were distributed
through the network and 411 copies were returned,
with 411 valid questionnaires. The validity rate is
97.85%. Based on the above data, the sample survey
included university students from different age groups,

genders, and cultural backgrounds.

Table 1 Age

Category

Number of Percentage (%)

Number persons

I o0
4

A. 18-21 388

B. 22-25 18 4.38%

C. 26-29 0.49%

D. 30 and
0.73%
above

Total 411

RESEARCH RESULTS

This study aimed to explore the prevalence of
mental health problems among university students in
China and emphasizes the need for higher education
institutions to pay attention to these issues. This study
also examined the important influences of family
factors. The study also compared the differences
between the mental health of college students in
Shanxi and Guangxi, including parenting style, family

structure, and economic status, which affect the mental
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health of students. Family factors played a key role in

determining these differences.  The study also
examined improvements in the mental health status of
college students through targeted interventions. and
improving mental health support services in higher
education. Finally, this study contributes to the existing
knowledge base regarding the impact of mental health
and family factors on the mental health of students in

higher education.

HYPOTHESIS

The findings of this study also support H1, The
structure of their Ong families in impact of family
structure on the mental health of college students
which states that mental health problems among
university students are prevalent in China. Higher
education institutions must highlight and address these
issues. These findings highlight the importance of
providing mental health support and services to help
students cope with mental health problems.

Moreover, the results confirm the hypothesis H2
The social economic status of their origin families that
various factors in the birth of a family, including
parenting style, family structure, and economic status,
have a significant impact on the mental health of
students. These findings suggest that quality of the
family environment and close relationships play an
important role in the mental health of college students.
Therefore, family education and support programs
should be developed and implemented to provide the
necessary support and help students deal with stress
and mental problems.

The results of the study found significant
differences in the mental health status of college
students in Shanxi and Guangxi. This is consistent with
Hypothesis H3, the level of differentiation in the family
of origin system specifically to assess how lower levels

of family system differentiation and family factors play

&
e

%
o, OV
an important role in determining these differences. This
suggests that regional, cultural, and social backgrounds
have an important impact on students' mental health.
In addition, colleges and universities must develop
appropriate assistance measures according to the
characteristics of different regions.

Finally, the study confirmed hypothesis H4, that
Chinese college students’ mental health could be
improved associated with poorer mental health
outcomes family environment.

Targeted assistance measures to improve mental
health support services. This study suggests that
colleges and universities should strengthen their
education and promote their mental health. Provide
professional advice and support services and promote
social support and mutual assistance among students.

N summary, this study provides important
insights into our understanding of mental health
problems among Chinese college students and their
relationships with familial factors. This study has
important practical and policy implications in improving
the mental health of college students. Further research
could explore other factors that influence college

students' mental health, and examine the effectiveness

of additional measures.
DISCUSSION THE RESULTS

China's unique national conditions also mean
that students remain inextricably connected to their
families, even after entering university. Therefore, the
influence of family factors on college students’ mental
health cannot be neglected. The important role of
family factors in college students’ health education
cannot be denied. The word "originality" mainly refers
to the original features of the research object, which is
often used in electronic technology. The role of family

initiative here corresponds to the meaning of "original,”
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which means from the family itself. Families should
have and be able to play a full role.

Number 1, examine the impact of family
structure on the mental health of college students and
to identify significant differences, particularly in the
context of single-parent families. in the process of child
growth, parents should consider the impact of their
educational methods on their children's mental
development. and created a scientific perspective on
education. Simultaneously, parents should be aware of
the impact of their mental state on their children’s
growth. Pay attention to the importance of teaching
words and examples. This is because a good education
cannot be separated from the good hearts of parents.
Parents' psychological problems can also distort their
children's psychology. For example, if parents have the
mindset of avoiding responsibility when something goes
wrong. or have thoughts of reacting negatively to things,
which has a negative effect. corresponds to Fetter&
Thompson, (2023). The impact of historical loss on
Native American college students’ mental health: The
protective role of ethnic identity.

Second, investigate the effect of parental
socioeconomic status on the mental health of college
students, with a focus on understanding how lower
family socioeconomic status correlates with poorer
mental health outcomes. parents should spend more
time with their children in order to increase their sense
of security. The famous domestic psychologist Wu
Zhihong presented a new perspective on thinking. He
believes parents should have significant responsibility in
this matter. and pointed out that the phenomenon that
is currently occurring in many abandoned families is
“No matter what status the family is in The child just
doesn't follow the parents' separation.” From the
parents, the child is in a constant state of hopelessness,
“Where there is no

such as response. There's

hopelessness there.” Many modern children live in
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“unresponsive” homes where parents leave early and
return late. Alternatively, they lived far away for many
years, with almost no money. Opportunity to meet with
children. corresponds to Stewart, T. J., & Freitas-Murrell,
B. N. (2013). Preferences for mental health treatment
options among Alaska Native college students.

Finally, examine the impact of family system
differentiation on the mental health of college
students, specifically to assess how lower levels of
family system differentiation are associated with poorer
mental health outcomes.it is important to create a
positive communication atmosphere among family
members. Children and parents should do their best to
be open and honest. Thus, they understand the
essence of the problem when it arises. and have the
courage to take responsibility mutual understanding
Mutual understanding and tolerance, as well as finding
reasonable means of

the most reasonable and

communication between families, are the basic
elements of creating a harmonious family atmosphere.
This is key to promoting the formation of good
psychology. This is also key to promoting good

psychology.

Research results and limitations

Family is the starting point for socialization.
Therefore, it is vital to develop individuals throughout
their lives. With the influence of the family systems
theory, an increasing number of academics have
focused on how the family system affects a person's
adjustment and psychological development. From the
literature review We found that most researchers have
The "hidden paradigm" is used to study family systems.
The so-called hidden paradigm refers to the fact that
many researchers have unconsciously examined the
psychological state of college students from the
perspective of the family systems theory. This results in

scattered research. This discovery is just part of the
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beyond Chinese students. years and included

picture of an individual's true family system. Family
systems theory focuses on interactions between
systems. This means that we can gain a deeper
understanding of personal development only by
considering the family as a system. This study
systematically analyzed the influence of families of
origin on the mental health of college students. With
an in-depth analysis of various subsystems of family of
origin, specifically, it assesses the marital relationship
between college students' parents and the interaction
of parenting styles. This study strengthens the research
on family systems theory and expands the research
content. It is also important to understand the factors
that influence and promote the improvement of
students' mental health. It is also important to
understand the factors that influence college students'
psychological adjustment and promote improvement in

their psychological adjustment.

SUGGESTIONS FOR FUTURE RESEARCH

This study only focused on students in China.
Therefore, our findings may not be generalizable to
other populations. or cultural context To address the
limitations of further studies and increase the
understanding of mental health among students. Future
research may consider the following recommmendations:
Expand the sample size and include diverse
populations to increase the generalizability of research

findings. Future studies should expand the sample

participants from different countries. and cultural
context This allowed for cross-cultural comparisons of
mental health problems and the role of family factors.
Use a combination of assessment methods: Although
self-report measures are commonly used in mental
health research, future studies could include additional
assessment methods, such as clinical interviews,
observation, and physiological measures. This will help
provide a more comprehensive understanding of
mental health. and helps overcome the limitations of
self-report measures.

Including a control group and a longitudinal
design: Including a control group and conducting a
longitudinal study. Researchers should be better able
to establish causal relationships between family factors
and mental health outcomes. This provides stronger
evidence of the impact of family factors on students'
mental health.
factors that influence

Exploring  additional

mental health: To gain a more comprehensive
understanding of students’ mental health. Future
research could examine other potential factors such as
academic stress. Social support, cultural influence, and
an individual's ability to recover provide a more holistic
view of the factors that contribute to mental health
outcomes. Following these instructions Future research
could help students better understand their mental

health issues. and informs the development of effective

support measures and services.
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THE RELEVANCE OF EASTERN ECONOMIC CORRIDOR (EEC) IN ENHANCING’S THAILAND
ECONOMIC POLICY

EKSIRI NIYOMSILPY
ABSTRACT

The research was studied relevance of Eastern Economic Corridor (EEC) and Thailand Economic policy on
the purposes to find out current situations and innovate in accordance with the scenario. With research method
in qualitative approach which essential analysis elements and discrete research tools implemented for this study,
and 20 key informants from both public and private sectors as random sampling were collected by dept-interview
were used in this study.

The results of studying that the relationship at the most were grown the region, systemized strength as
same as reduced income inequality, and physical environment as same as managing productivity. When the least
were developed internationality, developed country economic, and sustained skill performance, operated flexibly,
and serviced processes at the least.

By concern, in case of EEC in movement more effective for development and there are aimed businesses

that promote in advanced technology and innovation in impacts.
Keywords: Eastern Economic Corridor (EEC) ; Thailand Economy Policy ; Organization Development

INTRODUCTION Moreover, Thailand is the suitable channel for
efficiency region because of location in central of Asia.

Special Economic zone (SEZ) is integrated With half of population in global world as a gateway of

network of basic physical and organizational structure ASEAN and valuable regions in the world. Consequently,

and facilities to stimulate sustainable economic growth. Special Economic zone (SEZ) is not only the chance for

It is an infrastructure which upgrading public utilities raising the economic. growth, but also increasing of

such as highways, railways, and ports, as well as residents and remains that emerge power of the

becoming an industrial communities (World Bank, country to rapidly grow up at the time (Fastem

2018) Economic Corridor -EEC): The Prime Gateway to Asia

Increasing potential -of products and services , Handout, 2018).

both in terms of supply and demand as a whole (Trishia, Respectively in the research, Eastem Economic

P.. 2019). Corridor (EEC) was stated when Special Economic Zone

(SEZ) in Thailand is consulted as new concept of
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economic development in 2015 (EEC office, 2019). It
was a part of attracting trade and investment for border
areas in Economic plan as new opportunities to connect
each zone, but there are not completed yet at present
in any project (Board of Investment, 2019).

However, there are some gaps of things in
concept and practical that should be consider. Firstly,
it is the possibility for the project to be completed or
not, and how to take advantage of this project.
Furthermore, it is interesting to study especially in
current situation and approach to innovate more effect
significantly, or not.

Even through setting the unit to respond the
government policy for as The Eastern Special
Development Zone Policy Committee (ESDZ) to in
charge the policy and plan for develop these concepts.
It still not further as could to do. That why it was need
to find out

what is/are the current situations and the
relevance in innovate of Eastern Economic Corridor

(EEQ) in project of Eastern Special Development Zone

(ESDZ) with the country policy.

Research Questions
From point of view of study, there are some

questions for considerable as research method to solve
background of the study.

1.What are the current situations of Eastern
Special Development Zone (ESDZ) as Eastern Economic
Corridor (EEC) which relevance to Thailand economic
policy?

2.What are the relevance of innovate Eastern
Special Development Zone (ESDZ) as Eastern Economic

Corridor (EEC) for Thailand economic policy?
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Research Objectives

According research questions, to find out the
answers to support for, it could to support and apply
into objectives of research:

1. Study for the current situations of Eastern
Special Development Zone (ESDZ) as Eastern Economic
Corridor (EEC) which relevance to Thailand economic
policy.

2. Search for the relevance of innovate Eastern
Special Development Zone (ESDZ) as Eastern Economic

Corridor (EEC) for Thailand economic policy.

Conceptual Framework

At context of research based on articulate the
relevance Eastern Economic Corridor (EEC) as the
powerful factors and productivity Thailand Economic
policy. It could be set up conceptual Framework as

fisure below:

Thailand Economic policy

Stability Prosperity Sustainability

¥y & ¥

Eastern Economic Corridor
(EEC)

109

Figure 1 Conceptual Framework from Original Research
Note. Adapted from Eastern Special Development

Zone Act 2018

Hypotheses

H1: Thailand Economic Policies (TEP) has

relevance to Eastern Economic Corridor (EEC) in Stability

as Inclusive Society.
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H2: Thailand Economic Policies (TEP) has
relevance to Eastern Economic Corridor (EEC) in
Prosperity as Value-Based Economy.

H3: Thailand Economic Policies (TEP) has
relevance to Eastern Economic Corridor (EEC) in

Sustainability as Sustainable Growth.

Literature Review

At previous time there were some research
projects from a paper of Center for Strategic Studies
National Defense Academy, The National Defense
Academy related Eastern Economic Corridor (EEC)
under the name “Belt and Road Initiative: BRI and
Eastern Economic Corridor (EEC): Joint Security between
the People's Republic of China and Thailand, which
studied the relevance BRI project of PPC China and EEC
of Thailand, and Impact of BRI and EEC to Thailand. By
the results has shown the effect from project to Politics,
Economics, Social, Military, and Sciences & technology
(The National Defense Academy, 2021).

Another paper that related the topic e.g. Eastern
Economic Corridor (EEC) Development Strategy, that
purposed to search for relationship of Eastern Economic
Corridor (EEC) and ASEAN to find out the way for
development. The results that the relationship made
competitive abilities and created in economy with long
term industrial feasibilities. (Hassathron N., Wijitra S.,and
Sunthan C., 2022).

In fact, The Eastern Region Special Economic
Development project covers the development of 3
provinces nearby Bangkok which is considered an
important mechanism to drive Thailand into Thai
economic policy to raise the basic level of the eastern
economy to become a “Special Economic
Development Zone (SEDZ)” in management concepts
impact of EEC on Thailand in Development policy and

plan, respectively (Brunner, F., Hans, P., 2019). The

scope of work has to process as follows:

« Organization Development in Principles and
Practices
« Thai Economic in Policy and Plan

« EEC Contexts in Special Development Zone

Organization Development

Organizational Development (OD) in theorical
concept, its has many meaning that aims a plan and
approach to improve the business, both in individual
and public. In addition, a systems method to improve
organizational effectiveness through planned change
initiatives (Beckhard, R., 1969).

Furthermore, to expand on that definition of
Organization Development (OD), we can add several key
aspects (Margulies, N.,1972):

« Planned Change: OD isn't just about reacting to
problems; it's a proactive, planned approach to
improving the organization.

 Holistic Approach: OD considers the entire
organization - its structure, culture, processes, and
people — and aims to improve their interconnectedness
and alignment.

« Data-Driven: OD relies on data and feedback to
understand the organization's current state and
measure the effectiveness of interventions.

*Participative Process: Successful OD initiatives
involve the active participation of employees at all
levels.

« Focus on Learning and Growth: OD aims to

enhance the organization's capacity for learning and

adaptation.

Thailand 4.0 Policy
In the meantime, Thailand Development Policy
its means Thailand infrastructure Strategy or in

synonymous The National Strategy 20 vyear.

Furthermore, It’s framework the year 2017 to 2036 is

adhered from the 5-year country’s Development Plan
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as country’s master plan for the main organization as
National Economics and Social Development, the Office
of the National Economic and Social Development
Board (NESDB) in administrative process organization, is
formulated Sustainable Development Goals (SDGs), and
the Country policy, as well (O’Sullivan, A.S. & Steven,
M. (2023).

It is a national policy to promote the role of
technology, innovation, and creativity in unleashing a

new stage of development (NESD, 2023).

Special Development Zone in context of EEC

Special Economic Zone (SEZ) as public policy of
government was developed in previous decade at the
year 2015. By definition of term, SEZ is provided in
meaning on each country that includes a geographically
limited area as physical secured, singular management,
benefits based upon physical location, and
convenience procedures (World Bank, 2008).

As a result, both of them are providing
opportunities and chances for business and investment.
It is one of advantage of growing in border area with
close to neighboring countries and enhance growth in
the target industries in the eastern provinces of Rayong,
Chonburi, Chachoengsao. While the purposes of them
are support and encourage for investment into
industries with provide high technology and innovation

as available (GPRD, 2016).

RESEARCH METHODOLOGY

Methodology

Research methodology in this study is qualitative
method which supported directly the answers for
research questions and objectives suitable. Associated
with perspective of researcher and the researched by
nature of research design and data generation.

Consequently, research tool to collect data by random

111

sampling is dept-interview, which designed to cover all

essential topics that related in contents.

Key informants

The primary sources from key informants are
analyzed and verified results by depth-interviews from
20 officers by random sampling of The Eastern Special
Development Zone Policy Committee (ESDZ) which as
representative of public sector as government and
closed to private sector also. By summarized level data

presented, as shown in table 1.

Table 1 Managing Level of Key Informant

Managing level Officer
Top Level: Policy Executive as Executive Officer 2
Middle Level: Planning Executive as Managerial 6
Officer
Low Level: Practice/Operation Professional Officer 12
Total 20

It is collected by two sources. Firstly, Primary
information: Information from collecting data which
designed to support the objectives for qualitative
method. By depth interview from key informants as key
contributors, it is an alternative way to search for
research objectives. Then, next step is the collecting
from secondary data as types of information as

well document in research with research process
analysis by systematically research design, and translate

to word of sentence as literature writing.

Data Analysis

Analyzed by using descriptive personal

information of respondents from raw data, for

qualitative analysis that transfer the answers in group
and modified in sentences to support research
questions and objectives in simple word.

Based on methods of analysis and explanation

building which reflect the complexity, detail and
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context of data. With identifying emergent categories
and theories from the data rather than imposing a priori
categories and ideas. However, respecting the
uniqueness of each case as well as conducting cross-
case analysis, and developing explanations at level of

meaning rather than cause should be considering also.

RESEARCH RESULTS

As results from demographic of samples as Key
Informants, it was shown information background
should report the statistical value results that the
majority of Gender was female (55.0%), and minority
was male (45.0%). The majority of aging range was 41-
50 years (35.0%), and minority was < 30 years (25.0%).
The majority of Educational background was Master
(45.0%), and minority was other (15.0%). The majority
of Working position was Middle level (30.0%), and
minority was Top level (10.0%). And majority of Working

year was 1-5 years (45.0%), and minority was over 15

years (5.0%), all as shown in table 2.

Table 2 Frequency Distribution of Demographical data

of Key Informants

Demographical data
f %
1. Gender
Female 11 55.0
Male 9 45.0
2. Age
< 30 yrs. 5 25.0
31-40 yrs. 6 30.0
41-50 yrs. 7 35.0
51-60 yrs. 2 10.0
> 60 yrs. - -
3. Education
Bachelor - -
Master 9 45.0
Doctoral 8 40.0
Other 3 15.0

Table 2 Frequency Distribution of Demographical data

of Key Informants (Cont.)

Demographical data
f %

4. Position
Top level 2 10.0
Middle level 6 30.0
Low level 12 60.0
5.Working year
1-5 yrs. 9 45.0
6-10 yrs. 5 25.0
11-15 yrs. 5 25.0
Over 15 yrs. 1 5.0

Analysis and Discussion

As a basic statistic in principle of qualitative
research in Mean (average value) & Standard Deviation
(S.D.), should report the statistical value results in
common standard forms, while presented in main
variables of Thailand Economic policy was divided in 3
concepts  including: and

Stability,  Prosperity

Sustainability which related to Eastern Economic

Corridor (EEQ).

Thailand Economic policy: Stability as Inclusive
Society

Key Informants as modified Eastern Special
Development Zone (ESDZ), the most came up has
grown the region in relationship (SI1: Mean=4.60,
S.D.=0.49 at class interval highest), and least supported
in developed internationality in relationship (SI5:
Mean=4.45, S.D.=0.50 at class interval lowest). At
average this section was Mean=4.51, S.0.=0.55 in sum

as shown in table 3.
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Table 3 Analyzed of ESDZ Key Informants in Thail

Economic policy: Stability as Inclusive Society (SI)

Code | Stability: Inclusive Society | Valid | Mean | S.D.
Sl EEC has grown to the region 20 4.60 0.49
SI2 EEC has socialized relationship 20 4.50 0.59
SI3 EEC has a coordinated 20 4.50 0.59
participant

Sld EEC has organized 20 4.50 0.59
development

SI5 EEC has developed 20 4.45 0.50
internationality

Sl Average 20 4.51 | 0.55

Thailand Economic policy: Prosperity as Value-Based
Economy

Key Informants as modified Eastern Special
Development Zone (ESDZ) in a few words, it’s gave rise
to systemized strength similar as reduced income is not
equal in relationship (V3&V4: Mean 4.65, S.D. 0.48 at
interval highest), and least in

class supported

developed country economic in relationship
(V1: Mean 4.50, S.D. 0.59 at class interval lowest).
At average this section was Mean 4.58, S.D. 0.53 in sum

as shown in table 4.

Table 4 Analyzed of ESDZ Key Informants in Thailand

Economic policy: Prosperity as Value-Based Economy

(PV)
Code | Prosperity: Value-Based Valid | Mean | S.D.

Economy

PV1 EEC has developed country 20 4.50 0.59
economic

PV2 EEC has own managed cost 20 4.55 0.50

PV3 EEC has economic 20 4.65 0.48
systemized strength

PV4 EEC has to reduced income 20 4.65 0.48
inequality

PV5 EEC has at added up 20 4.55 0.59
competitive ability

PV Average 20 4.58 0.53
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Thailand Economic policy: Sustainability as

Sustainable Growth
Key Informants as modified Eastern Special

Development Zone (ESDZ) in sum, the most
contribution has physical environment as same as
managing productivity in relationship (S2&S5: Mean
4.60, S.D. 0.58 at class interval highest), and least
supported in sustained skill performance, operated
flexibly,

(S1&S3&S4: Mean 4.55, S.D. 0.50 at class interval lowest).

and serviced processes in relationship

Average this section was Mean 4.57, S.D. 0.53 in sum as

shown in table 5.

Table 5 Analyzed of ESDZ Key Informants in Thailand

Economic policy: Sustainability as Sustainable Growth

(SS)
Code | Sustainability: Sustainable | Valid | Mean | S.D.
Growth
SS1 EEC has sustained skill 20 4.55 0.50
performance
S52 EEC has physicalized 20 4.60 0.58
environment
(%) EEC has operated flexibly 20 4.55 0.50
sSsa EEC has serviced processes 20 4.55 0.50
SS5 EEC has managed productivity 20 4.60 0.58
@S Average 20 4.57 0.53

Additionally, which supported the qualitative
approach by the pattern of in-depth interview which
the specializes questions in contexts of content as
opened questions in 2 sections including examine with
EEC and Thailand Economic Policy. It could be
summarize in brief as a result to answer the objectives
this study. The current situation of the Eastern

Economic Corridor (EEC) is complex and
multifaceted, requiring a nuanced understanding to
discuss effectively. To address this, let's break down the
current situation and then explore avenues for

innovation and improved effectiveness.
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EEC as concerning and results

The answers from dept-interview questions
resolved question that what is the impact of
development in EEC was EEC is going on at the present?

There were including as:

1. At consequently to point of views: What
is/are the impact factors in EEC?

At they have concern providing the three main
concepts in their current state:

- Strategic infrastructure designed to boost
economic activity and improve connectivity.

- A high-speed rail system linking three
airports within an hour dramatically reduces travel time,
facilitating both domestic and international commerce.

- Skilled workforce in high-value sectors
like medical tourism, next-generation automotive,
automation, and robotics positions a region or country
for substantial economic growth and g¢lobal
competitiveness.

- Smart City, examples as Smart living,
Smart people, skilled workforce in high-value sectors
like tourism in term of medical, next-generation
automotive, and robotics positions a region or country
for substantial economic growth and global
competitiveness.

2. At a result of main points: What is/are
Developing EEC should be?

The industries are the target of technological
projects in Hi-technology and innovation,_examples as
Generation Automotive in future, Intelligent Electronic

machine, Advanced Agriculture and Biotechnology, etc.

Thailand Economic Policy as main concept and
results

The similarity in responses from key informants
regarding impressive megaprojects in infrastructure and
investment suggests a potential bias in the data

collection process.
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1. At consequently to point of views: How to
support EEC with Thailand development Model?

It is the duties of the public sector to provides
specialized investment channel opportunities for
investors. Currently, some projects have promoting
zone to specific industries example as High-Speed train,
Intelligence Park, Medical center, and Innovational
valley.

2. At result of main points: How to set up
Thailand development Economic Model be?

It will specific allowance for investors and
professional foreigners whom:

- Private Income tax: Would be deduced
from income tax for foreign officers in the zones. They
are included their parents, spouse, and children.

- Import Duties: Import on machinery and
materials. Research & Development were exemption.

- Financial Transaction: The regulation on
Foreign Currency in the promoted zones were
exemption for business operators.

- Land and Real Estate Ownership: Assets
as land and properties for business operation could be
owner.

- Immigration and Resident: Offering for
their experts and specialists include family members to
enter in country.

- Special Deductions: The expansion of
R&D spending on technologies and innovations could to
deduct for tax.

- Other Privileges: Duty-Free zone, Bonded
Warehouse, and Free zone could allow as business
operators in the promoted zones.

Furthermore, One-Stop Service should be hold
the specific authority as the related agencies of

government to consider, and concessions under related

laws.
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Hypothesis Testing

H1: Thailand Economic (TEP) has

policy
relevance to Eastern Economic Corridor (EEC) in
Stability as Inclusive Society.

According to the conceptual framework, the data
was classified into 5 sub-groups as subcomponents of
this factor. They have grown to the region, socialized
relationship, coordinated  participants,  organized
development, and developed internationality. All of
these were as same as a cluster by overview at Average
Mean 4.51 (@ 4.45-4.60), therefore all concepts were
cited positively.

H2: Thailand Economic Policies (TEP) has
relevance to Eastern Economic Corridor (EEC)  in
Prosperity as Value-Based Economy.

According to the conceptual framework, the data
was classified into 5 subgroups as subcomponents of
this factor. They have developed country economic,
own managed cost, economic systemized strength,
reduced income inequality, and added up competitive
ability. Al of these were as same as a cluster by
overview at Average Mean 4.58 (@ 4.50-4.65), therefore
all concepts were cited positively.

H3: Thailand Economic Policies (TEP) has
relevance to Eastern Economic Corridor (EEC) in
Sustainability as Sustainable Growth.

According to the conceptual framework, the data
was classified into 5 subgroups as subcomponents of
this factor. They have sustained skill performance,
physicalized environment, operated flexibly, serviced
processes, and managed productivity. All of these were
as same as a cluster by overview at Average Mean 4.57

(@ 4.55-4.60), therefore all concepts were cited
positively.
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CONCLUSIONS

There were 2 of main approaches have to
considered in this research as this study analyzed and

synthesized

Thailand Economic policy: Stability as Inclusive
Society

Key Informants as modified in brief, the most
supported in has grown the region, and least supported

in developed internationality in relationship.

Thailand Economic policy: Prosperity as Value-Based
Economy

Key Informants as modified in brief, the most
supported in has systemized strength as same as
reduced income inequality in relationship, and least
supported in

developed country economic in

relationship
Thailand Economic policy: Sustainability as
Sustainable Growth

Key Informants as modified from ESDZ in short,
the main support has physical environment as same as
managing productivity in relationship, and least
supported in sustained skill performance, operated
flexibly, and serviced processes in relationship.

Additionally, which supported the qualitative
approach by the pattern of in-depth interview which
the specializes questions in contexts of content as
opened questions in 2 sections including concern with

EEC and Thailand Economic Policy.

EEC as concerning and results
The impacts of development in the Eastern
(EEQ) are and

Economic  Corridor multifaceted

influenced by a complex interplay of factors. Based on
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the provided context, the main impact factors can be
categorized as follows:
1. Policy and Regulatory Framework:

Incentives and Concessions: The

success of the EEC hinges on the effectiveness of its
incentive packages for foreign and domestic investors.

» Bureaucracy and Efficiency: The speed
and efficiency of government processes, including
obtaining permits and approvals, significantly impact
investment decisions and project timelines.

» One-Stop Service: The effectiveness of
the One-Stop Service in facilitating approvals and
coordinating among various government agencies is a
key determinant of the EEC's success.

« Land and Property Ownership: Clear
and efficient processes for land acquisition and property
ownership are crucial for attracting investment and
facilitating project development.

Immigration Policies:  Streamlined

immigration procedures for foreign experts and
specialists are essential for attracting and retaining
skilled labor.

2. Infrastructure Development:

Transportation:  The quality and
efficiency of transportation infrastructure, including
roads, railways, and ports, are critical for facilitating
logistics and connecting the EEC to regional and global
markets.

« Utilities: Reliable access to electricity,
water, and other utilities is essential for industrial
operations and attracting investment.

Infrastructure:

» Digital High-speed
internet access and advanced digital infrastructure are
crucial for attracting technology-driven industries and

fostering innovation.
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3. Human Capital Development:

» Skilled Workforce: The availability of a
skilled workforce capable of meeting the demands of
high-value industries is a critical factor in the EEC's
success.

« Talent Attraction and Retention:
Policies and initiatives to attract and retain skilled
workers, both domestic and foreign, are essential for
long-term growth.

4. Industry Focus and Innovation:

» Target Industries: The selection of
target industries, such as next-generation automotive,
intelligent electronics, and other high-technology
sectors, significantly influences the EEC's development
trajectory.

+ Research and Development (R&D):
Investment in R&D and support for technological
innovation are crucial for driving long-term growth and
competitiveness.

5. Sustainability and Social Equity:

« Environmental Impact: The EEC's
development must consider its environmental impact
and incorporate sustainable practices to ensure long-
term viability.

« Social Equity: The benefits of the EEC's
development should be distributed equitably across
the region, avoiding marginalization of certain
communities.

« Strategic Industry Focus: Concentrate
on high-value, technology-driven industries that align
with Thailand's strengths and global market demands.

« Efficient Infrastructure Development:
Invest in modern and efficient infrastructure, including
transportation, utilities, and digital connectivity.

« Human Capital Investment: Prioritize
education, training, and talent attraction to build a
skilled workforce capable of supporting advanced

industries.
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«  Streamlined Regulations and
Processes: Simplify bureaucratic procedures, improve
transparency, and ensure efficient implementation of
policies and incentives.

» Sustainable and Inclusive Growth:
Integrate sustainability principles and ensure equitable
distribution of benefits across the region.

» Strong Public-Private Partnerships:
Foster effective collaboration between the government
and private sector to leverage resources and expertise.

. Continuous Monitoring and
Evaluation: Regularly monitor and evaluate the EEC's
progress, adapting strategies as needed to ensure long-
term success.

By addressing these factors and implementing

effective strategies, the EEC can realize its full potential
as a driver of economic growth and sustainable

development in Thailand.

Thailand Economic Policy as main concept and
results

Additionally, to the views: How Thai Economic
policy supports EEC?

Key informants provided in event conditions in
EEC by Special Economic zone, and the main point of
supporting from the government, and it is required to
support whole specialized infrastructure, and for
specific industries in the area.

At a result: How Development Economic Model
should be?

Development in EEC plan will be the main of the
main foundation and contribution to sustainable
business growth, with the worth in major benefits
Individual income tax.

A successful model should incorporate the
following key elements:

1. Diversification and Inclusivity: While the EEC

focuses on specific high-tech sectors.

+ Supporting SMEs and  Rural
Development: Small and medium-sized enterprises
(SMEs) are the backbone of many economies.

« Promoting Agriculture and Agri-tech:
Agricultural sector remains significant. Investing in
modern  agricultural  techniques,  value-added
processing, and agri-tech.

+ Developing the Tourism Sector
Sustainably: Sustainable tourism practices that protect
the environment and benefit local communities are
crucial for long-term growth.

2. Innovation and Technology Adoption: The
EEC's emphasis on high-tech industries is a positive step.

 Investment in R&D: Increased
investment in research and development across various
sectors is essential for innovation and technological
advancement.

« Digital Transformation: Promoting
digital literacy and infrastructure is crucial for enhancing
productivity and competitiveness across all sectors.

« Skills Development: Investing in
education and training programs to equip the workforce
with the skills needed for the future is vital.

3. Sustainable and Inclusive Growth: Economic
development should not come at the expense of
environmental sustainability or social equity.

* Prioritize Environmental Protection:
Integrating environmental considerations into all
aspects of economic planning is essential.

« Address Income Inequality: Policies
should aim to reduce income inequality and ensure
that the benefits of economic growth are shared more
equitably across society.

. Promote Good Governance:
Transparent and accountable governance is crucial for
attracting investment and ensuring that economic

policies are implemented effectively.
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4. Regional Integration: Thailand's economic
model should leverage its strategic location and
integrate more effectively with regional and global
markets.

Trade

Strengthening  Regional
Agreements: Actively participating in and negotiating
favorable trade agreements with neighboring countries.

« Improving Infrastructure Connectivity:
Investing in infrastructure that connects Thailand to
regional and global markets, including transportation,

logistics, and digital connectivity.

5. Leveraging the EEC as a Catalyst: The EEC

can serve as a catalyst for broader economic
transformation.
« Spreading Best Practices: Lessons

learned from the EEC's successes and challenges can
be applied to other regions of Thailand.

« Developing Clusters of Excellence:
The EEC's focus on specific industries can create clusters
of excellence that attract further investment and
innovation.

» Fostering Knowledge Transfer: The
EEC can serve as a hub for knowledge transfer and
technology diffusion, benefiting other parts of the
country.

In summary, Thailand's economic development
model should be a dynamic and adaptable strategy
that combines targeted initiatives like the EEC with
broader policies promoting diversification, innovation,

sustainability, inclusivity, and regional integration.

Research Contributions as New Knowledge

By compounding with management contexts on
organizational development framework, they are added
Infrastructure Strategy as Thailand Economic Policy and
Policy & Plan as Special Economic Zone (EEC) should to

support Thailand’s Vision to Sustainable Development

au ay,
Q
&
™~
w
k4
2

"1,,0L CO\’

A %@
3 g
to be strength in all factors as Stability, Prosperity, and
Sustainability.

Finally, all of these ideas should be compose in
frame of new concept for new conceptual framework

as new Knowledge.

Infrastructure

Strategy

Thaila Economic Thailand’s Vision
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Policy to Sustainable
Development
Policy & Plan — > Stability Prosperity
Special Economic Sustainability
Zone (EEC)
Figure 2 New Conceptual Framework for Research

Contributions as New Knowledge

RECOMMENDATIONS AND FUTURE RESEARCH

To create and up more, it should to develop in
structure of economy to be "Value-Based Economy" as
essential of Country base economy. Enterprises should
to exposed to market trends as demand information.
Finally, the research in the contexts of Special
Economic Zone as Eastern Economic Corridor (EEC) in
Thailand should to support more for develop and

innovate in economic development.
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ABSTRACT

This article aims to present insights on private brand products in the retail market from a European
perspective to Thailand. Private brand products are considered an emerging market as consumer behavior shifts
towards seeking value for money. These products are similar in quality to major brands and hold significant market
share, especially in Europe, and are experiencing continuous growth in Thailand. They offer high-profit potential
for brand owners and are relatively easy to manage. Key factors supporting this gsrowth include rising living costs,
improved consumer perception of product quality, and the increasing trend of online transactions directly
connecting buyers and sellers. Private brand products have seen substantial growth in Europe, and retail stores
with private brands in Thailand have also achieved significant success. This presents both opportunities and

challenges for the current and future retail market.

Keywords: Private Brand Products ; Retail Stores ; Retail Market ; Growth of Private Brand Products

P o
o

un WialdgUnulafesdy Anluduans1vesdadunumeafgy

o

waztAulneg1en el adlugnaivnssua1Udnsialan

panafUanMEdyiunsasuuatedusngy  Wweewgluglsuuasussmelng

LaLADLlBd 1A8LNITeg198IN1SHULABE19N1INTELANYBS
o o . o ! ° o ﬂl a a v v = % |
Fudnsing (Private Brand) wasidunwalduiiddgly  #15190 1 nsiiivlnvesduainsiined 2565 wWeuivl

wmsdUEnitalan sufssemelng Gudiasiiadu 2562 MalAulavestenuiemuyariosay isuiulieu

AudnfindauwazdmiielagdiUiniaense FaldelaiuSey wihlagudanugiinig

waneUszns 1 1) senfiuteduld feduqunsmanadl | 4i3Uneueen East Europe) 19:6%
S A w v o | A glsu (Europe) 13.6%
A1N71 AUAIRTINELITENRTIANTIgNNTMUTUATIN |
,, 4 oA o4 A w o o - glsUngdunn (West Europe) 13.0%
16 2) aunmiuwdelio duAnsiinglaeialuazudnein
Usgineilng (Thailand) 12.4%

159U EITURUTUA RS T AMAINLAT NI TEIUN

TndwAeaiu 3) (ANUANEIUNTINDUANBIAINUADINISRNE - - . e e 4oy om Y
v , A15LAULAYRIFUAINTI9UNINT ST DA AL AN
Y999a19 b9 5353031 YA AUAIANAINVAULALATILD 4 e e A A o i ew
) P ) ) Mer1ag Aunis dudwaridnedusinauseudaeilding
HuSlaaundu 4) FuA1ns1vineaunsausudaniuaig e e e ey w4 y
WAz U NI1ALTdINTUR19A1UENAITATIAAUAIND

$99N15U29a1Ata37 way 5) HarUanauisaldaudmst L e o
v PAILITULALANUNANNA18YIFUAYIBLASUES19ANY

inslumsaseanuduiusszezeniugnen - , e e ey o . .
) oy wAluNaNaunY FUAINSITNEIRBLINUAINTININIY

lugafda duamsindasulsslovdainns vy eds a
Hu M33uuusuAna Jymaivauamnin wasmaden

o—

WATRveyagna iiansaiawmdndunineulang o Ay e PR .
uAidesnIAuAILUTUA e 081915ARIN AT

Q)

v
=

ANUABINT AL U BT

[ v

duAinsineeg1edinagns awnsoastananilsiiuiniy

)

YanNLNISVEeIveIremeaulatdulalania Y o - Y Do -
4519AUANAVDQNAT MTWUITUAIUTIAN wazlasuaTe

THauAIN5 1919910980 NALANI1999198U dmsuguslae o e e w4
. . . 1 p . d,‘” . ANANWUYBINAIUAN
guarssiinadumadeaniurauladnsudusinafianied

) ) I Tuglsy wwildunsiivlavesduainsinadudd
TAANUANAarann AU lusneididnedilasu e sy L xax
Wauladwayihlidiunuwaiavesdudimaniiiniuegn

Usglenlanndnsmlsngi@uuazanuaunsalunisaivay

121



2158153V TINededuana ; UM 11 atui 1 unsas - dguieu 2568

Santapol College Academic Journal; Vol.11 No.1 January — June 2025

oot InedTadenanfeiasugRaniunIy AN WELAIA

U 4agN159NIIRAIAlAEYIIAIUEN Useineiy dangy

t%

waswosuil fiflnssensududnsivinsegiann Seins Lidl
waz Aldi Tonansliiiuiednsnisdulaludialaftainaun
NHANTENUVBINGALATYFND UATN1TTZUINUBY COVID-
19 U3l aedusndedudmsvinendu
dwdunaalutszmalve wizegludiafuduile

Wisuiguduglsy uandluwilduuazlonana Jadeh

atvayunswiuleil taun madulavesrudunansdlidinges

' v
a ¥ =~

%wﬁmmqﬁu LAYASIUTAMANALATIAY ui1aR1UEN
Iney 9 19U Big C, Lotus’s wag Tops basin1sutausdumn
aswhaineulangiuslaaiidesnisanuduan n1svenesh
Y99 e-commerce §19381HAUAINT119@1050LT 10

Huslnalidinetu

dl o U L% U Yo o L Y a
M15199 2 mnsgqulunisusendadnldinedmsuguilan

7lan

MAUANTIAEIAI7 (Seek lower prices) 92%

\WabuwEnSusvdensdudn (Switch products/brand) | 80%

Wasw$udn (Switch stores) 79%

annsldanelaesau (Reduce overall spending) 72%

InaduauEAIeIANABINTS (Prioritize needs) 61%

Waswawa (Switch size) 44%

f\]’]ﬂﬁl”l‘i’m‘ﬁ' 2 91847U431n NielsenlQ Consumer
Outlook 2024 wu31 mndenlagustnaazlimnudda
nsuslardudiiisnisnindususuiinda %aqqﬁa 92%
19411581579 avvieuliiudslonmaveinisiivlavesdum
AT

nsidlangAnssuguilaadud sdrdydimiu
anudnIavesdudnsing sasdiguilaaunsaudesin
Audnnardfguamediniiuusudlng uidmdudiiae
aodlfaziiuindudnsinsdianuduen s1A19n AMAING
wardiAluvainvaity Yoy afnw1ann NielsenlQ uay
Euromonitor International LLﬁﬂﬂﬁLﬁu’iﬁﬁUﬂﬂﬂ"m’ﬂwa
TRMUEAYAUTIAIUTENE LA AUAINVBIAUAINTIN
N

nansENUYEIAUAIRT TN Tl austly

AuauianelaveuTiaawinty widisudensils

ey, o

Ye3eAUaN Anuduiusiugan uaznisudidulunain

o

WaAnvanlasulsslesiandnsniilsfiasdunagaiunse

£ a

a¥1annuunnsindlunain vz gAienadoandnyiuns
wasuudasluaudiug Ineviaduaniiunliuiosiy
Tuiduduususvosmuesnniu uenaind nsudstuly
pandaiaundelies duwaliuusudlngeadesiulse
Audnifionsnmaninsalunisuvedu

wlihluonanvesdudasiiaiupiutiliuia 8
maiulnogwioies Fewmaluladfiimundu uagnsli
anuddyfumnuddu Wekuanasasmulunisauny
AN warthuU§UAT S uanldif ensvausininy
A0INT5VRIH UTLNAKAZAINITATATIIUINTTIU AENTS
NauHLBanagns nsamuluuianssy uazaisidila
wainssur{uilaa dudmswinadidnenindiozudsundas
nanvesgsRarUaniidluglsuasUsemelng

wwaiiy Maveefvesduianiaduwualiy
ddnlugnavnssuduan dliiosudgagliusland
madeniifieudue uideliinsiuanilonialuns
mlsuazadaanuuananslunain AaenagnsnIsnmu
nsamuluninnssy waznsidilanussanisveuilon
udmswhaidnenmlunisdeundas sainduanedad
todndny seluglsuayludsemelne

Uwﬂ’gmﬁfﬂz%tmwﬁmslﬁuimLLazmmﬁwé’mﬂm
guAmsvnslunainAuan laeiiarsanainyuuesesglsy
wazUsealne wiouisdnuudadniesungfinsunes

1%

AUSLaALaTNANTENUABSINAAUAN
AUNUY A AN WL VDIRUAINTINNG

ANUNUNY

Smith (2022) way Brown & Harris (2021) 1a 1%

AUNRUIBUBIFUAINSIN9 (Private Brand) 11 Bue89

v

AudiindauassmuielaeinsdUdnus odudidildde
Wenfufunsiaudn Tnedudmanitingsiaiisninuusus
vy losanlaifiduyuainisnaiausleegiviioududiain
wusuAdnulng nswdndumnsiainaglasunisguasnn
TssurdafglfuAvduaLuIuAlag Len1sAnaainuag

A51aUA1IMII 9z DUl URNT eA AN A ue vl

122



anv i
o ’{4
/

IS 3
- %
w =
¥ I/ <
”

% A
ooy, oV

‘g
§
AN MUAzARIgUesAuATu ldisndudiainuy
sualngy

dnuazvasdudasvig il

1) s9A1fignnin Audiasiasindsiaignnindud
wusudlngild esanannsnanduyuliainnislisos
amuAuNIIAaInkaglav warn1sHantuUSIaINTY
anfun oY

2) ANATNLTIEULAE Ya18AUAIRTITININEREATIE
Wenfufunusudlagini Snsmvauamuamediadung
Wlesnwieidusuesing

3) ussRAnsiinseenUUUTIS B UMY usgiuaely
Toyandndusiuinninisaienindneal wazdsenda
AUYUIINNITOBNUUULAY TAAUTIT TN

Y | -

4) I MNIEN d519ANUANARBTIUAT LN
anddesndefividasiamzaaglunismunuamnuag
nsdanisafendudn uarUiulUasunansasiniuaiiy
ADIN15VDIRNALAIY

5) nMswauINdadwe dn153dosuiliunainuay
waFnssuguslnretnededessuussaunmlnssiuay
Fosnsvesgndn wagtiauouinnssulul « ieadrseny
wANEna

talaifSunazdaidaiuiouvasdudingiving

nsfiauiasThelisianfising Wunadlunisiagn
naufuslnafiuosmmnuduelumslddne Jogtuiinunn
vosAudaTvnsldiaTuegisnn Ssluunsdannse
Fateusvauduususlugld Snvaineduandadang
VaNMA8UDIAUAIANTIN9T RO UALBIAINADINT TV

v (%

fuilnmetuaseunay Vssduideidudeldiuiouddaly
nswtstulunaig

folfiuieuvasdunging 38l 1) saudeduld
wszfisaeninduduususing viliguslaaiimaden
fisendin 2) aunwwasdud dudnsvinaansyseani
AUANNTALUNTRUITUA AN A UL UTUAIEY 3) %119
AUdnaunsaasisaua Nt vesnaniuineliwy
JUATDIAULDY Uag 4) N1TAIVANAUNY eA1UENaINNTD
AIUANNTEUINIHAALAZILALRAUA A ne UAUDIAIY

FB9n1390gnAlATIANS

2158153V IMTINeGeuana ; UM 11 atui 1 unsias - dAguieu 2568

Santapol College Academic Journal; Vol.11 No.1 January - June 2025

ag3lsAiny Auainsirinadamsdianuvinnelus o

s v

YBINIINBUAURY N15TUTHarALaliuluLuTud HUslaa

Y]

Ayvey

01938 uvsusvosAudnTisussliduiisindome
suluisnmsmuguamuninitenalildnmasgiu ilesanns
HANIINAINAIE15IU MndnwallazN1TIAsUUTEAU
fudnflanaservdmwasennulindalumsidendenan o
wianid

Fordui3suvosduinsing I 1) msvianis
Sufuusud Auinsinsenalififedomienisiuslusedu
ﬁqqLﬁ@Lﬂ?ﬂULﬁ&Uﬁ’ULLUiuﬁwﬁg 2) A2IUANIULE EIA1
AN MnliiAuANAMAINEE 1M IzaY 91avINligNAN
YAl edie uaz 3) Tetialunisnain Uszaunisel
AIUNTTABIAYDIN NANITOAINAF ONITLA ONYDIN

Asmanneg1eiuseansanla

nsiaulnvasdudnsinslunaindiuan
durnsmsiiunuindidglunainaudn lasang
Tundmsuvstugunm dselivisdanamsadediv
wususlnglldegnafiuszaninm uenaniideinisnandan
gn31M1lsvesdud1nsvinadnazandndudwusud g
wisgliddunuainisnain duvuatksnidwazaildanely
msdnEsauLuivhaudseg MsiAudinsedaeadng
AuasdnAnAvesgnd deasnidedudnldiameifud
Uanidudwesuusudivindy gaviety nnidudng

anldgaisduaunmanyalvewinamuaniuguaeves

€

a

USLNADNAIY

e

nsaulnvasdudmainslunainglsy

glsuiduni dunivifinafvinvesduiinsiig
ot 9unlureliA VAN 1uLn 5 wad1529989 NielsenQ
(2023) MANT50ITT dRduvesdudnsminglugenvie sy
vosandUanluglsuifiatuan 389% Tud 2562 1T 41%
Tud 2568 lnstanizUssinalulanasugna vy alu
TUsauna 81d waziwasud nadulniiinnmanetade
saufamsugAafiduniu fuilaavmglsuiunnsemings
A FauesnUsEndntuny wazIngaLAsygiatul
2550 yafsan1unIninIsunsszuInYes COVID-19 il
Auslanidnitdesinisdanissuyszanunislddnvegned

UszaNsA N

123



2158153V TINededuana ; UM 11 atui 1 unsas - dguieu 2568

Santapol College Academic Journal; Vol.11 No.1 January — June 2025

o A

nsianaunmesdudiudnuisiadudfy
Fuindeunisiivlnvesdudnsinduglsy wed1uanlu
glsuldamuannlunmsiaunnunnuesdudins g el
a1usautsduivuusudlng uagld Suanud esuain
Fuslnas uenaini visdnuandaldvhmananauadassa
Audmshnafistuognenieds maivlaes E-commerce
Foiliaudmasiadrdauilaaldited uwasdaim

wanvanglundni e

A151990 3 M1519015LAUIAYRI19A1UA nTuanI Y

21001907 Twae 12 dAavidoundsaniui 9 figuieu

Foe dau dounds | wemwny | duunds | wenwe

a o
Wguny

U 2564

Wiguiu
U 2565
+0.4%

a v
Wguny

U 2566

a v
Wguny

U 2566

WU%

Tesco 27.7% +0.6% +4.6% +14.0%

Sainsbury’ 15.2% +0.3% +4.9% +0.3% +15.4%

S

Asda 12.8% -0.9% -4.0% -0.9% +5.5%

Aldi 10.0% -0.2% +0.8% +1.0% +25.6%

Morrisons 8.7% -0.1% +1.1% -0.9% +1.9%

Lidl 8.1% +0.4% +8.1% +1.2% +33.1%

Coop 5.5% -0.3% -2.3% -0.7% +1.4%

Waitrose & | 45% | Wiwdeu | +3.5% -0.3% +6.8%

Partners

Iceland 2.4% +0.1% +4.4% 0.1% +13.8%

Ocado 1.8%

+0.1% | +107% | ldwdeu | +13.6%

Buq 7if 1.8% 01% | -28% | -02% | lhwdeu

hayaun

Sufdasy 1.5% 0.1% -4.1% 0.2% 1.6%

Blobtl +2.4% +12.6%

NAN59 3 wudieduaniiliaanuddiuns
U8 UAINT19EsasanIsiaulalaeg 9
uonanil Sathwadrenmaiwaraulindalungugndild
Juededidne lneandeyaaianlugas 12 dUamideunds
Nnfuil 9fiquisu 2567 suiutaanandefiulul 2565
wut dnsivlafiunyseiulalunansg

Tesco 1 uni slusiraduand lugfi galuansne
9101903 7 Ldunsdiminedudinsiing 3 snseungy

USLLANAUAININUNY HILABINS BUAUATIS oY LUaue

Aup ity lngiiuninuAuAuazAMNANYBIEUA el

Ty, co
Fuslaaldsuuszaumaninadedudniidfianlugaaim 12
fuamidaunaa Tesco iimiulnveganiegeda +14.0%
dowfieuiutisnanfeiulul 2565

a adao |

Sainsbury's 1 usinsAUanAddndiuresduaing
viagedeusranas 50% vesdudiamnluiudi Taglutas
VIANABINY Sainsbury's Tn15idulnvesgenuIEg eils
115.4% Fegiidiuinnudisalumssminedudasving

Aldi wag Lid 1 ukned1uand audnsisinaly

o

ALY 90% VeIFUAT VLA BedREIUTREAUAINT
ﬁwﬁqaﬂguﬁﬂﬁﬁmnﬁulmaﬂ'wam'at.ﬁaa Tag Aldi g
Wulpdie +33.1% way Lidl Snsiiuledt +25.6% wiewfieu
Ul 2565

Iceland fFaidslusunissmiieduinsivinsly
Fadruiiguruidoadu luginian 12 duanidounds
Ilceland fyonv1etiulngeiia +13.8% LMeuduYI3a1
wennulul 2565

Ocado Gaifusrudesulatiidnissmuredudn
wannvaedve fnssmhedudnsirdudndiuionasi
nveEUAnTedy 9 wiATnsdulad +13.6% Wedey
Ul 2565

Juiidaauinduiinsinslimeuddoasuadis
Auasalunisud Ul udsduanvand wadadl
unumadlunianssdusonreed 1o el lu

o Y o A

F9819% 6 NNlANEIAYAUAUAINTIHS deanvie
Wulnsnnndnnsiueaianinisiiulaegn +12.6% luyas
LANAEINY TIasNDUDIAUAMALANUEAYUBIAUAINT

nslunisasieanudnsaliiuieiuanluglsy

msiiulnvesduninsivinglulssndlne

Tutszwalve Audnsieddldiduiiunswateuan
wirduluglsy uifwwaldunsidulaidaay andeyaves
NielsenlQ (2023) szuindnauvesdudnsislugenyiy
sumamatnduanlulssmelneiuiuan 4% Tud 2564
u 6% Tud 2565 mswiulaiidunasianuanetads 1wy
mswiulavesrutunandluUsemelngs Aaudesnis
?uﬁwﬁﬁ@mmwiuﬁmﬁmmzﬁu nsifiuTureInAse TN

Tudseinalneyiliguslnaiuundedusnsieunyuie

anAldane Bnnsuslaalnesunsenindunimuesdum

124



anv i
o ’{4
/

> D
- X
Z v

7, . )
%, o
ooy, oV

%
)
&

&

M519197 AU ULAYNITVLNEAIVD E-commerce ¥gT7

v

HUSINAENUNSLND9AUAMI1elAdeT U sudeliuleune

4

maq%’gmaﬁ'?{nLa'%umiﬁmaz@ﬂizﬂa‘umisummﬁﬂ (SME)
FdnnsWaLnAudasLitLn Ty

faegnevesineduaniidaudinsiinauazuszau
anudnsalulsemalne

FadUanlulssndlngldisuiaunauiasiade
'ma'uuLLﬂwmmﬁmmﬁuLLawauauaammcﬁaamisuaqgﬂﬁ’ﬁ
PRI W190199) LU Big C, Lotus’s, Tops, 7-Eleven
way CJ Express LaUszauanudinsalun1sas1anusunaun
wianil Fefinagsiilamiunasnsnaiadisjadiluiian
ALUPAUALATININ

Big C 1 wiemuandisaifunislianudueniy

v

HUTLNA 1ALl UTUARUAIATIANVAIBLUTUA 19U "Happy

Y

Price" kg "We are fresh" @udvaiilgnesnwuuyiiively

v v
] svayw 1

Huslanaiunsamaedualaniomsuiiuazemsanly

v
Y U o

Afdnddld dedsdaunmildedeld nsvilusTudunay
nsmaneiiinfegniegaiusavsamvilil Big C (Hunils
Tuisduaniildsunismeusuiiranguilan

Lotus’s 1A uA1m 319197 narnnareuaziaiy

waula Tnaangluwusud "Lotus’s' uag "Lotus’s Value'
Fagjafunsiiauedudiluifiaunimlusinuszude
andnanunsonududunardldlumnangsneg dausdudl
gulaaudlneauiivaudluadadou uenaintu Lotus’s &4
Tuslududifsganguitmung saenisdnviuaugeins 4
Wlensedunmsneuaziinamaulaingnin

Tops whllvianudAgyiunanvesduans sy
NguoIMIAn D1MsuaLazNARSeivesliATinun g
N:U?ImmmmLﬁaﬂﬁyaﬁuﬁﬂmmﬁuﬂ‘ “My Choice”,
"Tops' Waz “Smart-R” AfinsAIUANAAANEE1LTLIN
w¥ouitadinnsadsaulinsdaligndidaonislidoy ai
FarauRoafuuvasiiunwesdud Tnoiawzlungunansiaei
oosuninuazdudiilaguam

7-Eleven 1 udnwilwisduanguuvuazaindod
Uszaunnuduiasenswaunaudasnsiinevausslad
aladgyeln lnefindnSueivainuaisilasionize1ms

WEOUNU TINDVULVULAYY LAZLATOIRNAILE) WUTUA " T-

2158153V IMTINeGeuana ; UM 11 atui 1 unsias - dAguieu 2568

Santapol College Academic Journal; Vol.11 No.1 January - June 2025

Select” uaz “EZYGO” Fuduiisdnlugiuzdudfidnanin

Y

wargnAmausaidendeliegsayninauny

CJ Express hag CJ More Juaruaniiunisuan

Y

o 4

pInshazaud1du q Allmnuduendnwal Tnenisadrauy
FUATINGINTAIY LU “ATIMILEN” waz “onida” Tungu

AuAesosyy, “wand” lunquiudnsdnwen, “A-Home”

a v

lunguaudgunsabnsaddniglutu ilikusudtiuiauls

WY LaraFImNLANASTUTNIRUTs
nsiandurnsvindulssmalnglananauliig
Frudnmani famamisolunisudstuigedu was
novauawanfansveulnalugaadislvalliatied
Uszansam Audasrinadudnvienagnsiddnlunis
a¥annuuaneing wasidufidureuvesgnA-lunainduan

Tudsswmelneluvazil

=

NANITZNUVRIAUAINTINNNRBTINAIUEAN

o ' a

duArnsinadinansenundAnysogsnanuan luud

o

1838031l Audnsiadinddnsdilsigeandndudwy

SUA g LT09INAUNUNITHEALAENITAAIAT 61N

wananddaelimiiedvanainnsaasieanuuana1slu
paALaziiNd@ILLInsaaalaogeTIg esendudn
nsvinndududivesinaues SeauisanuauUIuimnis
nan N3HauRIRs s el UanTselaredie
wiszsiulalaindudazlivingas wazananudsdlunis

NINFUALUTUN DU

o a

Tuiv0IANUANNUSAULNGN N1SAIUANANAINYDS

1% t%

AupnsinedaigliineeuanaiunsnniunuauAINYes

£%

dualeegslnadanazaiunsaiden

HHARNTAMA LA
ﬁ % a a

ANNUNYRRD NswENai AU URNENNHEnFuA

-

' v
¢ a

n31viedaaunsainlygniswauindadueiag iy an

v a

AunNuUNMIKanLarN1INIEeduAadlimeszuunsianig

PHUsTANSA N

a v a o A v v oA oy ]
WQﬂﬂiiuﬂaﬂﬁdUﬂ;ﬂﬂwLnEJ'NJENﬂ‘IJﬁ'LIﬂ']ﬂT\WWQ

nssuivesuslaadedunnsinaidalisunla

v

Aulnaunguisusuindudinsvindinuninianes fu

e

a £%

AUALUTUAIUEY 1NN1TANEBIVDI KPMG (2022) Wuin

YAl a v £%

{UFlnadulug SUSIduA1n 1919l 1A AN ILUTUR

Y Y

125



2158153V TINededuana ; UM 11 atui 1 unsas - dguieu 2568

Santapol College Academic Journal; Vol.11 No.1 January — June 2025

vy msmduladeduiniilefeiiierdomansdsynns wu
1A AMAIN AIUNAINUAIY NMIAAATUNITVIY UagAL
Anwiuangldnouning

31NN13ANYIV89 NielsenlQ wuiguslaavialney
65% (dendedudnsiaiioszndaslddne , nisAnw
484 Euromonitor International §anudfuilanyilng
40% 1o dudnsinadinaniwdidneq fuuusudlng
n13fnwmes Mckinsey Hunuinguslaesniglsy 70% §
aufianelafununInuesdudaT g Seanansnasule
ns3usvesiuilandedufnsreindauasuuasiumad

fukarasalanalunainAuanag1eunn

ANMUTIIMIELazlan1EYeIEUAINTINNG
AuTmenatesudneiludewesnsadneeng
Fesulisuguslaa dudasiadesiinisdanisdivily
L%@d%@ﬂﬂﬁﬁla’l(ﬂLLazﬂﬁﬂ’J‘Uﬂm’]mﬂ’IW ATWAUILALANS
#3519 UTUAR DI ILIALATAIIUNYILINDE 19NN WALENE
Tunmsiulansludemesnsveenanuasnisidmalulad

§ailu1nune E-commerce Ludasmandranlunisvene

nanduAnsindlidifnguuilnalaegininwang

N1TUIMNINNLRUMULATAMAINYBITUAIN TN

a o w

n13dan1svaslgguniududsdrdglunisuims

a o

AuAnsWing Fnsuanseaienynanniinmun nuazAIUR
nszUUNSHAAlALIATEIUL0 N13TAN1sARIAUAILAY
sruumsvudsasiiuszans i eliaudfsderuilna
ag TS uazUannsiy
N13AMUALIATIIUANATNLAYNITNTIVAOUAMNIN
Tunnduneu \Hudsiinzaireeudoduldifugndn ns
Fulszruquamdodudeldiuseulunisasauinsnis
avvaeufounduiilonalusslalunssuiumsnanuas

aunsanndgmldegisiudifionintem

uuntnlusurnnvesdudinsiing
Arnslusuianuesduninsineasiinisiiulnegi

soifles Wedsunuguslaadiiuauduafiududosy

NM5U81861909 E-commerce avdsnadudamisdinalu

A1TVLIIAAIAFUAINTINE NS INATULaE LY Big

ey, o

Data uag Al aglumsiaseinginssuguslaauagiam
Aupns e ailusyansam
Tuauran wier1Udnau1savetenannlug

AUsEnAi oS8 lAkas Y8183 IUGNAT NTITBUAY

L4

WAILNAUATLYN ) AU IBLEEUATANULANFIIVDINAR U

a ] =

Tupane Wrwinnssuunltegefiusyans awunisiaian

q

v

Wudinsdudawindon n1seanikuvdusildauledewazi

v o s a o v

ATUNUNIU NITATINAUTUNUS T ﬂﬂU@Jﬂﬂ’]NI'IUﬂﬂi

v o

Tiusnsiauazdudfifigunmaziuanufianelauas
ANUINANAVRIGNAT
mmfsfunazauiinveusodn
vsduananuselitaguideTngauiigsduluniandn
AuAsIui oaanansenUded wandesLaziiualy
Undefievesdudn msatuayuyuvulunszuiunisuan
Audnsing 1y mIafenuiteguwuiosdunaznnsly

MOAUIINYUTY WenINTNITANTUNTAUAIUS Uy

e

LY

Fipnududadedrrgluniswanidudinging i easns

amdnwainfuazlasuanulingdaanguilan

Fauauuzuazdaiiansandmiugsnaniuan
g3naAUanmsiaIsaunsHRNAUA10E19uT
Tu nmsamuluifouagiaundudniud sdidny nsld
waluladiiu Big Data war TnygyruseAvs (A) iWenns
W duAlinsaiuaudeanisvesuilnn n1snTivdey
nameesreioaiiovhamnndlauunliumnudesnisves
AUSLNALAEIATIZYRANA SITINITIATIANGANTIUNT
Fovesgniiienanisaiuuali
nsnaanaznsdaasunsvedud s
UandasliinudAty NMsasien1ssuuusuddudnging
HIUNITAAIALT A3 19a55A 10 N15YIN1TAaIAL ULl
Uszansnw mslddedseuosuladatradeniiiqueuay
drauladmivurazunansosy sonuuulusludui
a$1eassd wagnisdnfanssuduaiunisvisazdaeiiia
oAYBLALANLTINTBIAUA TIFenTUIMIYARINST
Yroduasunisnatanazaiianmdnvalvesdudiiil
UseAnBnn fesnadfiugueuitigunimiaduduas
n15ldwmalulad Adwa wararnud ervignisnainds

#579855A 10

126



u
@ 4‘
"\
— =
S
o
ooy, oV

o

n1svanisuaslgaunimdud sdrdluniswaun

o

=

FUAINIINS ﬁ’mﬁﬂﬂﬁﬂﬂ?ﬂa‘@ﬂf}iﬂ\lamﬁL%IEJaEJVLGQfLLazu
AN mimuquﬂmmwaemLﬂﬁmmnﬂ%umaumwam
nsas1eaulds dlaluradensudnagyreas1eniny
1T nddalunguusiaa n1susnsdnnisssuunisvuds
‘Ui”‘uﬂsqwizaw%m‘wmiﬂuua'qé’aamiammmé’umaﬁamﬂ
wazn1sR sl ndsuazernlunisvud il oan

NANTENUADEILINADY
unasy

Auansinalananelududdarewainmuanly
sialan10 visluglsuuazdseimalne Tngluglsy Winsduan
WU Tesco, Sainsbury’s, Aldi, iag Lidl lauansliiufianis
idulafiganindieds sunsamulunuainduduaznis
T¥nagnénismannuesdudnasineifuszansam

Tuusemelne Fudmsivhnadeglugiasudulo usil
wurldunsiduladia o9 Big C, Lotus’s, Tops, 7-Eleven
wag CJ Express 13 uiusnedudinswinafiefsganay

UslnalisaanisanuduawasUsendanlding

e

2158153V IMTINeGeuana ; UM 11 atui 1 unsias - dAguieu 2568

> Santapol College Academic Journal; Vol.11 No.1 January - June 2025

' P
= [ ! =

dufpsinediderssouiiddautu sasilsfigau
msasauuanaslunatn wazn1sfinnnuasindnives
gnfn ogslsfau msaieudeiulunusudduding
e waznsmvauamnndsasduauinne

amﬂm‘uaaﬁuﬁ’lmwﬁwé’ﬁm@ﬁuu’ﬂﬁuLauimiaLﬁad
Tnedinsudunelulad wu Big Data wae Jayey1Uszhvg (Al
WA dua1linseiuaudaanisvess uilaa
NM3Ra1ANIU e-commerce aggadutomsdraglunis
grenaeduiaTieiivewian

menagnsnaiaun nsawuluuinnssy uazady
wWhlannusesnisvesuslaa umaswinaldneninlunis

Wasuwlasnainavanegreitedfduainsiineggli

o

¥erUananansathiaueafinninguasiiauedudves
wUUALREY ﬁﬂNﬁiﬁQ’U%IﬂﬂLﬁ@]ﬂﬂmmﬂ,ﬁ]LLﬁSL%Qﬂ%@ﬁUNWﬂ
Ju IuﬂduaﬁLﬁeﬁﬂqmmwgﬁw%aﬂmﬁufumaqmmaﬁw
duiasiadngnieniduiudondn inszduslnavean
auduaTlunsldane dudasndsifdununisnainiigs
willeudukusudlng sns1iilsvesdudnsvindainazas
N71 AUAINTIA AU TOUNAUDHANA U IR 9 UT0
winnssuldsamdiniuusuding esnldsndudomn

ASTUIUNISNNNTAANANTULDUL0

LONE15D19D9

[ U936 wiasUsediu, gannsal deduiiuatad wae Sseitus wasand. (2566). maraLIsULUUMIUIININEINS
Uywdvadla9n1s English Program 15a38uenvu NJUVNUVIUAS. 97957579IN15Te 1888 uaNa, 9(2), 100-113.

(21 dwinauiamngsnssunsdidnnsedind. msuulaveania E-commerce luszimalye. [ooula). unasiun:
https://www.etda.or.th/th/Useful-Resource/publications/Thailand- Internet-User-Behavior-2023.aspx [d UA U
\dle 15 nsngem 2567].

[3] Brown, L., & Harris, R. Consumer Behavior Towards Private Label Products: Insights from Thailand.
International Journal of Business Studies, 12(1), 45-60.

(4] Brown, L., & Harris, R. The rise of private labels: Strategies for growth. International Journal of Retail &
Distribution Management, 49(2), 230-250.

[5] Euromonitor International. Market Analysis of Private Label Products in Thailand. [aaulau‘]. Lma'dﬁ‘luﬁ:
https://www.euromonitor.com/private-label-in-retailing-in-thailand/report [ﬁuﬁmﬁa 5 nInnau 2567].

[6]  Euromonitor International. $7897un15A A kUl Uy UT A 2566. [eaulay]. una ei un:

https://www.euromonitor.com/article/top-10-global-consumer-trends-2023 [ﬁuﬁmﬁa 5 nIngau 2567].

127



N5EFIVINSINeduduana ; U7 11 adudl 1 unsieu - figueu 2568 <7 %
Santapol College Academic Journal; Vol.11 No.1 January - June 2025 ";,} A §

4
<,

®or, c©

Groves, K. S., & Feyerherm, A. E. Developing a leadership potential model for modern-day work and
organizations. The Leadership Quarterly, 33(1), 101485.

Kakabadse, N. K., Louchart, E., & Kakabadse, A. The role of consultants: a qualitative inquiry from the
consultant’s perspective. Management Decision, 44(10), 1434-1455.

Kantar. Worldpanel Kantar’s UK, 2024. [ooulai]. WETIN: https://www.kantar.com/inspiration/fmce/
2024-uk-grocery-market-share [ﬁuﬁmﬁ'a 15 nIng AU 2567].

KPMG. Consumer preferences and private label brands in Europe. [paulatl]. WETi: https://home.kpmg/
xx/en/home/insights/2023/02/consumer-preferences-and-private-label-brands-in-europe.html [ﬁuﬁmﬁ'a 10
NINNIAU 2567].

McKinsey & Company. Retail trends in Europe 2023. lmoulay]l. IERIERE https://www.mckinsey.com/
industries/retail/our-insights/state-of-european-retail-2023/ [Fudude 11 N3NHIAU 2567].

NielsenlQ. Consumer trends in Thailand 2023. [ooulau']l. wua 3 TR https://nielsenig.com/
global/en/insights/report/2023/thailand-consumer-outlook-2023/ [ﬁuﬁulﬁa 11 n3ng AU 2567].

NielsenlQ. Private Brand Growth Trends 2023. [epulay]. una's TR https://nielsenig.com/global/en/
insights/analysis/2023/private-label-brands-continue-to-grow- market-share-globally/ [ﬁuﬁ’mﬁa 11 n9InHIAY
2567].

NielsenlQ. Retail measurement services. Thriving in Transition. [8aulail]. WA 99 30: https://nielsenig.com/
global/en/insights/report/2023/thriving-in-transition/ [ﬁuﬁmﬁ'a 11 nInHIAU 2567].

PwC. Thailand consumer local brands and private labels report. looulal]. WETiN: https://www.pwc.com/
th/en/publications/2023/thailand-consumer-insights-2023.html [ﬁuﬁmﬁa 10 N3Ny 2567].

Smith, J. Private label brands and consumer behavior. Journal of Marketing Research, 59(3), 122-140.
Smith, J. The Rise of Private Brands in Retail: Opportunities and Challenges. Journal of Retail Marketing,
45(3), 215-230.

128



Y N N o o o w o o
> ATE1FIVINTINYIAYAUANAE Un 11 auun 1 Unsiad - NE]I'U"IFJ‘N 2568

SN
%} A, ,;5 Santapol College Academic Journal; Vol.11 No.1 January - June 2025
A ol

oL, cO

HUMAN RESOURCE MANAGEMENT IN CHINA: PAST, PRESENT AND FUTURE

i

CAILING TANG', MATTANA WANGTHANOMSAK? and SUKANYA SOMSUPTRAKUL®

ABSTRACT

As competition in the education industry intensifies and the knowledge economy evolves, the significance
of Human Resource Management (HRM) in university institutions. This study aims to explore how HRM affects the
sustainable development and competitiveness improvement of universities. This article begins with a theoretical
analysis to define the concept of HRM and its particular relevance within university education. The subsequent
analysis examines the multi-dimensional framework of university development, encompassing its connotation,
goals, and key influencing factors. The article further elaborates on the positive effects of HRM on university
teaching quality, scientific research capabilities, organizational culture, and social services. On this basis, the main
challenges currently faced by university HRM are discussed, such as talent mobility, institutional constraints,
resource limitations, and internationalization pressure. Finally, optimization strategies are proposed, including
building a scientific human resources system, enhancing talent training and development, fostering diversity
among teaching staff, and improving decision-making efficiency and transparency. The conclusions of this study
aim to provide strategic insights for university education managers to better utilize human resource advantages

and promote the comprehensive and sustainable development of universities.
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INTRODUCTION

Research background and meaning

In the context of globalization and the
knowledge economy era, universities serve as crucial
sources of knowledge and innovation, directly
influencing a country’s educational quality and
international competitiveness. As a critical branch of
management, Human Resources Management (HRM)
plays a pivotal role in enhancing organizational
performance and competitiveness. Effective HRM in
university education not only aids in attracting and
retaining exceptional teaching and research talents but
also fosters academic innovation and knowledge
dissemination, thus influencing overall university
development. As a result, a thorough examination of
the impact of HRM on university development has

important theoretical value and practical significance.

Research purposes and questions

The main purpose of this study is to analyze the
role of HRM in university development and clarify its
impact on teaching quality, scientific research
capabilities, organizational culture construction, and
social services. The research aims to address the
following questions:

(1) What are the unique characteristics and
functions of HRM in university education?

(2) How does HRM influence the quality of
teaching and scientific research in universities?

(3) In what ways does HRM shape the
organizational culture of universities and impact social
services?

(4) What are the current challenges in university

HRM, and what strategies can address them?

Overview of HRM

Definition of HRM

HRM refers to the process of conducting a series
of activities within an organization, including human
resource planning, training, evaluation, motivation, and
maintenance. It aims to improve employee
performance and promote the achievement of
organizational goals. Within the realm of university
education, HRM pertains to the effective management
of faculty and staff, encompassing activities such as
recruitment, career development, performance
evaluation, salary management, and labor relations.

The development history of HRM

The concept of HRM originated from the early
20th-century scientific management movement,
progressing through stages such as the interpersonal
movement and system theory, before evolving into
strategic HRM.

In the realm of university education, HRM has
gradually shifted from traditional administrative
functions to a more strategic and professional role,
driven by trends such as education marketization and
internationalization. This shift emphasizes the central
role of human resources in achieving the university’s
strategic goals

Theoretical framework of HRM

The theoretical framework of human resource
management mainly includes human capital theory,
behavioral science theory, and system management
theory. According to human capital theory, investments
can be made to improve important assets, mainly
including human knowledge and skills. Behavioral
science theory mainly focuses on people’s attitudes
and satisfaction and pays attention to the influence of
incentives. System management theory regards the
university as an organic part of the organizational

system, and each part is closely related to each other
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HRM in the context of university education has
some unique characteristics. University faculty enjoy a
high degree of autonomy and professionalism due to
the tradition of academic freedom. Moreover, the
responsibilities of university professors extend well
beyond pedagogy to include social services and
scientific research, which presents greater obstacles for
HRM. Furthermore, the organizational structure and
cultural legacy of universities significantly influence
HRM strategies and practices. In addition, the trend of
internationalization requires university HRM to not only
focus on the cultivation and utilization of local talents
but also consider the attraction and integration of

global talents.

The connotation and goals of university
development

The connotation of university development

University growth encompasses various facets,
including proactive responsiveness to societal needs,
significant enhancement of scientific research
capabilities, continuous optimization of organizational
structure and culture, and ongoing improvement of
educational quality. These processes reflect universities
comprehensive development and pursuit of excellence
across various disciplines. University development
encompasses not only physical expansion and
improvement but also innovation in educational
concepts, instructional model reform, advancement of
scholarly research, and fostering global collaboration
and exchanges. Universities are also developing as a
result of ongoing internal management mechanism
optimization. This involves making sure that different
management tasks, including HRM, are carried out
effectively and systematically, which supports the

coordinated growth of the university as a whole
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Goals of university development

University development goals are diverse and
hierarchical. The primary goal of university
development is to improve the quality of teaching
which involves cultivating student’s critical thinking,
innovative abilities, and lifelong learning skills.
Secondly, enhancing scientific research capabilities is
also one of the key goals of university development,
which not only requires universities to produce high-
level scientific research results but also requires them
to play a role in technological transformation and
industry-university-research cooperation.

Thirdly, building a positive organizational culture
and a good academic atmosphere are also important
goals for university development, which help attract
and retain talents and promote academic exchanges
and knowledge sharing. Finally, universities also need
to achieve the goal of interacting with society and
serving society through social service activities, such as
community participation and lifelong education
projects

Key factors affecting university development

There are many key factors affecting the
development of universities, which can be analyzed
from both internal and external levels. Internal factors
mainly comprise leadership, management strategies,
teaching staff, student quality, financial resources, and
infrastructure. Among these factors, HRM, as an internal
management strategy, plays a decisive role in the
recruitment and development of teaching staff.
External factors include policy environment, market
demand, technological progress, and social culture.
Among these external factors, policy environment and
market demand directly affect the development
direction and focus of the university, while scientific
and technological progress has a profound impact on
the teaching content and scientific research activities

of the university. Social and cultural factors indirectly
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affect the development positioning and strategic
choices of universities by shaping public expectations

and evaluations of education.

The impact of HRM on university development

The impact of HRM on teaching quality

HRM plays a central role in enhancing teaching
quality. By implementing carefully designed
recruitment processes, universities can attract faculty
with strong teaching abilities and research potential.
Additionally, continuous professional development
and training programs ensure that teachers master the
latest teaching methods and technologies, thereby
enhancing students’ learning experiences and
outcomes. In addition, effective performance
evaluation and incentive mechanisms can encourage
teachers to pursue teaching excellence and
continuously improve course content and teaching
methods.

The impact of HRM on scientific research
capabilities

Scientific research capability is one of the key
indicators to measure the competitiveness of
universities. HRM can stimulate enthusiasm for scientific
research and innovation among teachers and
researchers by implementing a reasonable scientific
research evaluation system and incentive mechanism.
Moreover, by supporting interdisciplinary collaboration
and international academic exchanges, HRM helps
foster an open and collaborative research environment.
Such an environment is critical for the success of major
scientific research projects and the dissemination of
research results.

The impact of HRM on organizational culture

Organizational culture embodies the university
spirit and influences all aspects of the institution,
including teaching, scientific research, and social

services. HRM can help shape a positive organizational
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culture by establishing clear values and codes of
conduct. For example, by emphasizing teamwork,
academic integrity, and innovation, HRM can promote
a supportive and inclusive work environment, which is
important for attracting and retaining talent, as well as
promoting knowledge sharing and academic
development.

The impact of HRM on social services

The social service function of a university refers
to its contributions to and involvement in society
beyond teaching and scientific research. HRM can
enhance the social impact of the university by
encouraging and supporting faculty to participate in
community service, public lectures, and consulting
activities. Moreover, through cooperation with
businesses and non-profit organizations, HRM helps
transform the university’s research results into social
and economic benefits, thereby enhancing the

university’s social service capabilities and social

responsibility.

Current challenges and countermeasures faced by
university HRM

Challenges of talent mobility

One major challenge currently facing university
HRM is talent mobility, particularly the departure of
outstanding teachers and researchers. This flow may
be between different institutions within a country or
across national borders. There are various reasons for
talent mobility, including better career development
opportunities, higher salary packages, a better working
environment, etc. Universities are challenged by this
mobility because it may result in a decline in the
caliber of instruction, interruptions to research
initiatives, and a loss of expertise.

Challenges of institutional constraints

HRM at universities is significantly influenced by

institutional constraints, such as labor laws, national
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education programs, and internal university policies.
Many systems prevent managers from leveraging their
strengths and restrict the development of universities.
Low wages cannot attract good talents to schools.
Some policies restrict the school’s funding and cannot
improve the school’s working environment and
laboratory equipment, making it difficult to make
breakthroughs in scientific research. The simultaneous
recruitment system is not very transparent and fair.

Challenges of resource constraints

The university’s income is relatively limited,
primarily derived from tuition fees and government
financial support for teaching and scientific research.
Other income mainly comes from teachers applying for
scientific research projects. Due to the different levels
of teachers scientific research abilities, only a small
number of teachers can obtain support from scientific
research projects, which greatly limits the
competitiveness of the school’s scientific research
level.

International challenges

For a university to develop and compete
internationally, it must attract international talent. To
attract international talent, universities need to have
strong advantages in all aspects. Universities need to
have relatively high incomes to impress international
talents, have a good working environment to attract
them, and have scientific research laboratories and
instruments and equipment that can satisfy
international talents so that they can develop their
scientific research expertise.

Coping strategies and suggestions

In response to these challenges, universities can
implement strategies to manage human resources
effectively. Universities can enhance wages and welfare
benefits to attract talent, along with providing
satisfactory housing and medical policies. Universities

should be more transparent and fair in the recruitment
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process and can appropriately incorporate some
supervision mechanisms. Universities should also
strengthen communication with the government and
request for financial support. Universities can provide
better working environments and scientific research
laboratory equipment to retain talent. Additionally, it
is crucial to strengthen cooperation with international
universities and talents, attract international expertise,

enhance teaching and

CONCLUSION

HRM is of utmost importance. This study
explores the impact of HRM on university development.
The results indicate that HRM plays a significant role in
improving teaching quality, enhancing scientific
research capabilities, shaping a positive organizational
culture, and improving social service levels. By
enhancing the level of HRM, universities can attract
and retain talent, improve educational standards, and
better serve society.

However, HRM still faces numerous challenges
in practice, including talent mobility, institutional
constraints, resource constraints, and
internationalization challengesscientific research

standards, and improve the competitiveness of

universities.
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THE APPPLICATION OF CONFUCIANISM IN CHINESE HUMAN RESOURCE MANAGEMENT
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ABSTRACT

Confucianism, with its profound influence on Chinese culture and society, has played a significant role in
shaping the principles and practices of human resource management in China. This article aims to explore the
application of Confucian values in the context of Chinese human resource management, focusing on how
traditional wisdom can be integrated with modern management techniques to enhance organizational
effectiveness. The research methods and theoretical framework of this article are mainly based on case studies
and the core values of Confucian culture, and how these values are applied and reflected in modern human

resource management.
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INTRODUCTION

In the past few decades, China has benefited a
lot from adopting many aspects of western business
systems and managerial theories and practices, which
have helped to bring about rapid growth in the gross
domestic product (GDP) and economic development.
However, the values which are embedded in these
theories (e.g. the prioritization of financial ends such as
profit maximization and economic growth over human
and environmental well-being) are believed by many
to have led to a series of destructive outcomes, such
as environmental degradation, numerous health
problems, increased distrust and greater economic
inequality, many Chinese feel a lack of spiritual
fulfillment. In response to these multiple concerns,
many Chinese business professionals and scholars are
seeking to develop alternative approaches to
management based on China’s traditional culture and
indigenous philosophies.

Confucianism is one of the hundred schools of
thought and philosophy, which originated in China and
at the same time influenced and spread to other
countries in the surrounding East Asia region. Founded
by Confucius in the 5th century BC and born out of the
Zhou Dynasty, the tradition of rites and music can be
seen everywhere, with the core values of benevolence
and justice, forgiveness, honesty, loyalty and filial
piety, emphasizing the moral cultivation of a
gentleman, emphasizing benevolence and etiquette
complement each other, emphasizing the five ethics
(wulun) and family ethics, advocating enlightenment
and benevolent management, and rich in  humanistic
spirit, which is traditional, philosophical, religious,
rationalist. Confucianism advocates governing the
country with benevolence and virtue, and standardizes
people's words and deeds with courtesy, which can

resolve conflicts and make the country peaceful.
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Confucianism emphasizes moral values, respect
for authority, harmony in relationships, and continuous
self-improvement. Its principles are relevant to Human
Resource Management (HRM) today as they promote
ethical leadership, foster a positive work environment,
encourage employee loyalty, and enhance team
collaboration, which offers a rich philosophical
framework that can enhance and complement modem
management practices.

Through a large number of literature researches,
the current researches on the application of
Confucianism in Chinese human resource management
mainly focus on the following aspects: the cultivation
of leadership qualities, the establishment of
harmonious labor relations, and the improvement of
organizational culture. Confucianism emphasizes the
importance of moral cultivation and the role of leaders
as moral exemplars, which can enhance the leadership
effectiveness and promote a positive work
environment. Moreover, the concept of “benevolent
management” encourages the creation of a caring and
supportive atmosphere within the organization, which
can lead to increased employee’s satisfaction and
loyalty. By integrating Confucian principles into human
resource management practices, companies can foster
a culture of mutual respect and cooperation,
ultimately contributing to the long-term success and
stability of the organization.

Many ideas in Confucianism, such as putting
people first, selecting talents coincide with the concept
of enterprise management in the new era, and can
provide guidance and reference for the enterprises to
select, educate, and employ personnel.

Confucian culture takes effect in three ways:
improving corporate environmental awareness,
promoting social responsibility, and strengthening

corporate governance.
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Scientific human resource management concept
originated in western countries, human resource
management information system is evolved from the
western “electronic archives” and foreign human
resource management information system from the
1960s, after decades of development, has been more
comprehensive integrated into the advanced thought
of human resource management and scientific theory.
There are not many studies that focus on corporate
social responsibility or corporate social responsibility
practices from the perspective of human resource
management in the Chinese context, especially at the
organizational level, which discusses corporate social
responsibility practices from the perspective of
employees.

Confucianism’s influence on Chinese enterprise
management extends to all aspects related to people,
such as human-centric management, social
responsibility of companies, and paternalistic
leadership.

The concept of human resource management
was first introduced from Western countries in the 20th
century, so human resource management of enterprise
is also more influenced by Western management
theories and methods. If the essence of Confucian
management thought can be used in enterprise human
resource management, exploring the construction of a
suitable human resource management model with
Chinese characteristics, it must be helpful for the
sustainable development of contemporary enterprises.

“The Golden Mean” requires admininstrators to
be fair and just, in order to respect everyone, to make
staff active in the work, a fair and equitable system of
rewards and punishments should be established. The
concept of people-centered is advocated by
Confucianism, which plays an important role in the

human resource management. Administrators should

138

&
L]
2]
%,
i)

foL,
respect human value, pay attention to the growth of
staff.

Confucianism emphasizes the principle of the
Golden Mean, people-oriented, teaching people in
accordance with their aptitude and valuing harmony.
The comprehensive application of these ideas in
human resource management is to optimize the
structure of human resources and promote the
development and progress of the organization.

This study primarily utilizes case-analysis to
examine the application of Confucian concept in
human resource management within the Chinese
context. Through an extensive literature review, the
paper analyzes the influence of Confucian culture on
various human resource management practices, with
particular focus on leadership development, the
establishment of harmonious labor relations, and

improvements in organizational culture.

1. The human resource management implied in
Confucianism

The core of Confucianism is benevolence(ren),
righteousness(yi), rituals(li), wisdom(zhi) and trust(xin).
Ren is the essence of the human being which manifests
as compassion. It is the virtue-form of Heaven. Yi is the
upholding of righteousness and the moral disposition
to do good. Liis a system of ritual norms and propriety
that determines how a person should properly act in
everyday life in harmony with the law of Heaven. Zhi is
the ability to see what is right and fair, or the converse,
in the behaviors exhibited by others. Confucianism
holds one in contempt, either passively or actively, for

failure to uphold the cardinal moral values of ren and

yi.
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1.1 people-oriented concept in human
resource

Confucianism advocated “benevolence” a man
of benevolence loves others. “Benevolent
governance” means fundamentally caring for people,
respecting people, developing people, and making
people happy. To pay attention to “benevolent
governance” is to pay attention to people
continuously, to take people as the treasure, rather
than taking things as the target, rather than taking
economic pursuit as the objective.

“People-oriented”, to put it bluntly, is to pay
attention to management from the human nature, to
know the advantages of human nature, but also to find
the weaknesses of human nature, take people as a
person. Confucius did not say whether human nature
is inherently good or evil, but his successor Mencius
and Xunzi held two opposite views, Mencius thought
that human nature was inherently good, Xunzi thought
that it was inherently evil. In fact, this is exactly the
same as Theory X and theory Y in western management
theory.

People-oriented concept is applied in the
process of management. “Benevolence” must not
only stay on the theory, but must be resolutely
implemented into action. Nowadays, there are trade
unions in Chinese enterprises, under the protection of
labor unions, managers take staff welfare into
consideration, such as salary, health care, children’s
education, housing and so on. Mencius said, “It was by
benevolence that the three dynasties gained the
throne, and by not being benevolent that they lost it.
It is by the same means that the decaying and
flourishing, the preservation and perishing, of States
are determined. If the sovereign be not benevolent, he
cannot preserve the throne from passing from him. If
the Head of a State be not benevolent, he cannot

preserve his rule. If a high noble or great officer be not
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If a scholar or common man be not benevolent, he
cannot preserve his four limbs. Now they hate death
and ruin, and yet delight in being not benevolent - this
is like hating to be drunk, and yet being strong to drink

[k

winel” As long as leaders implement people-centered
concept, the employees will be loyal to the
companies.

1.2 Righteousness and human resource
management

In Liji-zhongyong, Confucius said, “Benevolence
is the characteristic element of humanity, and the
great exercise of it is in loving relatives. Righteousness
is the accordance of actions with what is right, and the
great exercise of it is in honoring the worthy.”
Confucius thought the pursuit of self-interest was an
instinctive human desire, The Master said, “Riches and
honors are what men desire. If it cannot be obtained
in the proper way, they should not be held. Poverty
and meanness are what men dislike. If it cannot be
avoided in the proper way, they should not be
avoided. If a superior man abandon virtue, how can he
fulfill the requirements of that name? The superior
man does not, even for the space of a single meal, act
contrary to virtue. In moments of haste, he cleaves to
it. In seasons of danger, he cleaves to it.” The Master
said, “The mind of the superior man is conversant with
righteousness; the mind of the mean man is conversant
with gain.” The Master also said: “He who acts with a
constant view to his own advantage will be much
murmured against.” In present-day China, “profit” as
an important component of market mechanisms has
become a major driving force for the rapid
development of society. However, the inflation of
greed also brings about corresponding problems and
contradictions. Controlling profit with “righteousness”
is the solution. In enterprises, effectively utilizing the

motivation of profit while effectively leveraging the
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function of “righteousness” through corporate culture
has significant practical significance for optimizing the
organizational environment, reducing management
difficulties, and improving the overall operational level
of the enterprise.

1.3 Rituals and human resource management

“Rituals” (li) has become the most important
social order rule in China, and has been the basic
institutional content of China's governance of the
nation and the world for thousands of years. “Li” is
the concrete expression of Confucian humanism, and
Mencius called it the “jiewen” of benevolence and
richteousness. Jie refers to norms, laws, and
procedures; wen refers to ceremonies, articles, and
regulations. “Li” is the external norm of benevolence
and the concrete form of righteousness. Only by
following the behavior norms and patterns based on
benevolence and righteousness, i.e. following the Li
system, can one rectify oneself and others effectively
and coordinate interpersonal relationships. Confucius
said, “It is by the Odes that the mind is aroused. It is
by the Rules of Propriety that the character is
established. It is from Music that the finish is received.”
At that time, Confucius reckoned the country was in
disorder because the ritual collapsed. Only propriety is
maintained, a society can be harmonious and orderly.
China is currently undergoing profound social
transformation and change. The social value system
and institutions are undergoing deep transformation
and reconstruction. It is of great importance to
establish a healthy and complete mainstream value
system and a matching institutional system that
conform to the era's characteristics to promote social
harmony. Within the enterprise, gradually forming and
effectively maintaining a unified value system and
matching institutional rules has a profound practical
significance for reducing coordination costs,

standardizing employee behavior, improving group

living quality and work performance, and maintaining
the enterprise's long-term sustainable development.
1.4 Wisdom and human resource
management
The Master said, “The wise are free from
perplexities; the virtuous from anxiety; and the bold

» o«

from fear.” “Knowledge, magnanimity, and energy,
these three, are the virtues universally binding” So
during the human rescource management, the
managers of enterprises should possess various virtues.
A person with virtue must be a person with charm of
personality. A manager with rich knowledge and
leadership charm is bound to play a significant role in
leading employees. As an ordinary employee of an
enterprise, he should also have as many virtues as
possible, because it has a positive effect on both
himself and the enterprise. Wisdom is not a seperate
virtue; it can only become a person's real moral quality
and promote their moral perfection when it is
combined with action.

1.5 Trust and human resource management

Confucius said “the people have no faith in their
rulers, there is no standing for the state.” “Trust” is an
important behavior rule and management thought in
China. Honesty can greatly reduce the risk of
cooperation, lower social transaction costs, improve
the sense of happiness and satisfaction of social
members, and is a fundamental guarantee for the
healthy and harmonious development of society. In
today's transforming and rapidly developing society,
honesty is especially important. Similarly, there are
also integrity issues within enterprises. With “trust” the
group will be harmonious, the monitoring cost will be
reduced, efficiency will be improved, satisfaction will
increase, while with “dishonesty”, all the functions of
management systems and systems will be weakened,
even collapsed, interpersonal relationships within

employees will be weakened, work efficiency will
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reduce, and the enterprise will not be able to
sustainably develop. The root of integrity lies in
entrepreneurs themselves. Entrepreneurs must treat
people with sincerity and conduct business with
integrity in order to create an atmosphere of integrity
in the enterprise, build a culture of integrity, and lay a

foundation of integrity for the sustainable and healthy

development of the enterprise.

2. The practice of confucian human resource
management concept in universities

Human resources work involves the vital
interests of every staff member, therefore, when
dealing with staff members' interests, HR department
cannot make arbitrary promises, but must be careful
and patient, learn to show empathy for others, and
learn to provide psycholosgical counseling. The human
resources department is the window of the school,
and human resources workers will make staff members
feel the warmth and humanity of the school directly.
Special attention should be paid to the staff. In China,
every university will make a survey what the staff want,
how can help the staff to sovle some problem, what
advice should be given to the university and so on. On
Teacher’s Day, the staff will get some allowance, which
benevolence is embodied.

Oxbridge College, KUST prioritizes people-
centered development and focuses on the all-around
development of individuals. HR department had
organized a group of old experts to conduct research
on young teachers’ work, because these new teachers
may be at a loss, if they got some necessary attention
and concern at the beginning, perhaps they would take
university job as their lifelong career in the future, and
make greater contributions to education and the
university while developing their personal academics.
Sun Yat-sen University established a harmonious

environment in the school, which truly reflect the
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respect for people. Help those who are in need is
confucian’s benevolence.

The leadership in the university is very
important. HR department should know people well
and make good use of their abilities. In 2016, the
administrator in school of Oxbridge College, KUST
should have a general election, there were two plans,
one was to continue to ask olders become deans for a
long time; the other was to choose some young
scholars that excellent in academics as the dean. At
last they chose the latter, in order to help the younger
scholars develop well, do well in academic research
and improve leadership skills at the same time. Some
measures were put forward to help these young
excellent teachers. Practice had proved that under the
leadership of these young scholars, the academic
status of the school had been greatly improved.

In Oxbridge College KUST, in the process of
management, they take “respecting teachers, treating
students kindly, caring for staff, facing problems
directly, and solving difficulties” as the cultural
concept of management work, and embed it in the
minds of every manager at the school; take “whether
it is beneficial to the fundamental interests of teachers
and students; whether it is beneficial to teaching,
scientific research, and discipline development; and
whether it is beneficial to the long-term development
of the school” as the value orientation of university
management work. The evaluation standards for
management services are: service attitude, with
efficiency as the criterion, to be able to get things
done; service quality, with teacher and student
satisfaction as the criterion, to be able to do good
things; and service level, with social recognition as the
criterion, to be able to produce experience and results.
Now the service philosophy has transformed from
“what do you want to do?” to “What can | do for

you?”
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3. The does of the directors of human rescource
management

3.1 Be a role model

The Master said, “When a prince's personal
conduct is correct, his government is effective without
the issuing of orders. If his personal conduct is not
correct, he may issue orders, but they will not be
followed.” As individual quality improves gradually,
the self-image of administrators is becoming more and
more important. How to be a role model, first one
should reflect on himself three times a day. Confucious
advocates "internal introspection” through self-
reflection. It is very important for administrators to set
a good example for others, the Master said, “He who
requires much from himself and little from others, will
keep himself from being the object of resentment.”
Second, managers are required not only to work hard
but also to be careful in their words. The Master said,
“The superior man wishes to be slow in his speech
and earnest in his conduct.” Third, to keep its promise.
Honesty is not only the social fashion advocated by
people but also the basic principle of life. What you
promise to your staff, you should do it.

3.2 Be generous and love others

The concept of “flexible management” is
emphasized by Confucians, who advocated loving
others, respecting the virtuous, and accommodating
all. The term “kind lover” refers to a management
approach that prioritizes “love”. For HR directors, their
foremost duty is to love staff as only through love can
the contradictions between managers and staff be
alleviated. This approach facilitates the establishment
of harmonious relationships, fosters strong cohesion
and unity among individuals, ultimately leading to
successful management outcomes.

The master said, “not to do to others as you
would not wish done to yourself.” From an employee’s

perspective, adopting empathic thinking and

Loy, ¢©

considering one's own heart can effectively explore
their ideological motivation, thus identifying the starting
point for effective work. Then the deserving should be
honored and individuals should be treated with
respect. In Confucianism, tolerance holds significant
importance, the establishment of an equal and
harmonious relationship between managers and
employees can be achieved through administrators'
equitable treatment of staff with diverse personalities
and levels. At last, holding hardness with softness.
Tolerance is not merely accommodation and
indulgence, but rather “a judicious blend of leniency
and firmness.” Confucius believed that this approach
aims to strike a balance between strict self-discipline
and the combination of forgiveness and discipline in
management practices, avoiding both excessive
leniency and harsh criticism. It calls for solemnity in
formal occasions while fostering sincere enthusiasm
with a strong sense of affinity in daily life. Managers
can achieve optimal results by promoting staffs'
positive self-image.

The most crucial and dynamic element in
management is people. Managers should prioritize the
emotional needs of individuals, guiding, persuading,
and educating them based on understanding and
tolerance. This can be achieved through rationality
derived from common sense.

3.3 Employing the people with ability

The concept of guanxi holds significant
importance in China as a fundamental basis for exerting
influence. Chinese people are very emotional, which is
in line with the Confucian concept of “loyalty”.
Consequently, interpersonal relationships are highly
valued within Chinese society. After the
implementation of the system in enterprises, deviations
often occur due to the leader's special relationships
with certain employees, such as through gift-giving,

which hinders the effective enforcement of the system.
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For example, leaders often promote employees who
have demonstrated gift-giving, displayed humility in
their actions, or share mutual interests with them. This
practice significantly undermines the morale of skilled,
capable, and high-performing employees and hampers
the effectiveness of enterprise promotion mechanisms
in achieving incentivization.

The governance of people is crucial, and it is
essential to elect individuals who are worthy. The
selection of talents plays a significant role in HR
management, while the appointment of talents serves
as a fundamental principle in employment. Take
optimal utilization of human resources. Confucius said,
“Advance the upright and set aside the crooked, then
the people will submit. Advance the crooked and set
aside the upright, then the people will not submit.”
The effective governance of individuals necessitates a
comprehensive understanding of their respective
strengths, which can then be harnessed to optimize
management and staff development. Personnel should
be treated with equal importance. As a HR

administrator, it is crucial to avoid judging people
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CONCLUSION

The research methods and theoretical
framework of this article are mainly based on case
studies and the core values of Confucian culture, and
how these values are applied and reflected in modern
human resource management. The selection of
capable individuals is not just a matter of filling
positions but a critical process that shapes the future
of an organization. It is imperative that HR professionals
adhere to the principles of fairess and transparency in
the recruitment and promotion processes. By doing so,
they can foster a culture of meritocracy, where
employees are recognized and rewarded based on
their abilities and contributions, which not only
enhances the motivation and engagement of the
workforce but also ensures that the organization is
equipped with the right talent to drive its success.
Ultimately, the wisdom in human resource
management lies in the ability to identify and nurture
talent, creating a harmonious and productive work

environment that aligns with the broader goals of the

based on biased perspectives and instead uphold  enterprise
impartiality in evaluating peole solely based on
personal preferences, ensuring fairess, understanding,
and promoting expected management outcomes.
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