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ABSTRACT

ARTICLE INFO

Background and Objectives: The effective utilization of Enterprise
Architecture (EA) is vital in enabling government organizations to
align their digital technology strategies with organizational visions
and operations. To achieve this, the development of competence
among government personnel in applying EA is paramount.
Recognizing the necessity, this study aims to both develop a
competence framework and explore guidelines for enhancing the
competency of government employees in leveraging EA. The core
objective of this research is to define the knowledge, skills, and
attributes required of individuals, and to provide structured
recommendations for capacity building in this area.

Methodology: This study adopted a mixed methods approach. It
employed a purposive sampling method, targeting individuals
regarded as experts in EA analysis and design, as well as those
specialized in curriculum research and development. Data collection
tools included functional task analysis and expert opinion surveys,
both geared toward evaluating the appropriateness of competence
items and identifying potential pathways for competency
enhancement. The research approach involved statistical processing
of collected data to derive insights, employing measures such as mean
value and standard deviation value to ensure reliability and
interpretability of findings.

Main Results: This research categorizes the key competencies
required for EA application into three primary domains: knowledge,
skills, and personal attributes. Overall, nine key knowledge
components, ten key skill areas, and seven key personal attributes
form the foundation of competence in EA application. Additionally,
the competency framework identifies three core functions
understanding EA, analyzing and developing EA, and applying EA.
Each core function comes with its own specific sub-units and elements
of competence. Furthermore, the study outlines several effective
strategies for personnel development, which include training sessions,
workshops, mentoring or coaching, self-directed learning, and
experiential or on-the-job learning initiatives.

Discussions: The competency framework underscores the
significance of equipping government personnel with the ability to
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effectively utilize EA in drafting digital technology initiatives. Such
initiatives are intended to align seamlessly with and support
organizational strategies and visions. The findings highlight the
interplay of educational interventions and practical applications as
critical components in fostering overarching competency. This study
emphasizes the importance of a structured training model where
theoretical understanding is balanced with practical implementation.
Moreover, it reflects the growing importance of initiatives aimed at
professional development in response to technological advancements
and the digital transformation needs of public sector entities.
Conclusions: This research confirms the necessity of developing a
structured and detailed competency framework for government
personnel to ensure the effective application of EA. By addressing
knowledge, skills, and personal attributes and collectively, the
framework provides a comprehensive pathway for capacity building,.
The recommended guidelines for holding trainings or workshops,
coaching, self-learning, and learning on the job serve as practical
interventions to achieve this goal. This study contributes to the
broader discourse on public sector capability enhancement and sets
the stage for further empirical research focused on optimizing EA
related processes and applications in government sectors.

*Corresponding author
E-mail address: s6102042910024@email.kmutnb.ac.th

UNAALD

Y ¢ 7 ¢ A a a < o
Numaz Yagilszasn: msiszgnd 19a011Inens5u09ANS (Enterprise Architecture: EA) 06193115z @nsnmiiluifade

'
o @ A 1 o v d

Y o [ v o 9 Aaa o 9 9 Aa o
ﬁ?ﬂﬂl“l/l‘]ﬂﬂal‘l’i'E‘Nﬂﬂifﬂﬂﬁ'ﬁfﬂlﬂiﬂﬂiﬂﬂﬁEﬂl‘ﬁ‘ﬂTQQTNLVIﬂIuIﬁﬂﬂﬂﬂﬁﬂlﬁﬁﬂﬂﬂaﬂﬂﬂﬂ]ﬁﬂﬂﬁulmﬁﬁﬂigﬂ’luﬂ"ﬁ

o

o A s A q 9 9 v o o ) L4
AuuYeeans me Inussqihninedind 1y mswannaussousveynaInsmMATylums 145z Tomian EA
] 9
FalianudAyod19Be UITETANYINMINALINTBUANS T 0UZHAZUUINI IUMINAIANNEINITDVDIYADINS
I = 4 o 4 o o Ao g A
Tumsiszgnd 19 EA Taelifhmanaiiefvuaesaning sinve tazquanbauznduily sawdaauenuzuuimend
Tassafudanudmiumsianniannuannsaludumslszgndly Ea
= Aada v a o g 9 S ada o o A 1 @ 1 1 9 A
s2DaVITIY: N1353981U19521000IFTITBUDURAUNEIY NMIAAABNNGUAIBE1LDIIIZIY nquiilmuiene
B a s = Ao o 1y 4 =
AT YA IUNITAATIZHIAZNITEONIUY EA HagdiFemnymumsitouas iaumdngas nseiienldlums
I a 7 = o a a
nudoyalszneuaIensANTIZHENIN (Functional Analysis) HaZHUDABUDINE1TIIANUAAT UV I T 1Y
MEINUANUHIL TUUDIDIALTZNBUANTTOULIAZLUINNMINAUANTTOULYBIYADINT Toyad lagnimsied
aa Y1 A . = A g yn vy A0 A A v
nuana IagldnundonazdnudeuuumnasgriuieIn lnadeyanindenouazamsonlannunine e
av au & do & o o 79 ¥ < Y y 1y ¥
wanm339e: uItelulsaussauzAsuiludimiumsiszgnd 14 EA oomiu 3 A 1dun dwanug 9 s1ems
v 4 .
AuTinBg 10 910015 HAzAIUAMANUZYAAD 7 319N NTOUANITOULINAIIULTZnoUAI0 3 nihfivan laun
3 a ¢ o o /9 ¥ ' Y dAa 2 Ao &
AN 19 EA Msainsizruazani EA wazmsdszgndly EA Tagudazninniesdsenendesnsanu uenainil
FalimsinausnuImananyaainsntdszadniamldun msineusuwieousmFel iians msdousiu

(Coaching) MsiouiAIBAUIES 1AZM5EoUS91NM5UHITA (On-the-Job Learning)



Suranaree Journal of Social Science, Vol. 19, No. 2 (2025), 255929

s
@

1 Y
onsama: ﬂiE]“]J’GTIJﬁﬁﬂ‘L!Z“ﬂﬁ)ﬂJUWGﬁuLﬂ}uEJOWS\‘I?]’JHJ’G?W]ilJ"’lJENfﬂﬁlﬁillﬁ%}N"llﬂﬂ31Mﬁ1u130ﬁ]ﬂﬂﬂﬂﬁ?ﬂ§ﬂ1ﬂ§/‘ﬁ

]

@ Aaa o A

o o
Tumsldlse Temiain EA 1uﬂ15%ﬂmiﬂﬂﬂmmTuiaam‘nammmﬁnauuﬁuuua zdoAndeItUNAyNTLAL
A

Ay o @ % 3508 Yy 3 =
IdeANY0909ANT lAINANITIVYY Gl“l’il‘l/iuﬂ\i‘ll'i/lﬂﬂflﬁ?ﬂﬂl"llﬂ\iﬂ?i%ﬂfﬂiﬁﬂlﬁlﬂlﬁ“’ﬂ?il&flﬂiﬁlﬁli\ﬂu

@

Y
ATTUIUMINAUITUTTOUL UV ﬁ°"1/l't‘)uslﬁl,‘ﬂuﬂ\iﬂ’ﬂllZ‘T1ﬂiU“l|’t‘)\1ﬂ1§W%lu1LLu’JﬂNﬂ1§PJﬂi‘)‘]Jiil‘Vlﬁllﬂa

senhanguiuaznsUfia sawdamsaduarmienvesyaainslugafima TuTadasiaauedasinda

9
v AaA 7

a o o o A o ) [ [ 4
unagy: udveiisuduanusuduvesmswaunseuaussoug Al Inssadwdanudmsuyaainsnniy e 1d
7 A a a A o 3 s o o
amnsndszgnd e EA dednalitlsz@niam nsouaussouz iiauIusIusImennwg inbe uaznuanyuy
v 9 H
yananaouaueInenNudeIns ldedeasudiu wieunsliuuamemswannidd wu msdneusy msaou
= Y Y @ = Y a wa aw dy L] 1 & a Y = @
AU MIFIUIAEAN09 tazmsFougnnmalinan nuitstduuduriiavesnsenlsielurnnunelny
MIANANEN MU IYAAINTNIATY HazINTINg LM T UM eFalsysnd luewnameadumsiuilse@nsamw

Tunszuaumslilse Tomiann EA Tuesdnimnsy

uNin
1nuTeuIoUazuNUTEAUFIAIRONISTHALIATTANBIATHFNILALAINN W.A. 2561-2580

(Office of the National Digital Economy and Society Commission, 2018b) et muevdan Ae 13

1 Aaa o

Uggilszmalneg “ainalneuaud” Favineds Usema lnoamnsoadnassa vazldlse Towinn

U

an o 1 3 o @ 3 @ J o
malulagatiasarudaudnenimluiannTassadaiugiu uianssy doya nuuywd taznsnens

' v
Y A o A

aula ioduadoumsiauudsygnatazdennvelszma llganuiuns dans dedu Tasll

gnsnani nasyuilslumsdwaaeulwlugithwine e madfunldsumasggmaiiusguia

g

o =2

avia vieds madunalulagadnaun ldlunsdsudgalszaninmmsuimsiamsvesnineau

[ 1

=1 Id ] 1 I ] aa o 4 o A
Fyodntinuuunurazifuszuvsuwan ligmauiguaainalasauysal Tasanyuzveuing
[ A =Y 1 aa o d' % d’ Y A
MATIHIBVIMIAITITIz0g IuFuVUATNaNTUIAGa U TAIAINADINITVRITE B UNT D
IEATERRE
d’ 1 [ 9 [ -y 1 9 o =R o w o
vnuleeinaudwaldvitsnunmaiguatonns laasgmindennudianlumswaun
Y] = 1 9 1 I [ ana o [ g‘/ = o Y [} 1 1w A
sazdFunldsuniteauauesli ldgmadusyuaaina aniudehldmiienuas 9 sedumaon
@ 4 9 o Aaa o 9) [l 3 o Y a
MInmuIeIanIalensiuna lulagaanaulglaguianisnawuesuiuszuy i lunadym
1 ] 9 9 =) 4 =S
AN 9 ATNN Y ANNANHAIveIN S 1Hma Tu lagasaumaluesans seuuma lulagdarsaumns

Y]

~ 9 19 ¢ Y 13 a A 1 9 @ .
N W]f’t]@]’J831?‘]1L!WQL!§IGI,‘1N1HVI,@]U111LG13J1J53’d‘l/l‘ﬁﬂW\l Ulilﬁflﬂﬂﬁ't]\‘]ﬂﬂﬂigﬂilu\ﬂu (Business Process)

9
Y

A o Y] 4 a 4 = = Y] a
Adenmin1egine (Business Vision) ¥9903An5 32unsszuuma luladesaumalinnududounn
o & v & A v A A A A o ' g EAY
anusuiu auiumsud lulymiltsdesiiniesiongelunsnwmuiaediuiluszuy dude
% . . A a Ia I < A A A =
d010nenssueenAns (Enterprise Architecture: EA) HI0NUNIV8109ANS 1Y UIAT 09 oNaaineniw
A o g’; 1 a ) A 9 4 =
Wou TeanUAIANITLVIUNY VINT Toya szuvasawme vazmalulagnlyaielueadns &

4 =\ A A Y o [ [ o a 4 I @ 9 [
ﬁﬂ?ﬂ@]fJﬂiﬁﬂﬂﬁﬂﬂiﬂlluﬁﬂﬂ‘ﬂ{lﬁﬂ’NNﬁTﬂﬂJﬂUWH‘ﬁﬂﬁ]ﬂl@\?@\‘]ﬂﬂilﬂuﬁﬁﬂ Tagtiunslsy



Suranaree Journal of Social Science, Vol. 19, No. 2 (2025), 255929

] Y =K 1 o 9 ~ ~
NILUIUNITIINUUALE (Top-down) 11824ABEYTUTOYA 521V uazma TuTas mwnszuIUMITN
= = 4 I A A o Y v A a 4 A
wasu'll FsaontasnssuosansitlunurAamiunlddumaounszuiumanieginivesesnnsie

Ay o o o a J 9 = < J A I
apUAURITeNAY WUSAY uazgnsmans laglamalulagansaumeiuosnlsznounseily
A A v v a J ] < = A o
1950900 TUNITHANAUNTZVIUNITNIAFINIVDIDIANTBE VT UTE VY VUI1ATFIU 1N WAL
a A a 1Y J a 1 g’/
Uszansnmlumsuimstanmsesnns RINARUAIMINIATIAZNI900Y (Gracme et al., 2018)
o [ [ ] Y @ o 4 ds@‘ A I A A
Tagtiunirsnumasgrareunslainsdainanilasnssuesansiuu meiunseile
Y @ ! T ' I @ aa o ] @
Tumsmnumuwannuazdsundsuniteaullgmstiusguaaina Tasuamitsaumasgiin
o 4 tg == [ A = A 9 @
yaanswaaoaenisueeansvuues uanivateniisnun litiynainsndianujuasinye
) ¢ =Yy Y Aa @ v o
neganifaenssuesdns 3918 1QFemnyillszaumsainnmeueninmsimndoiaenssy
4 1 o 4 ] o o o 4
p9Ans 1% uamsihaontaonssuesans 1 1¥lumisaumasyivdssauanudi lumsdunaeon
1 J an o 3)_, @ J @ s
Tigesnnsaanaiu dsznou ldrenaretfade laun nszuiumsnannaonlaenisueedng A
o Toan1egsne mstiduswveduig mslidiuswuesntiteaulfiians msdeaisuazms
o w J .
Uszauaunielu msfinuaua waznagniuaznsasnuaiuma Iulad (Chavanit & Worapat, 2021)
& 7 o qQ YY A s A o s 2
Fanagninazi MgUIvIsuazyAaInsveeAns NaIus I lumsiiannanlagnssueanns vy
A ' a S 9 = A Y o Y J =
ADMITUETUMIITIUFUASMINNOUTY INOAT NANTIOUZIasNNBEN A IUaa T AeNTINOIANT 9107
ya o I 1 & o =2 a 4 @ 4
AIdaneudIuniavesans iy lasansAnyIINI e HLasNaa01Tnens SNeIANTUDY
' o o o 1 o q YA o sy A g '
HienuMasy nmsmnululasaimsasinanmlbi Temadunwalgineivedluniteny uag
o o a 1 o Y =2 1w oA ] A o
nnmadunanisal lunenssua q lulasamsmldnavdalymindiiyaains luntieaund
) a @ o o 7 v o -
naanuilalununfa sz Tt anudidny uaziegilszasdvesmsdarianntaenssnesnns suilu
4 o w { o s & a @ ¢
Fosdrnlumsnizihannlaonssuesans lllszgndldldinalse Tominooanns
S Ay 1 Y Y gaw R A v o =
nnanuiuuezlymin Idna nundredn fivedinnuauledahaussouzuaz@neumanig
o v 9 Iq 9 J 2 o
MsNANANsTaUZYAaINTAIATgaIunsszgnaldanidaonssuesdans saulldawauinson
¥ q ¥ 4 A 9 °
aussouzniaumsszgnalsanifaenssuesdns meudeyatlsznounisnumunazirua
a Y Y o [ Ao Y I 9 J '
nemalumswennanug finve wazpaanvucsnTuluneaumsdssgndleaaaenssuesnnsun
1 [ 9 1 a o dy 1 9 d' 1 [ 1
yaansnidenumasy lwedrurmzay Tagluanuideiiyuduliimirsnumaiglsznndiu
. .. X < 1
319013 (Office of the Public Sector Development Commission, 2015) ‘%Qf]gWHzLﬂUﬂiMﬁ%ﬂlﬁﬂUm1
A o Y Aov A Y a 2 J a [ ] []
n3Y BSNIMINNSTuAAre UM IRUSMIasIsaznnslnasessuilumsfonanyesiy wu ms

Y
iﬂ]&ﬂﬂ’ﬂhﬁﬂﬂfﬁﬂﬂ%@ﬂ ﬂ1i°i,j’é]\‘]ﬂuﬂ§$!,‘1/]ﬁ ﬂ?i@ﬂﬂﬂ@]imﬁﬂﬂ DUUA DUYIAATUNHWNIY TINTN

1 1 o J o
QTLJHIEJUWEJGIN q YU ﬂﬁﬂ1ﬂu@q%ﬁﬁ1ﬁ@]illﬁ$uTEl“]ﬂEJﬂﬁW@JJuﬁJi%mﬁ

w

d a v
ﬂi!ﬂi%ﬁﬂﬂﬂlﬂﬂﬂ1i?i]ﬂ

A o o o 9 79 ¥ 7
1. L‘Wi’]ﬁ]ﬂ‘ﬂ1ﬁll5iﬂu%uﬂﬂ"miﬂ"mij@ﬂ"mﬂ"liﬂigQﬂ@]i"]ﬂﬁﬂ”Iﬁ@]flﬂiimﬂﬂﬂﬂi



Suranaree Journal of Social Science, Vol. 19, No. 2 (2025), 255929

A = o v 9 /9 ¥ s
2. LWE]ﬁﬂ‘kﬂLL‘L!’J‘VINmiwwuﬁmiiﬂuzuﬂa1ﬂiﬂ1ﬂij§mumiﬂ§$Qﬂﬁ1%ﬁﬂ1ﬂﬂﬂﬂiiumﬂﬂi

A o Y] 9 ¥ %
3. !W’E]WGMHWﬂ‘iE)‘Uﬁlli‘iﬂu%“ﬂNﬂTL!ﬂﬁﬂizquﬂ@li“]fﬁﬂWﬂ@lElﬂiﬂJﬂ\‘]ﬂﬂi

ISAutuM3IY
A A v =)

Ao g‘/ dy 9 =\ a, =Y Aa 1 o A a o I
N137 Elaluﬂiﬂuﬁl%imml‘m g EJLGIS\‘liJiiJ'lﬂl!Lﬁg!GﬁQﬂﬂlﬂWW Tﬂmmﬂmimmummﬁ]ﬂ@@ﬂnJu

Y [

A= aa Qv ¢ o
IzETN 1 ﬂﬂ‘H”I%TNiiﬂ‘M%‘VILﬂEJ’JT@Qﬂ‘ﬂfn5‘1]53qﬂVﬂ‘lf'sTil1‘ﬂﬂﬂﬂﬁiN@Qﬂﬂil!ﬁzl!‘H’J‘ﬂNﬂ”l5‘WW‘H1

=

v av g 1A I o A
ANIIDUS ] YNAININIATG ﬂ”lifﬁ]811!53ﬂzﬁllﬂﬂﬁ%ﬂiiﬁﬂ‘ﬂ"lﬂﬂﬂlﬂu 2 HUINN ﬂ\ﬁj
= Aawv A A 9 Ya v o A <] Y a v
1. MITANHUDNTITUASITIUIVINLNYIVD E‘J]’J%ﬂﬂ?LuuﬂWilﬂUi’JUi’JWU@ylﬁL“Ifﬁﬂi%ﬁ]ﬂ‘]alﬁﬂﬂ
F R
BNT1T 9TUIVY L!u’Jﬂﬂ‘ViﬁﬂﬂWi’ﬂ\‘lﬁlull'ﬁgﬂW\iﬂi&ﬂﬁﬁlﬁﬂﬂﬂﬂﬁlﬁiﬂuzllﬁgllu3ﬂ10ﬂ1iwwu1
FY 4 ’q ¥ s = R
aussouzAUaIlnenIINeIAng Lm%ﬂTﬁﬂ5$Qﬂﬁ1°ﬁﬁﬂ1ﬂﬁﬂﬂ‘i‘ih®ﬂﬂﬂi FUNIUNTID UoNE1S
ad a Jd ] J 1 o a o 9 a o gl.a
’Ell,ﬁﬂ1/l'i’E]uﬂﬁNTL!!’Jﬂhlclfﬁﬂu'lil\11uﬂ1ﬂiigluﬂ‘i$!,‘VI‘F’( Llﬁg‘ﬂ1/]?]31%’351811'!@11,!6[]834%1\111'!']%81/1\111,!
' Y o a 7Y a ¢ X .
Uszmanagagilszima !,l,ﬁ’J'L!HJ13Lﬂ31$ﬂﬂlﬂyﬁiﬂﬂﬂﬁ’3lﬂ‘i1$Wlu®ﬁ1 (Content Analysis)
=2 [ J @ J ya o Y I 1 & o
2. MTANHIINNITAUNHULASTAIUNANITNU Tﬂﬂ@na”lmﬂumuwuwmﬂmwwmiu
Y 4 ] [ 1 X o 4
Tﬂix‘]ﬂ?ii’)i’)ﬂlmﬂlm$WWH”Iﬁﬂ"I‘ﬂ@]Elﬂiillf’Nﬂﬂiﬁu’lﬂﬂTﬂiﬁLLﬁﬂﬁﬁ\‘] %?\‘]ﬁj’t’]ﬂWﬁﬁiJQTEmuﬂaTﬂi

v 9

[ 1 A A 9 4 A o 9 a [] A
HAZUUIBNUAN 9 MiRedosdo1anssuosans i Taun dusms yaains lunuieaund
¥ A Y, y X = ' Aq ¥ a o
niAQuaMUIT UM aUMA 1oz InsaasaNugIu 39809y na1ns lunttenun Inusmsnuain
<3 o ) o
Uszavu Tudszidu vouavosanifaenssueanns msihanolaenisuesans 114 uazas i
9 9 o [ ] =< [ Ia 1
anuinemuaodagnisuesdnsnuynains lurireuau sau ldsmsdunanisainanssuaig o
1 <3
TuTAseansa 1wy manudeyanudesnisuaz Tyr1veanszUIuIL Toya STV 1Ay
= ' ] a Y SIdy A o J Y o
maTuTagueaniie1uaa 9 nanssumsousulanuivugrunenuaofaenssuesans 1N
3 v A P = a g e ¥ v 3 °
yaa1ns Wuau e lslumsanyianuaamubesaunaz lntduuuimemuuaaussousuay
o k) 7q 9 4
wIMNMINaNTuIsouzaumIlszgnadlsaoniaenssueedns
H o v (v} J
szzfl 2 MHUATHITOUZHATIINMIMINANANIIIUZYAAINsMASgMUMIUszgnaly
d ao dy ] I g.’: [ dy
amtaanssnesnns msdveluszeziiniaesndly 2 Tuaou aatl
1 I I o
1. SNAVTTOULUALUUINNMIWAUIANTIOULYAAINTNIAS gAIUNTUsegnd 1Fan1Taonssu
J o A YA o Y Ay ¥ = ~ a ¢d Y o
p4ANT AU lagdisnirdoeyan ldnnmsaneluszezi 1 ulmziudrimuadussouziag
% I o 4
LUIMMINANENTTOUZYAAINTAAS g umMILszgna lranTaenssuessng
2. AT NADUANUIMINZ ANUBIEANTTOULLAZUUINTNMSWANANTTOULYAAINTNIATFATUMNS
o 4 a o § 1 & o
Uszgnd Idannlaonssuesdns Taedeunmanuaamunngisemnyniianusuazlssaumssiinelny
% 4 [ a
msoonuULLaz AN AeNTINOANT dMsAnEszaUlS yarenluaNamsaumMATINg uagan

AMINTTUABUNAADT T1UIU 2 AL LAZATINYRIUIT oAz AN Ngas WwMsAnsza S ayaien



Suranaree Journal of Social Science, Vol. 19, No. 2 (2025), 255929

A A

Ao o o o ] 4 { 1<
“lumﬂm%mmxwwumaﬂqm U 1 1Y Lﬂ%mﬁaﬁ1%“1uﬂ1'immaumaﬁi’fﬁm“a A9 UUUFTOUDUIND
o [ o
@liﬂﬂﬁﬂ‘ﬂﬂ’Jmm‘u13“11@\‘1?{3Jiiﬂu$ua$LL‘L!TVINmiWGJJ‘L!1’5’{3J’iiﬂu%uﬂmﬂiﬂ1ﬂi§ﬁ}1uﬂﬁﬂi$qﬂﬁGl"f)'j
4
aUNeNITHOIANT
A o v 9 v P Ao 2
533N 3 ‘INGJI‘LHﬂii’)‘Uﬂaﬁﬁl‘Mz‘VING]114ﬂ]iﬂ53qnﬂ1‘ljﬁﬂ1‘ﬂﬂﬂﬂiiui’)ﬂﬂﬂi n15298 luszesll
' I qy/ o dy
HU9eenNllY 2 TuAoU A9
\ ) 79 ¥ ¢ )
1. 'iNﬂi’emﬁmsauzmmmmiﬂszqﬂeﬂ1%mﬁmmmamﬂi Tagnsouaussouziullusens
o Ao & o o 9 ¥ 4 o A
ﬁmsauzuazmammmmiwmmﬁmsauwi]mJum‘mumsﬂszqﬂ@%ﬁmﬂmmmmﬂﬂs AUUUNT
o o [ L 4
Tﬂﬂummmuzuammmami‘wmmﬁmmuzuﬂmﬂsmﬂiﬁﬁ’mmsﬂszqﬂmﬂl%'amﬂmﬂﬂisumﬂﬂi
A Aa ¥ g’/ o A ~ I Y 491
1nmumiﬂszmummmmzﬁumﬂw%ﬂwmyj Tutupoumsaniuausesn 2 3J”IL‘1J1J“’IJ’E)34“§W1J§”I1J uag
Y a a S 9 A . . J o a o A . A
lgmatiamMs AATIEH UM (Functional Analysis) 33NUNITUATIZHIIUDH (Content Analysis) INOT NNTDU
Y 79 ¥ 4 = P ' o
ﬁmmuzmmmmiﬂizqﬂﬁ%ﬁmﬁmmmmﬂﬂi %9152 NOUAIY ANNINHNYHAN (Key Purpose)
UNUINKEN (Key Role) H1I1NHEN (Key Function) H18aNITOUL (Units of Competence) HHIBANTTOUY
1 4 Aa oA [
808 (Elements of Competence) LNAUN miﬂ;]umm (Performance Criteria) Y9ULU# (Range Statement) 1N 1U
miﬂﬁﬁaqmuazwﬁ'ﬂﬁmmmg (Evidence Requirements) HaZUINIIMTU T2 (Assessment Guidance)
Aqlumni 1 (Figure 1)
a Y 9 9 s 9
2. ﬂmuummmmzauﬂiauﬁmmuzmmmmiﬂ5zqﬂ@1%amﬂmﬂimmﬂﬂi Tﬂa@mmﬂmy
o | 2 2 g VoA o o = A A Adqu <
1UIU 3 AU mgmmm@iumum@uu%gﬂuuﬂﬂaﬂqmﬂmﬂuﬂﬂmzazm 2 wsealion 1y lumsny
9 A A a Y LFA
IUTIVUDYA AD !,nnmeummweﬂizmummmmzammﬂseuammuzmmmmiﬂizqﬂ@ﬂﬂf

%
aonlaenssuesAns

v e 2 a a ¢ @ o
nsenvinnsavaussaus Ineldmeiiadmsiesiviing
(Functional Analysis)

vigdussnuzdae
(Elements of Competence)

NUNYENTTOUE
(Units of Competence) ipanssnuzday

(Elements of Competence)

NuYANTINUL
(Units of Competence) MminwsuTsauzEay

(Elements of Competence)

NULFNTIOUS
(Units of Competence)

Functional Map

TeazBALNZYRINUIENSINUE Module Specification

nangIuATNg wanguiiney utamsmUszaiy
ngnsUfIRNY YDUIUA fifasns ffaans dwfudusuidiv —
(Performance Criteria) | | (Range Statement) (The Knowledge (The Skill Evidence (Guidance to
Evidence Requirements) Requirements) Assessor)

= a S Y A
MAN 1 MTUATIEHUUIN
Figure 1 Functional Analysis



Suranaree Journal of Social Science, Vol. 19, No. 2 (2025), 255929

A A Ay = v
!ﬂi@\?ﬂ@?’ﬂ‘m!ﬁgﬂ"lﬁlﬂ‘Ui’J‘Ui’JNslli’)Hﬁ
~ Yaw o A 3 ) ] o @ A ¥ o
EEAATII Ej?ﬁ]ﬂ@nluuﬂ15lﬂ1J§'J‘]_|§'Jll6Ui’]llvaIﬂﬂi‘ﬂl!ﬂﬂﬁﬂﬂTHm Tﬂaumsmmmmmu
2 : o <3 o o 4 o o d a o A
']Jfﬂf]lﬂjﬂ %Qﬁﬂ1§ﬂ1ﬁu@ﬂ53lﬂuﬁaﬂbll!ﬂ”liﬂllﬂ”lthlmuazaﬂHﬂ!%ﬂ”ﬁﬁﬂJﬂ"mml%Qﬁﬂﬂﬂﬁjﬂ31’“3!;!513
' Ax g A v y X s
']_qlﬂa"Iﬂ311!Wu’JEN”Iu‘VI‘JJWH”m%]L!aﬂ”IHig‘]J‘]Jﬁ”liﬁut‘i/]ﬂ LlagIﬂiﬂﬁ§1ﬂwu;§1uﬂlﬂﬂﬂﬂﬂﬂﬁ

o a

A Ya o 3 ¥ ¥ ' '
EEAA T W'JilElﬂ"lluuﬂ"lﬁLﬂ”]_l331J533J°1Ji’)?;ljaIﬂEﬂﬁ]ﬂlfﬂllﬁi’]‘]Jﬂ"I?JLU.I‘]J?J”IG]?TE‘T:]H']J?S?JTQ!?“

e

1% a [~ { @
53¢ IﬂElﬁi’T]Jﬂ”Illﬂ?]”lllf"lﬂWi‘LHJ’ENEj@fl?]%"liyjﬁx‘lﬂfl"mlﬁﬂ”%ﬁlﬁlﬂﬁﬁ'lliﬁﬂugll,agLL‘L!’JVINﬂWiWﬁLIUW

v 9 Jq 9 J
ﬁiJSiﬂuguﬂﬁ”Iﬂiﬂ”lﬂiﬁﬂ”luﬂ”li‘]J§$Qﬂﬁi%ﬁﬂiﬂﬁ&ﬂiiﬂ@ﬂﬂﬂi

A ya o 3 ¥ ¥ ' '
LN 3 W'Ji]fJﬂ']L'Ll'LlfnﬁLﬂU5'J‘]Ji'lllle?J?;l,aIﬂfJGI,G])'LL‘UlIﬁ@‘UfﬂllLLU‘]JN']@?Tﬁ'JuﬂigﬂﬂﬂlﬂT

U

o a ] ]
591 Tﬂﬂﬁaummmmﬂﬂmuﬂlmé’t%ﬂtyGlﬂﬂﬁﬁﬂTmLmJ1$ﬁmlmﬂiauﬁmiﬂuzmﬁﬁjmm'i

Uszgnd ldaolaonssuesdns

v
aa s

a Jd Y a ¢ Y
ﬁﬂﬂﬂﬁl‘muﬂ1§3!ﬂ‘n$ﬁmﬂﬁga/ NMIAIAITHUDUA

U

v 9 A

a L4 a < { o
:ﬁﬂEJ'JLﬂ5']$°H"U'EJlluaﬂ'J'liJﬂﬂlfViu"U@Qﬁl%flm%']iyﬂi]@]@ﬁiﬁiﬂug UUINMNMTWAHUITUTIOUL

o

) 7q ¥ s Y 7q ¥
Hﬂﬁ?ﬂiﬂﬁ]iﬁ@ﬂﬂfﬂiﬂizQﬂﬁi%ﬁﬂWﬂﬁﬂﬂiiM@Qﬂﬂi L!a$ﬂiE]“]Jﬁhiiﬂu$ﬂ1QQWUﬂ13ﬂi$QﬂGlﬁl%’

anfaonisuesnns Tasdinazimiannae tazdmudounuiaTgu MALUDaeUINATaN YUY
< . ' o A = Y Yy
Aunuvnasidinlszanuam s seau Ao Winiga 1 1hunais Hos tazisenga

U

WAV
Bivldihmsaglnamsmsiseeeniiiy 3 Uszidu dail

1. HAMIANEIANTTOULHAZIUINIINTNAIANITTOULYAAINTNIATFAIUNTUT2YNA 19
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M1919N 1. ﬁll33ﬂu$ﬂlﬂ83““@\1ﬂﬂﬂ15ﬂ§$Qﬂ@‘lGﬁﬁﬂ1ﬂﬁﬂﬂ35N@Qﬂﬂﬁﬁnﬂﬂ1§1ﬂﬂ‘ﬂ?u35im’ﬂﬁ§u

Table 1.

Competency in Enterprise Architecture from Literature Review

PNFSNAZIIUIY

(Documents and Research)

aUIIDUL (Competence)

0CSC (2018) g

(Knowledge)

a 4 . . . . <t
1) NFMAazgNENaasvoaszIna (national direction and strategies) 2) ma 11 Tag
Av9a (digital technology) 3) iHhiane WusHa AszUIMMIThUUas ML MIves

¥ 1
MUY (goal, mission, work process, and service) 4) ‘ﬁugmzﬁ ganuaatlaenssu
03IA NI (EA background) 5) ﬂ1§ﬁ1ﬁﬂ@!!aﬁﬂ1ﬂﬂ8ﬂiiuBﬂﬁﬂi (EA governance)
6) szutmna Tu ladA N avearti2891U (digital technology in organizations) 7) fu
9 a L4 . . a v o 9
VOYALATNITIUATIEH (data and analytic literacy) 8) IMAUANITIAN ﬂmﬂa%y‘a
. . v & v s ¢ ¢ <

(data modeling technique) 48 9) ANUIWUFIUATUITALIT ONALIT TEUD
139918 LAZTEULNY (basic knowledge of hardware, software, network system, and

application)

NNy

(Skill)

< 4 ' ° 4 ..
1) llfNLWuﬂ1W3’Jill!ﬁ$ﬂ'ﬂill§ﬂiliﬂ\ﬁ$ﬁ'(]Nfﬂi‘ﬂ_I\ﬂuéllf]\?ﬂumﬁlmgﬂusu (holistic
view and task linkage) 2) MsaaaLud Waneeman/asulasveanaluladada
(tracking digital technology trends and changes) 3) manneifsouieumalulad
(comparative analysis of technology) 4) MILA 'ﬂiy‘lfﬂ (problem solving) 5) MIAATI
o . . L. o ' o v ' A g
WIAN33U (innovative thinking) Az 6) Mynuswnutazlianusiemaofou

(collaboration)

AUANYAANA

(Attribute)

[ a a L4
D 14&1’%1114111&1 ANUANTIEN Llﬁ}ﬂﬂgwﬂﬁ} (goal oriented, critical thinking, and problem
solving) 2) Wasutlszaumsai i 55w a¥assd Foui IaR0ALBa (open to new
. A o ' o YA Y o o o
experience) 3) ADAITUALNINIUTINAVHOUNAA aauls (communicative,
collaborative, and decisive) 4) WeauSuaNuE s SuRAYeL (ready for taking risks and

responsibility) (e 5) ﬂﬂm‘ﬁiimﬁﬂ‘ﬁiih (ethical and virtuous)

Mapingire et al., (2018) Ny

(Skill)

Human Skills: 1) Problem Solving 2) Change Management 3) Innovation 4) Communication

Business Skills: 1) Strategic Management 2) Business Acumen 3) Project Management
4) Risk Management 5) Variety of Experience

Technical Skills: 1) Business Process 2) Technical Acumen 3) Best Practice Knowledge

4) Training 5) Requirements Management 6) EA Design

Efthimios et al., (2012) ﬂ’nﬂg

(Knowledge)

1) Business 2) Technical 3) EA Specific 4) Business Practices 5) Business Needs

and Objectives 6) Domain of Organization

NNy

(Skill)

1) Business 2) Technical 3) Legal 4) Use of EA 5) Data Management 6) Business

Modelling 7) Organizational Design 8) Security and Data Protection

AUANYUAND

(Attribute)

1) Creativity 2) Leadership 3) Problem Solving 4) Listening 5) Didactically

6) Communication 7) Teamwork 8) Negotiation

Hsin-Ke & Peng-Chun,

anud
(2012) *

(Knowledge)

1) Business Process 2) Technical 3) Basic of EA

finye

(Skill)

1) Problem Solving 2) Business Management 3) Requirement Analysis 4) Project

Management 5) Communication and Negotiation 6) Team Management 7) Leadership

AUANYAANA

(Attribute)

1) Self-discipline 2) Interpersonal relationship management 3) Communication

4) Emotion and pressure management 5) Creativity
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MmN 2. LL‘L!’JVINﬂ"Ii‘i%’JJ‘L!"IﬁﬁJﬁiﬂH%‘].J AAIMNIINNITINUNIUITIUNTIIY

Table 2.  Guidelines for Personnel Competence Development from Literature Review

naislias OCSC Mang-Ana and Wattanachaisit et Yospanya and Laewongnin and
NI (2018) Wannasri (2016)  al., (2018) Kornpuang Usaho (2019)
Documents & (2018)
Research
HHINN
My
Guidelines
mMsisouiaeaios
] X X X X
(Self-learning)
MsAneuIN/
oI FTANS X X X X X
(Training/Workshop)
msiseuianms
Uguiaau X X X
(On-the-Job Learning)
NTADUNY
i X X X X X
(Coaching)
MIAUNU (Seminar) X
mtlszauifsnm
“ ) X X
#1359 (Consulting)
fﬂiﬁﬂ‘kﬂ@\ﬂuuﬂﬂ
X X

01U (Field Trip)
MsTmThALNY
(Work Shadowing)

o o [ o
2. HANMIMINUATUTTOULLAZUUINTIMIHAUIAUTTOULYAAINTAINTTAIUMTUT2gnA 19
4
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v 9 79 ¥ ¢ v v
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y a v Y y & A o
2) anuimaunain Usznouaie 6 519015 Tdun auinugiuneIny
J . . o w 4
an11JaunssueAns (Enterprise Architecture) A2 103 aumsiinuguadaifaenssuenns (EA
Y AAaa o ] Y 9 9 a L4
Governance) AN 113 DUMNA T TABAINAVDINUIGNY ANNIATUTDYALAZNITIUATIEN (Data and
. . Y (g o 9 . ﬁldy 4 4 4
Analytic Literacy) 7214301399911 101Aav93a (Data Modeling) 1agANgNUFIUAIUSITAUIS
J 4 A ]
¥oWALIT TUIATEVIY HAZTLULY
kY o =) s Y 1
2.1.2 gussouzaunineg 1 2 osdtlsznon laun
@ dy Y A [ A o 9
1) Mnbziug i szneudie 4 :19ms Av finvgmsdeals invzmaud lulyn
[ o ' [ ' 4 . v <
Wnyzmsmhausiuiunaz ldanuaeniaedou (Collaborative) Az HNHZNOURUN NI INUAZAIIY
o1 T893 NI UVBIAUB AL AUDU (Holistic View and Task Linkage)
2) finbzmumaiia Uszneudle 6 19115 Ao invznisaanuuLl Tduuazns
A Aaa o o a 4 J @ o
nasuilasveana Tulagaasia iy MsAATIZLazoonuUUATNeNTTUBIANT NINHZAIIIANT
a J o [ Y] @ { o @ {
[FINAYNT NNBLNITIANT IATINT NNBZAIIIANIANMTEN uazinyzmstansmanlasuulas
9 v Y A A a 9 J
2.1.3 aussouzAmuguanyazyana Uszneudls 7519015 Ao UANUAATIINATIA
= a A 4 Y = Wy 9 = 9 9. (= o I ~
nanuaadmzinazud g BanuldindfeuBSeuianud vy Tanuaunsaiaumiluiy
= A o ' = [ v A A o =
uaNuaIvse lumsaeasuazinuTNAUHdY NAuautasSuRayey Tuaun uagll
AMBITNIIOTIT
o v 9 Jq 9 J
2.2 AN NMINANAUITOULYAAINIMATTAIUMIT s gna lFannenssueeans
o @ L 4 o
lumsWannaussouzyaansnnigaunsdsegnd lsan1daonssuesd amnsorla
¥a1075 1INMIANHUBNAITUAZIUING {IVOVBLTUBUUINNNITNAUITUTTOULYAINTNIATFAIU
79 4 ad ~ 1 av 1 []
mslszgnaldanidaenssvesdns 4 35 (Mlsingegluwenarsuaznudsetludiulvg 31nma
= d‘ A = a a oA ..
MsAnu1lua131an 2) Ae 1) MIANBUIN/BVIMFNRITANT (Training/Workshop) 2) N3 ADUIY
(Coaching) 3) N13i38U5A28AUI09 (Self-learning) 1Az 4) N131581591NN151H17AIY (On-the-job
Learning)
2.3 HANTATIVNADUANMHUIZTUVOIANTTOULHASUUINNMINAUITUTTOULYADINT
v 9 Jq0 9 4
masgaumslszgnalyaaniaenssuesnns
v 9 JIq 9 4
2.3.1 aussausyAaInImasgmumslszgndlianifnenssuesnns
Y v
HANTATINAOUANUMIIZ AN TUA NI INVOIANTTOUZNT 3 AU VINFIFEIB DY

uanalumisnan 3 (Table 3)
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H A o % s
ﬂ]iN‘ﬁ 3. Wﬁﬂﬁﬂigm ummmmmuﬁmmuzuﬂmﬂimﬂigﬁ’mmiﬂ iZQﬂﬂi%ﬁﬂWﬂﬁﬂﬂiﬁN@ﬂﬂ N3

Table 3. Assessment Results on the Suitability of Government Personnel Competence in EA Application

aNIINUL M SD SZTAUANMHMZ AN
(Competence) (Suitability Level)
AU g1 (Fundamental) 5.00 0.00 1nfiga (Highest)
(Knowledge) ~ 19MAA (Technical) 4.61 0.70 1NTige (Highest)
dnatayz WU (Fundamental) 433 0.65 11 (High)
(Skill) MANAUA (Technical) 478 0.43 mﬂ‘ﬁq{ﬂ (Highest)
AUAUANHALIAAD 4.86 0.36 1nTiga (Highest)

(Attribute)

o % L 4
232 LLU')TH\Tﬂ”ITW@’JJH”IﬁlJ35ﬂu3uﬂa1ﬂﬁﬂ1ﬂ3”99]}11!fﬂiﬂigQﬂ@]i%ﬁﬂ”lﬂ@]ﬂﬂiiﬂﬂﬂﬂﬂi

HAN1TATIVAOUANMHUNZ TN TUAINIIVVOUUINIMTHAITUTTOUZ TaY

v Y

o o Y a a < {
ASIAUANUHVIZENVOILUINWNAUIANTTOUZA N9 4 I5 @1Nﬂ31ﬂﬂﬂlﬂuﬂlﬂdéj@ﬂ’3%1iy’ weraelu

A15197 4 (Tabble 4)

M9 4. HANTATIVAOUANUHNIZ TULUINWMTNAUITNTTOULA

Table 4. Assessment Result on the Suitability of Competence Development Guidelines

AaNIIOUS U‘Ir! u‘]Jﬂ’J13J!‘I"iﬂ»l1$ﬁN!!H]ﬂ1Qﬂ1§ﬁmu1ﬁN§§ﬂH$"I
(Competence) (Ranking of competence development guidelines)
1 2 3 4
v ¥ &L
ﬂ"li!ﬂ'ﬂllg WUITU
T L C S
(Knowledge) (Fundamental)
NmANA
T C L S
(Technical)
Y w A
ATUNNBE WUHITU
T C L S
(Skill) (Fundamental)
NnANA
T C L S
(Technical)
AuAUENEULYAAD
T L C S
(Attribute)

e : T = MsAneusw/eusu i iians, ¢ = msaouniy, S =nsiieuiaieaues, L =msiseuinnmsifinau

Note: T = Training/Workshop, C = Coaching, S = Self-learning, L = On-the-job Learning

11



Suranaree Journal of Social Science, Vol. 19, No. 2 (2025), 255929

o/ 9 I Y 4
3. mamsianIoUauIIoUzNNAIUMIlszgndlFaa1daenssueeans
' 9 Jq ¥ 4
3.1 WAMITNNTPUANIIOULNNAIUMIYsegnd lFanTaonisueenans
1 9 ’q Y 4 Y a
WANIIINNIOUANTIDUSNIAIUNTYT2gna lFan1TnenTu0IANT AdemAliAN1g
a 4 { 1 [} %
ANT1ZHNUIN (Functional Analysis) Y32nouA18 1 ANLaMIenan (Key Purpose) I UNUINHAN
(Key Role) 3 nuINMan (Key Function) 4 HUIYANTTOUE (Units of Competence) ttag 13 WU
AUTIOUTEDY (Elements of Competence) aartaaaluning 2 (Figure 2)
= Y I 9 4
32 swazReansoaNIsouznamunIlszgndlsaniaenssueeans
I =} 4 1 ' ~ 1 A .
HusiwazweavedilsznoutdazniIsaussaus (UoC) N1l5ngoglunini 2 (Figure 2)
9
Haaae 1
g a ua L. A Y o A A Aq v
3.2.1 nuain517AaU (Performance Criteria) A9 TomvuaNIATFIUNI0NOU luh 14
9
FIAAUNNUDIHAIIY
A a oA Y Y o an a oA A A
322 voUIA (Range Statement) A0 UHiANIUN61A doiivua F5UH17A vioNou la
a oA 4 [ J ]
Tdlfuaau el lAnadwsammineaussous
323 Wang1undean1s (Evidence Requirements) Ao HangIUAMUSLazHaNgUinBE A
9 9 I v A R o ¥
#oams Tagasuilumadniniunn sanuld
3.2.4 4UINIMTUTLUTY (Assessment Guidance) ABLUUINIINTUTLIHUNTAIY F1H51
Y] Aa oA Y A [ A a 9 9 [ o 1
FanamsUfiiaau’la niedaglszasiiFanganssy TasdoiaeandoanumussoeausTouz oy
3.3 UUANNMTWAFNTTOUSAINNTOUTNTTOULA
iwonldsduuunisidneusu/eusuFal§iiAn1s (Training/Workshop) 1403910/ a
= o AN ¥ 1 9 = g}/ =y a Aa oA I
MsAnEILINIMsHANaNssouzh Idnanuaeudu tagdnnimsineus/eusudalfianisilv
[ =3 V] = A = Aa oA A A Yy Y o = a Y] ~
an¥azMsFeuIiIuMIAnIoaleliiaese me v unsineus ANy /ANMFEIT Y
o 14 Y { o Aa oA A
amnsmiuetesnnuiuazinuzla lszgnalumsdfiaanueseld
a £y 760 9 4
34 wamadsziuanurngaunsouaNs Uz uMIdizgna lsanninonssuenns
a o
1NMIUTZHUANUANUIINL TUVBINTOUANTTOULN WM UMIU52gna I ennTaenssu

4 { o 1 @ {
3ANT IaedFe1mnana 3 My ansoaglna laaeluasnd 5 (Table 5)
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AwLeuenan (Key Purposes)

= 2 sHaa o v ¥ oa W W § L3 & v o ¢
amW'mwwimqmamumﬂu‘laamwﬂmawmawmu YNTAERIDNANT wazaoRRaoInUanIUnunITuaIAns

(Ability to write digital technology projects for supporting organizational strategies in accordance with EA)

unumnan (Key Roles)

msuszgndldandeenssuesdnaiionndeulasimsiunelulagaddh

o

8

(EA application for writing digital technology projects)

wii17nan (Key Functions)

wii1finan (Key Functions)

wi17ndn (Key Functions)

1. Wlaanndnenssuesans

2. wssiuazdminaganUnenssuedAns

3. Uszendldaolnenssuaséng

(EA understanding) (EA analysis and arrangement) (EA application)
|
| |
UocC 1 uocC 2 UoC 3 uoc4
Fnwnenuiidesuuay finnasfsznau JonhanUmenssuasdng msldanidvenssussdng
wwAnamUnenssnesdns aminenssuesAnslaglu anunmiagiu (Use EA)
(Study on EA fundamental (Study on EA components (Arrangement of current EA)
knowledege and concepts) at present)
EOC 1.1 EOC 2.1 EOC 3.1 EOC 4.1
lauuaAn ARz ensmaniasang . Javhanlaenssunszuiueu Wnladumaumsly
—  antnenssusaAng (Analyze organizational (Arrange work process — amnenssuosdng

(Understand EA

concepts.)

EOC 1.2

Wilanssumsweaun
antnensuonng
LR URTITE gl
(Understand EA
development
framework according
to international

models.)

strategies.)

architecture.)

EOC 2.2

EQC 3.2

AATIBANTEUIUMTYINIU

(Analyze work process.)

Invhantnenssudoya

(Arrange data architecture.)

EOC 23

EOC 3.3

Aeseiideya

(Analyze data.)

Favnaninenssuszuuu
(Arrange application

architecture.)

EOC24

AATEisTuLau

(Analyze application.)

EOC 34

EOC 25

Teviaontnenssuwmalulad
(Arrange technological

architecture.)

(Understand steps
in using EA.)

EOC 4.2

P

IavlATINSamu

wieluladfdval
donAdIiU
antlnensTueaAns
(Arrange digital
technology projects

in accordance

with EA)

Aaszrinalulad

(Analyze technology.)

a v A
HINN 2 LAUNIWHUINNTU

Figure 2 Functional Map
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Y a o
ﬂ151\1ﬁ 5. Waﬂ151]5$£3J1!ﬂ’3']3Jﬂ’3']3JL1’13J']$ﬁlléllf)\‘]ﬂ'H"E'J’UﬁuiiﬂugﬂNﬁHuﬂ15ﬂi$§lﬂ@]ﬁl%}ﬁﬂ1ﬂ@lﬂﬂiiﬂ
4
DANT

Table 5. Assessment Result on the Suitability of the Competency Framework in EA Application

emsiszibiv AZUUUAIMIAUNITE I 18y M SD FTAVANMHINZ AN
(Assessment List) (Experts’ Assessment Result) (Suitability Level)
~ ~ ~
aAuUNn 1 AUN 2 AUN 3

(No. 1) (No.2) (No. 3)

[ ]
a s
WHgaNssauzi 1 (UOC 1) : Anvinnuiiiesdunazuuifaaniaonssuednns (Study on EA Fundamental

Knowledge and Concepts)

a s Y A . .
1.1 UAF1EHYUIN (Functional Analysis)

1.1.1 ANUIRHENAN 5 5 4 4.67 0.58 mnﬁqﬂ (Most)
(Key Puposes)

1.1.2 Un1muan 5 5 5 500  0.00 1nfiga (Most)
(Key Roles)

1.1.3 niiinen 5 4 5 467 058 WINTigA (Most)
(Key Functions)

1.1.4 MUDBEUTTOUL 4 4 5 433 0.58 1710 (Much)
(Unit of Competence)

1.1.5 HUYEUTTOUSHDY 4 4 5 433 0.58 3710 (Much)
(Elements of Competence)

1.2 4f152nUNUITANTTOUL (Competence Details)
1.2.1 naaimsdfiaau 5 4 5 467 058 1nfiga (Most)
(Performance Criteria)
1.2.2 upuLus 5 4 5 4.67 0.58 mnﬁqﬂ (Most)
(Range Statement)
123 wéngiideams

(Evidence Requirements)

12.3.1 vangwawg 5 5 5 500  0.00 WNNgA (Most)
(Knowledge Evidence)
1.2.3.2 HANFIUINYE 4 5 5 467 058 WINNGA (Most)
(Skill Evidence)

1.2.4 tuInemsiseiiv 5 4 5 467 058 WINNGA (Most)

(Assessment Guidance)

MWW videaussauzn 1 467 048 WINNGA (Most)

(UOC 1 Overview)
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M519N 5. (99)

Table 5. (Cont.)

semydszidiv AZUUUANMAUNIT I 15y M SD sEAUANMMINZ AN
(Assessment List) (Experts’ Assessment Result) (Suitability Level)
a a a
AUN 1 AUN 2 AUN 3

(No. 1) (No.2) (No. 3)

v ~ = 7 7 o
HKUWANIIOUZN 2 (UOC 2): ﬁﬂ‘mmﬂﬂﬁ$ﬂﬂvﬁﬂ1ﬂ@ﬂﬂiii\lmﬂﬂiﬂﬁ]ﬂﬂu (Study on Current EA Components)

a ¢S Y a . .
2.1 AATIEHNUUIN (Functional Analysis)

2.1.1 ANNIEHIIEUAD 5 5 5
(Key Puposes)

2.1.2 UNINKan 5 5 5
(Key Roles)

2.1.3 wihiingn 5 5 5
(Key Functions)

2.2 83AU32A0UNUITANTTOUL (Competence Details)
2.2.1 tnasimslfiinan 5 5 5
(Performance Criteria)
2.2.2 YBULUA 5 5 5
(Range Statement)
223 ndngiideants

(Evidence Requirements)

223.1 vanguanug 5 4 4
(Knowledge Evidence)
2.2.3.2 ang UL 5 5 5
(Skill Evidence)

2.2.4 uunneamsyseiiiu 5 4 5

(Assessment Guidance)
PMNTIN HUILANTTOULN 2

(UOC 2 Overview)

5.00

5.00

5.00

5.00

5.00

433

5.00

4.67

4.83

0.00

0.00

0.00

0.00

0.00

0.58

0.00

0.58

0.38

WINNGA (Most)
WINNGA (Most)

WNNFA (Most)

WINNGA (Most)

WINNGA (Most)

110 (Much)
WINNGA (Most)
WINNGA (Most)

WINNGA (Most)

H ) ¢ o
HHIBANTTOUN 3 (UOC 3): wmuuuﬁmﬂmﬂnﬁumﬂmﬁmumwﬂwuu (Arrangement of Current EA)

a s Y A . .
3.1 A1 YUIN (Functional Analysis)

3.1.1 ANUIEKINEHAD 5 5 5
(Key Puposes)

3.1.2 UNIMvian 5 5 5
(Key Roles)

5.00

5.00

0.00

0.00

WINNGA (Most)

WINNGA (Most)
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M519N 5. (99)

Table 5. (Cont.)

semydszidiv AZUUUANMAUNIT I 15y M SD sTAUANMMINZ AN
(Assessment List) (Experts’ Assessment Result) (Suitability Level)
AU 1 AUN 2 AU 3

(No. 1) (No.2) (No. 3)

3.13 wﬁwﬁwﬁﬂ 5 4 5 4.67 0.58 mﬂ‘ﬁqss] (Most)
(Key Functions)

3.1.4 MU TOUE 5 4 5 4.67 0.58 Wnitga (Most)
(Unit of Competence)

3.2 94AU3ZNOUNUIANTTAUL (Competence Details)
3.2.1 s iaau 5 4 5 4.67 0.58 WINTiga (Most)
(Performance Criteria)
3.2.2 UBULUN 5 5 5 5.00 0.00 mmﬁqﬂ (Most)
(Range Statement)
3.2.3 nanguiidesns

(Evidence Requirements)

3231 wﬁ'ﬂgmmmj’f 5 5 5 5.00 0.00 mmﬁqﬂ (Most)
(Knowledge Evidence)
3.2.3.2 NanJIUNNYE 5 5 5 5.00 0.00 mﬂﬁqa (Most)
(Skill Evidence)

3.2.4 UMMz 5 4 5 4.67 0.58 1nfiga (Most)

(Assessment Guidance)
MY ﬁﬂwﬁmmmﬁ 3 4383 0.38 mmﬁqﬂ (Most)
(UOC 3 Overview)
viheaussauz 4 (UOC 4) : M3 lFa01Tnenssu9Ans (EA uses)

a s Y A . .
4.1 AATIEHNUN (Functional Analysis)

4.1.1 ANUIPKHIIEUAD 5 4 5 4.67 0.58 mﬂﬁ’qﬂ (Most)
(Key Puposes)

4.1.2 UNUIMAAN 4 4 5 4.33 0.58 110 (Much)
(Key Roles)

4.13 wihiiwedn 4 5 5 4.67 0.58 mmﬁqﬂ (Most)
(Key Functions)

4.1.4 HUIBANITOUY 5 5 5 5.00 0.00 1nfiga (Most)
(Unit of Competence)
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M519N 5. (99)

Table 5. (Cont.)

semydszidiv AZUUUANMAUNIT I 15y M SD sEAUANMMINZ AN
(Assessment List) (Experts’ Assessment Result) (Suitability Level)
a a a
AUN 1 AUN 2 AUN 3

(No. 1) (No.2) (No. 3)

4.1.5 HUBANITOULEDY 5 4 5 4.67 0.58 uniiga (Most)

(Elements of Competence)
4.2 9af3ZAOUNUIBANTTOUL (Competence Details)

4.2.1 nasimsfiinan 5 4 5 4.67 0.58 1nfiga (Most)
(Performance Criteria)

4.2.2 U918 5 4 5 4.67 0.58 mnﬁqﬂ (Most)
(Range Statement)

423 néngmiideants

(Evidence Requirements)

423.1 vianguanug 4 5 5 4.67 0.58 Mﬂﬁ’g;fﬂ (Most)
(Knowledge Evidence)
4.2.3.2 NANFIUNNYL 4 5 5 4.67 0.58 mnﬁqa (Most)
(Skill Evidence)

4.2.4 wuanamsssiu 4 4 5 433 0.58 110 (Much)

(Assessment Guidance)

MNTIN HUIBANTIOUZN 4 4.63 0.49 WINNGA (Most)
(UOC 4 Overview)
MWIIN NIHUIWANIIOUE  4.74 0.44 1NAgA (Most)

(All Overview)
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