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ABSTRACT

The present research aimed to explore study structural equation model of the effect to turnover
intentions. The sample of this research consisted of 699 employees from a state enterprise organization.
A questionnaire assessing was used for data collection. The results showed that the hypothesized model of the
effects of job engagement, organizational commitment, and jobs satisfaction on turnover intentions fit the
empirical data (GFI = 0.94, AGFI = 0.91, CFl = 0.89, RMSEA = 0.08) In addition, organizational commitment had direct

effect on turnover intention and significantly predicted turnover intentions of the employee (3 = -0.72) at .05 level.
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