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ABSTRACT

The objectives of this research weres: 1) to study the leadership level of female administrators of public and
private universities in Bangkok metropolitan area; 2) to study the relationships of personal factors, psycho-social
factors, and external environment factors with leadership of the female administrators and 3) to study the factors
affecting leadership of the female administrators. This study employed the mixed method research methodology
involving quantitative and qualitative research methodologies. The research findings reveal that the overall leadership

of female administrators is at the high level. The leadership indicator receiving the highest rafing mean is that the
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administrator must put emphasis on measurement and evaluation that are important to the effectiveness of the

organization's development. The personal factors, psycho-social factors, and external environment factors correlated

significantly with leadership at the .05 level.

Five following factors are found to affect leadership of female

administrators: 1) achievement motive, 2) leadership and empowerment, 3) participation, 4) status and roles of

females and 5) leadership and vision.

KEYWORDS : Leadership, Female administrator, University
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