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ABSTRACT

The purpose of this arficle is to present the important entrepreneurial orientationsof being SME entrepreneur.
From the study of concepts, theories and related documents on the entrepreneurial orientation, the study shows that
there are three entrepreneurial orientations: (1) the entrepreneur's specific orientation caused by individual intfernal
drive; (2) the entrepreneur's orientation caused by personal habits; and (3) the entrepreneur's knowledge and skills
for business operation. All these entrepreneurial orientations arise from the entrepreneurs' internal drive. Therefore under
the state of high competition the Thai SME's cannot survive without the entrepreneurs' capabilities and important
entrepreneurial orientation which are the main important factors leading to the Thai SME's growth and success in

the future.
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