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ABSTRACT

The purpose of this research was to study a competency model for learning area heads affecting learning
achievement of learners for primary schools in the Northeastern Region. The research process consisted of 3
phases: The first phase was the theoretical synthesis and the use of Delphi Technique for interviewing 19 experts.
The second phase was the confirmation of the developed competency model for learning area heads for primary
schools in the Northeastern Region using the Delphi Technique in the 2™ and 3™ rounds. The third phase was
the arrangement of the components of the competency model. The research sample consisted of 650 school
administrators, learning area heads, and educational personnel. The employed research instruments were a
questionnaire to be used with the three rounds of Delphi Technique, and a 5-scale rating questionnaire to collect
data form the research sample of 650 school administrators, learning area heads, and educational personnel.
The confirmatory factor analysis technique was used to arrange the model’s components and confirm the congruence
of theoretical factors of competency model with empirical data. The statistics employed were the mean, standard
deviation, median, inter-quartile range, and confirmatory factoranalysis using LISREL program. The results were asfollows:

1. The competency of the learning area head comprised 7 components: (1) leadership, (2) team work,
(3)achievement orientation, (4) communication, (5) management, (6) morality and ethics, and (7) creating of motivation.

2. The analysis results of the competency model’s components revealed that the model’s components
obtained from the use of the Delphi Technique conformed to the empirical data, with chi-square value of
32.01, with probability value of 0.27 and degree of freedom of 28, CMIN/DF=2.95, RIMSEA = 0.01, GFI = 0.99,
AGFI= 0.97, NFI = 0.85, CFl= 0.99. These results implied that the developed competency model had construct

validity and conformed to empirical data. It affected achievement of learners by 67.00%

KEYWORDS : Competency model for learning area head, Learning achievement
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AnuimthvesnguanszsiioudiiteliAnusslovd
aaan nslaswimanvnvaslymlunguansenisteus
ldFunmaunsufoanfedisiegluszdunniign
donndesnulwIAnvoLgaaslaanazalany (Hellriegel
& Slocum, 2001) wuin givhenluiundeddanis
YIBRUIMT MISHANTTOULVANVRIUIMT 6 Usznshe
(1) pwansalumsieans (2) Anaanansalunsnausy
WarNMIUIMNSIANTS (3) muanansatums iauduiiy
(4) AuEIALBINAYNS (5) mmmmsﬂumﬁuﬁﬁaq
5e1I9UsENA Uag (6) AMNAINITATUNITAIUANAULDS

14 @ussougmuUUSMSInNIT (Management)
INHANTITENUIFURUUANTIOUL VWML INGUANTE
Msi3euiiidwmadonadugvimenisFouvesiGoudmiv
lsasulssonfnuluniansiueendewnile 1Ju
psdUsznouiifimiinesdusenoududuiia sdeoraies
WanMsTlunIsNUEuadsaieulan NsIINivun
FevimiveslsaFouldiduonsi msvszanunuiiesu
Mfanssu A1seenuuunIsinudesiuaudauds
n1siudesiuanudandslunguaisenisisous
nMsUszaIuuiiesasiAenssuiilsssuneunung
aonARDITUNANITITEYRY (Inen Tunids, 2551) levih
NFITYMINRUNANTTOULMANVRIFUINT anauayuy

TN E VBT FHANITITENUIANITTAULNANT
Husmsanudnwatsatvayuluuniinedevessy
UsZNausme 6 ¢ B AUNTYINNTU ATUNTINEY AU
M3UMsdnnTg fuamgiin fuanuAedisuaisassd
ward1uaTesssy givieuludunusdinnisvio
HUIYNT MsHlaussnugmanvaesuImns A AN
TUMTIRUNLLAZNSUIMSIANTT Useneusme N1533uUa
wardiaseidoyasauiensuidam nMnaukuLey
USNITIATINIT N15USMITIa1 (Time Management)
MIVIMINTHULAEIUUTEUNR

1.5 aussougmunngEin (Leader) 9Mnua
MeIdeTUhsULaLsIIUEvTThnguan s sFeuy
fidaadenadugrisninisFouvesiFoudmiulsaiou
Uszandnwilunang fusenideanie iussduszneudiil
thuinesdussnaududuiivh atioradesnanmsudly
JoyniiiAndudiemssenaufniiu n1sdnUszguns
uilalunguansznsiiousldegnsdeiilos msaiisassd
Ufutssdunsunmsufdinunsdaaialifoyatuandn
lunduansgnsiSeuiegsgnaesdaau n1seueuugliin
mswasuudadlnlg TulseSeuudnh g hanusslem
16 onndeaiiu wiaad (Zwell, 2000) lgdnnguuasaussaue
oonidu 5 ngu Aeawssougdumslildugrilumiinfa
AUTTOULAUFURUSAIN AUTTOULAUAMEN BaIEIY
UARR AUTTOULIUMITANS Wazaussauziuautudih

1.6 auIINULAUANGITUTETTIH (Morality
and Ethics) 1nHaN15338NnUINFULULANTIOULYRY
vmthnguansynsieuiidssaronadugnsmamsiiou
vosgiseudmiulsussulssaudnulunane Tusanides
wifle fiftemiwiinesdusEnauSuduinn ssioraioan
nNMswusinaBnlunguansenisiseuslunisuonu
MUMANTTILUTINININAT NSUJURRUGNADIRILAY
suioutateduvedsulousgiuasandn nsduasuli
Toyafuaundntunguansensiseuieggnaestnauan
WuuwamslumsufiRnuiia nstianudsendn envou
WagAUNEUTEUNN WeLlBInLUIUS Y1 VR LATHFNT
WoLile donARoInULWIAnYDUYEWIN (Seyfarth,1999)
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Wisuifluguimsaniudne Adesuansnnnzanudy
Ffuhusiamsiasundadlunsinszuulassaiisesdnis
Wuiugiimeimusssy (Culture Leader) flazdosliid
msdsauazlviinsiasuulasiamusssluaauinw
1.7 aussnuza1uusegla (Motivation) 910
Nan1FITenuIgULUVANSSIuEve NG aNTE
Msi3euiiidwmadonadugvimenisFouresiGoudmiv
IsaSeuuszaudnulunanz fusenieanilauesdlsznou
fifhminesdussneusudiuiiin enaonnannisada
wsanseAuliauBnlunguansenisiseu; lauanseenly
yuypaiivarnvangliiiu ndeduiadeuiiinanaiely
Inlavosynna fozdmansznusenisnseyin uauiid
ANNFBINTNARIEA91NNNINTEYAWINeY Teaanunlu
dnwazvensdluganudnimasanan aenndesiu
Aluges wazauwes (Spencer & Spencer, 1993)
05U usegale udsiiynradnvidosioinisediaurioss
Feapduussilumsimusiiemeiemsidenvesysna
\euanseanianginssy ven1snavauessaltiving
vi3ensnoseonluaindsineg waniuneld audnume
yosausIaus Usznausmessdussnauiididayfie usegde
fyarasiniAndisnasanamieindesnisnasaiia
Faihlugnsnszvivesyana vidertmaneiamiziillg
MsUftRnuiildnanuganinnasglddnde
2. NHANTITENUIVRIFULUUANTIOUL VR
vmthnguansysieudiidsaronadugnsnamsisou
vaufiseudmivlsassulssandnuiluniangTueen
deanile Wulvlumsuinlussduinniunansuuu Tewls
TnggUnuuanssausvesminnguansznsiseuidma
sonadugrmensioues]iFeudmniulsasoulszon
AnwlumanzJusenidsamile (R=0.67) Fso1aiilesan
mawaLﬁ'mﬁ’uaumsﬁ;ﬁ%’aa%mLLazﬁwmﬁumﬂﬂdu
Adsivguazainnguinegefuimsludainlsadou

Uszaudnwiluniengiusanidsanie wasNan1sive

3
NUINFULUUANTIOUEVRIIMINNGUaNTENSIs U TIds
HAsBHAFNNTN19NTTIToUVRNR LTeudmTulsusey

UszauAnelunianzTuseniduanile sdenziuulaiis

120  mSunudsvimd atunysemansuasdsauemans

(O-net) MauINIAEUUSEENSANFURUSIVMNAY 0.67
wardldnSnanuNaduNEN1INITIS UV ITEUNY 7
perUsznauAnluiesas 67.00

RIGIRIE

1. daeuauulunsdmantsideluly

1.1 9nHaveniTefidunudiguuuy
aussauzvesImThnguansemsSuuTidmarenadunms
N1IN15L38uve ISeudmTulsuieulssaudnuiluy
nangiueanideunileiiauaenndeaiudayaids
Uszdndanzguimsuazidmiiiuazgiiieidosiu
NIHAUIFULUUALTIAULYIIIMTINANENTENSITEUT
fidaadenadugrisnenisFouvesiFoudmilsaiou
Uszaudnwluniane Tueeni@eaniomsimunaussaus
7 fuRe aussauzsumsvihawluiin aussouzdiu
sanadugnd aussourdunisdeans aussouzdiu
N1SUIMSIANTT aUTTOULAUAMIZEUN ausTInuLAY
AMISTINITETITULAL ausTauzuLsagele luusulddu
LuelunISUIVNU MIATIIN NMFUTTIUATIAIRG
Wmthnguansensiseus
12 MnmamsiTeiifunuisUsuvanssau

vesiminguasen1siSousiidwan onadugninis
m3seuesseudmulRsulsyafnwluniany fusen
Boawde Tusuanssaugsnunisvhauduiinfinuin
JuesAusznevvesguuuvanssausvewimiinguase
MsiFeusiidmaronadugrimensieuvesiizoudmiu
IssSeulsvandnyilumess Susenieavile Huesisznou
fifihmiinesdussneuinitgn (0.973 ) Famsliiiuims
warypaNsidmsinlunsusmsians lnensinvheile
Inglimsgapuihluimunlunmsnarunsieus i
WleiAeszAnEuasniusiely

2. dorsuanuzlunisideaisialy
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