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The Strategies of Developing High Class Educational Institutes of The Royal
Thai Army Towards Learning Organizations in The Era of Thailand 4.0

Thatchakorn Puwapatthanadol **
IStudent of the Doctor of Philosophy Program in Educational Administration,

Graduate College of Management, Sripatum University

ABSTRACT

The objectives of this mixed-method research were (1) to study the states and problems of
developing higher education institutions of the Royal Thai Army towards being learning organizations
in the Thailand 4.0 era; (2) to analyze the components of learming organization for higher education
institutions of the Royal Thai Army in the Thailand 4.0 era; and (3) to propose the strategies for
developing higher education institutions of the Royal Thai Army towards being learning organizations
in the Thailand 4.0 era. For quantitative research, the research population comprised 390 staff
members from higher education institutions of the Royal Thai Army (Command and General Staff
College and Army War College). For qualitative research, the key research informants were seven
high-rank executive officers (Director-General of the Department of Army Education, high-rank
executive officers of the Command and General Staff College and Army War College, and academic
staff members) and 20 staff members of the Command and General Staff College and Army War
College. The research instruments comprised a questionnaire, an in-depth interview form, and a
focus group discussion note taking form. Qualitative data were analyzed with content analysis; while
quantitative data were analyzed with descriptive statistics and second order confirmatory factor
analysis. The findings indicated that strategies for developing higher education institutions of the
Royal Thai Army towards being learning organizations in the Thailand 4.0 era were divided into two

levels consisting of (1) five policy strategies and (2) nine operational strategies.

Keywords: Development strategy, Higher education institution of the Royal Thai Army,

Learning organization, Thailand 4.0
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