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ABSTRACT

The purposes of this research were (1) to study the level of military strategies; (2) to study
the influence of military strategies on the army leadership potential; and (3) to propose the
guidelines for development of leadership potential of the Royal Thai Army. This research was
designed as a quantitative research. The research sample comprised 260 high executives from 46
camps of the 13-4 Army Area Commands, obtained by stratified random sampling. A questionnaire
was used as the data collecting instrument. Data were analyzed using the structural equation
modeling. The results of this research showed that (1) the military strategies that were rated at the
high level were the development of knowledge and ability, the creation of innovations, the having
far and wide vision, the creation of allies in the armed forces, and the decision making ability; while
the military strategies that were rated at the moderate level were the integration of technology, and
the adherence to morality and ethics; furthermore, the army leadership potential was rated at the
high level; (2) military strategies had significant influences on the army leadership potential at the
0.05 statistical significance level; all military strategy factors could be combined to predict the army
leadership potential by 88 percent; and (3) the guidelines for development of the army leadership
potential via military strategies in three aspects were (1) developing knowledge and ability in
integration of technology and in fast and accurate decision making; (2) showing the leadership vision
that reflects the up-to-date military leadership potential in order to enhance the confidence of the
sub-ordinates; and (3) using the strategies to support work performance with the adherence to

morality and ethics and the creation of allies in the organizational work units of the Royal Thai Army.

Keywords: Military strategy, Innovation, Technology integration, Leadership potential of the
Royal Thai Army
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X’ = 75.29, df = 47, p-value = .00547, % / df = 1.60, RMSEA = .048, P-Value for Test of Close Fit = .54,
NFI = .99, IFl = 1.00, RMR = .016, SRMR = .029, CFl =1.00, GFI = .96, AGFI = .92, CN = 240.23
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