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Abstract

The objectives of this research were (1) to study the supporting factors of knowledge sharing
in the electrical and electronics industry sectors of the electronics industry group; and (2) to study
the factors affecting the efficiency of knowledge sharing in electrical and electronics industry sectors
of the electronics industry group. This study was a mixed method research involving (1) qualitative
research, the sample of which consisted of 20 executives and practitioner level staff members in
the electronics industry; and (2) quantitative research, the sample of which consisted of 233
executives in the electronics industry. The research tools were in-depth interview forms and a
questionnaire. The qualitative data was analysed with content analysis, while the quantitative data
was analyzed using structural equation modeling (SEM). The results of the study showed that (1) the
supporting factors of knowledge sharing in the electrical and electronics industry sectors of the
electronics industry group were the organizational culture factor and the leadership factor; and
(2) the organizational culture factor (B = 0.298, t = 3.736) and the leadership factor (B = 0.353,
t = 3.391) had statistically significant direct influences on the knowledge sharing factors in the
electronics industry. In addition, the organizational culture factor (IE= 0.266) and the leadership
factor (IE= 0.315) had indirect influences on the efficiency of knowledge sharing in the electronics

industry through knowledge sharing factors.

Keywords : Organizational culture, Efficiency of Knowledge sharing, Electronics industry
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ﬁ]’]ﬂ(ﬂ’]i’N‘VI 4 LEPINANIINATDUANY WUZ‘IWiﬂiﬂﬁi‘UNa‘lﬂﬂﬂu ?IEJZLIG]%']UV] 1 Jaduauimusssu

’eNﬁﬂiﬁ51/]%1/\1aG]I8ﬂ’]iLLﬂQﬂUﬂ’J’mﬂu@MﬁWﬁﬂiiM@Laﬂ‘Vlia‘LJﬂﬁ I@EJEJF’Y]?IZJ‘Ui%ﬁV]ﬁLﬁuVI’NL'V]’]ﬂ'U 0.298

o

(B = 0.298, t = 3.736) aunAgnuil 3 Jadusuanubuinidninadonisuvstiuaulugnamnssy

qu

Bidnnseiind TnefieduussAndidumaringu 0353 (B = 0.353, t = 3.391) sedutddyn1eadaii 0.001

anufgIun 4 mswdsduenuiiidvsnaseuszansawlunisuisliuanuilugeamnssudidnnsedng lned

tzl' [y

AENUIEAVBLEUNIYINAY 0.892 (B = 0.892, t = 2.835) agelitudAgn1vatAseau 0.01 auuRgIun 2

v o w

UaduinuwmalulaBansaundalifidvinansudsdumusluanamnssudidnnsetindedadleddgnisads

MU3199 5 Lansdvsnavewiiusuntade (Antecedents) Milsiafuusn1u (Dependent variable)

AuUIAY , answa answavasiuysynilade (Antecedents)
R Y o < s < 1 v
(Latent Variable) (effect) fn@eAns  AwusssuesAns  nisudstumdnug
DE 0.353 0.298 0.000
mudetuanug (KS)  0.706 IE 0.000 0.000 0.000
TE 0.353 0.298 0.000
. DE -0.176 -0.134 0.892
Uszdnsnn
. N 0.482 IE 0.315 0.266 0.000
msuusdumnug
TE 0.139 0.131 0.892

a a

NA9597 5 w1 YedeiiddvEnasdreiifuddnydeussansnmnisutatuag fe nisusiu

AIUSABNSHATIIWINAU (TE = 0.892) wagdvdwaniwmsainiu (DE = 0.892 ) egndlsAnmudadaduiii
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99Ans wazladedruTausssueedAnsiidninanisdeudeusea@nsainnisuisduanuiiutadesiu
nswdstuanuilaerdnsnanisdenindu (E= 0.315) uag (IE= 0.266) muafu
Pnmsduanzideyadananim wud Jadeduiausssuesdns Jadeduanudufihuazdade
sumaluladansaume aduayunsudsiuninug egralsAnuainmsifiudeyaidsusmaniedudy
FoAununisuiiturinuvesgnamnssudidnnsedndluviunvesuszinalng wuin adeatvayy
n1suvatuanudlaun Jadedruiausssuesdnsuasdadeduaududin Ineladediumealulad
asaunAINNsANYITeUsInaliatuayunsuusduanug wastadudiiunsudeduausdednina
nenseneyszansainniswusluaiug lnedadeduinusssussdnsuasadesiuarududindmans
Uszansamnisudaduanuirirudadesmunisuvsuaiuiansidnsnanideumiiu (E= 0.315) uag
(IE= 0.266) nugdy TnsUszAnsnmnisutsiuanudiAntuldun nsuimsdunu a1 aunmuas

AsUSUMvRInTna Wudu

asUsnena

v a

1. Smguszasddonnils iednwdedvatuayuniswistuanuilunguanamvnssudidnnsednd
magaamnssulniuarBidnnseiind wuin JadeduTausssuesdnsuasdadeiuiihesdnsatuayy

a s 1%

msuvstlupnuslugnamnssudidnnsedindaenndeariu Potgieter, Adamovic and Mearns (2012) wui

v o P~ sala !

osAnsTn3uiausssuuaziujduiusifseninsturinlmannsudstiunudseninstunazainassd
sAnuFeEeralllos aenadesfiunanisideues Niyom (2012) wuin fuimsanmsaimunulouns
FuindeussAnsnniusnisnisuteduanud elimdnnuiilenauvsiuuaniudsussnineiunaz
aonndosfiunguiinisuaniudsunisdsanues Blau (1964) sSuremsuanildsuvesyanaiitintuain
Ufduitusseninsturdediniifidosufoasandu egrslsinadadefumealuladansaumaldatiuayy
n1suvatuauilugramnssudidnnseind dewan15398ves Souri et al. (2019) wudn inalulad
asauwadudonaradeunsufifnuresmiinausinunsutstiueuiivindu

2. fnqusvasddeiians ilefnuniladeiidaasioussansamnisudstiunuslunguenaimnssy

1

diinnsedndnagaainnssulniuazBidnnselind wudt YadeduimusssuesinsuazYadasdudii
93Anslidnsnanisdeudeuszaniaimnisuusdunnuilugnamnssudidnnsetindlasriutadasiiu
n1suusduaiiug aenndesiu Nonaka and Takeuchi (1995) nd@1311 nMsaineniugUsenausie
nszvIuNMINsulstiunusiantulunng duseu Sstladoduimussruesdnsuasadedudiinosdnglad
dnsnantansseensfidddy uasildduuszanisninanansadsaudeuszansamnnsustiuanag
Humstuduldissansamnisudstiunnufasietumsifnssumautsduauiifsados uenandu
UaduarunisuustuannuiiBnsnanisnsadeuandedsednsaimnisuustunaiiuilugnainnssy
fidnnsednd lnsaunsndanduuszaviamiiinainnisutstiuanud 1dun nsuimsdanissuny,
N13UM5IAN1SIIaT, N13UTMsianshiiinAua I Iudemivue LagAdua11sanan1susudiniy

auiUasunUassoannuindon denndosiunuiseves Balfagih and Yunus (2014) wudn SCOR Model
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a

Ao nsauNsUszliuNsRLINTU RNy Minnelukasneuenaddns anunsadnnguvesiiuusdunala

v
v a

el (1) AunsuImIsIanisauyu (Cost) taua duvulunisnde (2) n13dnn1saan (Time) lawn wilnau
Uﬁﬁamulﬁﬁﬁu svevaInIsameuduiuazunIsTesniineuTInEaty (3) frunisuimsdanis
A (Quality) léun Arandrlansufifan nadeudeswenior anudrunglumsfifaumniu
wag (4) n1sususvesniineu (Flexibility) lawA nsisuyinverentnauaIunsaaenen lintnauay
Ul mdndulavesmiinauitu wiinmuidndulalunmsu iRy maudsduenuiseninsesdnstieli
\Anesdruilmisgrsdeliles iinesdanuiiannsauldsuiuld sre3nwiessdadliegdiuedng
wazn1swusuauedradulaveminawilmfangfnssunisudslunnuiluniuin aenndesiu
Jinyang (2015) wu31 msutsduanuiediadulavemidnawiliianginssunisuvsluanuslunauan

WaLuAMNMYBINSUZURNUBNAIEY

Joiauaue
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1.1 UalauauuziBivIngg (1) mﬁ%’sﬁwugﬂLLUU{Jﬁ]’é’]’aﬁﬁamaﬁiaﬂisﬁ‘w%mwm'sLLU'q{]ummi
lunguanavnssudidnnseiind vugiunisudaduauiainuuidanisdanisaiug wesnisasiennug
(2) UszavsnniiAnanmsudsiiumnuiedutese msuimsdanmisiunu nat gunmaadeimusuas
MsUSUmveIniiney mukuIAaLuudIaedldgunIu (Score Model)
1.2 Yalauanuidau iR (1) gusmsaisaduayy duaSuuazaianseeusunsuustuaiug

o '

IAawAndnau fufanssunsuusduaiuslugduuudne 1wy fanssulinsdusius Aanssudunuinis

¥
[

Hudu (2) Fadsihenuiiguaianssunisusdunnudediaduszu ilednassianssunazinaiaisns
wistuanuilviaenadesiuanudensuagaNLansavaninY
2. forausuurlunsisvaedaly
2.1 AnwUszansannisuvsiiuanuiluminaudiendslugnamnssuduiiieiuisuiiie
woAnssunsiUsluaug
2.2 mamilsisuinvesesdng Aeginlinmsdunseitdadeifianinadsonisustiuanuid

[
=

SNYRLLBYANANTININTITU

ANANIsuUsZNIA

'
a

uneuiiludiunivesnuiinusises “Yeduidsanmniidvinadoussaniamlunisuusdu

Ausluitlgauniuvesanamnssudidnnseindludssinalne” lasuyueanuuuavaiuayuniside

q q

UsennUUAnfAn®) na1UnauAMENISUNNTIFERAITIR Useant 2562
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