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Abstract

This study aimed at examining the relationships among transformational
leadership, social support in organization and work behavior following the
12 core values currently promoted by the government. The sample consisted
of 340 employees in an organization located in Pathum Thani province.
Data were collected by using 4 questionnaires to measure demographic
information of the participants, transformational leadership, social support
in organizations, and the 12 - value based work behavior. The last 3
questionnaires possessed high reliabilities (0L = .979, .948, .851, p < .05).

Results from descriptive analysis indicated that the sample included 300
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participants or 88 percent of those who received questionnaires, which
consisted of almost equal numbers of males and females (51 and 49 percent,
respectively), various adulthood ages and most had 5 years or less work ex-
perience, held bachelor’s degrees, and were employed in operational
positions. Results from inferential statistics found support for the hypotheses
that transformational leadership as a whole and its factors were positively
correlated with 12 - value based work behavior (rs > .495, ps <.01), organizational
social support in all and its aspects were positively correlated with the
12-value based work behaviors (rs > .615, ps <.01) and transformational
leadership as a whole and its factors had positive relationships with organizational
support (r > .537, p <.01). In addition, the study found 30.4 percent predictive
power of transformational leadership and organizational social support on
the 12-value based work behaviors. Suggestions could be made to the
organization that improving transformation leadership and organizational
social support would also increase the 12 - value based work behaviors of
employees. Further studies should research appropriate and effective

methods for improving the leadership and social support.

Keywords : Transformational leadership, social support in organization,

work behaviors based on Thai core values
uni
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Wawnlnesmdlanuduiusnisuindungfnssunisvinauaueiden 12 Ysenis
Tnesaegnsiifoandyyaada (r = 495, p < .01) WodTzinmzgiiuuuiam
F8AUAU WERNIIUNITIIIUAINAITEN 12 Uszn1slaesiy wuauduius

o w

Bavanluseauynaiuegeiiteddgvneads (.= 571, .465, 586, .524, .495,
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AUEY, p< .01) Asanslun1sedt 1) iafinunsvaeidfsaduayuanuigiui 1
96131AANI1 A uuRRIAudRusBuInAungAinssunisinau
muAien 12 Usens

A19199 1 ArduUsvansanduiug seninaneikuuimundunginssy
Msviuauenien 12 Usens

AMEdUwuUNAIN
Y o v v o = ¥ o
aazdid [nrsnsedu| nsnsedu | msAads | anedida
ﬂl'] a o Y qQva = o
fiusiivie | $liAe | nedeygy |Geadnudu | wuuiaun
Correlations sl |uselumale Jawnynana | Taesaw
dvisnaatng
figauad
NOANTTUAY
Atlen 12 YA 465% 586 524 .495%*
Uszn1s

N v

nuewmn : *fuddgneaiifiiszau .01

2.2 wansingviadulsdng anduiusseninanisatiuayums
depuvesesimafiungnssunmshauauedon 12 Ysens (fansed 2) woi
nsatuayun1Id@InNYeI0IAnIslagsIulAuduRus nIIUINAUNg AN TN
mMsiusuAtey 12 Uszns leesiuegeiiduanAgnisada (r = 615, p < .01)
\dedinsginsatuayumedsauveseadnsseiiu fungAnssunisviaumni
Afley 12 Usznistaesin nuanuduius@uiniusissunnauegaiitudfgy
N9En (r.= .624, 651, .609, . 627, .601 MuaWY, p < .01) Fauanslumsnd 2
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v

HanuvualsaiuayuauuAgIud 2 egedawdl nisatiuayuniedinues
p9ANsTlANFNRUSIIIUINAUNgANTIUNITVIUAuAI TN 12 Uszns

A15197 2 AFUUIEAVTANEURUS SEri 1IN TATUAYUNIIEIANYDI8IANISAY
NgANIIUNISVIOIUALAHey 12 Usenis

NTEUUAYUNINAIANVDIDIANTT

pouwy | 3m N3 WY | ANUUA | N9

waz | ovsual |URURNMU| gupe | Twew  |aduayu

a7aan1s uas LGN

Tona 29ANTS

Tnasau

finuiin

NOANTIH

fuATle .624%* | 651%* | 609%** 627%* 601%* .615%*
12 Usgnns

N o

nunewmn : *fuddgneaiifnszdau .01

2.3 Han1TATeiAIduUsEAnSanduiusseninangfinuu i

o o

funsatuayundInLveIaIAnIs (Fam157971 3) WU azgiuuuiaulay
FafmnuduiusnauIniunsatvayunadinuvesesdnisineTnegitud Aoy
N9&EdA (r = 537, p < .01) Lﬁl’eJ’QJLﬂiﬁ%ﬁﬂ?’l:ﬁﬁjﬁ’]LLUUWGMH’]S’]EJ{;{’M WU TAuEIRS
mavInAuNsatuayuvetesfnsinesites niteaAyneada (.= 465, .654,
541, .521 hay 91ua1ay, p < .01) Fananalunisnedt 3) wafinunanund
FeadfuayuaRgui 3 egrsdauin anzdihuuuianndmsdsusidandu

MIATUAYUURIRIANTS
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M19197 3 ArdulseAnsanduiusseninannefiinuuimundunsatiuauuves

BIANTS
AEdiauuunan
v o v 0 = =
i s | nsnsgdu | msendsde | anae
= = v v < v o
fursll | nsgdwd | melayr | Al | i
A1 Correlations | a1 | ThAnuse Jawn | Taesaw
amswa | dumale UAAA
9814l
2nUAR
QREGITENY
. 465% 654 541 521 537
NBIANS

PSR

nuewmn : *fudrdgneaiifiszau .01

2.4 wamsiAsedt 1unalunmnensainginssunisviausnueiey
12 U52n15 Wud Mgl uuiRulag SN wagnsatuayuvdnLvet09AnIg
anansaswiurhenginssunsinuauaiien 12 Usenis Ia 30.4% laeniae
Nuuuiulaesiy awsavinuenginssunsvinnuniuaten 12 Ysznisla

e

a

geitan fio 24.7% (Fauanslunsnedl 4.13) Bsnadinuaivayuauufigiud 4 9
AMHUIUURAILLAE N SaTUAYUN 1 IANYRI8IANTS aNaTaNEINTAINGANTIX
nevhaumuandion 12 Ysensld Ssustin ninewdifamefiuuoiauiwey
1n138ausUN1TAtuAYUNINEIANTDIBIANIT AILITORAIUINGANTINITVINI

auA ey 12 Usenisla
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M19197 4 Argrunalumsnensalnginssunisviumueiien 12 Ysgn1s wuh
AMIEFUMUUTRUAETIN WaeN1TauauunIedinuTaseIinIg

Model Summary

Change Statistics
Std.
, |Adjusted| Error .
Model | R R s R? . Sig.
R of the df df F
Estimate | Change | Change | :
Change
1 4297 | 247 .246 9.148 247 52.843 2 297 .001
2 478" | 304 .298 7.643 016 11.258 | 2 | 296 .000

o

WUV AU LRSI

o

a. Predictors: (Constant), m’wﬁ
W
A

b. Predictors: (Constant), ATzgihuuuimulagsis, Mmsaduanunisdinuvedasinislaesiy

c. Dependent Variable: wgfinssusueiioy 12 Uszn1slaesiu
afuseNan1sIdY

HANITITE WU ATEHINMUUTRLY N15atiuayundinuYateeAnig
finnuduiunmauindunginssunuaiion 12 Usens fauansin winaudi
AMLHUMUURAILININ $189ULATUNMTatuayumdinLYeIBIAnITan wag
fngAnssunsvhaunueien 12 Usenns salassiuuasmedugamdeudulde
Naﬁwuﬁaﬁuaqmmﬁ%’aﬁshumﬁwummé’uﬁuﬁ‘ﬁwﬁ’aqﬁquamiumiﬁwm
wuudug waratvayuauuiguinduiiufnunginssunisinuniuaides
12 Usgn1s wenand nsAnwiadsddanudaedn anedinvuiauiuas
NFATUAYUTBIBIANITAINITOTINAUNGINTAUNGANTIUNITVINUA LA BN
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12 Usgmsléfosar 30.40 Tnefiamzdihuvuimuniisiunalunsihuienginsss
nsvusuAteuran 12 Ysenisla 24.70 ?jqaﬁuaquamﬁgmﬁ%ﬂﬁ uazUet
Farauin Jadeidanuddaegiay ﬁgamqwjﬁ'nmuﬂ’@um waynsEdUALUNIY
HenwosesdntediauAsideduniafisturemeingsunsiaunuedes
vdnuasaulnefivsznalyaifie

JoLduBUY

farauauuziiiansUszyndld

wansAnuIdeluadsdl viliaueuurléd mnesdnsdesnisliminnu
fngAnssumuAdeundniiiuannty esdnisaunsaiudaasundewaunly
i damgfihuuuiaumsnniudiou Tnsenavhnstineusuwiinalsidianug
AnudTlantesrUsEnauresn gk uuiaL W BnnsAnnislidnsnasens
figaued nsnszAus iAnussdunals n1snsedunelaen wagnisallada
mudutlaanyeana wazmslinsafuayuvesesdnsludiuitanmsonseyils
diuanntu Wy atfuayudnunaneuunuLazataRng auayuamiEndnensuel
duasuatvayunisujuiau vseatvayunsiauaueswazlanian vty
waz/visernusiuasluau Jsazduaialininnuiinginssumsisunuede
dindunnaluge

Faruauuzlunsinuassoly

1. msdnuideluaded WunsAnwidiunisvesesdnisifier danas
vhnsnmasivaeuiuntinauesdnisdu whsawdu vienguendndue s
wevilinmuraditanuty wavannsnth lWussgndldldodnamngautuyaaa
TumhsnunsonguenTnene fae

2. nmsfinuifeluaded unisAnminsiaaeuuvuasuaiudesin
Auinys guiite Srdsuvuasuaudnduiuvatiuen (Long Form) nanafe

q q

o a

AOUNEANTTUNTYIINUAINAITEY 12 Y5815 B30 36 U8 AIsEnITHauN
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LArYIINIT (Integrate) wuvasuaulegluguvasuuudu (Short Form)
weauazaIniunslUldiely
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