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How does Singapore Produce and Develop Teachers?
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Abstract

The country with the highest PISA rankings is Singapore which has
results that are very different from Thailand. However, when the income and
expenses of education in Singapore and Thailand are considered, the results
are very similar. Singapore has about ten times higher GDP than Thailand.
When comparing Purchasing Power Parity (PPP), Singapore's GDP per capita is
more than five times higher than Thailand's. As can be seen, Singapore is a
country dedicated to both financial investment and thinking of education.
Research by Sir Michael Barber points out countries with high educational
attainment will have similar policies to Singapore to promote and develop
teachers' learning and development. The emphasis is on the production of
quality teachers. There is learning and collaboration between teachers and
school administrators. To make the whole system better and not only promote
innovation in schools it will help spread that innovation to the wider schools.
Therefore, Singapore is another successful country for the production and
development of teachers which should be studied to apply the approach to
Thailand.

Keywords : Produce teachers, Develop teachers
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4) maingIv@nuagn1siaiu (induction and Mentoring) 5) nsiseuslulvian
(Professional Learning) 6) miﬂszLﬁuLLazn’]{lﬁﬁﬁ’agaﬁauﬂé’u (Teacher Feedback
and Appraisal) 7) W@ummsmﬁm%wLLazmiLfJu;gﬁ'] (Career and Leadership
Development) waglumeuneidutelausiugilonmsuulsssuunsanuagian
AsvesEImAlNg

szuuMsAneUaedealus (Education System)

MUBNUNSN IUNTIANSANE0EIALUSAB NSENTIANEIENS (Ministry
of Education - Singapore) $gunadaluslianudidgiunisfnwiuin tnediodn
Ussrnvuduningnsiisidanniianvessemasgunaldlvinisgamyu sunising
suwaiioududunsfnwinuulindar Tsaseuluszdviszandnuinazisaudnw
dudulsaSouvesiguaniofsiguna anufnwiveaenuuludenluf fane
Tussfueyunauasisadeuumnmavingy msfinwmmatiuresdenlufasionious
2 mwaugiuly oun mwdsnguiduniyivan wasideniieuniwiul (Mother
tongue) 8n 1 w1 Ao Fu (WNUAI3W) Wad Viendw (Buiy) szuun1sAneUes
Yosdealls WWussuu 6+4+2 Taeliszuunsfing n1Adadu 6 91087y 6 - 11 T
(The ASEAN Secretariat, 2014: Goodwin, Low, & Darling-Hammmond, 2017) LLﬂﬂiﬁﬁdﬁ

Pre-
Lerved Kindargatan Primary Secondary
Unnverssty
Aotats Volurkafy Compulsary Voluriary
Cost Frae Heavily subskiisad

AW 1 SzuumsAnevesdsnlus
fiun : The ASEAN Secretariat (2014)
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1. sefunioulszan (Pre-Primary) Miani3ou 3 ¥ GudiGoussninaeny
4 - 6 ¥ lnwanuadiasly

2. sefuUszau@nwen (Primary) ldnandou 6 U iinazizandizou Weeny
7 - 12 Y msideutuariinsnaaeusedeaou Primary School Leaving Examination
(PSLE) wieflazidn@nunselusedutisendng Jamanisidraeuiidinddyetieda
Aen1sAnwrolusEAuliseudnY

3. szAudsaRnE Junior high School/Secondary) szezlianseu 4 U
FsengtinGeuegssying 13 - 16/17 Y mafinwlussduiieufinudu as 3 ndngns
Tidenauauaunsowarauauls neldian 4 - 5 U ldun wdnansiiay
(Special Course) nangnstsesn (Express Course) nangnsunid (Normal course)
\eaundngasaziinsaeulnendngasfiay uazndngasiseintinbouazdesiiu
UsenAtlatng GCB (General Certificate of Education) Tuszéiu “O” level
drundngnsunfvgdeanu GCB “N” level usitndesdnuseluseiuwniesgaung
Asipsaauliitiiu GCB “O” level wuieniu

4. szAUnaslsaNAnE (Post-Secondary)

4.1 sefundougaufing (Pre-University) iugasnisfinuiigadu
wnsfsendnw fiaziFeuseluiminedefazidr@nwidely Junior college
8n 2 U Wlouudasdesdeu GCE “A” level ilohnansiuuludindunmsitnidou
eseiuuminede wwdosdnundunsuavminededn 2 U dasenginiFen
wogsEning 17 - 19 U

4.2 5¥AURITIANYT (Vocational Education) Ingnquinaila
(Polytechnic) vesdsalusil 4 uus laun Singapore Polytechnic, Ngee Ann
Polytechnic, Temasek Polytechnic wag Nanyang Polytechnic uaﬂmﬂﬁ
§adl Institute of Technical Education : ITE \Juan1tuiidanis@nuidimiy
HABINTTVINBENININ wagdnalile

a

5. sefugauAnen (Higher Education) ¥aenelseuazagsening 20 - 23 U

q

umInenaeludealusll 3 us Ae National University of Singapore (NUS)
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liNSANYIATOUARULABUNNEAIVIIYY NUNNEAENT TuaLNNG ngnuIe

Aavmians Inermrans Ienssu an1dnenssuuazni1suInisgsna Nanyang

Technological University 9zt un15@ne1a1u3AINISuAIE@NS 81910199

mﬁﬁmwmam‘ﬂsanmazmmqiﬁa LLazmiﬁ'iﬁ ke Singapore Management

University 9s40ul3895579 N3A1 waen133nn1s diuaaduninajuesdenlus

ﬁa@ﬁmuﬁ%ﬁmﬁa National Institute of Education %58 NIE

A15199 1 91UULSH58UVRIFIALUSTMUNANLTEAIURATUSEAN

Aneay/
o o Jszau/ .
UszanlsaSeu | Uszaufnen | dseufnen . danUu FRtY
PG }

daunang
Jpua 141 119 4 10 274
Sguaatiuayu a1 28 3 4 76
dasy 0 2 6 0 8
aAsTIUUNLAY 0 1 3 0 il
LAY 0 il 0 0 il
394 182 154 16 14 366

17'im : Goodwin, Low, & Darling-Hammond (2017)

denlusianiudnen 336 uvs dAgUsEU 33,000 AU UATYAAINT

maaﬁfuaqu%ﬂﬂizmm 7,700 AU (Goodwin, Low, & Darling-Hammond, 2017)

YINAINUNTENTNANWITN15FIALUS S9N NUANTDUBUIARAUTTOUL

wagnaansvosiseuluanissud 21 Wudmnedmsuanufnunnszaulida

nsiFeunsaeuimngissulugildminedaning 2
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MR 2 nseULIARAUTIDULkAzRAdNSYR T eUluARITTUN 21 vesdenlus
3 : Ministry of Education (MOE)

NENTNANYISANS (Ministry of Education) vesdsalusidunalnuan
lun1suinisdnnsduleviguaziiduguanisituleviegninujis Tnewdu
AUsgauauLaziIuaian1auleuty AdUANQLANITHAIUILATNITUINIS
T,mstﬁ’aﬂalﬂsaa%"uwmaei’mﬁy’ﬂm%quiamEJﬂ'1iﬁ’mmwé’ngmmsﬁmmqﬂmm
A9U3NSANY dean1tunsfine Tnefideuniinends fireevhurinfieenuuy
wlgwgssavumIne1dy wardszanunuivmhsnunieueniasniisnunigly
AAgatunsAnuiseiuamingde mﬂﬁy’uuiamaaxaamﬁﬁzé’uamﬁumaq%’g
snsidnlusiaantunsudnaguviadiedfio National Institute for Education
NIE #isufiaeulunislinsdnwmisiumstiniaagnnasdy dadu Jafeddy
somaihuleuenisfnwiiunisudnaslignisujud Aensueudung laesguia
fansanansaidanmuaudnumsiuinfne wazAndnsey dnsueudiung
T Ingdeiienisusmsdanis mﬁwé’ﬂgmLLazms%’mmmﬂmﬂiLmﬁu
(Barber & Mourshed, 2007 : The ASEAN Secretariat, 2014 : Goodwin,
Low, & Darling - Hammond, 2017) Fanmd 3
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NITNTN

(Wlaune)

l5a5eu andundnmg

a wa

(Uf) %) (n3zuA3)

ai 3 sUkuuulevy MsUSOR waznmseseuagdniun1sian1sn1sAneIves
danlus
31 : Goodwin, Low & Darling-Hammond (2017)

nsAnLdenAzlul (Recruitment)

dsnldsilszuunisfnidonaslvdfiiuszansaings Tngaziuaiug
M9IYINTVeHATAS Wnwensdedns wazusapdlalunisaeu ssuunIsAnLEen
WussuuiienfuneUsema Tnoanusiuilonasnsenssdneisnisuazanitu
ASANYILAIYIR (The National Institute for Education : NIE) lngn1saniden
widunouddnuilu NE duforsiudngeniwagiausiini3ouluanitu (Barber &
Mourshed, 2007 : National Institute of Education, 2014) n1sdmidenidunou
Fanndi 4
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= Check for minimum qualifications:
— Academicailly, applicants should be in the lop 30% of
thair ags cohort
CV Screen = Applicants should have complated relevant school and
universily education
- Applicants must show evidence of interest in children
ana adu::auun

. Che::k n'reracy
Assessment = Applicants must have a high level of literacy
lests — Evidence shows that teachers literacy effects
achisvamant more than any othar maasurabla variable

* Check atfitude, ap!r.'uds and pma.narﬂ}r

— Conducted by a panel of three expenenced

headmasters
= May nclude pradlc:al tesis or activities

) Chuck altifude, ap!i!uds anﬂ' pnrsonsmy
= Teachers are monilored during ther initial teacher
training at NIE

Monitoring at

NIE - A small number of candidates who do not demonstrate
the required standards are removed from the course

MR 4 NsEUIUMIAnEenATYesdalUs
1 : Barber & Mourshed (2007)

a4 nszvunmsdadonaguesdenlusd 4 funaude

1) nafanseandesiuanluaas Imamimfmﬂmq@%uﬁw vuALna
maAnms fasfasdasaeuls 30% guesngueny dasiasdoaseulumiiieades
wazaunsAnwIlusEAuLIne sy wazdadasdesuansliiuitaulaluinuay
nsAny

2) N13UsEuMENIIMA@oU 1AgN13ATIADUAIINAINITANNAIE)
Aadiasaedininuinuntwiseaugs Enangrulanilnanuisun wiinase
NadnYINISBuInnnIduUTBuY fanusaialé)

3) msdunwal ensivaeulanai Auntdn wazyadnaw (Fidums
Tnoaglngfiiiuszaunisalas 3 au) wazenalimsasuneUfdavdeRanssy

4) Msfinnunansi3eud NIE lilensaaaoutanai aualin wazyadnam

v

HadnsavgnAnMUNaNITSEUIENINTEUT NIE mnnan1siseulifianaeiazgnian

U

20NAMALUTWNTUNS U
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Exhibit 10: Singapore: Recruitment into teaching (.

ESTIMATE
Ratio of epplicants for teacher education 1o teachers employed
2005
100
Tough application |
process lo sebect
1he basi
candidates from Admost all
afl Interested &mtma
o 71 o 1 T
Spplcan ! education |
bacome
teachers
0 . - 18
Shudents Glwdents Studenis Students Students
apphyng with affers: enfolling in araduating employed
to teacher Iy bemchr teachar from as
education wducation educalion tepcher toachars

aducalion

Al 5 dasdugadasduieunisininaziediudlasunisdnsnu a.e. 2005
131 : Barber & Mourshed (2007)

= & vy = s o 2 ) a o

NAmT 5 wanaiulailudnlusasAnauduagaasiEudnamning 18y
Hadnssasaauld 30% geraenguey karanduIudadag 100 A amnsaisey
Ioniles 20 aw Tudwuidawnsaleuauld 18 au laedlasunisdndenaylasu
Ms3nnnsensdnwisnisualasutuieunasniisssezianfnw

c‘l/ YV @ U Y = U a a 1 A

sUkvutiuandliiiuin maddnuluaandundaasludeelusidlimadon
wanidudndnfigndnidenuazidudanfegaladiniudAliauainyintu
wnsnswariiiierdnagluendniiiawls Hifesh wazlanunmduivdn
FUEDEUTIT

Mﬁngmmiﬂnﬁﬂﬂg (Teacher Preparation Program)

nsgnsnAnwisnisvesdsalus avimuansevanssousdmsuddnsa
nsfnwiaiuagiield NIE dludvuandnansnisndnng Fenseuaussaue
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Usenausme 3 dufe (1) aussousnsuuReuInndin i 4 aussous (2) aussaue
AuNIEHazn1sInnTg d 2 ausTouy war (3) aussaussulsEAnsawn
a"mqma 1 1 aussauy (Goodwin, Low, & Darling-Hammond, 2017 : Ministry of
Education, 2560) flan1wil 6

Porformanco | Core Compotoncios

Dimenuions
Profensional

Hurturing the child GB

i
Practice a Eroviding quasly meming of ched CB
2 Providing quassy ssming of chaid m CCA CHB
4 Guhnl'urq v v e e
= BUDpEC] PSRy [ =4 3
9 it rufiective thinking B
§i,  =ith mnalytic ihinking oB
=N ireTuative AR
W =TEh CreaTas lsasring 1.4
wh =i Poiite Ao Y3
Leadership & 1. w:-mqm.l.mnh
FlanageEment Underataiding the sasronmend. SR
1 Davmlnpang othan AR
2 Working with ofhers
L Fetnerng perents W
i Workng I i 1
Personal i Enoemig ssil mnd cthery
Efectivensss i Tuneng ivio sad  CB
[} Engcining parsonal mregeny AR
Al Underalandiog mod resgectimg cters G
. Fssdmnts snd ety Gl
CB : Capacity Building AR : Awareness Raising

AT 6 NFBUANTIOULVRILANSINTANBIR LAY EALUS
711 : Ministry of Education (MOE)

aselusfinsdandngnauazdaniaiiounisaouliagiinnuidndluia
figeu F3n15aeu (Pedagoey) waznsiinaew (Practicum) (Barber & Mourshed,
2007 : National Institute of Education, 2014 : Goodwin, Low, & Darling -
Hammond, 2017) el

°

1. SUUNULEANNABS U
denlusuumdngasndnaguassUSygde Ysygimedalmans

a

(BA) LLau‘Ui ’1‘1/|N’J‘1/IEJ’1F1’1?1@5 (BSc) LLau%’]LL'lJﬂ‘Maﬂﬁﬁ]iwaﬁ]ﬂimﬁuiuﬂ‘l.lﬂ’]ﬂ‘ﬁﬂi

=

Juaessziviie aguszau@ine (Primary) uazagiseudnuy (Secondary) way
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wingnangmInasey 125 - 135 nigin A1umsNd 2 - 3

A1919% 2 IumheiniifeussunsiazanLar UV maNgnsHaRATUTEONAN Y

BA (Ed)(Primary ) / BSc (Ed){Primary)

Programme ) Numbﬂr of Al:_u.du.mlc.l..lnh Ea.rnud
Yaar 1 "r'u_l__r?_ ‘t'n_i_r!!_ "'r"inr_li

Arts (Ed) (Gonoral) 0-16 |17=-46 | &7-84 |BS & above

Aris (Ed) (ChLang) | ©@—18 |12-52 | 53-90 91 &above

Arts (Ed) (Malay 0-20 |27 -54 | B5-92 934 above

Lang)

S0 (Ed) (General) 0-16 | 17-45 | 46-81 |B2 & above

Se (Ed) (PESS} 0-17 |18-48 | 50-B6 |B7 & above

fiu : National Institute of Education (2014)

M19199 3 PumheinineassuuwiaravuazTulve mANgR SHAnATITSNANY

BaA (Ed)(Secondary) / B5c (Ed){Secondary)

Programmae Number of Academic Linids Eamead
Year 1 Yaar 2 Yaar 3 Year 4

Arts (Ed) (Geanaral) 0-25 | 26—-50 | B0—94 |95 & above

Arts (Ed) (Ch Lang) =18 | 19-54 55 -890 |21 & above

Arts (Ed) (Malay D-20 |21-55| 56-81 |92 & above
Lang)

Sc (Ed) (Genarml) D=25 (26~59 | 650=84 |§954 above
‘Bc(Ed)(PESS) | 0-26 | 27-65 | 56— 100 | 101 & above

fiun : National Institute of Education (2014)

2. lnssaieseivvemdngns
ndngmaazesnuuulasiaiaseineenidu 3 ngu dil
1) 3wmnu (Core Courses) WuAndsduvnluiitndnwvnauseieu
weidaumuduagaamngns
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2) ndafuiden (Prescribed Electives) WuimiiinAnwazidoniSeu
Mngameiniiieadsaudeng arwdnidussdanud waesinuzamedu
AUV BNVDIAY

3) Jyudeniialu (General Electives) {Wudwifitn@nuazideniSou
Pnsednfimeansuinliiden veduiniausaludenseuiuneuenans
Adnaeuld aneldrnuiureuvesnniud

3. lnsaaiavesvidngns

n1seaNLUUMENgAsUsENaUMedIuddg 9 du fie

1) A@nsn19n1sAneYI (Education Studies) lasinAnwiazlaiseu
Aenfualudiaidey wasndnnsmensfinunfisifuiioadnsussansnmnnsaen
wazduiiusiunsuuRnululsaseu

2) AansAunangns (Curriculum Studies) fnAnwiasgninlwa
AudEmiuissdeusasinu nsdeuiiviinzaufussiuUssondne de
fseufnunfinuiesieseanllaey

3) arwsluduiiaou (Subject Knowledge) nduiwniagauadng
anudaudemannsluinisedlsiindnuisssduasUssoufnuussisoudn

4) Juanz (Essential Course) UnfAnwazlailiousieivianis
1 1e3nfifeafuainuuanaarainuatenisfausssuludeay Mi3endn
‘Multicultural Studies : Appreciating & Valuing Differences’

5) n1silnaeu (Practicum) tin@nwisesesninUszaunisainisaou
’LuIsaL%'&JunﬂTJﬁy’aLwi?J 1 udal 4 WJuan 2, 5, 5 waz 10 &Ua9 anuaisu

5.1) 99 1 FnuUszaunisailulsaden (School Experience) Tdiaan
2 dUant

A naeaeu (Teaching Assistantship) T4a1 5 dUanii

a2

2
3 AU URn1saeu 1 (Teaching Practice 1) Tdhian 5
duam
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a wva

5.4) ¥t 4 SriEinuFuRnisaen 2 (Teaching Practice 2) 14ian 10

duam

6) NFHAUIANUAINTOLALYINYENNT (Language Enhancement
and Academic Discourse Skills : LEADS) dstin@inwnazgnilnlsiiivinugnisiioans
uazmslfthidedunsaoudiiusyavsnm

7) NM1338U3LTIUINIS (Group Endeavours in Service Learning :
GESL) lngin@nwdessiunguiuinlasimisiseuiileuinsiuyuey

8) 3 luda3¥Ins (Academic Subjects) TnfnwdesldiFenduniidu
Aeinmsetiatios 1 - 2 3o el leasluaiuasudnnnsfiugin i
psAaudidademvosivdug wu Indaus uieivinermand Hudy
fenaneindmiundngns BA dnsned 4

M15719% 4 S8 WTIVINSAUNANWIABAS U

BA (Ed) (Primary/Secondary): Academic Subjects

ACADEMIC SUBJECT BA (Ed) (Primary) | BA (Ed) (Secondary)
AS1

Ar

Biology

Chamstry

Chinese Language”
Chinese Literatura”

g
3¢ b | el mea b e | seta e s | e ¢ b [ 22

e | e e e e R L e b | el el e

fiu : National Institute of Education (2014)
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o

9) v udeniily (General Electives) HndAnwidosdonivilung
efivdenyhluGeusteiios 3 miein

uananil néngasnanasvesdanluidatnualiindnudesdne
Boudifleatrevinundsindnludn 5 Aanasw fed

1) 1AseN13N4UN15138U3LT9U3N15 (Group Endeavours in Service
Learning : GESL) lnetinAnwagfeasiunguussunnd 20 Au LaIAAlATINITUSNNS
yuruilesonluduiauaziinnisiSoudainyurusoudn WeRlnsinuwensinnis
mavhanduiin mslinsgianudesnsdndu msdaduls madlagiu

2) Usgnmiellednsniw18angy (Certificate in English Language
Studies : CELS) nnwdsdoadeunudngusaudti 1 Taglilslulszmetions
mwidange Tutudil 2 vide 3 TeoonuuundngasuiielfinAnyinutule
TuiBnsaeudonvdangy uazaseinugnisdeamsisdunisauazniadou
AYIBINYY

3) lassmsimuvineedvdnag v3ei38n31 The Meranti Project
Tnsansiignesnuuulitindnsuduseyanaldimuinuiosuazaussouy
madsnumata Tnsuandsuiuasfifiussaunisaiaeu sadsinGoulududou
Felasansfiradamuendesraunisainndungiususnlifudndnuing
wagybitnAnwdnlaisnisdmsunisdnnisfnwivessema wasaudnuue
anuduwaiilesluviedian

4) mMsi1saunsiaIn duuun Ussyuuonnis uwazfianssudug

' v
o

fdndudmsutnAnwmundngnslussriaGeui 4

5) miﬂgﬂﬂaﬂqm%aé’mémﬁﬁmmi (Academic Integrity) n19anUy
svidunnfuisasnnudedndnidianisveaindne Taewdide wnaisnisaeu
gunsainaiFeusneg vesansuildlunaifeunisaeunsesdateatagnaas
mudvavsieduiegunindne wasiinthdnelidenudedns wu nsdeu

LoNasANeY Aosinisensdaaue Wudu suwadinisdaliSoussivianutednd
M$I¥1A13 (academic integrity course) Titin@nwisesudnaaey
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nsidgIvTnuaznsiaun (Induction and Mentoring)

A N o

Sgunadnlusidodn ‘a3 Ae Wlaveansiny)’ Febianuddguazduasy

U
A a a a o

Audnagliduerdnifiiesd 93edslumsdndenauain uazliiiufougs
diefagaauindliduagiunntu agpneufisunsinwudadesdrsumsfineusu
I Inazanan1iunisfnuuvianAgealus (National Institute of Education : NIE)
Wunan 19 dleuftimhiagudideadriumsusyifiunazianmn® mnlsiru
msUsuiiluadsd 3 fagdoseensnmaduag uassswisivinihfifuagfiannse
maamﬁalﬂﬁammmm@ﬁmLﬁﬁ,ﬂéf (Barber & Mourshed, 2007)
lassadelusunsunisimuiaslnivesdsnlususenoudie 3 du A
nsUgufime n1smidvAnausyaulsaiou wazlusunsumsiseuidmivasi
e Toeluszdulsadouduasiingfidesnestiomdolunsifufnmuuasian
el 2 JUuuy JUuvuusnduLuudaseis uarsUuuuT 2 Wunuunguiey

FHININA 7 - 8

Beginning Teacher Development

&%

Induction | School-level | BTLeam g
Mentoring | Programme

The Structured Mentoring Programme

WG 7 lassaislusunsunsimnaglvslvesdenlys
fian : Chong and Tan (2006)
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Manise Coortinator
| | |
Lhorier A Mgt B w.lhwr.: Wantor
I I .
BT BT2 BT 3 ar4
Qoe-to-One Moge!
S
r - 1
hhanzor A Mantor B Mantor C
(Teadhing Subject (Couranting) _ (Toaching
» Chanwrooni . - Subyect)
o st st | ““m__ﬁ -
BT1 BT2
Spesiphived Modsl

Mui 8 sUkuuNIsIRAsiiaesdmsuaslng
731 : Chong and Tan (2006)

n133euluIvIn (Professional Learning)

faaluidnessuumsiandvidnesasiasiissuuaivauunsang
LLasﬁwmmuLawaﬂﬂg (Barber & Mourshed, 2007) Uﬂ‘ﬂl
1. aghuousmanmseewieliomnd
asaluslyenudndyAunmsiannagesneds Ingasiiuauimnednms
Audaunssvesagiiutadodidy Gatuayuliagidiiuniseusuiieimun
anufTvtnednnsTag 100 dalus eedgdudeandldaelsitome
n3¥NTIAnYISN1svesdsalUsausEMATULUUNMSTRUINSISBUS
uazmsengesweniuliAndnasionitluna ‘GROW’ Tud A, 2006 uazsoNN
fimsusudsaduluna ‘GROW 2.0” Tul a.e. 2007 Usznausie 4 du Ao
siindauAg (Growth) filé3unisengasensu (Recognition) uag

a31slenna (Opportunities) ﬁﬂg%ﬁ%’iﬁﬁﬁ (Well - being) #snwdl 9
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B FilE
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Mui 9 JULUUMITAIINSSsuiLaensendesseusululvnasvesdenlys
31 : Ministry of Education (MOE) (n.d.)

2. wpunthitastgdudihmsianmansaeu

UaNINATHNBUTUNIIVINT 100 Flusseudn Asalusdsler
anudrfglunistauiaglagldlsaseudugiudiedifuimslsaseududin
PIUNITLBUNTADU %’!Qﬂﬁﬁwmﬂﬂmj’[ﬁtﬂuwé’qﬁwﬁzﬁlumsﬁ@umﬂmmwmsaau
voeA3zAuNsTY 3 Ysens dail

1) assmaginuriamduesivg Alusdsdssuunmsdaidenynaa
Amngaudundunslvg fmsivuntuieunsinglireudnags fvunidnis
Fadeniildudy Tnsdadinsazgnussifiusiisuuulszunanaiaioussiiy
waAnsaueneg Aduiusfunadnvarnndudinlulsadoy ndendudléty
nsfadonasidnumsousadl NIE Wunan 6 ifeu Tusewinedl fadesaslédy
nsuszifiuegesieiiesaniiugeusy uazimanisuszifiuunlddadondold
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2) sannsinwgamsidugihmisnisaey msinousy 6 Woudl NIE azsis

mMsmuTinYeaneimansaeulagiisnsddayee

2.1) MIIATYIINTIANTWALATIERUILUININATHNEUTNNS
seAunwImTvesUsng

2.2) WfoRnuegiilsaFouduawiaz 1 Ju ueumneliiaun
BnslmifoudUamillsaSoutdande

2.3) Wdnvinlasamsnguiiielinnsiauduiinifiediamnisnis
MINSANY MY

2.4) Anaulusinalsena 2 SUaMAUUTTENANYIR Wy 1BM HP

Yo aa

Ritz Carton) \iiefnanuguimsniagsianlidtunsesiedy Wessuinisduing

Tuigagsia
2.5) Yssidiunaegnatndy Jadnsianmnsouandiiuiinuantd
dpenstsaglasunisusisiadunglug

« Management and leadership courses taken from
leading execullve training programs

+ One day a week In schools ware candidales are
asskgnad to develop innovative approaches to the
toughest problems that the school faces

Six month = Group projects where candidates work as teams 1o
program fo develop naw educational approaches
bbbl + Z-week overseas placement with a foreign
Lt corporation (e.g. 1BM, HE. Ritz Carlton), where they
‘shadow top privale-sector executives in order to gain
a private-sector perspective on distinctive leadership
* Rigorous evaluation - only candidates who
demonsirale the required compelencies will be
appointed as a principal

aui 10 msimnasinainailiinneiivesdealys
131 : Barber & Mourshed (2007)
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3) wiunsldnanduannvesasivaluduniggunlunisaeu yeimmn
AMAINNTTHTEUNITADUVO L T8 URE1993939 Alngdesldiiaieuianun
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n'lsﬂimﬁul,l,azn'liiﬁ“l’l'agaE’l'auné"l.l (Teacher Feedback and Appraisal)

denlusisruunisUssilinkazasyiounanisuselivlunisimuinuies
wAEN1SABUYRIAS neimunszuunsAuAnmuLazunsnuesluseaulsaieu
\ouszifiunaglvideyadoundunisaouvesng Tnsaglvinnuddnyivlsasou
FovamnmnnnisaSeuiifaanm Tsadeuduihagldsunmseniunsmegey
U9eens vauziilsasousesnanmazgniiuianuetnanssain lnensnsiaaey
1538w (School Review) aganfiunisiaenuisaulunsensafnuisnisway
fimsuszdiugn 5 U udnsmaaey (Examinations) iedisansfinwannlsaSeu
vaatiniseuazAuslaevenuneuenynt (Barber & Mourshed, 2007)

Tugnudsziliunanisinanuveas awldsldszuu Performance - based
Evaluation tteliagiiamsiimunmuesetiane Inoassiesanu 30 - 32 Amusiodunm
Fafedldlalunisasuidusgramnnimsznanisisouveainiinasonisusziiiy
uananiingdidosdinsefufunasesesainane wasynadsiinndodunases
wiinstuiinll mavssdiunangasudadussiuiou A - £ agiild E doaiuuse
14 £ fa 3 ade azgnidenlusenssnaisfinwinisvesienlus uavenagniadvs
lliusgnavandnasdnaeld wimnglainasufagiludaliniunanisusediv
(The Matter Team, n.d.)
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WauIN1IN193vInuazn1silugiin (Career and Leadership Development)
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1. RuiplpuuagAnauL
dsnlusneRuideubudugailoiouiuussmalungy OECD Ruideu
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(The Matter Team, n.d.) snasnsiidealusldiiiethaudssana mLﬁ'uﬁuLaau‘Lﬁﬂg
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fhaleunniu (Barber & Mourshed, 2007)
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mafinduieuligaty
3. msdvusdunisdued@nidaeu TnsnisimualdiSuduain
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v vy

ugnaduduimsnsfinwld uavaned 3 aedidedvisy Melvuegiuauaanse

U

WAZAIUABINITVRIAT FANINTT 11



M3ENTIVAYHIY 55T 81

Fanldsndauaginuagoddls

Director-General of Education

Principal Master Teacher Divisional Directar Chief Specialist
Direttor incipal
Master Teacher Cluster Superintendent Priicl Spotet
e Principal - Lezd Spechlist
Lead Teacher Vice Principal Senlor Specialit 2
] Head of Department
Senior Teacher Subject Head/ Level Head Senior Speciakst 1

Teaching Track Leoadership Track

l |

CLASSROOM TEACHER

Al 11 @umsanuiomthluinInagaselus
fian : Ministry of Education (MOE) (n.d.)
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Tngliasdiauaugaris®in quaw uazn1svhan (Ministry of Education, n.d.)
Fan il 12
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WAIUIAULDS
fian : Ministry of Education (MOE) (n.d.)
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